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BOARD MEETING
AGENDA
OCTOBER 17, 2016
7:30 P.M.

All matters on the Agenda may be discussed, amended and acted upon

A. ROLL CALL AND PLEDGE OF ALLEGIANCE:

B. MINUTES:
1. Approval of Minutes of the October 3, 2016 Village Board Meeting.

C. LISTENING POST:

1. Introduction of Engineering’s Stormwater Administrator, Greg Ulreich.
2. Introduction of Community Development’s Secretary, Jane Lentino.

3. Year of the Business Spotlight: Hope Publishing, Vice President Scott
Shorney.

4. A representative from the Village’s auditing firm Sikich will present the
Comprehensive Annual Financial Report (CAFR) and management
letter for the year ended April 30, 2016 in accordance with Public Act
098-0738 which became effective January 1, 2015. These documents
will also be posted to the Village web site at carolstream.org.

5. Proclamation Designating National Prescription Drug Take-Back Day.

6. Addresses from Audience (3 Minutes).

D. PUBLIC HEARINGS:

E. SELECTION OF CONSENT AGENDA:
If you are here for an item which is added to the consent agenda and
approved, the Village Board has acted favorably on your request.

F. BOARD AND COMMISSION REPORTS:

1. Plan Commission/Zoning Board of Appeals
a. #16-2064-John Doyle-Chicago Sign and Light-580 N. Kuhn Road
Sign Variation for the location of an electronic message board
portion of a ground sign.
APPROVED SUBJECT TO CONDITIONS 5-0
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BOARD MEETING
AGENDA
OCTOBER 17, 2016
7:30 P.M.

All matters on the Agenda may be discussed, amended and acted upon

b. #16-2065-Mark Layne-Insite, Inc.-290 E. Fullerton Avenue
Special Use to allow a structure to exceed 50 feet in height in the I

Industrial District.
RECOMMENDED APPROVAL SUBJECT TO CONDITIONS 5-0

G. OLD BUSINESS:

H. STAFF REPORTS AND RECOMMENDATIONS:

1.

Receipt of the Comprehensive Annual Financial Report and Auditor’s
Communication to the Board of Trustees of the Village of Carol Stream
for the Year Ended April 30, 2016. This item was previously discussed
under Listening Post and is presented here for receipt by the Village
Board of Trustees.

Notice of Change Order #1-Engineering Services Agreement for WRC
NPDES Permit Assistance-Baxter & Woodman. Staff recommends
approval of Change Order #1 with Baxter & Woodman not to exceed
$2,600 in accordance with Village Code of Ordinances Chapter 5, Article
8, Section 5-8-3(D).

Schmale and St. Charles Road Water Main Reconstruction - Land
Acquisition Services Award of Consultant Contract. Staff recommends
awarding a contract to Santacruz Associates at a cost not to exceed
$35,000.00 for land acquisition service for the Schmale and St. Charles
Road Water Main Reconstruction.

Reclassification of the Administrative Secretary Position. Staff
recommends the classification of the Administrative Secretary position
within the Police Department be reclassified as a full-time position.

. Amendment to the Village of Carol Stream’s Personnel Manual

providing for monetary caps to Tuition Reimbursement as well as
amending various leave policies due to legal updates and clarification.
Recommendation to adopt and include amendments to the Village of
Carol Stream’s Tuition Reimbursement, Sick Leave, Bereavement Leave
and Special Leave Personnel policies.
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I.

. Organic Soils. Proposal from Organic Soils for an amendment to the

Lease Agreement for a Landscape Waste Transfer Facility at the Village’s
Water Reclamation Center on Kuhn Road.

. Agreement with ComEd for replacement and rental of an automated

transfer switch. An Agreement with ComEd for replacement of the
transfer switch providing electricity to the WRC the week of November 7,
2016 and rental of its replacement.

. Generator Rental Agreement-Waiver of Bid and Award of a Rental

Agreement to Interstate Power Systems in the amount of $33,930. Staff
recommends waiving competitive bid process and awarding a rental
agreement to Interstate Power Systems in the amount of $33,930 for
generator rental services.

ORDINANCES:

1. Ordinance No. , An Ordinance Terminating the Designation of the

Geneva Crossing Tax Increment Financing Redevelopment Project Area,
Created by Ordinance Number 97-01-04, Adopted January 6, 1997, As
a Tax Increment Financing Redevelopment Project Area and Dissolving
the Geneva Crossing Tax Increment Allocation Fund. This ordinance
closes out the Geneva Crossing Tax Increment Finance (TIF) District
which was created in 1997 to provide development assistance in
completing the Geneva Crossing Shopping Center. Tax Increment
Financing Bonds used to finance a portion of the project have been retired
from incremental property taxes and a portion of the sales taxes
generated by the development. This action will release the original frozen
assessed tax values within the TIF so that other taxing districts may now
realize property tax receipts based on the current value of the
development.

. Ordinance No. Approving a Special Use Permit to Allow a

Structure to exceed 50 feet in Height in the I Industrial District (Insite,
Inc./Parallel Infrastructure and Verizon Wireless, 290 E. Fullerton
Drive). See item F-1-b.




Uilla«go af Coarcl Stream
BOARD MEETING
AGENDA
OCTOBER 17, 2016
7:30 P.M.

All matters on the Agenda may be discussed, amended and acted upon

J. RESOLUTIONS:

1. Resolution No. Amending Resolution No. 2874 Adopting the
2016-2017 Employee Compensation Plan for the Village of Carol
Stream. Staff recommends an adjustment to the 2016-2017 General
Wage Adjustment by 0.5% effective November 7, 2016.

2. Resolution No. Accepting a Grant of Storm Water Management
and Conveyance Easement (191 E. North Avenue-DCT Industrial).
Staff recommends accepting the Grant of Easement for Stormwater
Management and Conveyance for 191 E. North Avenue.

K. NEW BUSINESS:

1. Raffle License Application — Corpus Christi Catholic Church. Corpus
Christi Catholic Church requests the approval of a raffle license, waiver
of fee and Manager’s Fidelity Bond for their Bunco For A Cause event to
be held on October 21, 2016.

L. PAYMENT OF BILLS:

1. Regular Bills: October 4, 2016 through October 17, 2016.

9. Addendum Warrants: October 4, 2016 through October 17, 2016.

M. REPORT OF OFFICERS:

1. Mayor:
2. Trustees:
3. Clerk:

4. Treasurer’s Report: Revenue/Expenditure Statements and Balance
Sheet for the Month Ended September 30, 2016.
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N. EXECUTIVE SESSION:

1. Probable or Imminent Litigation.

O. ADJOURNMENT:

LAST ORDINANCE 2016-08-36 LAST RESOLUTION
NEXT ORDINANCE 2016-10-37 NEXT RESOLUTION

2901
2902
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REGULAR MEETING OF THE MAYOR AND BOARD OF TRUSTEES
Gregory J. Bielawski Municipal Center, Carol Stream, DuPage County, IL

October 3, 2016

Mayor Saverino, Sr. called the Regular Meeting of the Board of Trustees to
order at 7:30 p.m. and directed Village Clerk Laura Czarnecki to call the roll.

Present: Mayor Frank Saverino, Sr. and Trustees David

Hennessey, John LaRocca, Rick Gieser, Mary
Frusolone, Greg Schwarze and Matt McCarthy

Absent:
Also Present: Village Manager Joe Breinig, Assistant Village Manager
Bob Mellor, Village Clerk Laura Czarnecki and Village
Attorney Mallory Milluzzi
*All persons physically present at meeting unless noted otherwise
MINUTES:
Trustee McCarthy moved and Trustee Hennessey made the second to approve

the Minutes of the September 19, 2016 regular Board Meeting of the Village
Board. The results of the roll call vote were as follows:

Ayes: 4 Trustees Hennessey, LaRocca, Frusolone and
McCarthy

Abstain: 2 Trustees Gieser and Schwarze

Absent: 0

The motion passed.

Trustee LaRocca moved and Trustee Frusolone made the second to approve, but
not release the Minutes of the September 19, 2016 Executive Session Meeting of
the Village Board. The results of the roll call vote were as follows:

Ayes: 4 Trustees Hennessey, LaRocca, Frusolone and
McCarthy
Abstain: 2 Trustees Gieser and Schwarze

Absent: 0
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The motion passed.

LISTENING POST:

1. Introduction of three new Police Officers: Emily Beck, Caleb
Cunningham and Connor Rinehart. Police Chief Ed Sailer introduced
the new Police Officers Emily Beck, Caleb Cunningham and Connor
Rinehart.

2. Resolution No. 2899 Congratulating the College of DuPage on its S0t
Anniversary. Resolution No. 2899 read by Trustee Hennessey and
approved. The Mayor and Trustees thanked the College of DuPage for
providing college classes in the Village of Carol Stream.

Trustee Gieser moved and Trustee McCarthy made the second to approve
Resolution No. 2899 Congratulating the College of DuPage on its 50"

Anniversary.

Ayes: 6 Trustees Hennessey, LaRocca, Gieser, Frusolone,
Schwarze and McCarthy

Nays: 0

Absent: 0

The motion passed.

3. Proclamation Designating October Community Planning Month.
Proclamation read by Trustee Gieser.

4. Proclamation Designating October Filipino-American History Month.
Proclamation read by Trustee McCarthy.

5. Proclamation Designating October 7th Manufacturing Day.
Proclamation read by Trustee LaRocca.

6. Addresses from Audience (3 Minutes). None.

PUBLIC HEARINGS:

CONSENT AGENDA:
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Trustee Schwarze moved and Trustee McCarthy made the second to establish a
Consent Agenda for this meeting. The results of the roll call vote were as follows:

Ayes: 6 Trustees Hennessey, LaRocca, Gieser, Frusolone,
Schwarze and McCarthy

Nays: 0
Absent: 0
The motion passed.

Trustee Hennessey moved and Trustee McCarthy made the second to place the
following items on the Consent Agenda established for this meeting. The results
of the roll call vote were as follows:

Ayes: 6 Trustees Hennessey, LaRocca, Gieser, Frusolone,
Schwarze and McCarthy

Nays: 0
Absent: 0
The motion passed.

2016 Pavement Marking Project-Award of Contract.

Motion to Approve Increase in Snowplowing Contractor Hourly Rates.
Resolution No. 2900 Declaring Surplus Property owned by the Village of
Carol Stream.

Resolution No. 2901 to Record the Determination of the Corporate
Authorities of the Village of Carol Stream of the Amounts of Money
Estimated to be Necessary to be Raised by Taxation on Taxable Property for
the Fiscal Year Beginning May 1, 2016, and Ending April 30, 2017.
Sound Amplification Permit-Spring Trail Elementary School PTO.
Payment of Regular and Addendum Warrant of Bills from September 20,
2016 through October 3, 2016.

Trustee Frusolone moved and Trustee Gieser made the second to approve the
Consent Agenda for this meeting by Omnibus Vote. The results of the roll call

vote were as follows:

Ayes: 6 Trustees Hennessey, LaRocca, Gieser, Frusolone,
Schwarze and McCarthy

Nays: 0
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Absent: 0
The motion passed.

The following are brief descriptions of those items approved on the Consent
Agenda for this meeting.

2016 Pavement Marking Project-Award of Contract:

The Village Board approved a contract with Superior Road Striping, Inc. in the
amount of $25,601.75 for the 2016 Pavement Marking Project pursuant to the
provisions of Section 5-8-3(B) and Section 5-8-14(L) of the Carol Stream Code of
Ordinances.

Motion to Approved Increase in Snowplowing Contractor Hourly Rates:
The Village Board approved the snowplowing contractor hourly rates for the
2016-17 season reflecting a 7.5% increase from 2012.

Resolution No. 2900 Declaring Surplus Property owned by the Village of
Carol Stream:

The Village Board approved designated Public Works items surplus and
authorized its sale and/or disposal.

Resolution No. 2901 to Record the Determination of the Corporate
Authorities of the Village of Carol Stream of the Amounts of Money
Estimated to be Necessary to be Raised by Taxation on Taxable Property
for the Fiscal Year Beginning May 1, 2016, and Ending April 30, 2017:

The Village Board approved the tax levy request of the Library Board based on
how the Library is organized under Illinois Statutes. “Let the minutes reflect that
the agenda contains a scrivener’s error and that the Library is requesting a tax
levy totaling $3,440,000 for 2016.”

Sound Amplification Permit-Spring Trail Elementary School PTO:
The Village Board approved a sound amplification permit and waiver of fee for
Spring Trail Elementary School PTO’s Tiger Fall Fest fundraiser.

Regular Bills and Addendum Warrant of Bills:

The Village Board approved payment of the Regular Bills dated October 3, 2016
in the amount of $804,158.91. The Village Board approved the payment of the
Addendum Warrant of Bills from September 20, 2016 thru October 3, 2016 in the
amount of $564,672.82.

Treasurer’s Report:
Revenue/ Expenditure Statements and Balance Sheet for the Month ended
August 31, 2016.
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Report of Officers:

Trustee LaRocca congratulated the new Police Officers Emily Beck, Caleb
Cunningham and Connor Rinehart and congratulated College of DuPage on their
50t Anniversary. He stated tonight we read a Proclamation designating October
Filipino-American History Month. Thank you to all the Filipino Americans for
your contributions to America. October is Breast Cancer Awareness Month.
Please get out and vote in the upcoming election. After the election, please
remove your signs. Go Cubs.

Trustee Gieser stated our Annual Halloween Home Decorating Contest is

ongoing. Winners will be honored at a Board Meeting in November. Story Map of
the decorated homes will be on the Village’s website. This week the Memorial
Park task force will be holding a fundraiser at Zanies Comedy Club featuring
Mike Toomey. There will be a 4 of July parade fundraiser at Augustino’s on
October 17th. Happy 23 wedding anniversary to his wife Kim.

Trustee Schwarze welcomed the 3 new Police Officers. The Fire District had their
Open House on Saturday. Thank you to the Village of Carol Stream and Police
Department for assisting with the Fire District Open House. Congratulations to
the College of DuPage on their 50" Anniversary. Please shop Carol Stream.

Trustee Hennessey stated he researched and helped Glenbard North High School
institute pocket points to discourage and incentivize students not to use their cell
phones at school. He encouraged students to download and use the software.

Trustee Frusolone thanked Mr. Modaff and the Public Works Department for their
wonderful open house at the Water Reclamation Center. Trick or Treat hours are
Jrom 3:00 p.m. to 7:00 p.m. on Monday, October 315!, Please be cautious while
driving.

Trustee McCarthy congratulated College of DuPage on their 50th Anniversary and
thanked the Public Works Department for a great open house. The Village’s new
pink snowplow truck was featured at the Water Reclamation Center Open
House. Director of Public Works stated the truck is state of the art and came in
$8,000 under budget thanks to Jason Pauling researching and soliciting
sponsors to help fund the truck. The truck will be featured in the Peterbilt 2017
calendar. Fire Protection District also did a great job on their open house. Dog
owners please obey the Village’s leash law.

Village Clerk Czarnecki stated please keep our military and their families in your
prayers.

Attorney Mallory Milluzzi welcomed all the new Police Officers to the Village of
Carol Stream.
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Village Manager Breinig stated the Water Reclamation Center Open House was
very well done and informative. Thank you Jason Pauling for his efforts to
acquire the new plow truck.

Mayor Saverino thanked Public Works and CH2M for the Water Reclamation

Center Open House. The Village Water Reclamation Center and Carol Stream
Fire Protection District Open Houses were excellent and was a good show of

community support.

At 8:24 p.m. Trustee McCarthy moved and Trustee Frusolone made the second to
adjourn the meeting. The results of the roll call vote were as follows:

Ayes: 6 Trustees Hennessey, LaRocca, Gieser, Frusolone,
Schwarze and McCarthy

Nays: 0
Absent: 0

The motion passed.

FOR THE BOARD OF TRUSTEES

Frank Saverino, Sr., Mayor

ATTEST:

Laura Czarnecki, Village Clerk
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Village of (arol Stream

Interdepartmental Memorandum

TO: Joseph Breinig, Village Manager

FROM: James Knudsen, Director of Engineering Service ~I—
DATE: October 12, 2016

RE: Introduction Greg Ulreich, Stormwater Administrator

I would like to introduce our Stormwater Administrator Greg Ulreich. This is a new
position within the Village and a very important one as Greg will be responsible for
addressing stormwater issues ranging from flooding and regulations to the planning and
design of projects. Greg comes from the private sector with almost 14 years of
experience. He graduated with honors from the University of Illinois with both Bachelor
and Master of Science degrees in Civil Engineering and is a registered Professional
Engineer. Greg brings with him experience conducting stormwater studies, modeling
and designing stormwater management facilities as well as investigating drainage
issues. Some of his more notable positions include being a Project Manager for IDOT’s
Hydraulic Section and the US Army Corps of Engineer’s Resident Engineer for their
enormous McCook Reservoir Project, a vital component of Chicago’s Tunnel and
Reservoir Plan or more commonly known as TARP.
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Interdepartmental Memo
TO: Joseph E. Breinig, Village Manager
FROM: Tom Farace, Planning & Economic Development Manager
THROUGH: Donald T. Bastian, Community Development Director [
DATE: October 12, 2016

RE: Introduction of New Secretary Jane Lentino

At the Village Board meeting on October 17, 2016, we would like to introduce
Jane Lentino, Community Development Secretary, to the Mayor and Trustees.

Jane brings much knowledge and experience to the Village. She previously
worked for the Village of Schaumburg for 16 years, including over 12 years as a
permit clerk where she handled issuing of a variety of permits and licenses,
scheduling inspections, researching and responding to FOIA requests, and
providing customer service over the phone and at the permit counter.

We welcome Jane to our team and utilizing her skills and knowledge in serving
our customers.

T:\Tom F\Memos and Notes\Jane Lentino VB Introduction.docx
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PROCLAIMING NATIONAL PRESCRIPTION DRUG TAKE-BACK DAY

WHEREAS, unused medicines left in medicine cabinets are highly susceptible to
diversion, misuse and abuse and constitute a vital public safety and public health issue; and

WHEREAS, the disposal of unused medicines through the trash and/or toilet pose
safety and health hazards; and

WHEREAS, an RxBOX is located in the lobby of the Police Department in the Gregory
J. Bielawski Municipal Center located at S00 N. Gary Avenue; and

WHEREAS, the RxBOX is available 24 hours per day, seven days per week, year round
and accepts expired or unused over-the-counter and prescription medications, ointments and
liquid medications as well as asthma inhalers and glass (mercury) thermometers in their
original containers or zipper top plastic bag; and

WHEREAS, the RxBOX does not accept sharps or needles, radio-active medicines,
other medical waste or household chemical waste; and

WHEREAS, the Carol Stream RxBOX has diverted 8,564 pounds of unwanted and
unused medications since 2012, thereby preventing their misuse or release into the
environment.

NOW, THEREFORE, BE IT PROCLAIMED THAT I, MATT MCCARTHY, MAYOR PRO-

TEM, AND THE CAROL STREAM VILLAGE BOARD OF TRUSTEES, DuPage County, Illinois,
in the exercise of its home rule powers do hereby proclaim October 22, 2016

NATIONAL PRESCRIPTION DRUG TAKE-BACK DAY

in the Village of Carol Stream and call upon the community to properly dispose of
all expired and unused medications.

PROCLAIMED THIS 17th DAY OF OCTOBER, 2016.

Matthew McCarthy, Mayor Pro-Tem
ATTEST:

Laura Czarnecki, Village Clerk
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Interdepartmental Memo

TO: Joseph E. Breinig, Village Manager
FROM: Tom Farace, Planning & Economic Development Manager 3\
THROUGH: Donald T. Bastian, Community Development Director >
DATE: October 11, 2016
RE: Agenda Item for the Village Board Meeting of October 17, 2016
PC/ZBA Case 16-2064, Chicago Sign and Light/Lutheran Church of the Master —

580 N. Kuhn Road, Sign Code Variation for the Location of an Electronic
Message Board Portion of a Ground Sign

Chicago Sign and Light, on behalf of the Lutheran Church of the Master, requests approval of a sign code
variation to locate the electronic message board portion of a ground sign closest to the street along Kuhn Road.
The Church proposes to install a new double-sided ground sign on their property at the southwest corner of Kuhn
Road and Munson Drive. The proposed sign will be split vertically, with the west half of the sign proposed as the
sign cabinet denoting the name of the Church, and the east half of the sign proposed as an electronic message
board. The Sign Code states that, if a ground sign with an electronic message board is split vertically, then the
permanent portion of the sign must be the street side of the sign (i.e. the portion of the sign positioned toward the
street). The Church requests that the electronic message board portion of the sign be positioned toward Kuhn
Road, in order to more effectively display messages about the church and its various events such as food drives,
hunger walks, etc. Village staff visited the site to determine the impact of the electronic message board portion of
the sign closer in proximity to Kuhn Road, and determined a location for the sign that will be safe for motorists
along Kuhn Road and Munson Drive and for pedestrians/cyclists along the adjacent bike path, while still
effectively displaying messages for the church.

Staff also discussed with the Plan Commission/Zoning Board of Appeals (PC/ZBA) at the October 10, 2016,
meeting, whether a Sign Code text amendment may be in order to remove the provision requiring the changeable
copy portion of a vertically split sign be closer to the building than the roadway. It was the consensus of the
PC/ZBA that the provision was not necessary and could be removed. Staff will prepare a Sign Code text
amendment in the future for a public hearing.

The staff report presenting the request, with supporting documentation, was transmitted to the Village Board
with the PC/ZBA packet on October 7, 2016. At its meeting on October 10, 2016, by a vote of 5-0, the PC/ZBA
recommended approval of the Sign Code Variation subject to the conditions in the October 10, 2016 staff report.

The PC/ZBA has the authority to approve or deny Sign Code variation requests. However, the Sign Code grants
the Village Board the opportunity to affirm or reverse the decision of the PC/ZBA within 21 days of the date that
the request first appears before the Village Board. If the Village Board chooses to take action on the Sign Code
Variation request, their decision is final. If the Board chooses not to take action within the 21-day period set forth
in the Sign Code, the decision of the PC/ZBA is final.

ec: John Doyle, Chicago Sign and Light (via email)
Jeff Elrod, Lutheran Church of the Master (via e-mail)

T:\Planning\Plan Commission\Staff Reports\2016 Staff Reports\162064 Chicago Sign and Light - Lutheran Church of the Master Sign Variation VB Memo docx
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Interdepartmental Memo

TO: Joseph E. Breinig, Village Manager
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FROM: Tom Farace, Planning & Economic Development Manager
THROUGH: Donald T. Bastian, Community Development Director
DATE: October 11, 2016

RE: Agenda Item for the Village Board meeting of October 17, 2016
PC/ZBA Case 16-2065, Insite, Inc. (Parallel Infrastructure/Verizon Wireless) —
290 E. Fullerton Avenue, Special Use Permit to Allow for Structure to Exceed
50 Feet in Height in the I Industrial District

Mark Layne with Insite Inc., on behalf of Parallel Infrastructure and Verizon Wireless, is seeking
approval of a Special Use Permit to allow for structure to exceed 50 feet in height in the I
Industrial District at the American Flange property at 290 E. Fullerton Avenue. A 125-foot tall
wireless antenna tower and associated equipment enclosure are proposed in a leased area in the
southwest corner of the American Flange property. Verizon Wireless has identified a gap in
cellular coverage within the areas north and west of the intersection of Gary and Fullerton
Avenues. Insite has tried to identify potential locations suitable for an antenna tower within this
general area, and has determined that the proposed location at 290 E. Fullerton will be in close
proximity to the coverage gap area. In addition, the proposed location is within the Village’s
industrial park and not along the Gary Avenue Corridor or within a residential area, thereby
limiting aesthetic issues for an antenna tower within such areas. Verizon proposes to install an
array of wireless antennas on the tower, rather than a “stealth” design as provided at other
monopole locations in the Village; however, the proposed tower design will allow for three
additional wireless carriers to co-locate and install antennas on the tower as well.

The staff report presenting the request, with supporting documentation, was transmitted to the
Village Board with the Plan Commission/Zoning Board of Appeals (PC/ZBA) packet on October
7, 2016. At its meeting on October 10, 2016, by a vote of 5-0, the PC/ZBA recommended approval
of the Special Use Permit subject to the conditions in the October 10, 2016 staff report.

If the Village Board concurs with the PC/ZBA recommendation, they should approve the Special
Use Permit to allow for structure to exceed 50 feet in height, subject to the conditions contained
within the Ordinance, and adopt the necessary Ordinance.

ec: Mark Layne (via email)
Cornelis van de Klippe, American Flange/Tri-Sure (via email)

T:\Planning\Plan Commission\Staff Reports\2016 Staff Reports\162065 Insite Inc - Parallel Const and Verizon SU VB Memo.docx
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Interdepartmental Memo

TO: Joe Breinig, Village Manager

FROM: Philip J. Modaff, Director of Public W(a;?@/—/

DATE: October 10, 2016

RE: Notice of Change Order #1 — Engineering Services Agreement for WRC NPDES

Permit Assistance — Baxter & Woodman

In March 2016, the Village Board approved an Engineering Services Agreement (ESA) with
Baxter & Woodman for WRC NPDES permit assistance. The WRC permit issued in October
2015 included a number of significant permit conditions which required assistance from both
Baxter & Woodman and CH2M. Work to comply with those special conditions is well
underway and several have already been submitted to the IEPA.

One of the special conditions requires the Village to survey and complete an inventory of
Industrial Users to ensure that all Significant Industrial Users are properly identified,
characterized and categorized. While CH2M is taking the lead role in this work Baxter &
Woodman is hosting an on-line survey and associated GIS services that aid in the collection and
analysis of the data. A recent survey yielded a low survey response and another round will be
necessary to comply with the special condition.

In order to keep the data collection process moving along so that we could meet IEPA deadlines
I recommended, and you approved, a change order for additional services (copy attached). The
cost of the additional services provided by Baxter & Woodman will not exceed $2,600.00.

In accordance with Village Code of Ordinances Chapter 5, Article 8, Section 5-8-3(D) please

provide notice to the Village Board at the October 17, 2016, Board meeting of your authorization
of this change order in an amount not-to-exceed $2,600.00.

Attachments
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SENT VIA ELECTRONIC MAIL

September 24,2016

Phil Modaff

Public Works Director
Village of Carol Stream

124 Gerzevske Lane

Carol Stream, Illinois 60188

Subject: Village of Carol Stream - Water Reclamation Center NPDES Permit
Database Hosting - Additional Services

Dear Mr. Modaff:

The Village of Carol Stream has contracted Baxter & Woodman to provide Database Hosting services
for the Village’s use in collecting industrial user surveys. The Village intends to mail a second letter
to the survey industries to continue with online survey collection and follow-up. GIS Services and
coordination were not included in our original scope of work for a second survey mailing. The
previously approved scope of work will not change with this proposal, but add additional services.

