The following section has been added to Chapter III of the Board of Fire and Police Rules and Regulations effective August 13, 2021. The amendments incorporate a process for accepting lateral transfer applicants who currently serve as full-time police officers.
D. LATERAL APPOINTMENT OF SWORN POLICE OFFICER CANDIDATES



The Board may, at its discretion, make an original appointment of applicants who currently serve as a full time police officer and have successfully completed basic law enforcement training and have been so certified by the Illinois Law Enforcement Training and Standards Board. Applicants to be appointed under this Section must meet the following criteria:

1. Currently serve as a full-time sworn law enforcement officer in good standing for an Illinois municipality or public law enforcement agency in a comparable position, with duties and responsibilities substantially similar to those of a police officer in the Village of Carol Stream.

2. Have a minimum of one (1) year of full-time experience with a municipal or public law enforcement agency in a comparable position.

3. Be at least 21 years of age and less than 35 years of age as proscribed by State Statute. The age exceptions included in 65 ILCS 5/10-2.1-6(a) and (d) will apply.



Applicants must complete and submit an application to the Board of Fire and Police Commission as provided in Chapter II, Section 3 of these Rules and Regulations. In addition, applicants may be required to furnish additional documents, including but not limited to a resume and cover letter, law enforcement performance evaluations, disciplinary history, training certifications, commendations or documentation verifying valid certification of eligibility. 



Applicants who have been determined by the Board to meet the aforementioned requirements will not be required to attend an orientation or take a written examination. For such candidates, the examination process shall consist of a Police Department oral interview with a minimum passing score of 70%, a Board oral interview with a minimum passing score of 70%, a polygraph /background investigation, a psychological examination, a physical agility examination, a medical examination, and any other examinations as the Board deems necessary to determine the fitness for duty as a Carol Stream Police Officer prior to appointment. Candidates are required to pass each phase in order to proceed to the next. 



The lateral entry eligibility list will be created from qualified applicants that submit the required application materials and receive a score of 70% or above on the Police Department oral interview. A candidate’s placement on the lateral entry eligibility list shall be by alphabetical order of their last name. Lateral entry candidates shall not be entitled to receive any preference points.



A candidate’s position on the lateral entry list has no bearing on the order in which a candidate is selected to move forward in the hiring process.  Such selection shall be made at the sole discretion of the Board, and may be based upon criteria including, but not limited to, the Police Department oral interview score, the Board oral interview score, previous employer commendations, discipline, evaluations, education, training, specialties and experience.  All candidates selected to move forward in the hiring process shall be subject to disqualification as provided in Chapter II, Section 10 of these rules and regulations. 



When in the determination of the Board, the original appointment of a qualified sworn police officer candidate is in the best interests of the Village, a qualified sworn police officer candidate may be appointed in lieu of a candidate from the Final Eligibility Roster. The Board may select the lateral entry candidate who in the Board’s opinion is the most qualified candidate best meeting the needs of the department at that time.



Sworn Police Officer candidates may be considered for original appointment for a period of two years from the date of application for original appointment.  No more than 50% of all original appointments may be made from sworn police officer candidates during the term of an active Final Eligibility Roster. The 50% rule may be waived in the event that the Chief of Police can demonstrate a reasonable need to do so. The request to waive the 50% rule must be approved by the Board of Fire and Police Commissioners.



Applications for Lateral Entry may be made and accepted at any time.



Sworn police officer candidates who are appointed shall serve a probationary period as set forth in Chapter III, Section K.  

