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SPECIAL MEETING

MONDAY, JUNE 17, 2013
6:00 P.M.

GREGORY J. BIELAWSKI MUNICIPAL CENTER

500 N. GARY AVENUE
CAROL STREAM, ILLINOIS 60188

LOWER LEVEL TRAINING ROOM

AGENDA

1. CALL TO ORDER

ATTENDANCE

.l

3. PRESENTATION ON NATIONAL HEALTHCARE REFORM

4. OTHER BUSINESS

—
Sk

ADJOURNMENT




IPBC - Village
Health Care R

Jennifer Schroeder
Area Assistant Vice President, Compliance
Counsel
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rhinking ahead




o PPACA Overview

* Where We’'ve Been and Where We're Going

L |

* What the Village is Doing?

® (JUesiions
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* ‘the Panent Protection and Affordable Care Act (PPACA), commonly called
Cbamacare or the federal health care law, is a United States federal statute
signed mto law by President Obama ca March 23, 2010.

* Represents the most significant reeulatory overhaul of the U.S. healthcare
sy stem stace the passage of Medicare and Medicaid in 1965,

* Themnient of PPACA is primerily to decrease the number of uninsured
Americans and reduce the overa'! costs of health care.

* It provides a number of mechanisris- including mandates and subsidies to
employers and individuals in order to increase the coverage rate.

* Additional reforms are aimed at imnroving healthcare outcomes and
streamlining the delivery of health care.

* PPACA requires insurance companies to cover all applicants and offer the
same rates regardless of pre-existing conditions or gender.

. g

* Ihe Congressional Budget Oflice projected that PPACA will lower both
tuture deficits and Medicare spending.
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* W-Z reporting:

— En 1p]0yers filing 250 or raore W-2s in 2011: The cost of health
care 107 the 2012 tax year must be included on W-2s issued in
January 2013

- K :‘m‘@ym: filing less thon mf W-2s in 2011: The reporting
equirement is deiayed aniil further guidance
e Summary of Benefits and Coverage (SBC):
— [For open enrollments beginning after 9/23/2012 and plan years
veginning afier that date, .ae plan must distribute SBCs
— Carol Stream: SBCs b2ing d'stiibutea at open-enrollment and to
new.y eligible
Fn o myem s Dhees cra Mare 1oy e ‘
* Wormen's Preventive Care equivements
— Non-grendfathered plans beginning on or after August 1, 2012
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* Healilh Care IFlexible Spending Account (FSA) annual
eleucu amounis are hmltcd to 52,500 per participant for
2ian year veginning in 2013

* Nolice gf Kxcliorges — must be sent to all employees prior

y Cetover 1, 2013 a1d ‘o 2!l new aires within 14 days

o FLUURI (Pailent Cemicred Jutcoues Research Institute)

e o ‘i‘

ee:

— Payable in July 2013 lor plan years ending between October 1,
2012 and December 3!, 2012

— Payable ir July 2C14 for plaa yeers ending in 2013

— Calculation vased on number of pa ticipants

— First year - $1, subsequent years through 2019 - $2, per
pacticinant
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* fuployer Shared Responsibility
* C=mployers with at least 50 i+ 17.'s must provide minimum affordable
heath coverage to all employees v.orking 30 hours per week or more, or

02 subject to a potential penalty
* No pre-ex
* Health plans may not i pose any preexisting exclusions/limitations for
any participant
* Maxunurr waiting period
* A maximum $9-day waiting period may be imposed
* Automalic nrollpient
* cmployers with more than 200 employees will have to automatically
eiirell participants in the health plan (currently delayed until further

gutdance)
* Plan Design Maximum:

* out-of-pectel cipenses cannot exceed HSA-compatible limits
* dedictivle cannct exceed $2,000/$4,000 (possible application to large
groups awaiting guidance) for smail arovps
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INDIVIDUAL M ANDATE

Permpsmsmensiamiers

With/Without
Premium
Assistance

Spouse

/o4®

Government -
Program
(e.g., Medicaid, P
Medicare, Tricare, 2_
etc.)




Employer with at least 50 full time equivalent employees

Offer coverage to : — e
s:gmflcantiy all FTEs? — n — <3 [ 52 000 enalty o 3 If at least one
el - % P B i &  FTEreceives tax
; n § FTE (mmus first 30) g crodit®
| : i
Vv - .

Does plan pay at least 60% of

covered expenses? N 'f _'of; R
‘j:/ n - *53,000 per FTE receiving
Al ‘tax credit* '
: f - or
= . 2,000 er FTE (minus
Does any employee’s cost for > n 4 ﬂist 30) ’ (
self-only coverage exceed 9.5% ' A ».

of income?**

No penalty.applies!

-ﬁmﬁam—mvm =

: thh household
~incomes of 400% of FPL

or less

** Proposed safe harbor

for Employers |
J

s e s
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Offer coverage to §Tht-! Village provides coverage

il

significantly all FTEs? . ~ toall full-time employees
s S \ -

Does plan pay at least 60% of > :The Village pays 80% of
covered expenses? . covered expenses.
= e : . | :
[

Does any employee’s cost for ' The lowest paid employee’s

2 | cost for self-only coverage
is 3.4% of their income.

B

self-only coverage exceed 9.5% e i
of income?

No penalty applies! — (possible exceptions?)
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nsurance Contributions
All insured and self fundec nlans must pay a quarterly
payment to establish a risk furd for coverage on the
“xciaange
$63.00 per coverea life par year in 2014

v insured Carvter —Fremium Tax
Raseu on markei share
58 “illion 1n 201<; "adexed for future years
—my asnlies to health ‘nsucers
v1ll cause premium Increases

Some cauriers already assess.ng (or 2013
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* lemporary empleyces no longer subject to
'*ff&hﬁ@ﬂ@ﬁxf&ifawg’?@&

]

* Resuits
90-day maximum waitir g pericd applies
* Health insurance must be offered (o temporary employees
who work at least 30 hours pzr week for 90 days or more
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@ 10% annual trend Family
o $2,292/mo.
$27,500/yr.

$480/mo.
$5,760/yr.




* Employee Education
Presentations

Newsletter Articles

* Departiment ileac £ ssessment

* [Focus '“‘O’.}pS

All employee groups/unions actively participating.
Evaluation of current plan designs as well as alternative plan designs.
Recommendations enticipated for next plan year.

* _onstantvionitoring o Guidance/Changes
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