Engineering Services include:

1, Baxter & Woodman will run queries on the survey database to provide the current
industry list for the second mailing. This will correct User ID numbers and remove
duplicate User IDs in the system and will allow for the Village/CH2M to complete a mail
merge efficiently;

2, The Village/CH2M will prepare the survey letter with revised wording for the second
survey mailing.

3. Baxter & Woodman will provide the industrial survey that will include a web address and
login for survey respondents to complete the survey online. Baxter & Woodman will
provide technical support to the Village during the survey collection process. Baxter &
Woodman will prepare:

a. Industrial user survey
b. Instructions for completing the survey.

No changes can be made to the survey questions or online survey at this time due to the
current configuration of the GIS database, however updated wording can be added to the
survey mailing and instructions to indicate this is the second notification.

4. Baxter & Woodman will reactivate the Geoform online survey, and provide software,
hosting, server connection, and technology support so that businesses can load operation
details directly into the database.
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5. The Village/CH2ZM will prepare standard cover letters to accompany the surveys, print
individual letters, stuff envelopes, apply postage, and mail all letters. The Village will
collect phone numbers and contact names for industries that are to receive a survey.

6. The Village/CH2M will manually enter into the database the information contained in any
hardcopies of surveys that are received by mail.

7. Baxter & Woodman will deactivate the Geoform online survey at an agreed upon time
with the Village/CH2M, identify surveys that have been completed with the second
mailing and update all status fields for the Village/CH2M to complete the follow up
process; and

8. Baxter & Woodman will provide coordination and guidance to the Village/CH2M during
this process.

ENGINEERING FEE

Our engineering fee for the above stated scope of service will be based on our hourly billing rates for
actual work time performed plus reimbursement of out-of-pocket expenses, including travel costs
which in total will not exceed $2,600. The attached Standard Terms and Conditions apply to this
proposal. The engineering fees shown above are estimates. We will not exceed these fees without
the Village’s written consent to provide addltional compensation.

We appreciate the opportunity to assist you on this project. Please contact me at 815-444-3305 at
your convenience to further discuss this proposal. If you have any questions or need additional
information, please do not hesitate to call.

Sincerely,

BAXTER & WOODMAN, INC,
CONSULTING ENGINEERS

s / Wkl

Lisa G. Lucht, P.E. Derek . W
Vice President

Attachment
VILLAGE OF CAROL STREAM, IL
AUTHORIZED BY:
TITLE: '
DATE: _1_4_4&;
:\Mokena\CRSTY\150800-NPDES Compllance\Contract\Pre_Treatment\150800.90 CRSTV NPDES Databasc llosting - Additional Services 0923 1 fdifx
Mr. Phil Modaff September 24, 2016
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STANDARD TERMS AND CONDITIONS

Agreement - These Standard Terms and Conditions, together with the letter proposal, constitute the entlre integrated agreement between
the Owner and Baxter & Woodman, Inc. (BW) and take precedence over any other provisions between the Partles. These terms may be
amended, but only if both parties consent In writing.

Owner's Responsibility - Provide BW with all criteria and full information for the Project. BW will rely, without liability, on the accuracy
and completeness of all Information provided by the Owner Including its consultants, contractor, specialty contractors, manufacturers,
suppliers and publishers of technical standards without independently verifying that information, The Owner warrants that all known
hazardous materials on or beneath the site have been identified to BW. BW and their consultants shall have no responsibllity for the
discovery, presence, handling, removal or disposal of, or exposure of persons to, unidentified or undisclosed hazardous materials unless
this service is set forth in the proposal.

Schedule for Rendering Services - The agreed upon services shall be completed within a reasonable amount of time, 1f BW is hindered,
delayed or prevented from performing the services as a result of any act or neglect of the Owner or force majeure, BW’s work shall be
extended and the rates and amounts of BW's compensation shall be equitably adjusted in writing executed by all Parties.

Involces and Payments - The fees to perform the proposed scope of services constitute BW's estimate to perform the agreed upon scope
of services. Circumstances may dictate a change in scope, and if this occurs, an equitable adjustment in compeansation and time shall be
made by all parties. No service for which added compensation will be charged will be provided without first obtaining written
authorization from the Owner. BW invoices shall be due and owing by Owner in accordance with the terms and provisions of the Local
Government Prompt Payment Act.

Opinion of Probable Constructlon Casts - BW's oplnion of probable construction costs represents its reasonable judgment as a

professional engineer. Owner acknowledges that BW has no control over construction costs of contractor’s methods of determin(ng prices,
or over competitive bidding, of market condltions. BW cannot and does not guarantee that proposals, bids, or actual construction costs will
not vary from BW's opinion of probable construction costs.

Standards of Performance - (1) The standard of care for all services performed or furnished by BW, will be completed with the same
care and skill ordinarily used by professionals practiclng under similar circumstances, at the same time and in the same locality on similar
projects, BW makes no guarantees or warranties, express or implied, In connection with its services; (2) BW shall be responsible for the
technical accuracy of its services and documents; (3) BW shall use reasonable care to comply with all applicable Jaws and regulations and
Owner-mandated standards; (4) BW may employ such sub-consultants as BW deems necessary to assist in the performance or furnishing
of the services, subject to reasonable, timely, and substantive objection by Owner; (5)BW shall not supervise, direct, control, or have
authority over any contractor work, nor have authority over or be responsible for the means, methods, techniques sequences, or
procedures of construction selected or used by any contractor, or the safety precautions and programs incident thereto, for securlty or
safety of the site, nor for any failure of a contractor to comply with laws and regulations applicable to such contractor’s furnishing and
performing of its work; (6) BW neither guarantees the performance of any contractor nor assumes responsibility for contractor's failure
to furnish and perform the work in accordance with the contract documents; (7) Engineer Is not acting as a municipal advisor as defined
by the Dodd-Frank Act. Engineer shall not provide advice or have any responsibility for municipal financial products or securitles. (8) BW
is not responsible for the acts or omissions of any contractor, subcontractor, or supplier, or any of thelr agents or employees or any other
person at the site or otherwise furnishing or performing any work; (9) Shop drawing and submittal review by BW shall apply to only the
items in the submissions and only for the purpose of assessing if upon installation or Incorporation in the Project work they are generally
consistent with the construction documents, Owner agrees that the contractor is solely responsible for the submissions (regardless of the
format in which provided, i.e. hard copy or electronic transmission) and for compliance with the construction dacuments. Owner further
agrees that BW's review and action in relation to these submissions shall not constitute the provision of means, methods, techniques,
sequencing or procedures of construction or extend to safety programs or precautions. BW's consideration of a compeonent does not
constitute acceptance of the assembled item; (10) BW's site observation during construction shall be at the times agreed upon in the Projact
scope. Through standard, reasonable means, BW will become generally familiar with observable completed work. 1f BW observes
completed work that isinconsistent with the construction documents, that information shall be communicated to the contractor and Owner
for them to address.

Insurance - BW will maintain insurance coverage with the following limits and Certificates of Insurance will be provided to the Owner
upon written request:

Worker's Compensation: Statutory Limits Excess Umbrella Llability: $5 million per claim and aggregate
General Liability: $1 million per claim Professional Liabillty: $5 million per clalm
$2 million aggregate $5 million aggregate

Automobile Liability: $1 million combined single limit

BAXTE OODMAN
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BW's liability under this Agreement, based on any theory of l{abllity or for any cause of action, shall not exceed the total amount of BW’s
contract amount for the project. Any claim against BW arising out of this Agreement may be asserted by the Owner, but only against the
entity and not against BW's directors, officers, shareholders or employees, none of whom shall bear any llability and may not be subject to
any claim,

Indemnification and Mutual Waiver - (1) To the fullest extent permitted by law, BW shall indemnify and hold harmless the Owner and
its officers and employees from clalms, costs, losses, and damages arising out of or relating to the Project, provided that such claim, cost,
loss, or damage is attributable to bodily injury, sickness, disease, or death, or to Injury to or destruction of tangible property, including the
|oss of use resulting therefrom, but only to the extent caused by any negligent act or omission of BW or its officers, directors, employees,
agents, or consultants; (2) Owner shall indemnify and hold harmless BW and its officers, directors, employees, agents and consultants from
and against any and all clalms, costs, loses, and damages (including but not limited to all fees and charges of engineers, architects, attorneys,
and other professionals, and all court, arbitration, or other dispute resolution costs) arising out of or relating to the Project provided that
any such claim, cost, loss, or damage is attributable to bodily injury, sickness, disease, or death of to injury or destruction of tangible
praperty, Including the loss of use resulting therefrom, but only to the extent caused by any negligent act or omission of Owner or its
officers, directors, employees, consultants, or others retained by or under contract to the Qwner with respect to this Agreement or to the
Project; (3) To the fullest extent permitted by law, Owner and BW walve against each other, and the other’'s employees, officers, directors,
insurers, and consultants, any and all claims for or entitlement to special, incidental, indirect, or consequential damages arising out of,
resulting from, or in any way related to the Project; (4) In the event claims, losses, damages or expenses are caused by the joint or
concurrent negligence of the ENGINEER and OWNER, they shall be borne by each party in proportion to its negligence; (5) The Owner
acknowledges that BW is a business corporation and not a professiona) service corporation, and further acknowledges that the corporate
entity, as the party to this contract, expressly avolds contracting for individual responsibility of its officers, directors, or employees. The
Owner and BW agree that any claim made by either party arising out of any act of the other party, or any officer, director, or employee of
the other party in the executlon or performance of the Agreement, shall be made solely against the other party and not indlvidually or
jointly against such officer, director, or employees.

Termination - Either party may terminate this Agreement upon ten (10) buslness days’ written notice to the other party in the event of
failure by the other party to perform with the terms of the Agreement through no fault of the terminating party. A condltion precedent to
termination shall be an opportunity for the Parties to meet, If this Agreement is terminated, Owner shall receive reproducible copies of
drawings, developed applications and other completed documents. Owner shall be liable for, and promptly pay for all services and
relmbursable expenses rendered to the date of suspension/termination of services.

Use of Dacuments - BW documents are instruments of service and BW retains ownership and property interest (Including copyright and
right of reuse). Client shall not rely on such documents unless in printed form, signed or sealed by BW or its consultant, Electronic format
of BW's design documents may differ from the printed version and BW bears no liability for errors, omissions or discrepancies. Reuse of
BW's deslgn documents is prohlbited and Client shall defend and indemnify BW from all claims, damages, losses and expenses, including
attorney’s fees, consultant/expert fees, and costs arlsing out of or resulting from said reuse. BW’s document retentlon policy will be
followed upon Project closeout, and project docuiments will be kept for a period of 14 years after Project closeout,

Successors, Assigns, and Beneficiaries - Nothing in this Agreement shall be construed to create, impose, or give rise to any duty owed

by Client or BW to any third party, including any lender, Contractor, Contractor's subcontractor, supplier, manufacturer, other individual,
entity or public body, or to any surety for or emplayee of any of them. All duties and responsibilities undertaken pursuant to this
Agreement are for the sole and exclusive benefit of the Client and BW and not for the benefit (intended, unintended, direct or indirect) of
any other entity or person.

Dispute Resolutlon - All disputes between the Parties shall first be negotiated between them for a period of thirty (30) days. If unresolved,
disputes shall be then submitted to mediation as a condition precedent to litigation. If mediation is unsuccessful, litigation in the county
where the Project is pending shall be pursued.

Miscellanepus Provisions - (1) This Agreement is to be governed by the law of the state or jurisdiction in which the Project is located,
(2) All notices must be in writing and shall be deemed effectively served upon the other party when sent by certified mail, return receipt
requested; (3) All express representations, waivers, indemnifications, and limitations of liability included in this Agreement will survive
its completion or termination for any reason; (4) Any provision or part of the Agreement held to be void or unenforceable under any Laws
or Regulations shall be deemed stricken, and all remaining provislons shall continue to be valid and binding upon the Owner and BW,
which agree that the Agreement shall be reformed to replace such stricken provision or part thereof with a valid and enforceable provision
that comes as close to expressing the intention of the stricken provision; (5} A party’s non-enforcement of any provision shall not constitute
a waiver of the provision, nor shall if affect the enforceability of that provision or of the remainder of this Agreement; (6) To the fullest
extent permitted by law, all causes of action arising under this Agreement shall be deemed to have accrued, and all statutory periods of
limitation shall commence, no Jater than the date of substantial completion, which is the point where the Project can be utilized for the
purposes for which it was intended.

BAXTE OODMAN
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AGENDA ITEM
H-3 10-/2-/4

Uéé!a&e af Carcl 5éveam

Interdepartmental Memo

TO: Joseph Breinig, Village Manager

FROM: William Cleveland, Assistant Village Engineer @

DATE: October 12, 2016

RE: Schmale and St. Charles Road Water Main Reconstruction — Land

Acquisition Services Award of Consultant Contract

Engineering staff has received a proposal from Santacruz Associates for services
to acquire the easements needed to reconstruct Schmale and St. Charles Road
Water Main. The service is to prepare appraisals, negotiate and acquire
easements for seven properties.

The cost for appraisals are $1,800 per property and negotiations are $2,700 per
property. Documentation, title and recording fees are $500 per property.
Based on up to seven properties, the entire cost is $35,000 for land acquisition
services only. Actual cost will be based on the services used and number of
properties. Funding for construction has been included in this year’s Capital
Improvement Program (CIP) in the amount of $1.5 million, not including
easement purchasing.

Santacruz Associates specializes in land acquisition services and successfully
assisted the Village in acquiring the property needed for the Lies Road Bike
Trail, Kuhn Road Bike Trail, Fair Oaks/West Branch Bike Trail and provided
the Village land acquisition services for the Southwest Water Main Project.
Staff therefore recommends the contract for land acquisition service for
Schmale and St. Charles Road Water Main Reconstruction be awarded to
Santacruz Associates at a cost not to exceed $35,000.00.

Cc:  James Knudsen, Director of Engineering Services
Jon Batek, Finance Director



Project Title: Schmale Road Water Main Replacement

Responsible Department: Engineering Services

Total Total Budget Unappropriated Subsequent Years Future
Project Expended Year 1 Year 2 Year 3 Year 4 Year 5 Funding
Cost To Date 2016-17 2017-18 2018-19 2019-20 2020-21 Requirements
$2,892,621 $146,621 $2,493,000 $253,000 $0 $0 $0 $0

Description & Scope: The project consists of replacing and/or upsizing approximately 7,900 feet of 10” and 12” cast iron pipe (CIP) with
ductile iron pipe (DIP) along Schmale Road and St. Charles Road. The limits of the project begin south of North Avenue at Covered Bridges
and extend to Geneva Road. The section along St. Charles Road is from Schamle Road east to President Street which includes a small 400
foot section where there is presently no water main. All the water main would be relocated out from under the roadway pavement within
proposed easements adjacent to the right of way.

Purpose & Need: Cast iron water mains were installed early in the Village’s life and have had more frequent breaks and required more
maintenance. Public Works identified recent water main breaks in this system.

Impact on Future Operating Budget: Relocating water main out from under the pavement will greatly lessen repair costs. Replacing CIP
with DIP will give the system more uniform pressure with less maintenance, far superior reliability and significantly less repair costs.
Addition of new water main will require routine maintenance involving hydrant flushing, valve exercising and hydrant painting.

Schedule of Activities

Activity From - To Amount
., Preliminary Design Report 5/13 - 4/14 $ 146,621

! Design 5/13 - 4/15 $ 215,000

i Construction 5/15 - 4/16 $2,531,000

Means of Financing

Funding Source Amount

Water & Sewer Fund $2,892,621

59
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EXECUTIVE SUMMARY

Having extensive experience with right of way projects, we understand the
importance of keeping on schedule. On-time lettings gives the Village of Carol
Stream, the Local Public Agency (“LPA”) the best use of its resources and
strengthens the efficiencies in the implementation of its roadway improvement
program. To achieve your goals, it is critical that your land acquisition
consultant understands the importance and addresses three critical issues in
your acquisition of right of way:

»  Deliver the right of way on-time to meet the letting

»  Manage the acquisition risks, including the cost of condemnation
litigation
> Compliance with the Uniform Relocation Assistance and Real Property

Act of 1970, as amended (Uniform Act), IDOT land acquisition policies and
procedures and FWHA policies.

CRITICAL ISSUE 1: DELIVER THE RIGHT-OF-WAY ON-TIME
TO MEET LETTING '

Delivery of right of way on-time keeps the project on its letting schedule. We
understand that nothing is more important to the LPA. We also know that
keeping the land acquisition on-time and within budget is a measurement of
success for the LPA. When a project does not meet its letting schedule, we
know it can impact the budget for the LPA, causing scheduling conflicts with
potential contractors and also affect other economic factors which govern the
delivery of the overall roadway improvement program for the LPA.

Our solution is to assemble a team of industry leading right of way
professionals that have years of experience working on land acquisition
projects with the understanding of what needs to be done to complete an
acquisition on time.

Santacruz Land Acquisitions will work with the staff for the LPA to develop a
land acquisition plan for the Schamle Road Water Relocation (the “Project”) to
assure that the goals are met. Beginning with waiver valuations on the
appraisal side, we look for ways to reduce the time on the acquisition cycle.
With years of right of way acquisition work, we have a large database of real
estate representatives for corporate acquisitions to cut down the time spent in
the initial steps of locating the real estate representative for each property.

PROPOSAL FOR LAND ACQUISITON SERVICES Santacruz Land ))
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All of these efficiencies lead to ways in which we
minimize our time with an acquisition and
translate to your project staying on schedule.

CRITICAL ISSUE 2: MANAGE THE
ACQUISITION RISKS

Equally important as the scheduled letting is the
acquisition budget for the Project. Cost overruns
can jeopardize a project from moving forward.
Because real estate costs can represent a
significant  portion of the budget for a
transportation project, our team will suggest ways
to minimize impacts and reduce costs in
challenging acquisitions. We will also work with
the LPA to minimize the condemnation referrals
that impact the budget for this Project. By the
same token, our team will quickly identify parcels
in the very beginning of the process that have title
issues that can only be resolved through
condemnation.

Through experience, we know that a portion of the
parcels wili need to be acquired through
condemnation. As such, your land acquisition
consultant needs to have knowledge of the legal
requirements necessary to position an agency for
condemnation. Our team possesses that
knowledge and has years of experience providing
“expert witness” testimony in these matters.

Santacruz Land Acquisitions is made up of skilied
right of way professionals with a vast background
in real estate and civil engineering with respect to
transportation projects which gives us the ability
to recognize issues and resolve them before they
create delays.

CRITICAL ISSUE 3: COMPLIANCE
WITH GOVERNMENT REGULATIONS

All land acquisition services must be performed in
accordance with the Uniform Relocation
Assistance and Real Property Act of 1970, as
amended (Uniform Act). In addition, we are
familiar with IDOT’s land acquisition guidelines,
policies and procedures.

Our solution is to apply our team’s extensive
collective decades of experience complying with
federal and state laws and maximizing the team’s
knowledge of the land acquisition policies of
IDOT.

PROPOSAL FOR LAND ACQUISITON SERVICES
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ADDITIONAL COMPONENT OF OUR
PROPOSAL: BEP UTILIZATION

Santacruz Land Acquisitions is a BEP with Central
Management Services, a DBE with IDOT and an
MBE with Cook County and the City of Chicago.

TEAM ORGANIZATION

Santacruz Land Acquisitions has assembled a
versatile team of professional right of way
consultants with the experience to deliver
successful land acquisition services and meet the
letting dates of the project. J. Steve Santacruz,
President of Santacruz Associates Ltd. d/b/a
Santacruz Land Acquisitions will lead the team as
Project Manager. The team brings a wealth of
experience in land acquisition for governmental
agencies and related real estate law and civil
engineering disciplines to assure the proper
handling of even the most complicated of
acquisitions. Additionally, the key members of the
Santacruz Land  Acquisitions team  have
collaborated in the past on projects.

SUMMARY

With a long history of successful delivery of a
variety of right of way projects on-time, within
budget and to our client’s satisfaction, we look
forward to the opportunity to assist the LPA with
its land acquisition needs

COMPENSATION

Santacruz Land Acquisitions shall be entitled to the
compensation as shown on the attached schedule.
Our cost proposal, based on up to seven (7)
projected parcels of right-of-way, is as follows:

APPRAISALS:
NEGOTIATIONS:

$12,600.00.
$18,900.00.

As directed, Santacruz Land Acquisitions shall
invoice the LPA for any fees and charges related to
the acquisitions including, without limitation, (i)
the cost of the later date title commitments, {ii) the
cost of title insurance policies obtained on the

parcels to be acquired, (iii} the cost of recording
any necessary documents to complete the
conveyance and obtain clear title, (iv) lender’s fees
related to the processing of any partial releases
needed to provide clear title, and (v) land trustee
processing fees. Santacruz Land Acquisitions shall
include $500.00 per parcel for these charges.
Santacruz Land Acquisitions shall pay any such fees
and charges in excess of the $500.00 per parcel
allowance for which Santacruz Land Acquisitions
shall be entitled to additional compensation in the
amount of any such payments pursuant to a
separate work order issued.

Based on the projected total number of parcels of
right-of-way to be acquired for the Project, the
land acquisition negotiation services provided
herein are offered a cost not to exceed of
$35,000.00 as follows:

$31,500.00
$3,500.00

Land Acquisition Services
Direct Billable Expenses

PROPOSAL FOR LAND ACQUISITON SERVICES

Santacruz Land )\
chuisitinns%’/



TECHNICAL APPROACH

Santacruz Land Acquisitions shall perform all necessary services in the
preparation of appraisals and review appraisals and the negotiation of the
acquisition of necessary properties required for the completion of the
Project. All services shall be performed at the direction of the LPA and the
Hlinois Code of Civil Procedure (“Code of Civil Procedure”).

Santacruz Land Acquisitions will review the highway construction plans with
the LPA to understand the nature and purpose of the project.

Santacruz Land Acquisitions agrees to perform the services as set forth herein
as well as furnish and deliver to the LPA the final reports accompanied by all
necessary documents needed for recordation and/or necessary for eminent
domain proceedings. The process described in this section has been the
roadmap to many successful right of way projects for Santacruz Land
Acquisitions helping us help you keep your projects on-time and within
budget.

LAND ACQUISITION CRITICAL PATH STEPS -
“OUR ROAD MAP”

Task 1: Notice to Proceed
Our services start within one week (or sooner, if requested) of an
authorization to proceed from the LPA.

Task 2: Kick-off Meeting

Santacruz Land Acquisitions will meet with the LPA to discuss the Project,
identify issues and develop any necessary strategies to assure the timely
completion of the Project.

Task 3: Delivery and Review of Project information

The LPA will provide Santacruz Land Acquisitions with plats of highway, legal
descriptions, the most recent title commitments and any other pertinent
information regarding the property owner for each parcel assigned for
acquisition. In addition, the LPA will also provide us with a set of project
plans, including, (i) plan and profile, (ii) drainage and utilities, (iii) pavement
markings and (iv) cross sections.

PROPOSAL FOR LAND ACQUISITON SERVICES Santacruz Land “\\\.
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Task 4: Valuation Services

This proposal specifically excludes appraisals for
the parcels to be acquired. Santacruz Land
Acquisitions will engage an appraiser to provide a
list of unit values to be used for the purpose of
supporting an offer to the property owners. If a
property owner refuses to proceed with the
negotiations without first receiving an appraisal
from the LPA supporting the valuation of the
easement required, at the direction of the LPA, and
with a written change order, Santacruz Land
Acquisitions will arrange for an appraisal to be
completed.

Task 5: Appraisal (optional)

At the request of LPA and with a written change
order, Santacruz Land Acquisitions shall engage an
appraiser to provide an appraisal of the easement
to be acquired to assist in the negotiations with the
property owner.

The Appraiser shall make a detailed inspection of
the properties and make such investigations and
studies as are consistent with industry standard
and necessary to derive sound conclusions for the
preparation of appraisal reports. In addition, the
Appraiser shall assist in analyzing and responding
to valuation information provided by a property
owner in support of a counter offer.

Task 6: Negotiation and Acquisition

All negotiations and acquisition services shall be
provided by Santacruz Land Acquisitions after
approval by the LPA of the amount of just
compensation to be offered to the property
owner.

The Negotiator will not have any authority to
determine  administrative  settlements. The
Negotiator will consult with the LPA for approval of
any counter offers and upon acceptance by the
LPA of any such counter offer, Santacruz Land
Acquisitions  will prepare the necessary
documentation for administrative settlement.

Prior to the start of negotiations, Santacruz Land
Acquisitions will review the title commitment
provided for each parcel to determine the liens
and encumbrances that will need to be addressed
in order to complete the acquisition process for
the LPA. Santacruz Land Acquisitions will direct
any questions to the LPA resulting from its review
of the plans, plats, appraisals and title
commitments so that Santacruz Land Acquisitions
is prepared for any issues raised by the property
owner during negotiations.

Before contacting the owner of a parcel, Santacruz
Ltand Acquisitions will prepare and send the
introductory letter to the property owner on the
LPA’s letterhead. This letter will provide a general
statement of the Project, identify the property and
the legal property owner, and briefly state the
right of requirements necessary from the parcel.
This letter shall also contain contact information
for Santacruz Land Acquisitions and a
representative of the LPA.

Santacruz Land Acquisitions will prepare an
acquisition package for presentation to the owner
at the first meeting. The acquisition package shall
contain a copy of the plat of highway with the
acquisition areas highlighted and a copy of the
legal descriptions of the parcels to be acquired. If,
after repeated efforts to contact the property
owner to schedule a meeting to present the offer,
Santacruz Land Acquisitions is unable to make
contact with the property owner, or if the property
owner is located out of town, or at the request of
the property owner to have the offer package
mailed, Santacruz Land Acquisitions will send the
offer package by certified mail so that a receipt of
delivery can be established.

Santacruz Land Acquisitions will personally contact
the property owner a minimum of three times
before making a determination that the
acquisition of the parcel cannot be successfully
negotiated. In most cases, Santacruz Land
Acquisitions will exceed the minimum number of
contacts in an attempt to make all reasonable
efforts to reach a settlement before
recommending that the LPA commence
condemnation proceedings. All contacts and

PROPOSAL FOR LAND ACQUISITON SERVICES
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efforts to make contact with the property owner
shall be documented in the negotiator’'s report
maintained by Santacruz Land Acquisitions for
each parcel.

if, during its discussions with the property owner,
errors in the plans are discovered or the property
owner requests design changes, Santacruz Land
Acquisitions will immediately notify LPA with this
information. At any time during negotiations for
situations involving design changes, errors in plans
or for any other reason, if requested by LPA,
Santacruz Land Acquisitions will cease negotiations
on certain parcels until corrected infarmation or
further instruction is provided to Santacruz Land
Acquisitions.

Upon successful negotiations with the property
owner, Santacruz Land Acquisitions will prepare all
necessary conveyance documents in the forms
provided by and approved by IDOT in order to
complete the acquisition and obtain title approval
for the property. Santacruz Land Acquisitions will
submit the completed parcel file with original
conveyance documents, any documents necessary
for title clearance, the Negotiator's Log
documenting all negotiation activities, copies of all
correspondence with the property owner, title
commitments, plats, and all other documentation
as required by the LPA.

In the event that Santacruz Land Acquisitions, after
having made every reasonable effort to contact
and negotiate with the owner of a parcel, is unable
to obtain a settlement on the approved appraisal
amount, Santacruz Land Acquisitions shall prepare
and submit to the LPA a completed parcel file with
its recommendation to acquire the parcel by
means of condemnation. In addition, the file will
include the Negotiator's Log, copies of all
correspondence with the property owner, title
commitments, plats, and all other documentation
as required by the LPA.

We understand that appearances in court and/or
pretrial conferences, which may include
depositions, and preparation for litigation or pre-
trial conferences may be required by the LPA so
that it may complete the acquisition of the

property through condemnation. In such case, at
the request of the LPA or its trial counsel, the
Negotiator assigned to negotiate the parcel shall
make any such appearances or complete such
preparation work in order to assist with this
process. Such requests will be pursuant to a
separate work order.

In addition, LPA shall have the right to modify this
scope to delete or add additional services pursuant
to a written change order executed by LPA and
Santacruz Land Acquisitions.

PERSONNEL

The experience and talent of the right of way
professionals that make up the team for Santacruz
Land Acquisitions will, to a large extent, be the
basis for the success of keeping this Project on-
time and within budget. J. Steve Santacruz brings
over twenty years of right of way acquisition
experience to lead this team as its project
manager. Steve has worked on thousands of
acquisition parcels for ISTHA, IDOT, Cook, Kane,
Lake, and Will Counties. He has also worked for
numerous township and municipalities. Steve has
a reputation in the right of community of being
able to handle the most complex of land
acquisition transactions.

The internal support team members for Santacruz
Land Acquisitions include Robin Weber, a real
estate paralegal with over twenty years of
experience in closing residential and commercial
real estate transactions, and Jonathan Abplanalp,
a District 1 fee negotiator.

Each of our team members, including our
subconsultants, have relevant experience working
collaboratively with professionals of other
disciplines and other agencies. They understand
the importance of effective coordination
throughout the land acquisition process.

PROPOSAL FOR LAND ACQUISITON SERVICES
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PRIOR EXPERIENCE

Santacruz Land Acquisitions was founded in 1992
as Santacruz Associates Ltd. and has grown to be
one of the most dependable right of way
negotiation firms in IDOT's District 1. Since it
opened, Santacruz Land Acquisitions has been
providing comprehensive right of way solutions,
including  negotiation  activities and  the
coordination of the valuations of parcels for
various public agencies. Our proprietary database
overlay allows us to handle hundreds of parcels at
one time keeping deadlines organized for each of
our different clients.

Our team brings an array of services and broad
disciplines in real estate which give us a distinct
advantage in handling even the most complex of
your land acquisition projects. In addition, our
team of subconsultants is not new to each other as
we have collaborated together on various other
projects.

Our team has delivered real estate solutions for
its public agencies balancing risk management
and letting dates on some of the largest and most
intricate projects in the State.
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EXHIBITS

a. Pricing Schedule
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Compensation for Services

Appraisal Services
Appraisals $1,800.00 - $3,500.00

Negotiation Services

Negotiation and acquisition services for Right of Way including,
without limitation, documentation of conveyance of property interest $2,700.00

Witness Services

Rate for each % day in pretrial conference or in court for Negotiator? $1,000.00
Rate for each % day in pretrial conference or in court for Appraiser! $1,000.00
Hourly rate for consultation not otherwise specifically provided for herein $250.00

Title Services (if applicable)

Later date commitment — In addition to actual recording costs
+ Administrative fee $25.00

Title insurance policies — In addition to actual recording costs
+ Administrative fee $25.00

Recording of Documents — In addition to actual recording costs
+ Administrative fee $25.00

Capies of recorded documents — In addition to actual copying costs & research fees
+ Administrative fee $25.00

1 Requires additional work order.
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VILLAGE OF CAROL STREAM
INTER-DEPARTMENTAL MEMO

TO: Village Board

VIA: Joe Breinig, Village Manager

FROM: Deputy Chief Jeff Degnan

DATE: October 11,2016

RE: Reclassification of the Administrative Secretary Position

The Administrative Secretary Position was historically a full time position including all of
the benefits that go along with a full time job classification. Currently this secretary
position is classified as part time (38 hours per pay period) without benefits. The purpose
of this memo is to explain the classification change from full-time to part-time and to
outline why it is necessary to reclassify the Administrative Secretary Position back to full-
time I will also discuss the impact this reclassification will have on the current year’s
budget and a proposal to mitigate that impact on this year’s budget.

In 2010, the full-time Administrative Secretary Position was unfilled. When each
Department was tasked to look for ways to cut costs during the Great Recession, it was
decided to leave the Administrative Secretary Position unfilled. The Police Executive
Command Staff pitched in to fulfill the Administrative Secretary’s job responsibilities.
When it was time to complete the FY 11/12 budget, the Administrative Secretary Positon
was reclassified as a part-time position.

Operationally it makes sense for the Administrative Secretary Positon to be reclassified
back to a full-time position. Just like most aspects of police work, the responsibilities of
this position have increased. As a result, the required work assignments are being
completed by Police Executive Command Staff Members. It would be much more cost
effective and efficient if all members were completing the job responsibilities that are
commensurate with their positions.

The reclassification of the Administrative Secretary Position to full-time does have a
financial impact on the current FY 16/17 budget. The proposal is to reclassify the part-
time position to a full-time position with an effective date of 11-7-2016. This date is the
half-way point of the fiscal year and the start of the pay period. The financial impact to the
current budget year would be an additional $17,782 dollars. This includes the additional
salary; FICA, IMRF and health insurance opt out costs. I have attached the pertinent
calculations provided by the Finance Director, Jon Batek.



The Police Executive Command Staff reviewed the current budget to identify where a
savings could be realized to address the financial impact of $17,782 dollars. It was
determined that the budgeted and unfilled part-time Records Clerk Position could be
suspended for this current budget year with little impact to the effectiveness of the Records
Division. This is due to the availability of injured officers helping out in Records while on
a restricted duty assignment. The part-time Records Clerk Position was budgeted at
$21,016 dollars for FY 16/17. The savings to the budget by not filling that position would
more than offset the unfunded $17,782 dollars incurred by reclassifying the Administrative
Secretary Position to full-time.

The classification of the Administrative Secretary Position to full-time would also have a
financial impact on the FY 17/18 budget. The projected cost of the full-time
Administrative Secretary Position is $73,459 dollars including salary and all available
benefits.

We would also request that the part time Records Clerk Position be re-instated for FY
17/18 at a projected cost of $22,000 dollars.



Police Department Proposed Position Reclassification

Budgeted Funds Salary FICA IMRF Total
Jagers, Tina (19) Secretary (19) 22,072 1,689 - 23,760
Vacant PT Records Clerk Records Clerk (19) 19,523 1,494 - 21,016
Total Funds Budgeted $ 44,777.00

Health

From To Check Hours Salary FICA IMRF Opt Out Total
Actual 4/25/2016 5/8/2016 5/13/2016 35 § 79254 $§ 6063 S 853.17
Actual 5/9/2016 5/22/2016 5/27/2016 34 778.60 59.56 - 838.16
Actual 5/23/2016 6/5/2016 6/10/2016 34 778.60 59.56 838.16
Actual 6/6/2016 6/19/2016 6/24/2016 27 618.30 47.30 - 665.60
Actual 6/20/2016 7/3/2016 7/8/2016 38 870.20 66.57 - 936.77
Actual 7/4/2016 7/17/2016 7/22/2016 34 778.60 59.56 - - 838.16
Actual 7/18/2016 7/31/2016 8/5/2016 38 870.20 66.57 = - 936.77
Actual 8/1/2016 8/14/2016 8/19/2016 38 870.20 66.57 936.77
Actual 8/15/2016 8/28/2016 9/2/2016 38 870.20 66.57 - - 936.77
Actual 8/29/2016 9/11/2016 9/16/2016 34 778.60 59.56 - - 838.16
Actual 9/12/2016 9/25/2016 9/30/2016 38 891.86 68.23 960.09
Actual 9/26/2016 10/9/2016 10/14/2016 38 891.86 68.23 - - 960.09
Projected 10/10/2016 10/23/2016 10/28/2016 38 891.86 68.23 - = 960.09
Projected 10/24/2016 11/6/2016 11/11/2016 38 891.86 68.23 - - 960.09
Begin Full Time Nov 7 11/7/2016 11/20/2016 11/25/2016 80 1,887.20 144.37 274.02 120.00 2,425.59
11/21/2016 12/4/2016 12/9/2016 80 1,887.20 144.37 274.02 120.00 2,425.59
12/5/2016 12/18/2016 12/23/2016 80 1,887.20 144.37 274.02 120.00 2,425.59
12/19/2016 1/1/2017 1/6/2017 80 1,887.20 144.37 271.38 120.00 2,422.95
1/2/2017 1/15/2017 1/20/2017 80 1,887.20 144.37 271.38 120.00 2,422.95
1/16/2017 1/29/2017 2/3/2017 80 1,887.20 144.37 271.38 120.00 2,422.95
1/30/2017 2/12/2017 2/17/2017 80 1,887.20 144.37 271.38 120.00 2,422.95
2/13/2017 2/26/2017 3/3/2017 80 1,887.20 144.37 271.38 120.00 2,422.95
2/27/2017 3/12/2017 3/17/2017 80 1,887.20 144.37 271.38 120.00 2,422.95
3/13/2017 3/26/2017 3/31/2017 80 1,887.20 144.37 271.38 120.00 2,422.95
3/27/2017 4/9/2017 4/14/2017 80 1,887.20 144.37 271.38 120.00 2,422.95
4/10/2017 4/23/2017 4/28/2017 80 1,887.20 144.37 271.38 120.00 2,422.95
Total Projected Costs 34,219.88 2,617.82 3,264.48 1,440.00 41,542.18
Less: Total Budgeted (44,777.00)

Amount (Under) Budget

$ (3,234.82)
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VILLAGE OF CAROL STREAM
INTER-DEPARTMENTAL MEMO

TO: Joe Breinig, Village Manager

FROM: Caryl Rebholz, Employee Relations Director Q)@
DATE: October 13, 2016

RE: Personnel Policy Revisions

In an effort to ensure continued compliance and comparability, I am recommending the
attached amendments to the Village of Carol Stream’s Personnel Manual. A synopsis of
specific revisions are highlighted below:

Chapter 4D — Education Plan, Licenses and Memberships: In keeping with recent
agreements with the Metropolitan Alliance of Police (MAP), and the Fraternal Order of
Police (FOP), it is recommended to add the following language to the education
reimbursement policy for all other employees:

Beginning May 1, 2017 — April 30, 2018 an employee may receive up to $10,000
within the fiscal year in tuition reimbursement for approved courses subject to
these courses being included in the approved Village budget for the specified
employee.

Beginning May 1, 2018, an employee may receive up to $8,000 within the fiscal
year in tuition reimbursement for approved courses subject to these courses being
included in the approved Village budget for the specified employee.

Chapter 5H — Bereavement Leave: In keeping with the recently signed Child Bereavement
Leave Act (PA 99-0703), language is recommended addressing all items required under
the act.

Chapter 5] — Special Leave: Based on the intent and use of this policy as well as the
increase in requests for leave that are not covered elsewhere, it is recommended to rename
this policy to “Unpaid Leave,” and further clarify acceptable use for such leave.

Attached is the Personnel Manual in its entirety, with all recommended changes
highlighted. Please let me know if you have any questions or concerns.
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IMPORTANT NOTICE ABOUT THESE POLICIES

This handbook contains some of the Village’s general policies which may affect your
employment with the Village. The Village retains the right to modify, amend, or delete
the guidelines, work rules, policies, benefits, privileges, and programs which are
contained within this handbook without notice at any time, other than as stated in this
notice. Additionally, in certain circumstances, the Village may take action which differs
from these policies or other written policies distributed at another time. These policies
should not be regarded as, and are not in fact, promises to provide specific terms and
conditions of employment. Only the Village Manager or his designee has the final
authority to interpret any Village guideline, policy, or benefit.

This handbook does not, in any way, constitute an express or implied employment
contract, an agreement for continued employment, or an agreement for employment for a
specific period of time between the Village and any employee. Your employment with
the Village is that of “employment at will.” That is, employment may be terminated at
any time by either you or the Village, with or without cause, and with or without notice.
Regardless of any other revisions or deletions to this handbook, employment will
continue to be “at will.” No employee or other Village representative is authorized to
make any agreement which would change the “at will” status of any employee, other than
the Village Manager or his designee, who may only do so in writing with his signature.
Each individual’s employment and compensation with the Village is for no definite
period of time.

To the extent any state’s laws differ from or restrict any of the items included in the
guidelines, the Village will comply with all applicable laws.

This handbook supersedes all previous handbooks or policies.



THIS PERSONNEL MANUAL

This manual has been prepared to assist the employees of the Village in carrying out their
duties and responsibilities. In addition to this manua! are general administrative
directives and procedures that may define the application of the policies in this Personnel
Manual. They are issued by the Village Manager's Office and are available in each
Department. Additionally, operational rules are set forth here in departmental procedures
and regulations. These documents are not intended to cover every aspect of the Village
operation; rather, it is hoped they will serve as a means of enabling each employee of the
Village to gain a better understanding of the role of Village employees and their
responsibilities to the Village and its residents. The success of the Village is measured
largely in terms of the support and operation of the citizens and customers it serves. It is
essential that all employees of the Village work toward the objective of providing quality
service.

In addition to this manual, Village employees are required to familiarize themselves with
the Loss Control Manual, departmental policies and procedures, and any other handbooks
or regulations that form the basis of their departmental operations. Nothing in these
various manuals precludes the establishment of written departmental rules and
regulations setting forth internal operational policies and procedures for the department's
work force.

The rules outlined here may, from time to time, be amended by the Village Board or
revised to meet changing conditions. In the event of any conflict among the terms and
provisions of this Personnel Manual, the procedures manuals and any other department
rule, policy, procedure or regulation, the Village Manager or his designee reserve the sole
discretion to resolve such matters. All employees of the Village are encouraged to
provide suggestions and ideas that will make this manual more relevant and useful.

Within ten (10) days of the issuance of this manual, it shall be the duty of every employee
to become familiar with the rules dealing specifically and generally with the duties of the
employee's position. Within thirty, (30) days of its issuance every employee will become
familiar with all provisions of this manual. Failure by any employee to comply with
these provisions will be deemed neglect of duty and may result in that employee being
subject to disciplinary action.

The Personnel Rules and Regulations adopted by the Village Board of Trustees apply to
all elected and appointed officers and employees of the Village except members of
citizens' Boards and Commissions, volunteer personnel, and persons appointed to serve
without pay, consultants and counsel rendering professional service. If a matter is not
covered within the Personnel Rules and Regulations adopted by the Board, that matter
shall be governed by the general provisions of lIllinois law governing the power of
municipal governments to deal with its officers and employees. Hereafter in this Code
persons affected by its provisions are generally referred to as "employees”. Such
provisions apply to all persons whose work with the Village is covered by this code as
provided above.



For sworn police employees, the provisions of this manual apply when not inconsistent or
contrary to the provisions in the Rules and Regulations of the Board of Fire and Police
Commissioners.

For employees covered by a separate collective bargaining agreement, the provisions of
that agreement apply in the event of conflict with provisions of the Personnel Manual.

Notes: 1. Inthis manual, 1 day shall be equal to 8 hours unless otherwise
specified within a particular policy.

2. The pronouns, "he, him, or his" shall refer to both male and female
employees equally.

3. References in this Manual to an employee’s spouse shall be construed to
include the employee’s partner in a civil union to the full extent required
by State of Federal law.



CHAPTER 1 - GENERAL POLICIES

DECLARATION OF POLICY:

The General Personnel Policies of the Village of Carol Stream are explained in
(Ordinance No. 448, an Ordinance Amending Section 2-100 To Be Known as)
"Administrator's Role in Creation of Personnel System." The policy of the
Village is that:

"it is the intent of the corporate authorities of the Village of Carol
Stream that employment in the Village shall be administered in a
manner free of personal political considerations. Just and equitable
incentives and conditions of employment shall be established and
maintained to promote efficiency and economy in operation of the
municipal government. Positions shall be classified and
compensated on a rational basis. Appointments and promotions,
where possible, shall be based on systematic tests and evaluations.
Every effort shall be made to stimulate high morale by fair
administration and consideration of the rights and interest of the
persons affected and consistent with the best interests of the public
and the Village."

MANAGEMENT RIGHTS:

The Village possesses the sole right and authority to operate and direct the
employees of the Village and its various departments in all aspects, including, but
not limited to, all rights and authority exercised by the Village prior to the
issuance of this manual. These rights include, but are not limited to:

1. The right to determine its mission, policies, and to set forth all standards of
service offered to the public.

2. To plan, direct, control and determine the means and places of operations or
services to be conducted by employees of the Village.

3. To determine the places, methods, means and number of personnel needed to
carry out the Village mission.

4. To schedule and assign work.

5. To direct the working forces.

6. To require and assign overtime,

7. To hire and assign or to transfer employees within the Village organization.

8. To promote, suspend, discipline or discharge.



9. To lay-off or relieve employees due to lack of work, funds or for other
legitimate reasons.

10. To make, publish and enforce rules and regulations.

11. To introduce new or improved methods, equipment or facilities.
12. To contract out for goods and services.

13. To establish work, productivity and performance standards.

14. To take any and all actions as may be necessary to carry out the mission of the
Village in situations of civil emergency as may be declared by the Mayor or
the Village Manager. It is the sole discretion of the Mayor or the Village
Manager to determine that civil emergency conditions exist, which may
include but not be limited to riots, civil disorders, strikes, tornado conditions,
floods or other similar catastrophes.

15. The Mayor and Board of Trustees have the sole authority to determine the
purpose and mission of the Village and the amount of budget to be allocated
thereto.

I1C. CHAIN OF COMMAND:

It is the policy of the Village of Carol Stream to follow the chain of command in
all administrative actions. The chain of command may only be set aside in cases
of extreme emergency, discriminatory harassment (Chapter 1, Section E),
workplace violence (Chapter 1, Section O), or most unusual circumstances.
Administrative orders will flow from the Village Manager to the department head
to the supervisor to the employee.

Employee requests, comments, suggestions, grievances or recommendations will flow

from the employee to the supervisor to the department head and ultimately to the Village
Manager when appropriate. The department heads will be expected to work with the

Employee Relations Director concerning any personnel matter in their departments.

Respect for the chain of command must not be used to unnecessarily hinder
normal interaction of departments toward the achievement of the primary mission
of the Village government to provide good service to the present and future
residents and customers of the Village of Carol Stream.

ID. POLITICAL ACTIVITY:

No employee of the Village of Carol Stream shall serve as an elected official of
the Village, other than if specifically allowed by law. Any employee who wishes
to serve as an elected official shall be required to take a leave of absence without
pay upon formal declaration or other evidence of candidacy.



Employees granted leaves of absence shall be aware that all positions in the Village are
subject to elimination by re-organization or due to funding constraints. As such, absolute
assurances of re-instatement cannot be given.

An employee shall resign from employment with the Village upon appointment or
acceptance of an elected office within the Village of Carol Stream. No political
activity, including soliciting or campaigning, may occur during working hours.

IE. DISCRIMINATORY WORKPLACE HARASSMENT:

Purpose: The purpose of this Policy is to establish The Village’s commitment to
strive to provide a work environment free from harassment, to define
discriminatory harassment, and to set forth the procedure for investigating and
resolving internal complaints of harassment,

[t is critical that all employees treat all other employees with dignity and respect.
It is the responsibility of each and every employee, supervisor and department
head to make sure that there is no inappropriate behavior occurring in the
workplace. Inappropriate behavior that impacts the workplace, or has the
potential to impact the workplace will not be tolerated.

Policy: Harassment of an applicant, contractor, business invitee, customer or
employee by any employee on the basis of race, religion, color, national origin,
ancestry, disability, medical condition, marital status, pregnancy, sexual
orientation, gender, age, or other protected characteristic violates this policy and
may be in violation of State and/or Federal law and will not be tolerated by the
Village of Carol Stream. Likewise, harassment by a Village guest will also be
handled under this policy.

Employees found to be participating in any form of job based harassment or
retaliating against another employee or Village guest shall be subject to
disciplinary action up to and including termination.

Definitions: For the purpose of clarification, harassment in violation of this policy
includes but is not limited to the following behaviors:

1. Verbal Harassment - Nicknames, derogatory comments, slurs,
propositioning, or otherwise offensive words, comments or gestures on the
basis of race, status, pregnancy, sexual orientation, gender, age, or other
protected characteristic, whether made in general or directed to an
individual regardless of whether the behavior was intended to harass. This
includes but is not limited to persistent unwelcome flirting, pressure for
dates, inappropriate sexually related comments, sexual rumors, jokes, code
words and stories.

2. Physical Harassment — Assault, impeding or blocking movement,
leering, or the physical interference with normal work, privacy or
movement. This includes but is not limited to uninvited and/or unwanted



touching, pinching, patting, grabbing, inappropriate behavior in any area
of the Village, or making explicit or implied threats or promises in return
for submission to physical acts.

Visual Forms of Harassment - Derogatory, prejudicial, stereotypical or
otherwise offensive posters, photographs, cartoons, e-mails, notes,
bulletins, drawings or pictures.

Sexual Harassment — Any unwelcome sexual advances or requests for
sexual favors or any conduct of a sexual nature when (1) submission to
such conduct is made either explicitly or implicitly a term or condition of
an individual’s employment, (2) submission to or rejection of such
conduct by an individual is used as the basis for an employment decision,
or (3) such conduct has the purpose or effect of substantially interfering
with an individual’s work performance or creating an intimidating, hostile
or offensive working environment.

Complaint Procedure: The Village intends to investigate and resolve any form
of discriminatory workplace harassment, sexual harassment or retaliation. To
further that end, the following procedure has been instituted for making
complaints about conduct in violation of this Policy.

All employees are expected to report any suspected harassment (including
witnessing suspected harassment of others) by another employee or Village
guest to their immediate supervisor, Assistant Village Manager or
Employee Relations Director, except where such individuals are the one(s)
accused of harassment. In such case(s), the complaint should be reported
to the Village Manager. The report may be made initially either orally or in
writing, but the Village will seek to document all oral reports before an
investigation can be initiated.

The Manager informed of the complaint will notify the Employee
Relations Department within 24 hours. An investigation of the suspected
harassment will be initiated at the direction of the Employee Relations
Department, generally within five (5) working days of notification. If
necessary, additional supervisory or management personnel will assist in
the investigation. The investigation will include an interview with the
person(s) who made the initial report and the person(s) toward whom the
suspected harassment was directed. Any other person who may have
information regarding the alleged harassment may also be interviewed.
The individual conducting the investigation is responsible for preparing a
written report within ten (10) working days of his notification of the
suspected harassment unless extenuating circumstances prevent him from
doing so. The report shall include a finding that harassment occurred,
harassment did not occur, or there is inconclusive evidence as to whether
harassment occurred.

Every effort shall be made to keep all matters related to the investigation
and various reports as confidential as possible.



Legal Rights Under the Law: Any employee who believes he has been subjected
to discriminatory harassment has the right to file a complaint with the Illinois
Department of Human Rights, 100 West Randolph Street, Chicago, Illinois
60601; (312) 814-6200 and/or the Equal Employment Opportunity Commission,
500 West Madison, Suite 2800, Chicago, Illinois 60661; (312) 353-2713. The
[linois Human Act provides that complaints harassment must be filed within 180
days of the alleged incident. A complaint with the EEOC must be filed within
300 days of the alleged incident.

Retaliation: It is a violation of State and Federal Law to retaliate against a person
because he has opposed that which he reasonably and in good faith believes to be
unlawful discrimination, harassment because he has made a charge, filed a
complaint, testified, assisted, or participated in an investigation, proceeding, ot
hearing.

Any employee who believes he has experienced or witnessed retaliation should
report such conduct immediately to his immediate supervisor, the Assistant
Village Manager, or Employee Relations Director except where such persons are
the ones accused of retaliation. In such case, the complaint should be reported to
the Village Manager. The procedures in this policy will also apply to complaints
of retaliation.

1F. SAFETY
Purpose: To establish Village policy concerning effective loss prevention, and to
maximize efficiency by maintaining a safe environment for Village employees, as
well as the general public.

To emphasize that effective loss prevention is an integral part of management
procedures designed to fully utilize the Village's capital and personnel ensuring
maximum use of each tax dollar available.

Continued emphasis on loss prevention techniques, the refinement of work
procedures, and safe working conditions has been shown to significantly reduce
injuries, property damage and work interruption. Every employee is expected to
support and cooperate with the Village's loss prevention program.

Safety adherence and performance will be considered an important measure of
supervisory and employee performance evaluations at the Village of Carol
Stream.

To control accidents as much as possible through careful planning.

To express to all, that the most efficient and the only acceptable way to perform
tasks is the safe way.

Policy: It is the policy of the Village of Carol Stream that all employees, make
safety a matter of continuing concern, equal in importance with all other
operational considerations.



Reporting procedures: Any accident must be reported to the immediate
supervisor, even if no injury is apparent, immediately, but no later than two hours
after the accident and while still at work unless emergency medical treatment
prevents him from doing so. Failure to promptly report a workplace accident may
lead to discipline. See Chapter 2, Section D - Reports of Injury and the Loss
Control Manual issued to each employee must be read and followed.

1G. OUTSIDE EMPLOYMENT

Purpose: The Village reserves the right to deny outside employment in an effort
to assure that the employee's primary efforts can be fully devoted to the Village of
Carol Stream, avoiding any conflicts, between the private interest of the employee
and the employee’s official responsibilities.

Policy: Regular employees of the Village may not be employed in any other
capacity without the prior approval of the Department Head and Village Manager.
Outside work is defined as any gainful employment other than the performance of
official duties including, but not limited to, self-employment, working for another,
employment in the management, operation or direction of a private business for
profit, including, any direct or indirect financial interest in any such business.
Employees wishing to hold outside jobs must apply in writing to their department
head for approval using the "outside employment” form.

Outside work will be approved if it does not prevent employees from devoting
their primary efforts to the accomplishment of their work for the Village or tend
to create conflict between the private interests of the employee and the employee's
official responsibility.

An employee shall not be approved to and shall not perform outside work:

e  Which will interrupt, interfere with, or suspend the employees’ activities
during any regularly scheduled work period.

e  Which is of such nature that it may be reasonably construed by the public to
be the official act of the Village or Department thereof.

e Which involves the use of Village facilities, equipment and supplies except
as specifically permitted by the Village Manager.

e Which involves the use of official information not available to the public.

e  Which might encourage, on the part of members of the general public, a
reasonable belief of a conflict of interest.

While an employee will not be refused authorization to perform outside work

solely because the work is of the same general nature as the work the employee

performs for the Village, no employee may perform outside work:



¢ If the work is such that the employee would be expected to do it as part of his
regular duties.

e If the work requires approval or review by the municipal department in which
the employee is employed.

e If the outside employment interferes with the Village of Carol Stream job
effectiveness including preventing response to emergency calls.

e If the work would tend to influence the exercise of impartial judgment on any
matter coming before the employee in the course of the employee's official
duties.

All requests for outside employment whether approved or disapproved, shall be
forwarded to the Employee Relations Department to be placed in the employee's
Personnel File.

Any violation of the regulations governing outside employment by an employee
may result in termination or other disciplinary action.

IH, MEDICALLY RESTRICTED EMPLOYEES

Purpose: The Village of Carol Stream strives to maintain a safe work
environment for all employees, as well as providing support for individual
employees who may be temporarily or permanently disabled.

The purpose of this policy is to support the physical and emotional health of all
employees, while continuing to provide expected levels of service to the Village.
[n addition, this policy demonstrates the Village's continued commitment to state
and federal guidelines, including the Americans with Disabilities Act, protecting
disabled individuals by not discriminating against individuals on the basis of their
handicaps.

As long as employees are able to meet acceptable performance standards, and
medical evidence indicates that their condition is not a threat to themselves or
others, employees should be assured that their employment will not be
diminished because of a medical condition unrelated to the employees’ ability to
perform his job duties.

If an employee is unable to work, then he may be eligible for health and disability
benefits as specified under health insurance and pension plan documents.

The Village reserves the right to appoint a physician to examine an employee with
a medical condition that may affect the employees’ ability to work, to determine if
this individual is able to work and imposes no threat to himself or to othets.



The policy and procedures outlined herein apply to all temporary or permanent
disabilities and do not change any existing medical benefits or policies covering
sickness or disability.

Policy:

1. Special Assistance Available - To help all employees understand and deal
with problems that may arise from life-threatening illnesses, including AIDS, the
Employee Relations Director will:

a) help obtain information relating to questions about these diseases;

b) assist in referring employees to proper medical resources, agencies and
organizations that provide tests, treatment, assistance and support;

<) discuss assistance and benefits; ,

d) consult with the employee along with his Department Head or supervisor
about any concerns regarding work related issues;

e) If appropriate, circulate information available on health related subjects to

properly inform employees; and coordinate seminars or other programs for
co-workers and departments related to various life-threatening illnesses.

All employees are encouraged to use the Employee Relations Director as a
resource person as needs arise.

2. Confidentiality
In every instance, the Employee Relations Director will take every precaution to
see that information about an employee's private health information is kept
confidential. Department Heads and Supervisors should also recognize that
medical information is personal and confidential and take all reasonable steps to
assure confidentiality.

3. Work Limitation to be Reported

When an employee learns that he is not able to safely or adequately perform his
job due to any health condition, he must notify the Village following the
ptocedures outlined in Chapter 5, Section B, Sick Leave. Employees are
encouraged to contact the Employee Relations Director for assistance in
coordinating applicable benefits and policies affecting an employee facing a life-
threatening illness. At any time the Village may request any employee to undergo
an immediate physical exam, at the expense of the Village.

Accommodating special work restrictions for an employee with a life threatening
illness may be reviewed and considered at the discretion of the Village Manager
in accordance with applicable laws and regulations.

4. Understanding
Employees are asked to be sensitive to the needs of a critically-ill co-worker.
Continued employment may be beneficial for an employee who is seriously ill but



can otherwise fulfill the duties of his position, both for personal and financial
reasons.

b} Employment Ties to Performance

As long as an employee is able to perform his job properly and meets the
standards set for performance, and as long as medical evidence shows that
continued employment does not endanger either the individual, the public or co-
workers, an employee with a life threatening illness may continue working.
Because life-threatening illnesses may take many years to seriously affect a
person's functional abilities, he may be able to work for a long time without any
restrictions or problems. These employees are entitled to the same working
conditions as others and will receive coverage, where eligible, under our various
support and benefit programs. However, if the employee is unable to perform the
essential duties of the position at a standard level of performance on a consistent
basis or if the employee could endanger himself or others, the employment
relationship must be evaluated. In no case will an employee with a life
threatening illness be automatically or summarily discharged because of the life
threatening illness.

For additional information see Chapter 5, Section B - Sick Leave, Chapter 5,
Section J - Special Leave, and Chapter 6, Group Benefits.

Legal Rights Under the Law: Any employee who believes he has been subjected
to discrimination based on disability has the right to file a complaint with the
Illinois Department of Human Rights, 100 West Randolph Street, Chicago,
llinois 60601; (312) 814-6200 and/or the Equal Employment Opportunity
Commission, 500 West Madison, Suite 2800, Chicago, Illinois 60661; (312) 353-
2713.

1. EMPLOYEE ASSOCIATIONS AND AFFILIATIONS

The Village of Carol Stream recognizes that employees may join a labor or
employee association, although such membership shall be optional.

Municipal officials, management and confidential employees and any other
employee as specified by Illinois Statute are excluded from representation by
labor organizations and may not be a member of an employee negotiating or
grievance committee.

1J. SOLICITATION OR DISTRIBUTION OF PRINTED MATERIALS
Soliciting by employees for any purpose is prohibited during the working time of
the employee who is soliciting and the employee being solicited. This shall
include canvassing, collection of funds, pledges, circulations of petitions,
solicitation of members, or any similar activity. "Working Time" means the time
when the employee actually is scheduled to work, as opposed to his meal time,
breaks, and before and after work.

Solicitation and distribution by non-employees are prohibited at all times on
Village property not frequented by the general public.



Employees and non-employees are prohibited from posting non-work related
materials or literature that have not been approved by the appropriate Department
Head on Village owned bulletin boards.

IK. PERSONAL USE OF VILLAGE EQUIPMENT
Purpose: To maintain all Village owned items for the sole purpose of official
Village business, not for personal use.

Policy: Village equipment, supplies, tools or vehicles shall not be used for an
employee's unauthorized personal use. See Chapter 1, Section L - Village Vehicle
Usage for more information.

Telephones may be used for limited personal purposes, within reason as
determined by the employee's department head, however this is a privilege and
not a right. If phone use causes work interference or becomes excessive, the
Department Head may restrict phone use. Any personal long distance call must
be approved and shall be at the individual employee's expense.

IL. WORKPLACE SEARCH

Purpose: The purpose of this procedure is ensure that all employees understand
the Village’s legal right to search any and all property owned by the Village of
Carol Stream.

Policy: Although desks, file cabinets, lockers, vehicles, offices and other storage
devices are provided for the use and/or convenience of employees, they remain
the sole property of the Village. Accordingly, they and any articles found within
them may be inspected by the immediate supervisor or other authorized Village
representative at any time. While the Village will ordinarily attempt to make such
inspections with the employee’s consent or in the employee’s presence, the
Village has the right to conduct such inspections without prior consent or notice.
Inspections shall be conducted with as much privacy as possible.

IM. ACCEPTANCE OF GIFTS OR GRATUITIES

Purpose: The purpose of this procedure is to protect the integrity of the
employee and the Village by avoiding situations, which could make the employee
obligated to a supplier or contractor, or could be misinterpreted or cause suspicion
to be cast upon the Village.

Policy: All employees shall avoid accepting gratuities. A gratuity shall be any
gift, discount, or benefit which is granted to the employee and is not available to
the general public. Under this policy, no employee shall accept a gratuity, unless
the gift is non-repetitive and of value less than $10.00 and is intended as
advertisement of a vendor's product. Entertainment received from vendors shall
be restricted to "coffee" or an occasional meal or similar activity. Acceptance of
small quantities of food may also be allowed for consumption, on the premises by



all employees. Any violation of this policy is subject to the discipline procedure
and may lead to termination,

IN. VILLAGE VEHICLE USAGE
Purpose: To assure the safety of vehicle operators and the public, as well as to
promote proper care and efficient operation of these vehicles.

Policy-General Use: General use: All Village vehicles shall be driven in a safe
courteous manner by drivers over the age of eighteen who must posses a valid
[llinois drivers license. No one may operate a Village vehicle while impaired due
to intoxication, or because of the impairment of drugs (prescribed or otherwise).
Village owned vehicles are to be used for conducting official Village business.
Personal use of Village vehicles is prohibited with the few exceptions described
below.

The driver of a Village vehicle is responsible at all times for not only the safe
operation of the vehicle, but also for the safe and lawful condition of the vehicle
itself.  All drivers must do regular safety checks as defined within their
department. Any vehicle faults shall be reported immediately for the issuance of
a work order for repair.

Vehicles shall be kept neat inside and outside. Windows and doors shall be
closed and locked when not in use. Every precaution must be taken to prevent
debris from being blown or falling off of trucks, as well as being discarded by
vehicle occupants.

All front seat occupants must wear seat belts. All other laws and regulations must
be obeyed. Village employees shall not be accorded any preference by Village or
other law enforcement officers. Violations of traffic laws by a Village employee
while driving a Village vehicle are subject to review for disciplinary action in
addition to normal law enforcement procedures.

No passengers shall be transported in a Village vehicle except when transporting
passengers is necessary for conducting official duties.

Vehicles may be used for attending professional and/or governmental association
meetings and other meetings, which directly benefit the Village of Carol Stream.

1. Policy-Assigned Vehicles:

The Village Manager may assign some Village personnel a Village vehicle. A
Department Head may recommend that an employee take a vehicle home
overnight on a temporary basis if the needs of the Village so dictate. The Village
Manager shall be the SOLE person to authorize a vehicle for overnight use.

Vehicles assigned by the Village Manager may be used by the employee for
transportation to and from work, for non-recurring personal errands on the way to



or from work (provided these errands are within a reasonable distance on a
reasonably direct route between home and work) and may transport other Village
employees as long as a reasonably direct route between home and work is
maintained.

10. HOURS OF WORK, REPORTING SICK AND TIME CARDS
Purpose: To ensure proper payment to employees while ensuring compliance
with rules and regulations of the Village, State and Federal Agencies.

Hours of Work: In general the standard working hours are 8 a.m. to 5:00 p.m.
Monday through Friday with a one hour unpaid lunch. The Village may from
time to time need to restructure the normal workday or workweek for the purpose
of promoting the efficiency of municipal government and to meet customer needs.

Flexible work hours/days for non-union employees may be scheduled as long as
office operations, service, and availability to the public are not compromised. In
addition, because of seasonal or specific departmental responsibilities, these hours
and days of work including different tours of duty may be adjusted. At a
minimum, Village offices will be staffed from 8:00 a.m. to 5:00 p.m. Monday
through Friday, with all “normal” services being offered. The Village Manager
must approve any permanent changes in work hours or days.

Department Heads are authorized to establish reasonable lunch and rest periods
during each workday. Lunch periods may not be scheduled at the beginning or
end of the workday and shall normally be scheduled after the third and before the
sixth hour of the workday. The granting of rest periods and the determination of
their length and time is discretionary by the department head. These shall be
determined by considering departmental operations while complying with
applicable state and federal regulations.

Flexible work hours/days must:

1) Comply with the Federal and State wage and labor laws.

2) Not sacrifice the quality or quantity of services offered to the public.
Necessary coverage will be maintained without overburdening other
employees.

3) Not interfere with supervision or essential interaction with other staff.

4) Not necessitate overtime hours or call back pay.

Changes in time that are associated with daylight savings time shall not alter the
normal shifts for those employees working shifts and shall be treated as a normal eight
hour working shift.

Reporting Sick: Those employees unable to report for work due to illness or other
emergency shall follow departmental procedures for reporting this. In general employees
are asked to phone their direct supervisor as early as possible or at a minimum within



30 minutes of their starting time.

Employees will receive instructions regarding calling in sick including whom to
call, what number to call and what time to call. Employees who find they are
unable to report for work shall follow the procedures established within their
department. If no Departmental procedure exists the employee must provide
notification within 30 minutes of their pre-arranged starting time.

Time Cards: Department Heads shall provide a time card to each employee for
daily recording of working hours including overtime. They shall also be
responsible for confirming that hours worked by each employee are accurate. A
time card for each employee shall be submitted to the Finance Department as
required.

The employee shall sign the time card indicating that the daily hours recorded are
reported correctly. Time cards must be signed and submitted for each pay period
by the dates announced by the Finance Department. Time cards shall include
each day worked, hours worked, any occurrences of absences and the type of
absence.

IP. DRUG-FREE WORKPLACE

Purpose: The Village of Carol Stream prohibits the unlawful manufacture,
distribution, possession, or use of a controlled substance in the workplace and
worksites.

It is the goal of The Village of Carol Stream to provide a safe work environment
and a healthy, productive workforce as well as to maintain compliance with the
Federal Drug Free Workplace Act. On- going compliance with the drug free
workplace policy is required by all affected employees.

Policy: In establishing a drug-free workplace, it is the Village policy that there
will be ongoing drug education about the dangers of drug use and drug use in the
workplace. The Village of Carol Stream will assist an employee in utilizing the
Employee Assistance Program, if an employee seeks such assistance prior to any
misconduct in conjunction with drug abuse. The EAP personnel are qualified
professionals who will make confidential assessment and referral for services and
treatment for substance abuse and personal problems. The EAP personnel will
see employees who are self-referrals for substance abuse and personal problems
affecting them, their dependents, and their work performance.

Each employee or job applicant engaged in the direct or indirect performance of a
federal contract shall as a condition of employment, be given a copy of this
statement and an employment letter stating that the employee agrees to abide by
the terms of this drug-free workplace policy statement by signing a copy of the
letter and returning it to the Employee Relations Director within ten (10) days of
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receipt. Failure to comply with the policy provision will result in termination, or
in the case of a job applicant, consideration for employment withdrawn.

An employee convicted of any drug statute violation occurring in the workplace
shall notify the Village within five (5) days after the conviction. The Village will
notify the contracting agency within ten (10) days of receiving such notice from
the employee or other actual notice of conviction.

Any employee who violates this prohibition may be subject to disciplinary action,
including termination.

Additional information regarding the Village of Carol Stream’s Drug and Alcohol
policy may be obtained through the Employee Relations Department.

1Q. POLICY AGAINST WORKPLACE VIOLENCE

Purpose: It is the objective of the Village of Carol Stream to ensure the safety
and well being of our workforce. Therefore the Village has established this policy
for any violent acts or threats towards any Village employee.

Policy: Violence or the threat of violence whether direct or implied, by or against
any employee of the Village of Carol Stream is unacceptable and will subject the
perpetrator to serious disciplinary action and possible criminal charges.

Reporting Procedures: An employee who becomes aware of any threat of
workplace violence shall contact either the immediate supervisor or the Employee
Relations Director; however, no person shall be required to make a complaint to
the person against who the complaint is lodged. The Department Head is
responsible to ensure that reports of all incidents known in their department are
reported to them and then to the Employee Relations Director. Incidents will be
reported to the Village Manager’s Office by the Employee Relations Director or
by the Department Head if the Employee Relations Director is unavailable. All
incidents will be investigated promptly by the Village and will result in
appropriate action being taken.

IR. VICTIMS’ ECONOMIC SECURITY & SAFETY LEAVE (VESSA)
Purpose: To provide employees with leave benefits, when needed, in accordance
with the Victims’ Economic Security and Safety Act effective August 25, 2003.
Policy: Any employee who has been subjected to domestic or sexual violence
shall be provided leave during work hours for any of the following:

To seek medical attention for, or recover from, physical or psychological injuries;

To obtain services from victim service organizations;

To obtain psychological or other counseling;
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To participate in safety planning, to temporarily or permanently relocate, or to
take other actions to increase safety from future domestic or sexual violence;

To seek legal assistance or remedies to ensure health and safety, including
preparing for or participating in any civil or criminal legal proceeding.

Employees may also take such leave to help a family/household member who is a
victim of domestic or sexual violence.

Qualifying employees must notify the Employee Relations Director as soon as
possible when requesting time off. While verification is required, the Employee
Relations Director will take every precaution to see that all information is kept as
confidential as possible. Verification will consist of:

A sworn statement by the employee; and

Documentation from an agent of victim services, an attorney, or other
professional from whom the employee or their family/household member has
sought assistance

or

A police or court record

or

Other corroborating evidence

Employees are entitled to a maximum of 12 weeks unpaid leave during any 12-
month period, provided, where practicable, notice has been given at least 48 hours
in advance. Employees may also elect to substitute sick leave, paid personal days,
or vacation if applicable. This leave is not intended to confer a right to leave
beyond the twelve weeks of FMLA. Where applicable, FMLA time will run
concurrently with VESSA leave.

Employees who take leave under this policy ate entitled to be restored to the same
or equivalent position upon their return that the employee would have if he had
been actively at work, however; seniotity and other benefits will not continue to
accrue during any unpaid leave. Employees are also entitled to continued health
insurance on the same terms and conditions as if the employee remained
continuously employed. If an employee fails to return from leave, the Viltage
shall recover any and all premium contributions provided by the Village during
the leave period.

This policy is intended to be an overview of the VESSA and its key features. To
the extent that this policy could be read inconsistently with the VESSA, the Act
and its Rules shall supersede. Further details about the Victims’ Employment
Security and Safety Act are available from the Employee Relations Director.
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1S. WORKPLACE POLICY ON FIREARMS

Purpose: The Village of Carol Stream maintains a policy prohibiting weapons in
the workplace to promote a safe work environment. In order to ensure the safety
of employees, clients, contractors and citizens of the Village of Carol Stream, as
well as comply with both State and Federal Law, the Village has adopted the
following workplace policy specifically to address the issue of firearms:

Policy: Employees of the Village of Carol Stream, other than law enforcement
officers specifically authorized to carry a firearm, are prohibited from possessing,
carrying or otherwise having control of or using firearms on their person in any
buildings owned or leased by the Village, in the performance of duties for the
Village, or when performing work for the Village, whether on or off of Village
property, and the prohibitions of this policy extend to Village vehicles.

By definition, "firearm" means any device, by whatever name known, which is
designed to expel a projectile or projectiles by the action of an explosion,
expansion of gas or escape of gas.*

A Village employee with a valid license to carry a concealed firearm who chooses
to carry that firearm while driving to and from work and park in a Village owned
or leased parking lot, must secure his firearm and ammunition concealed in a case
within a locked vehicle or locked container out of plain view within the vehicle or
in the vehicle’s trunk in the parking area, in accordance with State law. In the
event the employee stores the firearm in the vehicle’s trunk, the employee must
ensure that the firearm is unloaded at the time the employee exits the vehicle to
place the firearm in the trunk. Outside of this exception, employees (other than
law enforcement officers specifically authorized to carry a firearm) are prohibited
from bringing a firearm onto a Village owned or leased parking lot, even if it is
kept in his own vehicle.

In addition, other than law enforcement officers specifically authorized to carry a
firearm no visitor or vendor is allowed to possess a firearm in any Village owned
or leased building. All employees are to immediately notify the Police
department if a visitor or vendor is believed to be carrying a firecarm. Under no
circumstances should any employee other than law enforcement officers attempt
to enforce this policy.

Employee for the purposes of this policy shall mean classifications including but
not limited to classified employees, unclassified employees, temporary
employees, and contractual employees, members of any Boards or Commissions
appointed by Village Officials or functioning on Village property, volunteers
while working on behalf of the Village or an elected or appointed Village official.

Additional information regarding the law on concealed firearms may be obtained
through the [llinois State Police website at
http://www.isp.state.il.us/firearms/ccw/ccw-faq.cfm.

*For a list of updated exceptions, please review current state statute.
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CHAPTER 2 - GENERAL RULES AND REGULATIONS

24. RESTRICTED SMOKING AREA POLICY
Purpose: Smoking is only permitted in “Designated Smoking Areas” as outlined
below and is prohibited in all other areas of Carol Stream Village facilities.

Definition: Smoking is defined as a lighted cigar, cigarette, pipe or any other lit
product.

Policy: Indoor smoking is prohibited at all Village owned facilities open to the
general public. These facilities include the Village Hall, The Public Works
Center Administration Building and the Water Reclamation Center
Administration Building. Outdoor smoking is further prohibited at the main
entrances to these facilities and at the northeast Police entrance to the Gregory J.
Bielawski Municipal Center. Designated smoking areas for these facilities shall
be located outside the buildings in areas in accordance with State and Federal law
and as designated by the Village Manager.

2B. EMPLOYEE'S RESPONSIBILITY TO INFORM THE VILLAGE

It is the responsibility of each Village of Carol Stream employee to report all
changes in name, address, telephone number, marital status, dependents, next of
kin and beneficiaries to his immediate supervisor who shall forward the information
to the Employee Relations Department for the official record to ensure the accuracy
of the employee's record and benefit status. This information should be submitted
within one week of the change.

Any employee required to operate a motor vehicle, whose drivers license is
suspended, revoked or for other reasons is no longer valid, must report this
immediately to his supervisor and will not be allowed to operate any Village
motor vehicle. See Chapter 2, Section C - Driver's License.

Any employee who normally operates any Village equipment, including motor
vehicles who is using a drug, either prescription or non-prescription, during the
workday which could impair work performance, must notify his immediate
supervisor.

Convictions relating to any drug statute must be reported within 5 days after the
conviction. See Chapter 1, Section N - Drug Free Workplace.

Any condition relating to the health of the employee, which affects an employee's
work performance, preventing standard essential job performance must be
reported.

Any employee who becomes aware of either a direct or indirect threat of violence

or an act of violence against or from any employee must report the incident
immediately to their supervisor.
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Any employee who has obtained a court order of protection or any other type of
restraining order against another person should notify their Department Head as a
safety measure. The Department Head will notify the Employee Relations
Director.

See Chapter 1, Section O Workplace Violence.

Any workplace accident, regardless of severity, should be reported to the
employee’s immediate supervisor no later than 2 hours after the accident and
while still at work. Adverse consequences to the work environment which result
from an employee’s failure or refusal to inform the Village as provided above
may result in the employee’s discipline up to and including discharge.

2C.  DRIVER'S LICENSE

To operate any Village vehicle, employees must possess a valid Illinois driver's
license for the appropriate vehicle classification required by law or as defined in
the job description.

In the event that an employee's driver's license should become invalid, the
employee must immediately notify the supervisor. Failure to report loss of driving
privilege shall be cause for disciplinary action. No person may operate a Village
Vehicle without the proper license.

The Village may from time to time verify the validity of employees' driver's
licenses.

2D. REPORTS OF INJURY
Employees who are injured while on duty for the Village must make a report of
such injury to their immediate supervisor as soon as possible, but no later than 2
hours after the original incident, and while still at work unless emergency medical
care prevents him from doing so.

For all injuries, including those not requiring medical attention, supervisors will
notify the Department Head, complete the appropriate Worker's Compensation
forms and forward all information to the Employee Relations Office within
twenty-four hours.

If an employee is injured to the extent requiring medical attention, he shall be
taken immediately to the appropriate medical facility as specified by the Village.
In the event the facility physician selected by the Village is not available, the
injured employee may be taken to Central DuPage Hospital Emergency Room for
treatment. Department Heads shall be responsible for notifying the Village
Manager of all injuries reported by employees under their supervision. For more
information also refer to the Loss Control Manual.
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2E.  CONFIDENTIAL INFORMATION

Employees who have access to confidential information through the performance
of their job duties are to maintain the confidentiality of such information unless
the performance of their official duties requires the information to be disclosed.

Confidential information is to be used only in connection with the legitimate
functions of an employee's job duties. Otherwise, the release of confidential
information shall occur only with proper authorization. If contacted personally
about confidential information, the employee should direct the inquiring party to
the supervisor or the Department Head. Failure to comply with this policy may
result in disciplinary action including discharge.

2F.  APPEARANCE

Employees are expected to be well groomed and dressed in a manner which is
suitable to their responsibilities and position. For those employees issued
uniforms, or equipment, unauthorized additions to these will not be permitted.
Any employee reporting to work dressed and/or groomed in such a way as to be
disruptive to routine business or who presents a safety hazard, to himself and/or
others, will be required to return home without pay to change into more
appropriate attire.
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CHAPTER 3 - EMPLOYMENT

3A. EQUAL EMPLOYMENT POLICY

It is the policy and intent of the Village of Carol Stream to provide equality of
opportunity to all persons.. No unlawful discrimination for job selections, job
assignments, or promotions, not related to a bona fide occupational qualification,
shall be exercised in any manner by any Village official, agent or employee
against or in favor of any applicant or employee because of political or religious
opinion or affiliations, or race, creed, color, national origin, sex, age, ancestry,
marital status, sexual preference, unfavorable discharge from military service,
physical or mental disability in accordance with applicable Federal and State
laws, or other characteristics protected by law. This applies to full or part-time
employment, as well as temporary.

Anyone who feels discriminated against because of any of the foregoing reasons
may file a complaint with the Employee Relations Director, who is in charge of
compliance with EEO policies.

3B. NON-DISCRIMINATION

An applicant or employee shall be considered for employment, transfer or
promotion, only on the basis of his qualifications as required by the position he
seeks or holds, relative to experience, training, fitness to perform the primary
duties, abilities, skills, knowledge, personal character, and integrity as a proper
representative of the Village of Carol Stream.

3C. CITIZENSHIP AND RESIDENCE

All employees of the Village of Carol Stream hired after November 6, 1986 must
be citizens of the United States or be an alien authorized to work in the United
States under the provisions of the Federal Immigration Reform and Control Act.
All new employees will be required to submit documents to the Village which
establish both the employee's identity and eligibility to work in the United States
as required by law.

Although Village employees are encouraged to reside in Carol Stream, residency
within the Village or at any specific distance from the Village is not a pre-
requisite for initial or continued employment unless specifically required in a job
description or as specified by the Village Board or as required by the Village
Manager for Executive positions.

3D. PROHIBITION OF EMPLOYMENT OF RELATIVES

For purposes of this section, "relatives" shall mean any person related to a
Village officer or employee by blood, marriage or adoption and shall include, but
not be limited to: spouse, father, mother, stepfather, stepmother, daughter, son,
sister, brother, grandmother, grandfather, half brother, half-sister, in-laws or any
petson residing in the same household of an elected or appointed Village officer
or employee.
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Relatives of any elected or appointed Village officers or employees are
disqualified from holding any compensated, appointed office or employment
within the Village government during the term for which such officer or employee
is active within Village government, unless the Village Manager shall, following
the recommendations of the Department Head, determine that the best interest of
the Village shall be served by such employment. Such determination shall be
based upon factors including, but not limited to, the unique nature of the position's
Jjob requirements, the availability of other qualified candidates for the position, the
potential for contact between the applicant and his relative while working for the
Village, the potential for undue influence arising from such contact, and the
potential for avoiding such contact or influence without adversely affecting the
Village's efficiency of operation.

In the event that the status (relationship or employment) of two employees of the
Village of Carol Stream changes at any time after their initial employment, and
such change results in one relative directly supervising the other, the following
shall apply:

One of the related employees may apply for a position in a different Village
department for which they are qualified if a vacancy occuts.

In the event that one of the related employees has not been selected to fill a
vacancy outside of the department within a period of 3 months, one of the related
employees shall be required to terminate his employment,

In the event that neither of the related employees is transferred to a different
department or terminates his employment, the related employee with the least
seniority shall be terminated by the Village Manager, if both employees remain in
the same department at the end of said 3 month period.

3E. EMPLOYMENT STATUS CLASSIFICATIONS
Employment status shall be used to determine eligibility for benefits, among other
things, and is classified as follows:

Temporary Employment

Employment for a specific period of time, or for the duration of a specific
purpose, project or group of assignments. Temporary employees are ineligible for
the general wage adjustment and pay for performance increases. Temporary
employees are ineligible for fringe benefits including group insurance and paid
time off but are covered under worker’s compensation insurance.

Initial Employment
See Chapter 3, Section I - The Initial Employment Period.
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Regular Employment

Regular employment is defined as employment not for a specific time or a
specific purpose or task. Regular employees are eligible for paid time off, annual
wage adjustments and pay for performance reviews. As required by the Patient
Protection and Affordable Care Act (PPACA), regular employees who are
normally scheduled for 30 hours of work per week will be eligible to participate
in group insurance.

Regular Employment can either be:

Part-Time Employment
Employment normally requiring less than 8 hours per day.

Full-Time Employment
Normally requiring 8 hours per day, (with a 40 hour work week) unless otherwise
required by law.

Job Classification Groups
See Appendix A - Non Exempt Employees & Appendix B - Exempt Employees and
Executive Group.

3F. REJECTION OF APPLICATIONS

The Village Manager or his designee may reject any applications for initial
employment, promotion or transfer. The reason for such rejection shall include,
but are not limited to, the following:

e The applicant is found to lack any of the bona fide occupational qualifications
for the position.

o The applicant has been previously employed by the Village and has been
removed for cause or did not resign in good standing.

e The applicant has intentionally made a false statement in his application with
regard to any material fact, or has practiced, or attempted to practice,
deception or fraud in connection with such application.

e The applicant falls under any of the prohibitions listed in Chapter 3, Section D
- Prohibition of Employment of Relatives.

3G. MEDICAL EXAMINATIONS

All candidates scheduled for full time employment with the Village of Carol
Stream will be required to take an appropriate medical examination specific to
their classification, including a drug screen, before employment may begin.
Additional medical tests may be required if initial tests dictate.
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Unless otherwise noted, the medical examination will be paid for by the Village
of Carol Stream. The purpose of this medical examination prior to employment
with the Village of Carol Stream is to insure the selection of job applicants for the
municipal service who are initially medically qualified to perform the essential
duties required within a Village job classification with or without reasonable
accommodation.

Applicants for regular part-time employment with the Village of Carol Stream shall
be required to successfully complete a medical examination and drug screen, and
meet the medical standards required for a comparable, regular authorized position
of the Village of Carol Stream, prior to appointment.

Any Village employee may be required to receive a medical or psychiatric
examination, including fitness for duty exam, at any time as it is deemed necessary
by the Village Manager. The Village Manager shall select the professional examiner
and the Village will cover the expense of this required exam.

3H. APPLICATION FOR EMPLOYMENT:

All persons seeking employment with the Village of Carol Stream, with the
exception of promotions made by the Board of Fire & Police Commission, shall
submit a completed Village of Carol Stream application form. The application
shall include complete accurate information relating to experience, training, and
other applicable qualifications. Information regarding vacancies, job
requirements and other facts relating to employment may be officially obtained
only from the Employee Relations Director. Application forms are available from
the Village Reception Counter, the Administration Department and from the
Employee Relations Department. Applications are kept on file for a period of one
year.

31 INITIAL EMPLOYMENT PERIOD

Village employees classified, as a “regular employee” shall work an aggregate of
up to 12 full calendar months, in each position to which appointed, in order to
complete the initial employment period. Police Officers or others who may be
covered by a collective bargaining agreement are subject to the terms of that
agreement if the bargaining agreement specifies a different length of time.

The purpose of the initial employment period is designed to test the qualifications
of the employee to perform satisfactorily under actual working conditions. The
Village of Carol Stream expects all employees’ overall conduct, performance,
attitudes and demeanor to be, at a minimum, satisfactory at all times. An initial
evaluation of the new employee shall be conducted at the end of the first six
months of employment to measure the new employee’s performance and
appropriateness in the new position. Another evaluation shall be conducted at
twelve months of employment. If the 12-month review is satisfactory, the first
pay for performance increase may be granted. Ifthis review is unsatisfactory the
employee may be terminated. As is true for all at-will employees throughout their
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employment, any employee may be subject to termination at any point during
these first twelve months, for any lawful reason, with or without cause.
Temporary employees should be monitored and if employed longer than a six-
month period may also be given a performance evaluation pertodically, however,
no pay for performance increase is provided to a temporary employee.

3J. RESIGNATION

The Village requests that if an employee chooses to resign, he provides his reason
to his immediate supervisor at least ten working days prior to his final workday.
At least 15 working days notice (thirty days preferred) is requested prior to a final
workday for Executive personnel.

A copy of the letter of resignation or a memo to that effect from the department
head must be forwarded to the Employee Relations Director.

A resigning employee will be scheduled for an exit interview and must return the Village
ID card, any keys issued as well as any other Village property that they had been issued
or had acquired.

Upon notice of termination, all employees receiving pay through the direct deposit
system will immediately be converted to a regular paycheck.

An employee who has resigned from Village service and is subsequently re-
employed will not be credited with prior service for the purpose of computing the
accrual of vacation time, sick time or seniority.

3K. EXIT INTERVIEW

Any time a regular employee permanently terminates employment with the
Village, whether such terminations are by retirement, resignation or otherwise, the
employee's department head should notify the Employee Relations Director to
schedule an appointment for an exit interview. Insurance continuation eligibility
will be discussed, as well as other important separation information. The exit
interview portion of this discussion is voluntary on the part of the employee and
in no way will affect any monies or benefits due to the employee by virtue of the
separation. In the event the employee wishes not to participate in an exit
interview, the employee should still attend a meeting with the Employee Relations
Director to finalize his separation and ensure his understanding of applicable
benefit information.

During the course of the Exit Interview, the employee is encouraged to provide
input into matters directly associated with his employment with the Village of
Carol Stream such as: job satisfaction; Personnel matters; training, both in-house
and outside; the employee's impression of the supervision and training they
received; compensation; general suggestions as to how to improve the delivery of
services to both the employee and the citizens; the employee's reason for leaving.
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3L. LAYOFFS AND RECALL

The Village of Carol Stream retains discretion to determine whether layoffs are
necessary. Although not limited to the following, layoffs shall ordinarily be for lack
of work and/or lack of funds. Employees will be given as much notice as

possible in the event of a layoff.

In the event of reductions in force, employees will be laid off in accordance with
Village needs and the employee's ability to perform the remaining work available
without further training,

Sworn police personnel not covered by a collective bargaining agreement will be
subject to lay off provisions as outlined in the state statutes.

Employees who are laid off shall be placed in a recall list for a period of one (1)
year. If there is a recall, employees who are still on the recall list shall be
recalled, in the inverse order of their layoff, provided they are presently qualified
to perform the work in the job classification to which they are recalled without
further training.

Employees who are eligible for recall shall be given fourteen (14) calendar days
notice of recall and notice of recall shall be sent to the employee by certified or
registered mail, provided that the employee must notify the Village in writing of
his intention to return within three (3) calendar days after receiving notice of
recall. The Village shall be deemed to have fulfilled its obligations by mailing the
recall notice by registered mail, return receipt requested, it being the obligation
and responsibility of the employee to provide the Village with his current mailing
address.

During the layoff period benefit accrual is discontinued, however insurance
coverage for eligible employees is available through the Consolidated Omnibus
Budget Reconciliation Act laws and provisions stated in Chapter 6, Section F -
COBRA.
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CHAPTER 4. COMPENSATION

44. METHODOLOGY IN DETERMINING PAY RANGE

Resolution No. 302 adopted by the Village Board in January of 1975 states that
"in order to recruit and maintain the best municipal talent in the Chicago
metropolitan area, it is the intent of the Village to pay salaries competitive with
the top third of all salaries paid for comparable positions in the Chicago
metropolitan area consistent with sound economic policies of the Village of Carol
Stream". In order to determine comparable positions and the one third pay level
for these positions, the Carol Stream pay ranges are compared annually to pay
ranges in municipalities of similar size, population, geographical location, service
production, governmental structure, and/or socioeconomic make-up. On the basis
of information derived from such studies, the Village Manager may recommend
changes in the assignment of pay ranges to the Village Board.

In determining their annual levels, the following criteria will be used:
A. The results of a salary survey.

B. The financial policies of the Village.

C. Economic considerations.

Generally no employee will be paid below the minimum set for that employee's
pay classification and no employee shall receive an increase that will cause him to
be paid above the maximum base rate for that employee's pay classification.

4B. PAY FOR PERFORMANCE

In order to insure the highest and best service to the Village residents as well as to
further the goals and objectives of the Village as a whole, an effective
performance management program shall be established for all regular employees.
The objectives of the performance management system are:

To encourage the development of employee performance and to maintain that
performance at the highest levels possible.

To recognize various levels of performance and reward employees for that
performance through the employee compensation plan.

To be a tool for supervisors in their important administrative role within the
Village organization by monitoring their employee’s performance and measuring
that performance within a fair and effective time frame. To identify the strengths
and weaknesses of the individual employee, as well as to establish a constructive
means for developing the employee’s strengths and for correcting the weaknesses.
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To provide a two-way communication link between the supervisor and employee
so that positive feedback can be applied to daily activities.

Performance is determined through a formal evaluation process for each regular
employee. The evaluation will consider the employee's abilities, training, and
service record compared to the levels and guidelines established for the position.
The Village of Carol Stream expects all employees' conduct, performance,
attitudes and demeanor to be, at a minimum, satisfactory at all times. The work
performance of every employee shall be evaluated on an ongoing basis. Formal
evaluations will be conducted after six months in a new or initial classification, at
one year, and annually thereafter. For the eligible employees, a salary adjustment,
based upon performance, shall be considered once annually, on the anniversary
date of employment or promotion.

Pay for performance increases (if any) are restricted to amounts, which adjust the
employee’s salary within the position’s established salary range, as determined by
the Village Board on an annual basis.

Pay increases for annual performance adjustments for Executive level positions
shall be based on the Village Manager’s determination of work performance.
These are completed at the first anniversary and then e€ach May of following
years.

Employees receiving a review that does not meet standard performance levels
shall be placed on probation for a period not to exceed three months. During this
period, the work record of that employee shall be closely monitored by the
supervisor, after which another evaluation shall be conducted for the purpose of
reviewing work performance but shall not result in a pay increase. Two
consecutive reviews that do not meet standard performance levels may lead to
termination. This provision shall not limit the ability of the Village Manager to
terminate an employee at any time in the manner permitted by law.

In the event that an employee is dissatisfied with the procedures used in
conducting the yearly performance appraisal, an appeal may be filed. The appeal
shall be filed by the employee to the supervisor/evaluator in writing after the
performance appraisal has been completed, but no later than 7 working days after
the final meeting. Failure to file within this time shall waive any rights to the
grievance process. The written appeal should state the following:

1. The specific reason the employee is dissatisfied with what has taken place in
his appraisal.
2. Any written documentation pertaining to their reasons for disagreement.

Once the written appeal is given to the evaluator/supervisor, the supervisor shall forward
a copy of the appeal to the Employee Relations Director, examine the issues presented,
discuss the appeal with involved parties and shall provide a written response to the
employee within 7 working days, unless undue circumstances prevent a response in such
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time period. If the employee continues to be dissatisfied, the employee may submit a
written appeal to the Department Head within 7 working days. The Department Head
shall examine the issues presented, discuss the appeal with all involved parties and shall
provide a written response to the employee within 7 working days. If the employee
continues to feel the concerns were not adequately addressed, the employee may submit a
final written appeal to the Village Manager. The Village Manager or designee shall
consider the facts presented by all partics, may hold a meeting with the involved parties
to discuss the appeal and shall provide a written response to the appeal within 7 working
days from receipt of the appeal. In all cases the decision of the Village Manager shall be
final.

Temporary employees are not eligible to receive pay for performance increases.
Performance evaluations may however be conducted periodically for temporary
employees but will not result in a pay adjustment.

4C. SPECIAL ASSIGNMENT PAY

Certain positions are recognized to have additional responsibilities that are not
otherwise stated in their general job descriptions. Special assignment pay may be
requested by the Department Head, and must be recommended by the Employee
Relations Director and approved by the Village Manager.

Special assignment pay is not guaranteed, is not automatic and may be revoked at
the discretion of the Department Head or Employee Relations Director with the
approval of the Village Manager.

Special assignment pay shall not become a part of the base salary of the employee
for the purpose of calculating overtime, pay for performance increases or lump
sum bonuses if applicable. However, it is included for pension and tax purposes.
The employees shall receive this amount added to their bi-weekly payroll check
only during the period they are approved for this designation.

When a Community Service Technician or Records Clerk is assigned as a Field
Trainer, that employee shall be compensated by an additional $13.50 for each day
so assigned. Adjustment to this compensation will be made as warranted.

4D. EDUCATIONAL PLAN, LICENSES & MEMBERSHIPS

The Village of Carol Stream is committed to the professional development and education
of its employees. In an effort to achieve this goal, the Village will provide

financial assistance to all eligible employees for pre-approved educational programs,
licenses and memberships according to the guidelines set forth in this policy.

Educational Plan: Educational assistance is available to all regular full-time
employees when funding is available. All educational programs must be directly
related to the employee’s present position or work that the employee might
reasonably expect to perform for the Village in the future. Prior to enrolling into
any individual course or degree program, the employee must submit a written
request to the Department Head on the Tuition Reimbursement Form. If the
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Department Head recommends reimbursement, approval of both coursework and
educational institution must also be given by the Employee Relations Director and
Village Manager. The Village maintains the right to request additional quotations
for similar programs before reaching a final decision.

The Village will reimburse the employee the cost of tuition based upon the
following schedule:

Grade of A or B: 100% reimbursement
Grade of C: 50% reimbursement
Grade of D or below: No reimbursement

For credited courses taken on a non-graded basis, when the grade received is
“Satisfactory” or “Passing”, reimbursement will be calculated at 50% of eligible
costs. Textbooks may be paid for by the employee if they wish to keep the books
or paid for by the Village in which case the Village will keep books available for
other employees.

Beginning May 1, 2017 — April 30, 2018 an employee may receive up to $10.000 within  Formatted: Font: 12 pt, Font color: Auto
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being included in the approved Village budget for the specified employee.

Beginning May 1, 2018 - April 30, 2019, an employee may receive up to $8.000+ | Formatted: Right: 0", Space After: 12 pt,
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courses being included in the approved Village budget for the specified employee. :

Tuition reimbursement will be subject to all Federal and State tax laws where
applicable.

Degree Program: Employees beginning a directly job-related educational
program culminating in a college degree shall submit a written request to the
Department Head at least 45 days in advance of commencement of the program.
The written request shall include a description of the degree program and
requirements, including course names, credit hours and tuition costs, as well as
the length of time expected to complete the program.

Approval will be based on job-relatedness of the degree sought and availability of
funds. After initial approval, employees should submit to their Department Head
a listing of all courses, attendance dates and credit hours intended to be taken
towards the degree program for the next 12 months.

The amount of reimbursement per course will be determined as described above.
Employees who withdraw from or otherwise fail to complete a course, or who fail
to submit appropriate documentation of their grades within six months following
course completion will forfeit reimbursement.
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Employees who do not remain in active service with the Village for at least two
(2) years after completion of a degree, or any courses taken toward a degree, shall
repay the Village the full amount of tuition reimbursement.

Individual Courses: Full-time employees taking a course or courses directly
related to their position, but not necessarily leading to any degree, may be eligible
for educational reimbursement for those courses.

Employees shall be limited to one course at a time, however, exceptions to this
policy may be considered on an individual basis based upon Village and
Departmental needs, employee performance and availability of funds. The
amount of reimbursement will be determined as described above. Employees
who withdraw from or otherwise fail to complete a course, or who fail to submit
appropriate documentation of their grades within six months following course
completion, will forfeit reimbursement. If the employee leaves the employment
of the Village within two (2) years after completing a course or courses, the
employee shall repay the Village the full amount of tuition reimbursement.

Licenses: Licenses required by the State, to perform specific tasks, part of
normal Village job duties, and as stated in the official job classification, may be
paid for in part or in full as determined by the Village Manager.

Memberships: Dues for employee memberships in recognized professional
organizations as well as subscriptions for professional publications or trade
journals, may be paid by the Village, when participation promotes the
development of advanced job knowledge.

Payments for dues, licenses, subscriptions or education shall only be made at the
request of the Department Head with the approval of the Village Manager.
Payments made to the employee will be subject to appropriate tax laws.

4E. OVERTIME

L Non-Exempt Employees:

The Fair Labor Standards Act (FLSA) requires the payment of time and one-half
for all hours worked in excess of forty (40) hours in each week to all employees
who are classified as non-exempt under the law. See Appendix A. The Village of
Carol Stream will pay non-exempt, non-contract employees in 15 minute
increments when they are required to work more than 40 hours in one week. Paid
time off including sick leave will be considered toward the 40 hours.

a) Call Back:

(Emergency Overtime)

When due to the immediacy of Village operations or a breakdown in Village
services, employees are required to return or remain in the work place to perform
their duties on an overtime non-scheduled basis when emergency overtime arises.
The supervisor and the department head that have authorized the overtime must
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approve emergency overtime as soon as possible. Non-exempt employees called
back to work during non-scheduled hours or on non-prearranged work during
their off-duty periods, which is not contiguous to their regular workday, will
qualify for callback pay. When an employee is called back to duty, he will be
paid a minimum of two (2) hours at one and one-half (1-1/2) times his regular
hourly rate of pay. This call back time shall start when the employee reports at
the assigned work area and shall end when the employee is released from work.

Scheduled time resulting in overtime pay is not subject to the provisions of this
call back policy.

b) Court Attendance:

When a non-exempt, non-sworn employee is required to report to any court or
administrative hearing, as a result of an exercise of their duties with the Village of
Carol Stream, outside of their regularly scheduled hours of work and in excess of
the standard work week, the employee shall be compensated as follows:

¢ Two (2) hours minimum at and time and one half pay for any hearing as a
result of an exercise of their duties on behalf of the Village.

or

e The employee shall be paid at time and one half for all time actually spent
while attending court or hearings. No employee shall receive less than a
minimum of two hours time and one half pay under this provision.

[t is the responsibility of each department head and the Village Manager to
control overtime. Prior approval by the Village Manager and/or department head
is required before overtime work can be performed. A department head may
delegate the authority to a supervisor to approve overtime work within that
department. As a general rule, overtime work should only be performed under
direction of a supervisor who is classified as exempt or an employee who is acting
in a supervisory capacity.

When a non-exempt employee is absent from work (for less than one day) with no
paid leave benefit available, the time away from work will be docked. All non-
exempt employees must record actual hours worked on their time sheets. This
includes both the hours worked within the regular workweek and any additional
overtime hours beyond the standard forty, (40) hour workweek. When available,
all employees must sign their timecard prior to supervisory review. The
supervisor who authorized the overtime must initial time sheets.

The employee’s supervisor prior to commencement of the work must approve
overtime work. Efforts will be made to balance overtime among qualified
employees. Employees may be required to work overtime when necessary as
determined by their supervisor. The Village has the right to schedule overtime
work as required in the manner most advantageous to the Village and consistent
with the requirements of municipal employment in the public interest. Overtime
work, whenever possible shall be distributed equally among qualified employees
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within a specific job classification who are performing similar work on the same
shift.

Failure to report for overtime work when directed by a supervisor acting within
established policy and/or direction of the Village Manager may result in
disciplinary action being taken against the employee.

2. Exempt employees

Employees working in classifications that are exempt for purposes of the Fair
Labor Standards Act are not eligible for overtime pay or compensatory time off.
Exempt positions are listed in Appendix B of this manual. Exempt positions are
classified in accordance with the law and include: managerial, administrative and
professional positions. [t is implicit in the nature of the work performed by
exempt employees that they may from time to time spend more than forty (40)
hours in performing their duties and responsibilities. In general, this extra time
has been accounted for in establishment of the pay ranges to which these positions
are assigned. Employees working in exempt positions shall perform extra work
beyond the standard work week without receiving any additional compensation
and are required to work as much overtime as is necessary to properly complete
their assigned duties and responsibilities.

Certain supervisory or professional exempt positions may be eligible to receive
additional compensation under extraordinary situations such as a civil emergency,
when exempt employees may be required to work excessive hours for an extended
period of time. Special compensation may be arranged by the Village Manager for
those positions involved.

Police Sergeants may claim additional straight time pay or compensatory time for
the time beginning 20 minutes following the end of their regular shift. The 30
minutes immediately preceding and the 20 minutes immediately following the
Sergeant's shifts are compensated by the awarding of special assignment pay. In
addition to special assignment pay, Police Sergeants will receive 1.5 times pay for
any call back, hire back or other assignments outside of time spent in regular shift
administration (including departmental staff meetings). These payments are in
addition to the employee’s regular salary.

See Chapter 4, Section C - Special Assignment Pay.

4G. PAY PERIODS

The Village of Carol Stream pays on a bi-weekly basis with twenty-six (26) pay
periods in a twelve (12) month period. Paychecks are distributed every other
Friday. If one of these Fridays falls on a holiday, the paychecks are distributed on
the last workday preceding the holiday. Mechanical or human failure may delay
paychecks from being delivered normally. Every effort will be made to pay
employees promptly. In an effort to encourage increased efficiency, it is
recommended that all employees take advantage the Village’s Direct Deposit
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Program. Employees who have questions regarding their paycheck should
contact the Finance Department.

Travel Expenses: Subject to budget allocations and approval of the Village
Manager, travel expenses may be reimbursed to municipal employees attending
authorized municipal and or professional meetings and conferences. Such
expenses may include registration, transportation, meals and lodging. More
information on travel reimbursement can be found in the Administrative
Procedures Manual, Operating Procedure #43.

4H. PROMOTIONS, TRANSFERS, ACTING STATUS

Prometions: A promotion is any movement from one position to another that has
a salary range mid-point approximately 10% higher than the previous position.
When an employee is promoted to a non-department head position the entrance
rate shall be generally the lowest point in the higher range that will provide an
increase of approximately 5-7% for a non-supervisory position, and up to 10% for
a supervisory position, over the rate of pay received immediately prior to the
promotion. If the promotion is to fill a department head position, the amount of
increase is determined by the Village Manager. [t is important to point out the
factors to be considered in determining the amount of the increasing salary due to
promotion. This increase is provided to reflect these major factors:

e increased duties and responsibilities of the new position.

e complexity of new duties over previous duties.

e service length and performance record of the employee in his previous
position.

e the year wait from the date of the promotion until the next review for pay
purposes.

When an employee is promoted to a supervisory or department head position, the
increase will be determined by reviewing the internal equity between the newly
promoted person and his subordinates, as well as qualifications for the position.
Any promoted employee must be placed within the established minimum and
maximum of the new pay range. When the promotion removes an employee from
a collective bargaining unit and that employee did not receive any across the
board wage adjustment for the current fiscal year due to an expired contract, an
adjustment will be applied upon promotion. The adjustment will be the same
percentage as the non-union employee's general wage adjustment and will be
effective on the date of the promotion. This increase will be calculated with the
employee’s base rate prior to promotion, after which the promotional increase will
be applied.

When an employee (non-union) is recommended for promotion, a performance
review is conducted. Salary increases normally associated with the performance
review shall be pro-rated based on the length of the time since the last review.
This performance review may be a detailed memo from the supervisor and/or

40



department head and shall contain a recommended performance rating which
must be approved by the Employee Relations Director and the Village Manager.

As a result of a promotion, the employee's anniversary date will change to the
date of the promotion and the employee shall be reviewed thereafter on an annual
basis for pay purposes based on the new date. An initial evaluation following
promotion shall be conducted at the end of the first six months to measure the
employee’s performance and appropriateness in the new position. If the rating is
satisfactory, then a copy of the evaluation is placed in the employee’s file and
used as a reference for ensuing reviews. Another evaluation shall be conducted at
twelve months of employment. [f the 12-month review is satisfactory a pay for
performance increase may be granted. In the event the promoted employee does
not receive a satisfactory rating as a result of this review, he shall revert to a lower
position, if one is available, and the person is qualified for such position. If
returned to the position held immediately prior to the promotion he shall receive
the rate of pay to which he would have been entitled had the promotion not
occurred. Returning to a lower position does not apply to situations covered
under the rules of the Board of Fire and Police Commissioners.

Transfers: If an employee applies for a promotion or a transfer to a different
department, the employee's current department head shall be notified by the
employee if selected to be interviewed or tested for the vacant position. If the
employee meets the qualifications of the position and is strongly being considered
for the new position, the department head of the vacant position, shall notify the
employee's current department head of this consideration.

When an employee from a position in one department transfers to a position in
another department within the Village, the promoted employee must remain in his
original position until a replacement is hired and trained, unless waived by the
Village Manager.

For a lateral transfer, the anniversary date will not change, the new supervisor
shall work with the former supervisor to complete an accurate performance
evaluation.

Acting Status: If a vacancy occurs in an administrative or supervisory position
due to: a prolonged illness, resignation, termination, retirement or extended
unpaid leave of absence, a qualified employee may be appointed to assume the
duties of the vacant position. The employee must be recommended for "acting"
capacity by the Department Head, Employee Relations Director and approved by
the Village Manager. A pay adjustment may be made in recognition of the
increased responsibilities. The "acting” pay increase will be approximately a 5%
increase, placing the acting employee's pay at least to the minimum, but not above
the maximum pay, in the range of the vacant position. If the employee's
anniversary date falls during the "acting" period, the evaluation and any pay
increase (including retro active pay) will be delayed until after the acting period,
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when the employee returns to his regular position. "Acting" pay may be
maintained for up to three months after the vacancy is filled, to recognize the
training time to be spent with the newly hired individual.

"Acting" pay may be adjusted once begun, only if a general wage adjustment
occurs changing the employee's original (regular) rate of pay. The "acting" pay
will be adjusted accordingly to maintain the approximately 5% difference
between the employee's original (regular) base pay and the "acting" pay.
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CHAPTER 5 - LEAVE POLICIES

5A. HOLIDAYS
The legal holidays for the Village of Carol Stream employees shall be:

New Year’s Day Labor Day

President’s Day Thanksgiving Day
Memorial Day The day after Thanksgiving
[ndependence Day Christmas Eve

Christmas Day

If one of the above holidays falls on a Saturday, the Village designated holiday shall be
Friday and if the holiday falls on a Sunday, the designated holiday shall be Monday
unless otherwise determined by the Village Manager. The exception to this affects 24
hour, non-contract shift personnel in the Police Department.

The designated holiday for non-exempt shift employees within any department operating
on a 24 hour basis, as well as for Patrol Sergeants, shall be considered to occur on the
actual holiday even if the Village offices and other employees observe the holiday on the
preceding Friday or following Monday.

Holiday compensation will be paid at an 8 hour straight time rate to regular full time
employees. Regular part-time employees regularly scheduled to work 20 or more hours
per week will be compensated on a pro-rated basis based upon their normal workday. To
qualify an employee must have worked the day before and the day after the holiday,
unless the absence is authorized as a scheduled vacation, a verified illness, other verified
leave or a regularly scheduled day off. In the event that a non-exempt employee is
required to work on one of these designated holidays, he shall be paid at time and one-
half times his regular rate for the actual time worked, along with the holiday
compensation.

In any department operating on a 24 hour shift basis, where a non-exempt shift employee
or Patrol Sergeant is required to work on the actual holiday, the employee will be paid at
one and one-half times their regular rate for actual time worked, the employee may "bank
the holiday” to be taken as a day off in the future or be paid the holiday compensation in
the pay period in which the designated holiday falls. If the holiday falls on a regularly
scheduled day off, the employee will be given an alternate day off as that holiday. This
must be shown on the time card in which the designated holiday falls.

If a holiday occurs during vacation leave, the employee need not charge that day to
vacation leave. If a holiday occurs during an employee's paid approved sick leave that
day shall also be paid as a holiday.
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Holiday pay will not apply to any employee during an unpaid special leave. See Chapter
5, Section J - Special Leave.

All leaves are recorded and officially tracked in the Finance Department.

5B. SICK LEAVE

For all employees hired prior to 5/1/12, sick leave shall be earned, effective from the first
day of employment at the rate of one (1) day for each month worked. Employees hired
on or after 5/1/12, who are regularly scheduled to work 20 or more hours per week will
earn sick leave at the rate of /4 day for each month worked. (In the case of regular part-
time employees a "day" shall consist of the customary number of hours normally worked
by that employee.)

As a retirement bonus, sick leave of more than one hundred fourteen (114) days shall be
converted to vacation pay at the rate of one (1) day of vacation for every two (2) days of
sick leave over one hundred fourteen (114) days. Retirement is defined as formal
retirement from the Village's service under the provisions of the appropriate pension
program and being eligible to immediately receive pension benefits thereof. The
employee may elect to receive said amount in the form of either pay or vacation with pay.

Sick leave may be granted for any of the following reasons:
I An employee's illness or injury of an incapacitating nature sufficient to justify

absence from work. (Note: pregnancy is considered as any other illness or injury
under this policy.)

2, If approved by a Department Head, an employee's medical or dental appointment
that cannot be scheduled outside of working hours.
3. Absence required by serious illness or disability of a member of the employee's

immediate family. Such use of sick leave required by a serious illness of those
defined here, may be allowed for up to a maximum of fifteen work days if the
employee's presence is medically required. The employee is responsible to
provide justification for his absence. Approval for this must be obtained from the
Department Head. Note: For purposes of this policy, the immediate family is
defined as husband, wife, father, mother, son, daughter, sister, brother, half-
brother, half-sister, grandmother, grandfather, grandchildren, next of kin (nearest
blood relative) including any relationship arising through adoption provided that
the time off is taken for caring for this individual.

A uniform standard by which each employee is evaluated for attendance is used by all
Departments. An incidence of sick leave is whenever an employee uses 4 hours or more
of sick leave at one time. An acceptable standard for the use of sick leave is 4 incidences
in one year. All incidents of sick leave will be recorded on the time card and monitored
by the Department.

Notice of absence due to illness or injury shall be given by the employee to the

immediate supervisor as far as possible in advance of the starting time for the scheduled
work period. At the time of providing this notice, the employee must provide sufficient
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information in order for the Village to ascertain whether the reason for the absence is a
Family Medical Leave Act (FMLA) qualifying reason. If any absence qualifies for
FMLA said leave will automatically be applied in concurrence with all paid and/or
unpaid time.

In the event sick leave is taken for more than three consecutive days, the employee shall
furnish written confirmation of illness or injury signed by a healthcare provider. The
Employee Relations Director shall provide to the doctor a detailed list of the daily
activities of the employee, to assist in the determination of the employee's work capacity.
Said doctor's certificate shall be required for all absences of more than three (3)
consecutive days, and in all cases shall include a statement by the doctor as to the
employee's physical or mental ability to return to normal duties. The doctor's certificate
may also be required during instances of more than three absences for sick leave
occurring in any twelve month period or when abuse is suspected or when necessary to
verify Family and Medical Leave Act eligibility.

Special Duty Assignment: If an employee is temporarily disabled due to illness, injury
or other physically limiting conditions, the Department Head may authorize a special
duty assignment. Special duty assignments if approved must meet these criteria:

The services are necessary to the operation of the Department/Village

e The services are temporary and have a fixed starting and ending date.
The services are within the scope of the employee's restrictions as outlined by a
physician.

e The services do not displace any other department employee.

Special duty assignments may be made after consideration of the above factors in each
individual circumstance, and in all cases:

Include a physician’s note that includes the specific restrictions
Include a memo outlining the duties of the special duty assignment
Be forwarded to the Employee Relations Department for filing
Reviewed and re-submitted at a minimum of 30 day intervals

e o o o

Special duty assignments cannot exceed 12 months. Assignments will be discretionary
by the Village Executive Staff.

5C. PERSONAL LEAVE

Paid personal leave is allowed for all Village employees regularly scheduled to work 20
or more hours per week. It is acquired at the rate of three (3) workdays per calendar year
for full-time employees, with a correspondingly lesser rate for regular part-time
employees. Newly hired employees will be compensated on a pro-rated basis based upon
the date in which the employee begins his employment.

Personal leave must be used within the calendar year given, and may not be carried over
from year to year. Normally employees must request personal leave at least 24 hours in
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advance and approval from the Department Head or his designee is required. Individual
Departments may require written requests or the use of a departmental leave form.

5D. SICK LEAVE INCENTIVE PROGRAM

As an incentive, encouraging minimal use of sick leave, $250.00 will be provided to any
regular full-time employee who does not use sick leave within a calendar year. In order
to be eligible the following criteria must be met:

e The employee’s sick leave usage for the entire 12 month period, from January 1 —
December 31, must be 0 hours.
e The employee must have worked the entire 12 month period.

Regular part-time employees who are regularly scheduled to work 20 or more hours per
week will be compensated on a pro-rated basis based upon their normal workday.

SE. VACATION LEAVE

Vacations with pay shall be granted to all regular employees regularly scheduled to work
20 or more hours per week. Vacation for full-time employees will accrue on a bi-weekly
basis as follows:

1st year through 4th year 10 work days per year. (3.08 hours bi-
weekly)

5th year of employment 15 work days per year. (4.62 hours
bi-weekly)

13th year of employment 20 work days per year. (6.16 hours
bi-weekly)

(Part-time regular employees have a pro-rated vacation schedule based upon normal
scheduled work hours.)

Maximum Vacation Usage & Accrual: Vacation leave shall be taken by the eligible
employee upon approval of the department head at a time that will not interfere
unreasonably with the operation of the employee's department.  Unless otherwise
approved by the Village Manager, employees shall be allowed to carry up to, but not
more than, two (2) times their annual allotment:

st year through 4th year 160 Hours
Sth year of employment 240 Hours
13th year of employment 320 Hours
20th year of employment 400 Hours

Vacation time in excess of allowable hours will be forfeited.

Employees hired prior to 5/1/12 shall accrue a fifth week of vacation beginning in their
20" year of employment, at the rate of 2.083 work days per month. Executive positions
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shall accrue five (5) days vacation leave per year in addition to the vacation schedule set
forth above. This additional vacation may also be taken as compensation at the executive
employee’s election. However; no employee may elect additional vacation if said election
results in an overall vacation balance that exceeds the maximum allowable accrual.

Note: Given the additional week of vacation received by executive employees, maximum
accrual rates are increased by 80 hours.

Vacation Accrual During Leaves of Absence Without Pay: Vacation time credit shall
not be accumulated during any leave of absence without pay. [n addition, vacation time
credit shall not be accrued during an employee's extended illness or during leaves of
absence exceeding 30 days.

Vacation Benefits Upon Termination of Employment: Compensation for unused
vacation at the time of termination, except in the case of retirement, shall be made in a
one time payment. When an employee retires from the Village, compensation for unused
vacation may be taken either in time or pay. Retirement is defined as formal retirement
from the Village's service under the provisions of the appropriate Village pension
program and being eligible for pension benefits thereof.

Vacation Accrual During Layoffs: Vacation credit shall not be accumulated during any
layoff.

Vacation Scheduling: Each department head shall establish a vacation schedule for his
department sufficiently early in each year so that the department's supervisors can
coordinate the vacations within the work program of the department. Vacation schedules
shall be arranged so as to minimize disruption of the work to the department.

Emergency Recall: In case of an emergency, the Village Manager or Department Head
may cancel and reschedule any or all approved vacation leaves in advance of their being
taken and/or may call back an employee from a vacation in progress.

5F. FAMILY & MEDICAL LEAVE
Purpose: To provide employees with leave benefits, when needed, in accordance with
the Family & Medical Leave Act effective August 5, 1993 ("FMLA").

Policy: You are eligible to take up to 12 weeks of unpaid family/medical leave within
any 12-month period and be restored to the same or an equivalent position upon your
return from leave provided you: 1) have worked for the Village for at least 12 months, 2)
have worked at least 1250 hours in the last 12 months, and 3) are employed at a worksite
that has 50 or more employees within a 75 mile radius. The “12-month period” is a
rolling period, measured backward from the date a leave is to be taken.

Reason for Leave: If you are eligible, you may take family/medical leave for any of the
following reasons: 1) the birth of a son or daughter and in order to care for such son or
daughter; 2) the placement of a son or daughter with you for adoption or foster care; 3) to
care for a spouse, son, daughter, or parent (“covered family member”) with a serious
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health condition; 4) because of your own serious health condition which renders you
unable to perform the functions of your position; 5) because a spouse, child, parent, or
next of kin of a covered military service member is recovering from a serious illness or
injury sustained in the line of duty*; or 6) because of any qualifying exigency arising out
of a spouse, child or parent on active duty or notified of an impending call to active duty.
Leave because of reasons “1” or “2” must be completed within the |2-month period
beginning on the date of birth or placement. In addition, spouses employed by the
Village who request leave because of reasons “1” or “2” or to care for an ill parent, may
only take a combined aggregate total of 12 weeks leave for such purpose during any 12
month period.

*Note: Unlike all other leaves, leave because of reason “5” may take up to 26 weeks in a
single 12-month period. This military caregiver leave is available during a single 12
month period during which an eligible employee is entitled to a combined total of 26
weeks of all types of FMLA leave.

You may not be granted an FMLA leave to gain employment or work elsewhere,
including self-employment. If you misrepresent facts in order to be granted an FMLA
leave, you will be subject to immediate termination.

Notice of Leave: If your need for family/medical leave is foreseeable, you must give the
Village at least 30 days prior written notice. Failure to provide such notice may be
grounds for delay of leave. Where the need for leave is not foreseeable, you are expected
to notify the Village as soon as practicable, generally within | to 2 business days of
learning of your need for leave. The Village has Request for Family/Medical Leave
forms available from the Employee Relations Department. You should use these forms
when requesting leave.

Medical Certification: If you are requesting leave because of your own or a covered
family member’s serious health condition, illness or injury, you and the relevant
healthcare provider must supply appropriate medical certification. You may obtain a
Certification of Healthcare Provider form from the Employee Relations Director. The
medical certification must be given within 15 days after it is requested, or as soon as
reasonably possible under the circumstances. Failure to provide requested medical
certification in a timely manner may result in denial or delay of leave. It is the
employee’s responsibility, not the healthcare provider’s, to ensure that the Village
receives the fully completed medical certification by the deadline. If the Village does not
receive a fully completed certification by the deadline (unless there is a legitimate reason
for the delay), or if the certification does not confirm an FMLA qualifying condition, the
employee’s absences will be treated according to the attendance standards.

The Village, at its expense, may require an examination by a second healthcare provider
designated by the Village. If the second healthcare provider’s opinion conflicts with the
original medical certification, the Village, at its expense, may require a third, mutually
agreeable healthcare provider to conduct an examination and provide a final and binding
opinion. The Village may also require medical re-certification periodically during the

48



leave, and employees may be required to present a fitness-for-duty verification upon their
return to work following a leave for the employee’s own illness.

Reporting While on Leave: If you take leave because of your own serious health
condition or to care for a covered family member, you may be required to contact your
supervisor on a regular basis regarding the status of the condition and your intention to
return to work. For leaves for other purposes, you may be periodically required to report
on your status and intent to return to work.

Leave is Unpaid: Family/medical leave is unpaid leave. If you request leave because of
a birth, adoption or foster care placement of a child, or to care for a covered family
member with a serious health condition, illness or injury, any accrued paid
vacation/personal time as well as sick time if deemed medically necessary, must be used
in conjunction with unpaid family/medical leave. If you request leave because of your
own serious health condition, any accrued paid sick, and vacation/personal leave you
have must be used in conjunction with any unpaid family/medical leave. In addition, the
Village’s short-term and/or long-term disability may apply as part of the 12-week leave
period when the leave requested is due to your serious health condition or birth of a child.
The substitution of paid leave time for unpaid leave time does not extend the 12-week
leave period.

Medical and Other Benefits: During an approved family/medical leave, the Village will
maintain your health benefits, as if you continued to be actively employed. If paid leave
is used in conjunction with unpaid family/medical leave, the Village will deduct your
portion of the health plan premium as a regular payroll deduction. If you leave is unpaid,
you must pay your portion of the premium during the leave. Your group healthcare
coverage may cease if your premium payment is more than 30 days late. If you do not
return to work at the end of the leave period, you may be required to reimburse the
Village for the cost of the premiums paid by the Village for maintaining coverage during
your unpaid leave, unless you cannot return to work because of a serious health condition
or other circumstances beyond your control.

Exemption for Key Employees: Certain “key” employees (ie: a salaried employee who is
in the highest paid 10% of employees at a worksite or within a 75 mile radius of that
worksite) may not be returned to their former or equivalent position following a leave if
restoration of employment will cause substantial economic injury to the Village. The
Village will notify you if you qualify as a “key” employee, if the Village intends to deny
reinstatement, and of your rights in such instances.

Intermittent and Reduced Schedule Leave: Leave because of a serious health condition
may be taken intermittently (in separate blocks of time due to a single covered health
condition) or on a reduced leave schedule (reducing the usual number of hours you work
per workweek or workday) if medically necessary. If leave is unpaid, the Village will
reduce your salary based on the amount of time actually worked. In addition, while you
are on an intermittent or reduced schedule leave for foreseeable, planned medical
treatment, the Village may temporarily transfer you to an available alternative position
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which better accommodates your recurring leave and which has equivalent pay and
benefits.

Other Applicable Leaves: FMLA leave will run concurrently with any other applicable
leave.  For instance, short-term disability or worker’s compensation leave will
simultaneously designated as FMLA leave as well, if the leave is also FMLA qualifying.

Returning From Leave: If you wish to return to work at the expiration of your leave, you
are entitled to return to your same position or to an equivalent position with equal pay,
benefits and other terms and conditions of employment, subject to any applicable
exceptions. However, you have no greater right to reinstatement or other benefits and
conditions of employment than if you had not taken leave. You must return to work
immediately after the expiration of your approved FMLA leave in order to be reinstated
to your position or an equivalent position.

If you take leave because of your own serious health condition, you are required to
provide medical certification that you are fit to resume work. You may obtain Return to
Work Medical Certification forms from the Employee Relations Director. Employees
failing to provide the Return to Work Medical Certification Form will not be permitted to
resume work until provided.

Legal Rights Under the Law: Any employee who believes his rights under the
Family Medical Leave Act have been violated may file a complaint with the
United States Department of Labor: 1-866-4-USA-DOL.

5G. JURY LEAVE

Any regular employee regularly scheduled to work 20 or more hours per week will be
allowed time off with pay for the portion of the employee’s work day that overlaps with
hours spent on jury duty when said employee is required to serve as a juror at a court of
law.

After an employee receives payment from the court for their jury duty, that check must be
turned into the Village Finance Department, less mileage reimbursement. No employee
may be compensated more then their regular day's pay for their jury time served.

If the jury duty payment is not turned over to the Village, the Finance Department may
deduct the jury payment from future paychecks.

SH. BEREAVEMENT LEAVE

1. An employee who is regularly scheduled to work 20 or more hours per week shall
be entitled to be absent with compensation for a period of up to five working days due to
the death of a member of the employee's immediate family,  Immediate Family for the
purposes of bereavement leave is defined as: husband. wife, stepmother, stepfather.
daughter. son, stepdaughter, stepson. mother. father, sister. brother. stepsister.
stepbrother, the spouses of any of these. and any "in law" relationship of the above
including relationships arising from adoption.
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An employee who is regularly scheduled to work 20 or more hours per week shall be
granted one day leave with pay for death of “other close family members”. "Other close
family members" is defined as grandparents, grandchildren, uncles and aunts. In the case
of grandchildren. up to two (2) additional days leave with pay may be granted at the
discretion of the Department Head and with approval of the Village Manager and based
upon the needs of the department.

Employees who wish to attend the funeral of persons other than set forth in this section
may use vacation or personal leave, if available, and if approved by the Departiment
Head. r

The Village may request the employee to provide documentation of death.  Any leave
used for this purpose must be arranged within 30 days of the death.

D Child Bereavement Leave Act.  All employees eligible to take leave under the
Family and Medical Leave Act, (26 USC 2601 et seq.) shall be entitled to use a
maximum of 10 working days of unpaid leave for the purpose of:

a. attending the funeral or alternative of a funeral of a child;

b. making arrangements necessitated by the death of the child; or

c. grieving the death of the child.

Child shall be defined as an employee’s son or daughter who is a biological. adopted. or
foster child. a stepchild. a legal ward or a child of a person standing in loco parentis.

Unpaid child bereavement leave must be used within 60 days of the date on which the
employee receives notice of the death of the child. An employee shall provide his or her
department head with at least 48 hours of advance notice of the employee’s intention to
take child bereavement leave, unless such notice is not reasonable or practicable. The
Village may request the employee to provide documentation of death of the child.

In the event of the death of more than one child in a 12 month period. an eligible
employee is entitled to up to a total of 30 working days of unpaid child bereavement
leave during the 12 month period. The right to take child bereavement leave under the
Child Bereavement Leave Act is not in addition to any unpaid leave time allowed under
the Family and Medical Leave Act of 1993 (26 USC 2601 el seq.)

Unpaid child bereavement leave is not in_addition to any paid bereavement leave
provided to an emplovee. An employee eligible for paid bereavement leave as provided
in Subsection | herein may elect to substitute paid bereavement leave for up to five days

of unpaid child bereavement leave.

5t



stepfather—daughter—son-stepdanghter-stepson—mother—father—siste ister
s{eﬂhmuwr—ne\i—ef—km—me—wmma—atw&—ﬂ—t&e&e—aﬁd—ﬂﬁy—ﬂkhw—wkﬂmémumﬁﬂw
above-inchidingrelationships-arising-from-adeption:

Mﬂﬂﬂﬂy%mﬂnm&ﬂﬂ%—mﬂ%—kﬂ—de&ﬂ%m—wmrm4eﬂ—m#y
members" "Other-elose family-membersshat-onlby-include-gr . shileh
Hﬂe-ie*v-&ﬂel-ﬂ-milb—k}—ﬂw—t}ﬂﬁe—(—)l—“faﬂtkHld?ﬁﬂ—ﬂp—iﬁm}-i-l}-&édﬁmim-d&}“ﬁﬂﬂ%h&
granted-at-the-diseretion-of-the-Department-Head-with-approval-of-the Village- Manager:

Adl—other—tamily —members—including—in-law—relationships—ol—other—close—family
members"—nen-family-members—and-any-additonal-time-needed-for-attending—funerals
shath-be-eharged-to-vacation-or-personal-leave—Fhe Village-may-request-the employee to
provide-prool-of-death—Normal-authorized-bereavement-deave shall-be-in-additiontosiek
leave-or-vacation-leave—Any-leave-used-for-this-purpese-must-be-arranged-within-30-days
of the-death:

Noter-For-the purposes-of-Bereavement-leave—a-workday-is-defined-asthe-normal-number
ofhowrs-an-employee-isregwlarh-scheduledo-work-perday:

51. VOTING LEAVE

Employees whose work schedule conflicts with polling place hours (6:00 a.m. to 7:00
p-m.) shall be granted two (2) hours off, to vote in any Federal, State, or local general
election, if the employee requests the time off prior to the election day. The Village may
designate the 2-hour period off to vote.

5J. SPECIAL-UNPAID LEAVE

The Village Manager may authorize an employee to be absent without compensation fer
speeial-leave-where the request for leave does not fall within the scope of any other leave
provision in this manual. Speeial-Unpaid leave requests are subject to the following:

e Leave of absence shall be for a period not to exceed one year.

s All requests for leaves of absence must be made in writing, must state the reasons for
the request, must state why the request should be granted, and must have the date
when the leave is to commence and terminate.

e The Department Head may recommend that the Village Manager approve or deny
such request on the basis of the department’s operational requirements, availability of
temporary substitute employees, and the work and attendance record of the employee
requesting the leave.

e The employee must be an—a posi-probationary _employee with the Village for-a
mintmum-of-two-years-to be eligible for an speeial-unpaid leave of absence. The
individual may not be employed elsewhere during the leave of absence.
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e Employees requesting leaves of absences shall be aware of the fact that all positions
in the Village are subject to elimination by re-organization or due to funding
constraints. As such, absolute assurances of re-instatement cannot be given. If the
position is still in existence and is vacant at the conclusion of the leave of absence,
the employee shall resume the same status therein. If the position no longer exists,
reasonable effort will be made to place the employee in a suitable position as soon as
possible. [f no position for which the employee is qualified becomes available within
six months from the conclusion of the leave, employment will be terminated. An
employee who does not return from speeial-unpaid leave on the specified date may be
terminated.

Unpaid Leave for Probationary Employees: Unpaid Leave for probationary
employees is generally prohibited. Exceptions will be considered under the following
circumstances, and are subject to all other provisions of the regular unpaid leave policy
stated above:

e Emplovees not eligible for any other leave entitlement under the law experiencing
an unavoidable short-term medical issue.

o Newly hired emplovees who have notified the Village of previously scheduled
time-off prior to their date of hire.

o  Emplovees experiencing an unavoidable circumstance that is outside of their
control and which would otherwise compromise their ability to perform the
essential functions of the job.

During the-any unpaid leave of absence greater than 5 days, all benefits that were
normally accrued are-te-be-frozenwill cease to accrue until the employee returns to work.
Holiday pay as well as any other accrued leave benefits will not be available during
speeiak-the unpaid leave period.

Based upon individual circumstances, the Village Manager may approve continuation of
insurance benefits at the employee’s cost through the special-unpaid leave period. The
Village Manager will make a determination based upon the citrcumstances of that
employee, as well as the circumstances stipulated in the benefit plans. Any benefits
required to be provided by law, through Consolidated Omnibus Budget Reconcitiation
Act will be applied where applicable.

5K. MILITARY LEAVE

Any employee with the Village who is a member of the military will be allowed leave
and entitled to be restored to the same or equivalent position upon their return, as
provided by law.

Requests for such leave must be made to the Employee Relations Director in writing and
be accompanied by a copy of the official orders.

For further information of leave benefits and rights, please see the Employee Relations
Director.
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5L. ADMINISTRATIVE LEAVE

A Department Head has the authority to grant Administrative Leave to exempt
employees. Any Administrative leave granted by a Department Head should be noted
and available for the Village Manager's review.

SM. ABSENCE WITHOUT LEAVE

Absence without leave is defined as any absence in which the employee does not report
for work and fails to properly notify his supervisor that he is requesting to utilize accrued
leave. In addition, the employee will be regarded as absent without leave if he attempts
to utilize leave to which he is not entitled. An employee who is absent without leave for
one full day or more, or is absent without leave on more than one occasion during a 12-
month period, is subject to termination.

SN. VOLUNTARY LEAVE DONATION PROGRAM

Any regular employees not covered by a collective bargaining agreement with at least 48
hours of accrued personal leave (vacation, personal, merit incentive, sick leave incentive
and/or holiday) may be eligible to donate up to 40 hours of this personal leave to another
regular employee not covered by a collective bargaining agreement who has a
catastrophic illness or injury.

A catastrophic illness or injury is one that is expected to incapacitate the employee for an
extended period of time, provided taking extended time off work creates a financial
hardship for the employee because all sick leave and other paid time off has been
exhausted. Examples may include, but are not limited to, life threatening injury or
illness, cancer, AIDS, heart surgery, stroke, etc.

In order to be considered eligible, the recipient employee must provide documentation
from a treating physician regarding the illness or injury to the Employee Relations
Director. The Employee Relations Director will review each case for eligibility and
make recommendation to the Village Manager for approval. Once approved, the
Employee Relations Director will post a notice announcing the opportunity to donate
leave time when authorized by the recipient employee. [n all cases, any specific medical
information will remain confidential.

Employees interested in donating time (donors) must complete a “Voluntary Leave
Donation Form” indicating the amount of time to be donated and whether or not they
wish to remain anonymous. All donated time must be in increments of 8 hours and will
be considered on an hour-for-hour basis, regardless of the pay level of the donor and
recipient. Once authorized, donated time will be deducted from an employee’s
accumulated leave and forwarded to the eligible recipient. Any unused donated time will
be returned to the donors on a pro-rated basis.

This policy shall in no way extend an employee’s time off beyond a total of 6 months
unless an exception is made by the Village Manager or is otherwise required by law.
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Donations may not be made to any employee where the injury/illness is covered under
worker’s compensation, or results from self-infliction and/or alcohol or illegal drug use.

CHAPTER 6. GROUP BENEFITS

64. HEALTH INSURANCE

All regular employees of the Village who are regularly scheduled to work thirty hours per
week or more, as defined as full-time under the Patient Protection and Affordable Care
Act (PPACA), are invited to participate in the group health and life insurance program.
For the purpose of determining whether an employee (other than a newly-hired
employee) is a full-time employee under PPACA, a look-back period of 12 months will
take place on May 1* of each year. This look-back period will be followed by a 12
month stability period beginning July 1* of each year.

It is not compulsory for an employee to join the program, however all new employees
who wish health insurance coverage will be required to participate in the available Health
Maintenance Organization option. Eligible employees hired on or after May 1, 1993 who
wish to participate shall contribute 20% for single or single and family group major
medical and hospital insurance premiums.

Employees hired prior to May 1, 2010 at a schedule of 30 hours per week or more will

also be eligible to participate in the Village’s health insurance program as described
above.
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For eligible employees hired before May 1, 1993, the Village will make single coverage
payments at 100%. If family coverage is elected, the employee will pay 20% of the cost
of family coverage only.

Further detailed information is contained in the insurance booklets, which are given to
each employee. Necessary forms for filing claims, changing HMO Medical groups or for
changes in covered dependents can be obtained from the Employee Relations
Department.

6B. LIFE INSURANCE
All regular full-time employees will be enrolled in the Village Life Insurance Plan. The
coverage amount is calculated by the employee’s classification and is outlined as follows:

e Non-Supervisory Employees = 1 Times Salary
e Supervisory Employees = 1.25 Times Salary
e Executive Staff = 1.5 Times Salary

6C. DENTAL INSURANCE

All regular employees of the Village who are covered by this manual and are scheduled
to normally work forty hours per week are also invited to participate in the group dental
insurance plan. If dental coverage is elected, the Village shall pay 100% of the cost for
the employee coverage and the employee shall pay 100% of the dependent coverage for
dental insurance.

Employees hired prior to May 1, 2010 at a schedule of 30 hours per week or more will
also be eligible to participate in the Village’s dental insurance program as described
above.

6D. WORKER’S COMPENSATION

Worker's Compensation Insurance is paid for by the Village of Carol Stream, and is
available without a payroll deduction to each employee. Details of employee coverage
under the Illinois Worker's Compensation and Occupational Diseases Acts are available
in the Assistant Village Manager's Office. Please note that all claims arising out of an
accident or injury, which are covered under Worker’s Compensation Insurance, are not
payable through the group Insurance Plan.

All accidents or injuries must be reported as outlined in Chapter 2, Section D — Reports
of Injury. More detailed information regarding safety and accidents is found in the Loss
Control Manual. Questions regarding Workers Compensation should be addressed to the
Assistant Village Manager's Office.

6E. PUBLIC SAFETY EMPLOYEE BENEFITS ACT (PSEBA)

Purpose: The Public Safety Employee Benefits Act (820 ILCS 320) provides for
basic health insurance fully paid by the employer to a public safety officer who is
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“catastrophically injured” or killed in the line of duty under certain circumstances.
As stated in the Act, there is a 2 prong test to determine eligibility for this benefit.
First, the public safety officer has to have suffered a “catastrophic injury” or death
in the line of duty, and second; the injury or death must have occurred as a result
of the officer’s response to fresh pursuit, or to what the officer reasonably
believed was an emergency, an unlawful act perpetrated by another, or during the
investigation of a criminal act. Under certain circumstances, the officer’s spouse
and dependent children may also be entitled to this health insurance coverage
under the Act. In addition, health insurance benefits payable from any other
source shall reduce benefits payable under the Act.

For the benefit of both the Village and its public safety employees, it is important
to maintain a consistent policy and procedure to determine eligibility in the event
a police officer ever is killed or suffers a catastrophic injury in the line-of-duty.

Policy: Qualified public safety officers or qualified family members of an injured
or deceased police officer shall submit a PSEBA application and other required
paperwork directly to the Employee Relations Department. Once all required
documents are received, this information will be reviewed by the Employee
Relations Director in its totality. Reasonable effort will be made to complete the
review within 21 days, however; in some cases additional fact-finding may be
necessary. Once the review is complete, the Employee Relations Director will
make a recommendation to the Village Manager as the final decision maker to
award or deny PSEBA benefits.

During the processing and review of any PSEBA application, applicants may
remain on the Village’s health insurance plan; however, they may be responsible
to pay 100% of the insurance premium cost, depending upon their employment
status with the Village. Health insurance premiums must be paid by the 5™ day of
the month for that month’s coverage during the PSEBA review process.

Once the application is reviewed, and if the benefit is awarded, the applicant will
be reimbursed from the date on which the pension board acted to award the line-
of-duty disability benefit for any insurance premium paid by the applicant
equivalent to the basic insurance monthly premium. For the purposes of this
policy, the basic insurance will be either the Catastrophic or HMO health plan, as
determined by the election of the applicant. This reimbursement will be made
within 60 calendar days of the award of PSEBA benefits.

If the PSEBA benefit is denied, the applicant may elect to remain on the Village’s
health insurance plan pursuant to COBRA or state insurance statutes; however,
the applicant will be responsible to pay 100% of the health insurance premium
cost.

For further information, or to obtain application forms, please contact the Employee
Relations Department.
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6F. COBRA - Continuation of Group Health [nsurance Benefits under the
Consolidated Omnibus Budget Reconciliation Act (COBRA)

Under the provisions of COBRA, employees and their dependents may elect to continue
their group health and dental insurance coverage upon the occurrence of one of the
following events:

If an employee's employment terminates for any reason other than gross misconduct.

If an employee's working hours are reduced (including during certain leaves) and he is no
longer considered eligible for coverage under the plan,

If an employee should die leaving dependents.

If an employee becomes eligible for Medicare and his dependent(s) is no longer
considered eligible for coverage.

If an employee's dependent child no longer meets the definition of an eligible dependent
under the plan.

The employee or dependent is responsible for netifying the Village that one of the
qualifying events has occurred. The employee or dependent may be responsible for
paying up to 102% of the insurance premium as provided by law. Coverage may be
continued for 18 months or longer in certain circumstances provided by COBRA. The
employee and dependent(s) have up to sixty, (60) days from the date that coverage would
end, due to the occurrence of one of the qualifying events, to inform the Village that they
wish to continue any of the group health benefits.

COBRA also provides that continuation coverage will end for any of the following
reasons:

1. The cost of continued coverage is not paid on or before the date it is due.
2. The covered person becomes entitled to Medicare.
3. The plan terminates for all employees.

More information about COBRA is available through the Director of Employee
Relations.

6G. EMPLOYEE ASSISTANCE PROGRAM (EAP)

The Village recognizes that there are many internal and external factors that influence an
employee's job performance including family or marital crises, substance misuse or abuse
problems and other forms of mental and physical stress. It is to the advantage of both the
employee and the Village to deal effectively with factors that can adversely affect an
employee's well-being possibly resulting in deterioration of performance and
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productivity. The Village of Carol Stream Employee Assistance Program will provide
confidential counseling and referral services to those employees who seek assistance or
advice about coping with a particular situation, which could affect their job performance.
The Village of Carol Stream Employee Assistance Program is available to all regular
employees and their dependents. This is a strictly confidential service. More information
can be obtained through supervisors or the Employee Relations Director.

6H. INSURANCE UPON RETIREMENT

Employees who are fully qualified to receive pension or disability benefits (IMRF or
Police) may qualify for continued individual or dependent group health insurance
coverage. Detailed information concerning eligibility for continuing health insurance
benefits is available from the Employee Relations Director.

Insurance eligibility can only be continued if the retiring employee assumes the cost of
the entire premium. Retirement is defined as formal retirement from the Village's service
under the provisions of the appropriate Village pension program and eligibility to
immediately receive pension benefits there from. This provision is also subject to the
Consolidated Omnibus Budget Reconciliation Act. See Chapter 6, Section F - COBRA.

61. ILLINOIS MUNICIPAL RETIREMENT FUND (IMRF)

All employees, working at least 1000 hours per year, are required to participate in IMRF,
except sworn personnel of the Police Department who are participants in the Village of
Carol Stream Police Pension Fund. Upon termination of employment, application may be
made to IMRF for a refund if the employee has not yet qualified for retirement benefits.
Employees should note that applicable tax laws would apply to this refund. If the
individual becomes employed by another municipality or agency under IMRF, employee
contributions are automatically transferred. Social Security contributions are made in
addition to the appropriate pension plan contributions. Further detailed information on
IMREF is contained in the pamphlet given to each new employee and is available in the
Employee Relations Department.

6J. POLICE PENSION FUND

Sworn personnel employed by the Village of Carol Stream Police Department are invited
and encouraged to participate in the Police Pension Fund. The rate of deduction of the
employee's gross salary under this retirement is set by state statute. I[n addition, sworn
personnel are covered under the Federal Social Security Act (FICA).

6K. LEAVE CONVERSION UPON RETIREMENT

Upon retirement, employees will be compensated for all accrued vacation, personal and
holiday leave, as well as 50% of any accrued sick leave over one hundred fourteen (114)
days. This payment may be taken as either one final payment, or as a lump sum
contribution to the Village’s 457 plan not to exceed the IRS allowable amount.
Employees selecting the 457 option must make this contribution prior to their last day of
employment. In cases when the monetary amount exceeds the IRS allowable amount for
contribution, the employee will receive the remainder in one final payment.
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6L. DEFERRED COMPENSATION PROGRAM

All regular employees of the Village shall have the option of participating in the
International City Management Association Retirement Corporation's Deferred
Compensation Program (457). The Retirement Corporation provides a deferred
compensation plan contribution which can be directly deducted from the employee's
payroll check. Information is available in the Finance Department or Employee
Relations Department.

CHAPTER 7 - DISCIPLINE

74. CAUSES FOR DISCIPLINARY ACTION

In order to insure equitable and consistent application of disciplinary procedures, the
following guidelines have been established. (Disciplinary procedures as detailed in the
collective bargaining agreements supersede these guidelines). The key in selecting which
disciplinary action to implement is that the consequence must be handled according to the
seriousness of the offense, given the circumstances and the employee's past work record.
In discipline, the supervisor must consider all factors. The need for a uniform discipline
policy is two-fold.

It protects the employee from unjust disciplinary action.
It protects the employer from accusations of unfair disciplinary action by
documenting a series of progressive measures. This article shall not limit the

ability of the Village to take actions regarding employees caused by the lack of
work or a change in Village policies or finances.
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The Village of Carol Stream expects all employees' overall conduct, performance,
attitudes and demeanor to be, at a minimum, satisfactory at all times. Each of the
following circumstances is sufficient cause for disciplinary action against an offending
employee. The illustrations of offenses listed are not intended as a complete inventory of
what can occur in the work environment; such a list would be limitless, but it is to serve
as a guide in determining appropriate action.

¢ Intoxication or being under the influence of illegal drugs while on duty, the use of
non-prescribed drugs, or use of prescribed drugs that could impair the employee’s
performance without notifying the supervisor, while on duty.

e Any act of sexual harassment in violation of the Village's anti-harassment policy.

e Negligent destruction or loss of property.

o Theft or willful destruction of property.

e Any act which endangers the safety, health, or well being of another Village
employee or guest which is of sufficient magnitude that the consequences cause, in
whole or in part, disruption of work or discredit to the organization.

® Any act of violence including any threats of violence.

¢ Incompetence or inefficiency in the performance of the duties of the position. The
term "incompetence” shall mean a lack of ability, knowledge or fitness to perform
duties, which are reasonably within the scope of employment. The term
"inefficiency” shall mean the performance of the duties of the position at a level
lower than the level ordinarily expected of other employees in similar positions. At
the same time the deficiencies and/or offense are noted, a timetable may be placed in
writing by which the individual must improve performance to an acceptable level.
The use of a timetable is not appropriate where the employee's actions are of such
serious impact that dismissal is likely to occur within a short time.

e Failure to perform the duties of the position because of neglect or fatigue.

¢ Inappropriate behavior such as sleeping during work time.

e [nsubordinate actions, including willful disobedience of a rule, order or directive.

e Falsification or fraud in securing employment.

e Falsification or false representation of events or documents by the employee in the
course of their employment.

e False representation to a superior as to the quality and/or quantity of work performed.
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e Obtaining or revealing confidential information in any unauthorized manner.
e Operating a Village vehicle recklessly or without an appropriate valid driver's license.

e Bringing a weapon onto Village premises or while performing Village work, other
than specifically required to perform one’s job duties.

e Soliciting donations, gifts or other valuable things for any personal purpose during
work hours (the employee also shall not sell any items or solicit any goods, services
or products). During non-working hours, no individuals, by representing to the public
that they are a Village Employee, shall solicit any donation, fee, gift or other valuable
thing for any personal gain. Also, the employee by representing to the public that
they are a Village Employee during non-working hours shall not sell any item or
solicit any goods, services or products.

e Unauthorized use of Village property or services of other employees for unauthorized
purposes.

e Absence without leave, the use of sick leave or any leave of absence in an
unauthorized manner, a record of excessive absence including excessive tardiness.
Engaging in unauthorized outside employment when on leave.

e Absence from workstation not authorized by the supervisor.

» Any knowledgeable act of unlawful discrimination or harassment by a Village
employee on the basis of sex (including sexual harassment), age, religion, ethnic
origin or disability or other protected category in violation of the Village’s policy.

e Failure to obey safety rules or to use required safety equipment.

e Any other activity, which is not compatible with good public service, shall be handled
using the definitions below as guidelines for appropriate action.

7B. FORMAL DISCIPLINARY MEASURES

Every stage of disciplinary action should be documented. A form, the "Disciplinary
Action Notification" may be used to record any step in the disciplinary action process,
which follows.

Oral Reprimand: Unless the severity of the action requires a stronger or more direct
response, the first course of disciplinary action is an oral reprimand given by the
supervisor or the Department Head. Although an oral reprimand shall not be kept in the
personnel file, the department should keep record of such action.

Written Reprimand
or
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Written Notice: Unless the severity of the action requires a stronger or more direct
response, the second step in the disciplinary procedure is a written notice issued to the
employee by the supervisor or Department Head. A notice of disciplinary action form
may be completed which will include a description of the incident for which the warning
is issued, an outline of the circumstances surrounding the incident, and any written
comment the employee wishes to include and shall be placed in the employee's personnel
file. The employee shall be given an opportunity to sign indicating receipt of such a
written reprimand. Failure to sign will be noted.

Suspension: A suspension, or temporary separation from the Village service without
pay, is the third course of disciplinary action. Discipline at the level of suspension or
above must be recommended by the Department Head, with approval by the Village
Manager. When a suspension is enacted, the Department Head taking such action will
provide written documentation, with a copy placed in the employee's file.

Exempt employees, in accordance with the Fair Labor Standards Act and Illinois
Minimum Wage Act, are subject to unpaid partial week disciplinary suspensions only for
safety violations of major significance.

An employee who is arrested and charged with criminal offense may be suspended by the
Village Manager pending final disposition of the case.

Demotion: Employees may be demoted or assigned to less responsible work, when their
work has not been satisfactory or for other reasons affecting their work, but if not so
serious as to warrant dismissal. A reduction in salary shall accompany such demotion.
When a vacancy exists in a lower class for which the employee is qualified, the
Department Head, with the approval of the Village Manager, may place the employee in
the vacancy. When no such vacancy exists, the Department Head shall notify the Village
Manager and the employee will be terminated without prejudice to be rehired if he
applies and is selected for a vacancy in the future.

Dismissal: The final course of disciplinary action is utilized only as a means of insuring
high quality public service to the community. Whenever the actions or attitudes of an
employee seriously conflict with the policies, rules and practices of the Village, the
Department Head may recommend the dismissal of an employee. The Village Manager
must approve all dismissals.

If a situation arises that in the opinion of the supervisor necessitates immediate
disciplinary action for safety and protection of public property, and if the Department
Head or Village Manager is not available, then the supervisor has the authority to order
the offending employee to immediately leave the job site until review of the situation is
completed by the Department Head or Village Manager. The supervisor shall, however,
inform the offending employee of the reason why the order is being made and shall
accord the employee some opportunity to respond to the order to leave the job site.
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Whenever a disciplinary action is 1o be taken against a regular employee of written
reprimand or greater, the employee shall be advised in writing by the Department Head
of the violations and the discipline that will be administered. The Disciplinary Action
Notification form may be used which contains this statement. A meeting will then be
scheduled with the employee to discuss the discipline and the employee will be given the
opportunity to respond to allegations against him.

In the case of a suspension, demotion, or dismissal, the employee is advised, in writing,
that he may appeal the action in accordance with Chapter 8, Grievances. The procedure
for appealing suspensions and dismissals for sworn personnel is contained in the Rules
and Regulations of the Village of Carol Stream Board of Fire and Police Commissioners.
A grievance review shall be limited to two areas:

The facts used in determining whether an incident occurred requiring disciplinary
action,

The process used in disciplining the employee once the act occurs.

CHAPTER 8 - GRIEVANCES

8A. DEFINITION

Employees are encouraged to promptly discuss with their supervisor any work
related problem. It is the desire of the Village of Carol Stream to encourage open,
informal communication between Supervisors and their staff. All levels of
employees are encouraged to discuss any misunderstandings as they arise.
However, it is recognized that there may be certain issues that may not be
resolved in this manner; therefore formal written procedures have been
established.

A grievance for the purposes of this section is defined to mean any complaint
arising out of his employment, other than for employees whose collective

bargaining agreement contains a grievance process.

A grievance may not, however be filed regarding a decision rendered by an
administrative official in the area of management rights as defined in Chapter 1,
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Section B - Management Rights. For sworn police personnel in matters of
discipline, the appeal procedures are contained in the Rules and Regulations of the
Carol Stream Board of Fire and Police Commissioners. State Statutes may also

apply.

The Employee Relations Director may discuss the appeal process procedures with
the employee and/or his supervisor. In certain very unusual circumstances it may
be justified for the employee to talk to the Employee Relations Director initially
about the situation without penalty or repercussion from the supervisor or
department head.

All employees should understand that circumstances, which give rise to a
grievance, should not exempt the employee from the responsibility of completing
an assigned task.

8B. PROCESS

When an employee wishes to exercise the right to initiate the process, the
following procedure shall be implemented:

Step 1: To Direct Supervisor

The employee may file a written grievance. The grievance must be made within

seven (7) working days after the aggrieved actions occur. Failure to file within
this time shall waive any rights to the grievance process.

e The initial grievance is directed to the immediate supervisor.

e The initial grievance shall include sufficient documentation about the reasons
for the grievance.

e The grievance shall include the specific section of the personnel manual,
which the employee believes to be violated if applicable.

The supervisor shall be responsible for:

e making inquiry into the facts and circumstances of the grievance

e for providing the employee with a written decision within seven (7) working
days after receipt of the grievance.

e provide a copy of above to the Department Head and the Employee Relations
Director.

If the Department Head initiated the action being grieved, Step 1 shall not
apply and the procedure may start with Step 2.
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If the grievance involves suspension, demotion or dismissal, the procedure
may start at Step 2. In cases where the Village Manager determined a
dismissal, suspension, or demotion, the grievance may be made directly to the
Village Manager - Step 3.

Step 2 - To Department Head

If the employee is dissatisfied with the response from his immediate supervisor
of if a response is not received within seven (7) days, the employee may
present the grievance to the Department Head. This action shall be made in
writing to the Department Head and shall include all documents from Step 1.

The Department Head shall review the grievance and may conduct a separate
investigation. The Department Head will render a written decision within 7
working days of the receipt of the employee’s grievance.

A copy of this decision shall be provided to the Employee Relations Director
and the employee involved.

Step 3 - Final Appeal to the Village Manager or Designee

If the employee is not satisfied with the Department Head's response or if a
response is not received within seven (7) working days, the employee shall
have the right to grievance in writing within seven (7) working days to the
Village Manager.

The Village Manager or his designee shall review the matter with the
appealing employee within ten (10) working days. All information obtained in
the previous steps will be examined, as well as other information gathered by
the Manager or his designee. After such a meeting the Manager will make a
decision within fifteen (15) working days. The Manager's decision concerning
all grievances shall be final.

Throughout the process, either party may request an extension for additional
time to review the facts of the case, but the process shall not be unreasonably
delayed.

Under certain unusual circumstances a grievance may be presented directly to
the Village Manager after consulting with the Employee Relations Director.
Every effort must be made, however, to follow the formal grievance process as
described here.
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APPENDIX A

NON-EXEMPT (from overtime)
CLASSIFICATIONS

ACCOUNTS CLERK

ADMINISTRATIVE SECRETARY
BUILDING MAINTENANCE EMPLOYEE
BUILDING MAINTENANCE SUPERVISOR
CODE PROFESSIONAL

COMMUNITY SERVICE TECHNICIAN
DATA COORDINATOR

ENGINEERING INSPECTOR

EVIDENCE CUSTODIAN

GARAGE SUPERVISOR

INFORMATION SYSTEMS TECHNICIAN
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MECHANIC

PERMIT SYSTEMS COORDINATOR
POLICE OFFICER

PUBLIC WORKS EMPLOYEE I
PUBLIC WORKS EMPLOYEE II
PUBLIC WORKS EMPLOYEE III
RECORDS CLERK

RECORDS SUPERVISOR
SECRETARY

TRAINING COORDINATOR / BUDGET ANALYST
WATER & SEWER EMPLOYEE I
WATER & SEWER EMPLOYEE II
WATER & SEWER EMPLOYEE III
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APPENDIX B

EXEMPT (from overtime)
& EXECUTIVE CLASSIFICATIONS

ACCOUNTANT

ASSISTANT COMMUNITY DEVELOPMENT DIRECTOR
ASSISTANT FINANCE DIRECTOR
ASSISTANT PUBLIC WORKS DIRECTOR
ASSISTANT VILLAGE ENGINEER
ASSISTANT TO VILLAGE MANAGER (E)
ASSISTANT VILLAGE MANAGER (E)
CHIEF OF POLICE (E)

COMMANDER

COMMUNITY DEVELOPMENT DIRECTOR (E)
DEPUTY POLICE CHIEF

EMPLOYEE RELATIONS DIRECTOR (E)
ENGINEERING SERVICES DIRECTOR (E)
FINANCE DIRECTOR (E)

INFO SYSTEMS SUPERVISOR
MAINTENANCE SUPERINTENDENT
PUBLIC WORKS DIRECTOR (E)
SERGEANT

SOCIAL SERVICES SUPERVISOR

SOCIAL WORKER

SUPERINTENDENT OF OPERATIONS

(E) Indicates Executive Group.
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AGENDA ITEM
b JOVI-7

Uiaaqe af Carol (Sﬁ,em

Interdepartmental Memo

TO: Mayor and Trustees

FROM: Joseph E. Breinig, Village Manag@/
DATE: October 14, 2016

RE: Organic Soils

In August of 2014 the Village Board approved a Special Use Permit and Lease Agreement with Organic
Soils for operation of a landscape waste transfer facility (LWTF) on a portion of the Village’s Water
Reclamation Center (WRC) on Kuhn Road. The Village’s Zoning Code requires construction of an
approved Special Use to commence within eighteen months of the approval date. If construction does not
commence within eighteen months, the Village Board may initiate the process to terminate the Special
Use or grant an extension of time upon receipt of a written request.

On July 18, 2016, Organic Soils appeared before the Village Board and submitted the attached request.
After thoughtful consideration, the Village Board directed staff and the Village Attorney to present the
accompanying counter proposal. In addition to correcting some typographical errors in the lease, the
counter proposal offered the following:

e An effective date of August 1, 2016 with rent commencing on August 1, 2016.

e Termination of the lease on May 1, 2017 if construction does not commence.

e Termination of the lease on October 2, 2017 if the LWTF is not in full operation.
e A prohibition on right turns from the LWTF onto northbound Kuhn Road.

The counter proposal was transmitted to Organic Soils on or about July 28, 2016.

Attached you will find a response from Organic Soils dated October 10, 2016. As noted in the letter
substantive revisions include a change in the rent start date from August 1, 2016 to February 1, 2017 and
the elimination of specific dates for commencement of construction and operation (previously proposed
by the Village as May 1, 2017 and October 2, 2017 respectively). Instead of specific dates, Organic Soils,
citing the vagaries of permitting by governmental bodies, proposes commencement of construction within
30 days of receipt of the Corps of Engineers permit and failure to commence operations within six months
of commencing construction.

Staff and the Village Attorney have reviewed the October 10 letter and Lease Amendment and offer the
following:



Organic Soils

Page 2

The delay in the payment of rent from August 1, 2016 to February 1, 2017 will relieve Organic
Soils from the pressure that was discussed at the July 18, 2016 Village Board meeting. The
extension of time allows Organic Soils at its sole discretion to determine if it makes sense to move
forward with approvals or pay rent. It is doubtful that any other landlord would accept an
extension of this type without compensation.

The prohibition on right turns has been eliminated. The prohibition had been added at the Village
Board’s direction. Since the July 18 meeting, staff has examined the area and made some
adjustments to vegetation in the right-of-way which it believes may address the Village Board’s
concerns.

Elimination of specific dates for commencement of construction and operation also eliminate any
pressure for Organic Soils to perform. The dates originally proposed by the Village come from
Organic Soils themselves. While the situation Organic Soils finds itself in may be unfortunate and
may even to a degree be out of their control, the complete elimination of specific performance
standards seems one-sided.

Staff does not recommend approval of the October 10 proposal from Organic Soils.

Direction on the October 10 proposal is requested. Staff recommends that direction be given to work on a
Lease Amendment that reflects the Village Board’s concerns.

JEB/dk

Attachments



Organic Soils, Inc.

July 8, 2016

Board of Trustees
Village of Carol Stream
500 N. Gary Avenue
Carol Stream, IL 60188

Re: Landscape Waste Transfer Facility (LWTF), Ordinance 2014-08-44

Mayor Saverino and Village Trustees,

We respectfully, request a second extension of time within which to commence construction of the
Organic Soils Landscape Waste Transfer Facility. Previously, a timeline was provided outlining how
we anticipated meeting the deadline. Organic Soils was maintaining its schedule until reception of
the first review comments from Christopher B. Burke Engineering Ltd (CBBEL). The comments
indicated that there might be wetlands on the property and now required that a wetland study be
prepared and submitted.

When the Village initially indicated that a review of the wetlands would be necessary with the
Courtesy Review, Organic Soils reviewed the National Wetland Inventory and Dupage County
database. The reviews indicated that wetlands were not present on the subject property. This
information was conveyed to the Village and was accepted. Subsequently, we did not pursue
commissioning a wetland study. However, as part of the stormwater report review CBBEL indicated
that they believed a wetland was present along Kuhn Road. As part of our wetland review, a low
grade wetland was identified. Possibly the wetland developed as a result of blockage of Kuhn Road
swale at the stormwater pipe discharge point, which may have happened when the contractor used
the area for concrete and asphalt grinding as part of the Kuhn Road bike path project.

Based on information provided by our wetland consultant, the current timeframe to receive a permit
from the Army Corp of Engineers could be up to 6 months. However, as long as Organic Soils does
not impact the wetland, then it would be passible for construction to commence as soon as the Final
Plat of Subdivision is approved, the Stormwater Management Report and appropriate permits are
completed. Work that could be started, include the majority of the paved area, the portable office
building trailer, the fence, etc.

Related to the Stormwater Management Report, CBBEL has provided comments July 7, 2016. Our
engineer has indicated that the remaining comments are minor, and they will likely have the
submission back to the Village on July 14, 2016.

We are requesting an extension of 9 months to April 30, 2017. If we are granted an extension, we
anticipate construction could begin by October 31, 2016.

Respectfully

004, O

cc: Joe Breinig, Village Manager
Donald Bastian, Community Development Director
James Knudsen, Engineering Services Director
Philip Modaff, Public Works Director

290-SOUTH MAIN PLACE+*CAROL STREAM, ILLINOIS 60188-2476°PHONE 630-871-0108*FAX 630-588-1107



Organic Soils

July 8, 2016

Village of Carol Stream

Attn: Mr. Don Bastian, AICP
Community Development Director
500 N. Gary Avenue

Carol Stream, IL 60188

Re: Landscape Waste Transfer Facility Amendment to Lease Agreement

Dear Mr. Bastian:

Pursuant to your request in the correspondence dated June 10, 2016, attached please find a
draft of the First Amendment to the Lease Agreement with the appropriate changes added.

Please feel free to contact me with any questions or comments you may have.

Respectfully,

L2045, 0O

Dave Gravel, President
Organic Soils, Inc.

cc:  Joe Brienig, Village Manager
james A. Rhodes, Village Attorney
James Knudsen, Engineering Services Director
Philip Modaff, Public Works Director

290eSOUTH MAIN PLACE ¢ CAROL STREAM ¢ ILLINOIS « 60188-2476



FIRST AMENDMENT TO LEASE AGREEMENT

THIS FIRST AMENDMENT (FIRST AMENDMENT) IS DATED as of the day

of July 2016 and amends that certain Lease Agreement dated August 18, 2013 by and between
THE VILLAGE OF CAROL STREAM (VILLAGE) and ORGANIC SOILS, INC. (ORGANIC
SOILS).
WITNESSETH:
1. Paragraph 9 - Repairs and Compliance with Laws is hereby amended to include the
following additional provisions:
“K. a. ORGANIC SOILS agrees to construct the storm water management
facilities in accordance with the approved final engineering plans (to be approved);
b. ORGANIC SOILS must maintain the storm water management
facilities for the term of the lease of the property;
¢. Failure by ORGANIC SOILS to maintain the storm water management
facilities s a default of the Lease Agreement;
d. Should ORGANIC SOILS fail to maintain the storm water
management facilities, the VILLAGE is authorized to perform necessary maintenance work: and
e. Should the Village need (o perform maintenance work on the storm
water management facilities, ORGANIC SOILS must reimburse the V ILLAGE for its costs
incurred in performing any such work, including attorney's fees.
2. Paragraph 19 - Default shall be amended by deleting subparagraph 8.

3. In all other respects, the LEASE AGREEMENT is hereby ratified and confirmed.
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[N WITNESS WHEREOF the parties have caused this First Amendment to lease
Agreement to be executed effective as of the day and date first above written.

VILLAGE OF CAROL STREAM
an Illinois municipal corporation

By
Frank Saverino, Sr.. Mayor

ATTEST:

Beth Melody, Village Clerk

ORGANIC SOILS, INC.,
an lllinois corporation

By
David A. Gravel
Vice President
ATTEST:

Stephanie Chodera, Secretary
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Village of Carol Stream
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July 28, 2016

Mr. David Gravel

President

Organic Soils, Inc.

290 South Main Place

Carol Stream, IL 60188-2476

Dear Dave:

Enclosed you will find an initial draft of an amendment to the lease agreement between the
Village and Organic Soils for the Landscape Waste Transfer Facility (LWTF) on Kuhn Road. The
amendment creates an effective date of August 1, 2016, has rent commencing on August 1, 2016 and
authorizes termination of the lease on May 1, 2017, if construction does not commence and October 2,
2017 if the LWTF is not in full operation. Provisions have been added to Sections 5 and 9 as requested in
your July 8, 2016 letter. In addition, as directed at the July 18, 2016 Village Board meeting, right turns
from the LWTF onto northbound Kuhn Road by all vehicles have been prohibited. The amendment also
corrects some typographical errors within the Lease.

Use of McNees Drive for construction activity has not been incorporated into the amendment.
Our Engineering staff has prepared the accompanying map showing the wetland and fifty-foot buffer.
While the map depicts an estimate of the wetlands limits and corresponding buffer, it does show how
limited use of the property will be until the matter is resolved with the US Army Corp of Engineers.
Temporary use of McNees Drive for construction would require temporary stormwater detention that
would require engineering and permitting. The additional cost might not be justified. Should you wish
to pursue this further, 1 suggest it be discussed as part of any discussion of the amendment.

Please let me know how you wouid like to proceed.

Sincerely,

Attachment

cc: Mayor and Trustees
James Knudsen, Director of Engineering Services
Donald Bastian, Director of Community Development
Philip Modaff, Director of Public Works



FIRST AMENDMENT TO LEASE AGREEMENT

THIS FIRST AMENDMENT (FIRST AMENDMENT) is dated this ____ day of , 2016 and
amends that certain Lease Agreement signed and dated August 18, 2014 by and between the VILLAGE
OF CAROL STREAM, an lllinois Municipal Corporation (herein referred to as “the Village")
and ORGANIC SOILS, INC., an lllinois Corporation, (herein referred to as "Organic Soils").

WITNESSETH

In consideration of the mutual covenants and conditions contained in this Agreement and other
good and valuable consideration, the receipt and sufficiency of which are hereby acknowledged, the
Village and Organic Soils agree that the Lease Agreement signed and dated August 18, 2014, as
referenced above, is hereby amended as follows:

1. The first paragraph of the Lease Agreement is amended by correcting the typographical
error in the year from 2013 to 2014.

2. Section 3, Term, the first sentence is amended to read:

“The term of this Agreement shall commence on August 1, 2016 (hereinafter referred to
as the “Lease Commencement Date”) and shall continue for an initial term of seven (7)
years.”

3. Section 5, Approvals as Condition Precedent, Subsection A is amended by adding the
following additional provisions:

“6. Approval of Engineering Plans and issuance of a Storm Water Management
Certification for the Leased Premises by the Village of Carol Stream.
7. Approval of a Permit for the Leased Premises by the U.S. Army Corps of
Engineers, if required.”

4, Section 7, Rent, Subsection A is amended to read as follows:

“A. Eighteen Thousand Dollars (518,000.00) per annum, payable in twelve (12)
consecutive monthly instaliments of One Thousand Five Hundred Dollars
($1,500.00) beginning on the first day of August, 2016 (the Lease Payment
Commencement Date);”

5. Section 9, Repairs and Compliance with Laws, is hereby amended by adding the
following additional provisions:

“K. Organic Soils shall construct and maintain the storm water management facilities
upon the Leased Premises in accordance with the final engineering plans,
certifications and permits, as approved by the Village.

L. All right turns from the Leased Premises onto Kuhn Road shall be prohibited.”

6. Section 19, Default, is amended by adding Subsection C which reads as follows:
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“C. Should Organic Soils fail to properly maintain the storm water management
facilities, as determined by the Village, the Village is authorized to perform any
maintenance work as the Village deems necessary and Organic Soils shall reimburse
the Village for all costs incurred in performing such work and seeking
reimbursement from Organic Soils, including all attorney’s fees.”

7. Section 20, Termination, the first sentence shall be amended to read:

“Notwithstanding any other provisions of this Agreement, this Agreement may be
terminated:”

8. Section 20, Termination, Subsection A is amended to read as follows:

“A. by either Party on thirty (30) days prior written notice, if the other Party remains in
default as provided under Section 19 of this Agreement after the applicable cure
periods;”

9. Section 20, Termination is amended by adding the following additional provisions:

“D. By the Village, upon seven (7) days prior written notice, should Organic Soils fail to
commence construction of the Landscape Waste Transfer Facility by May 1, 2017.
E. By the Village, upon seven (7) days prior written notice, should Organic Soils fail to
commence operation of the Landscape Waste Transfer Facility by October 2, 2017.”

10. In the event of any conflict between the terms, conditions and provisions of the Lease
Agreement and this First Amendment, the terms, conditions and provisions of this First Amendment
shall control.

11. Except as modified by this First Amendment, the terms of the Lease Agreement shall
remain in full force and effect.

IN WITNESS WHEREOF, the Parties have caused this First Amendment to be executed by their

respective authorized officials this day of , 2016.
VILLAGE OF CAROL STREAM, ORGANIC SOILS, Inc.,
an lllinois municipal corporation. an lllinois corporation.
By: By:

Frank Saverino, Sr., Mayor President
ATTEST: ATTEST:
By: By:

Laura Czarnecki, Village Clerk Secretary
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McNeas <. Associates, L.

Robert A. McNees
Lisa K. Murphy

Attorneys at Law

195 Hiawatha Drive
Carol Stream, IL 60188

Phone (630) 665-8811
Fax (630) 665-5260

Info(@McNeasAssociates.com

October 10, 2016

Mayor Saverino

Board of Trustees

Village of Carol Stream

500 N. Gary Ave.

Carol Stream, IL 60188
Via hand delivery and email to
Jbreinig @carolstream.org

Re:  Organic Soils, Inc./Landscape Waste Transfer Facility (LWTF), Ordinance 2014-08-44
Dear Mayor Saverino & Village Trustees:
As you know, I represent Organic Soils, Inc. (Applicant), in connection with the LWTF project.

Applicant respectfully requests an extension of time to, June 30, 2017, within which to commence
construction of the LWTF, pursuant to the special use permit issued in this matter. Applicant also
respectfully requests an extension of time in which to file the subdivision plat for the LWTF to June 30,
2017. In conjunction with these requests, the Village has proposed amending the LWTF lease. Attached
is a proposed draft amended lease, which I have prepared, to be adopted in connection with the extension
requests. Applicant withdraws the previous request for a temporary sign permit.

Based on its review of the National Wetland Inventory and DuPage County database, Applicant
erroneously was of the opinion that there were no wetlands on the subject property. Per storm water
review comments from Christopher B. Burke Engineering Ltd (CBBEL) a wetlands study was requested,
which study found a low grade wetland on the property. Applicant filed its wetlands permit application
with the Army Corps of Engineers (Corps) on July 22, 2016. Applicant understands that the permitting
process with the Corps should take between 6 and 9 months.

Applicant intends to commence construction within 30 days of permit approval. So that it will not be
necessary for Applicant to come before the Board and ask for any more extensions, Applicant’s requested
deadline, June 30, 2017, is 60 days beyond the 9 month Corps review period. The proposed draft lease
provides that if Applicant doesn’t commence construction within 30 days, the Village can terminate the
lease.

The proposed Plat of Subdivision is being revised to reflect staff comments, and should be ready for
recording shortly. Applicant understands that the Village would prefer not to record the Plat of
Subdivision until after the Corps issues its permit, so Applicant requests the same deadline for the Plat,
June 30, 2017.

The Village proposed a draft lease amendment, which incorporated concerns expressed by staff and
members of the Board. I have prepared and enclose a revised draft lease amendment. Most of the
Village’s draft lease was in acceptable form and is incorporated in my draft proposal. I have suggested a
few minor technical changes, which I believe are acceptable to the Village’s attorney. The material
changes I am proposing to you are as follows:



McNees < Associates

1. Rent start date. The Village draft proposes August 1, 2016. 1 am proposing February 1Aggreys at Law
Admittedly, the delays in getting this project off the ground are Applicant’s fault. On the other hand,
there will be no income from this project until the facility commences operations. Applicant’s financial
investment in engineering, site plan preparation and permitting applications is already considerable.
Applicant has no control over the Corps processing of the permit application, which is anticipated to take
6-9 months. My suggestion is that Applicant bear the financial burden of a delayed decision by the
Corps, beyond the 6 months. Even then, if the Corps issues its permit in 6 months, Applicant will have to
start paying rent before the facility opens, and any revenues come in.

2. Termination by the Village if Applicant fails to commence construction or if Applicant fails to
commence operations. The Village proposes specific dates (May 1, 2017 to commence construction and
October 2, 2017 to commence operations). Even if the specific dates are adjusted to accommodate my
proposed deadlines above, Applicant has no control over the issuance of permits by governmental bodies.
Applicant cannot even apply for the IEPA operating permit, until construction is completed. My
proposed lease does provide that the Village can terminate the lease if construction doesn’t commence
within 30 days of receipt of the Corps permit and if Applicant doesn’t commence operations within 6
months of commencing construction.

Applicant is determined to bring this project on line. Staff has been very accommodating and helpful in
bringing me up to snuff on the many permits that are necessary to bring this project to fruition, and with
suggestions on how to file the permit applications efficiently. We are using the time that the wetlands
permit application is pending with the Corps to move all other necessary permit issues ahead and get them
on file with the Village. On receipt of the Corps’ permit, Applicant’s intention is to be poised to
commence construction and operations as quickly as possible.

As determined initially by the Board, this is a meritorious project, of benefit to the environment, to the
Village residents and to local businesses. With Applicant’s apologies for the delay in this project, please
grant the above requests. Applicant is hoping that this matter could be scheduled before the Board at its
scheduled meeting on October 17, 2016.

Very truly yours,
MCcNEES & ASSOCJATES, LLC
el
By:
Robert A. McNees
RAM/ram
Enc
cc: Don Oppermann

Patrick Mazza



THIS FIRST AMENDMENT (FIRST AMENDMENT) is dated this day of

FIRST AMENDMENT TO LEASE AGREEMENT

2016 and amends that certain Lease Agreement signed and dated August 18, 2014 by and between the
VILLAGE OF CAROL STREAM, an lllinois Municipal Corporation (herein referred to as "the Village")
and ORGANIC SOILS, INC., an lllinois Corporation, (herein referred to as "Organic Soils").

WITNESSETH

In consideration of the mutual covenants and conditions contained in this Agreement and other
good and valuable consideration, the receipt and sufficiency of which are hereby acknowledged, the
Village and Organic Soils agree that the Lease Agreement signed and dated August 18, 2014, as
referenced above, is hereby amended as follows:

1.

The first paragraph of the Lease Agreement is amended by correcting the
typographical error in the year from “2013" to “2014.

Section 3, Term, the first sentence is amended to read:

"The term of this Agreement shall commence on February 1, 2017 (hereinafter
referred to as the "Lease Commencement Date") and shall continue for an initial
term of seven (7) years."

Section 5, Approvals as Condition Precedent, Subsection A is
amended by adding the following additional provisions:

"6. Approval of Engineering Plans and issuance of a Storm Water Management
Certification for the Leased Premises by the Village of Carol Stream.

7. Approval of a Permit for the Leased Premises by the U.S. Army Corps of
Engineers, if required.”

Section 7, Rent, Subsection A is amended to read as follows:

"A. Eighteen Thousand Dollars ($18,000.00) per annum, payable in twelve
(12)consecutive monthly installments of One Thousand Five



9.

Hundred Dollars ($1,500.00) beginning on the first day of February, 2017 (the Lease
Payment Commencement Date).”

Section 9, Repairs and Compliance with Laws, is hereby amended by adding the
following additional provisions:

"K. Organic Soils shall construct and maintain the storm water management facilities
upon the Leased Premises in accordance with the final engineering plans, certifications
and permits, as approved by the Village.

A Fightiums#emrthe-l:eased—izremisesentekuhaﬂead-shall be-prohibited-
Section 19, Default, is amended by adding Subsection C which reads as follows:

"C. Should Organic Soils fail to properly maintain the storm water management facilities,
as reasonably determined by the Village, the Village is authorized to perform any
maintenance work as the Village deems necessary and Organic Soils shali reimburse the
Village for all costs incurred in performing such work and seeking reimbursement from
Organic Soils, including all attorney's fees."

Section 20, Termination, the first sentence shall be amended to read:

"Notwithstanding any other provisions of this Agreement, this Agreement may be
terminated:"

Section 20, Termination, Subsection A is amended to read as follows:

"A. By either Party on thirty (30) days prior written notice, if the other Party remains in
default as provided under Section 19 of this Agreement after the applicable cure periods."

Section 20, Termination, Subsection B is amended by correcting the typographical error
“by either Village...” to “by either Party...”

Section 20, Termination is amended by adding the following additional provisions:

"D. By the Village, upon fourteen (14) days prior written notice, should Organic
Soils fail to commence construction of the Landscape Waste Transfer Facility



within 30 days of receiving Corps of Engineers permit and any permits required
by the Village.

E. By the Village, upon fourteen (14) days prior written notice, should Organic
Soils fail to commence operation of the Landscape Waste Transfer Facility
within six (6) months of commencing construction after all required
approvals and permits are received.

10. In the event of any conflict between the terms, conditions and provisions of the Lease

Agreement and. this First Amendment, the terms, conditions and provisions of this First
Amendment shall control.

11.. Except as modified by this First Amendment, the terms of the Lease Agreement
shall remain in full force and effect.

IN WITNESS WHEREOF, the Parties have caused this First Amendment to be

executed by their respective authorized officersthis __ dayof __ 2016
VILLAGE OF CAROL STREAM ORGANIC SOILS, INC.

By By

ATTEST: ATTEST.:

By By
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Interdepartmental Memo

TO: Joseph Breinig, Village Manager

FROM: Philip J. Modaff, Director of Public Works

DATE: October 12, 2016

RE: Motion to Approve an Electric Facilities Service Acknowledgement

Several months ago an electrical transfer switch at the WRC failed due to damage from wildlife. The
transfer switch is intended to automatically switch from one electrical feed to the other in case of service
interruption (we are fortunate to have two separate feeds coming into the plant). However, this is not
typical equipment provided by ComEd and serves no other customers besides the WRC, so the financial
burden for its replacement falls on the Village.

CH2M and Public Works have met with ComEd engineering staff to review their engineering plans and
estimated costs. ComEd recently provided two options for getting the work accomplished on either a
six-day schedule or a three-day schedule that includes their employees working double-shifts. Village
staff CH2M have agreed that the three-day option is the more desirable option for several reasons:

e The total cost of the three-day project will be less expensive (due to a reduction in generator
rental costs);

e There will be less disruption to the nearby neighbors who may be subject to noise from the
generators that will run 24/7 throughout the work;

e The potential disruption to the plant operations will be reduced

Below is a summary of the anticipated costs for this project under the two options':

Table 1

Option 1 Option 2
Description (6 days) (3 days)
Installation $17,419.45 | $30,061.30
Generator Rental $60,481.00 | $33,390.00

Electrician (hook-up) | $ 2,100.00 | $§ 2,100.00

Total| $80,000.45 | $65,551.30

I These costs are for installation only; rental of the new equipment installed by ComEd will be $929.07/mo. over an estimated
30-year equipment life-span. The amount of $1,234.09 shown in the agreement (Rider NS) includes standard equipment fees
already paid by the Village, so the net increase is $929.07/mo.
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Table 1 above includes all associated project costs, including the ComEd work, generator rental and
electrician to complete hook-up of generators to the plant distribution system. In total, the project will
cost an estimated $65,551. 30.2 The attached ComEd Electrical Facilities Service Acknowledgement
(EFSA) contains their estimate for the replacement of the failed equipment at a cost of $30,061.30 for
labor and materials. The EFSA also contains ComEd standard provisions on service loads, ownership
and access rights (ComEd will continue to own the equipment), customer responsibilities, removal,
relocation and safety. Staff has worked with the Village Attorney to amend the EFSA where possible
but ComEd offers no flexibility from their standard agreement language. Moreover, ComEd has advised
if the Agreement is not approved on October 17 the repairs will need to be deferred and rescheduled.

A separate agreement with ComEd for the generator rental will be presented under another agenda item.
We are at ComEd’s mercy in terms of scheduling this work and are pushing hard to complete the project
before winter weather sets in. ComEd crews are tentatively scheduled to move forward by November 7.

Staff recommends a Motion approving an Electric Facilities Service Acknowledgement with ComEd for

installation of replacement automatic transfer switch equipment for the WRC in the amount of
$30,061.30 and ongoing equipment rental fees of $929.07.

Attachment

2 This work was not budgeted in the current fiscal year. Staff has worked with CH2M to identify several projects planned for
the current year WRC CapEx program that could be deferred until next year in order to cover approximately $40,000.00 of
the installation costs of this project. The additional rental costs (about $11,000.00) for the new equipment may exceed the
anticipated Utilities portion of the WRC budget. In that case, surplus from the larger Water & Sewer budget may be
available to cover the shortfall; if not, a budget amendment may be needed at year end to utilize Water/Sewer fund balance.



GLENBARD OFFICE

1N423 SWIFT ROAD An Exaton Compary

LOMBARD, ILLINOIS 60148
630-691-4543

OMI CORP
245 KUHN RD
CAROL STREAM, IL 60188

OPTION 2 - Labor and Minor
Materials for Double Shifts (3 Days)

Dear OMI CORP,

Enclosed are the documents related to the supply of electricity at 245 N KUHN RD, CAROL STREAM,
ILLINOIS. Please sign all copies of the enclosed documents and two copies of the Service Entrance
Location Sketch. The third copy of the sketch is for your use during Construction. Return the signed
documents and sketches and payment of $30,061.30 to my attention.

If this contract is not returned within 30 days, it will be cancelled.

Upon receipt of your payment and signed copies, Commonwealth Edison will begin to schedule any
necessary service work. An authorized copy of each document will be returned to you for your files.

You may make payments on the ComEd website or by phone. A $2.50 Bill Matrix, Inc. convenience fee
will apply to each electronic payment transaction.

By Internet go to: https://paymentscomed.billmatrix.com/
(for payments of $5,000 or less for Credit/Debit)
(for payments of $90,000 or less for eCheck)

Or
By Phone, Call (English & Spanish)
1-800-334-7661 (for all payments of $5,000 or less: Credit, Debit and eCheck)
1-800-588-9477 (for all payments of $5,000 or less: credit, Debit and eCheck)
Or
By Customer Service Representatives
1-800-334-7661 (for payments of $5,000 or less for Credit/Debit)
1-800-334-7661 (for payments of $90,000 or less for eCheck)

If you have any questions concerning this contract please contact your Field Representative.

Enclosures Sincerely,

RAJAMAR SINGH
CUSTOMER PROJECT ENGINEER
630-691-4543

Date:



ELECTRIC FACILITIES SERVICE ACKNOWLEDGEMENT

PL#: 444314 ESS: YES SER#: WD160666

OMi CORP (the “Customer”) hereby acknowledges the terms and conditions under which Commonwealth
Edison Company (the “Company” or “ComEd”) is providing electric facilities and equipment to serve the
Customer’s premises located at 245 N KUHN RD, CAROL STREAM (‘Premises”).

1. Preamble.

The Company will furnish, install, own and maintain, and the Customer will pay the Company for, the
electric facilities and equipment described herein pursuant to the terms and conditions set forth
herein and in accordance with the terms of the Company’s Rate RDS - Retail Delivery Service

(“Rate RDS"), Rider NS - Nonstandard Services and Facilities (‘Rider NS”), Rider ML -
Meter-Related Facilities Lease (“Rider ML”), Rider ZSS - Zero Standard Service (“Rider ZSS”) as
applicable, and with the General Terms and Conditions (“GTC") stated in the Company’s Schedule of
Rates, as they may be amended from time to time. In the event of any conflict between the terms of
this Acknowledgement and the terms of the Company’s tariff, the latter will prevail.

2. Service Points.

The Customer is to receive delivery of electric power and energy at the Premises from the Company
at an estimated total maximum demand of 560 kilowatts ("kW") (“Maximum Kilowatts Delivered” or
“MKD?”) at the following location(s) (as shown on Exhibit A attached hereto) and in the following
amounts and approximate voltages during the Retail Peak Period, as defined in GTC.

Loc. 001 est. demand 89 kW, metering voltage approx. 277/480Y volts, 3 phase, 4 wire
Loc. 002 est. demand 282 kW, metering voltage approx. 277/480Y volts, 3 phase, 4 wire
Loc. 003 est. demand 189 kW, metering voltage approx. 277/480Y volts, 3 phase, 4 wire

and at an estimated total maximum demand of 533 kW in the following amounts and approximate
voltages during the Retail Off-Peak Period, as defined in GTC.

Loc. 001 est. demand 80 kW, metering voltage approx. 277/480Y volts, 3 phase, 4 wire
Loc. 002 est. demand 273 kW, metering voltage approx. 277/480Y volts, 3 phase, 4 wire
Loc. 003 est. demand 180 kW, metering voltage approx. 277/480Y volts, 3 phase, 4 wire

3. Charges; Rental.

a. The Company will furnish, install, own and maintain, under the terms and conditions set forth below
and in accordance with the terms of the Company’s Rider NS and Rider ML, the facilities and
equipment listed in the Facilities Rental Service and Meter Lease Service attachments to this
Acknowledgement. The facilities and equipment listed in such attachments, together with any
conductors, cables, supports and related equipment installed by the Company, and any replacements
or adjustments thereof, are hereinafter called the “Facilities”. Such Facilities are or may be located on
the Premises.

(i) The Customer’s estimated maximum demand during Retail Peak Periods set forth above is used to
determine the service facilities that are available to the Customer as a standard installation under
the applicable tariffs. The estimate of the Customer’s MKD set forth in Section 2 above is based
upon information provided to the Company by the Customer and the Customer agrees that this
estimate is representative of the Customer’s expected operation, demand and consumption. Load
defined as "Zero Standard Portion” under Rider ZSS is not included in the determination of the
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estimated maximum demand shown above because a standard installation is not provided for the
Zero Standard Portion of load.

(i) Such standard service facilities are subject to change from time to time based upon the
Customer’s actual MKD in accordance with the provisions of the Company’s Rate RDS, Rider NS
and GTC, or their successors. If the Customer’s actual MKD is less than the amount of kW set
forth in Section 2 above, the Company may remove, replace, or adjust the Facilities at the
Customer's expense so as to provide the Customer the standard installation facilities as provided in
Rider NS or to adjust the rental as provided in Section 3(c).

(iii) If the Customer desires to add load beyond the levels set forth above in Section 2 or to increase
capacity at an individual point of service, the Customer shall notify the Company, in writing,
adequately in advance of adding such load or increasing such capacity so that the Company may
modify its facilities as determined by the Company.

c. The initial monthly rental specified in the Facilities Rental Service attachment is based on the
Company’s standard rental charges applicable on the date the Facilities were installed or last revised
and is subject to change as provided herein or in Rider NS.

d. The monthly rental charges for the Facilities are in addition to all other charges under (i) other
applicable tariff provisions and (ii) any additional charges imposed by the Company on account of
special installation requests or requirements or requests by the Customer for maintenance beyond the
level set forth in Section 5(c).

e. The Customer shall pay all taxes applicable to the Company’s provision of the Facilities and other
services to the Customer (including without limitation all applicable federal, state, regulatory, municipal
and other taxes with respect to customer charges and rentals).

Installation.

a. If any of the Facilities are not yet installed and require installation by the Company, the Customer
acknowledges that the Company will furnish the labor and materials necessary to install the Facilities
described on the attached service entrance location sketch WD160666 dated 08/17/2016. (with such
specifications as are set forth on such sketch) on or adjacent to the Premises at the following charges:

OPTION 2 - Labor and Minor

LABOR - DOUBLE SHIFT Materials for Double Shifts (3 Days) | g16,943.29
Total Required Facilities Charge $13,118.01
Total Facilities Charges $30,061.30

b. The Customer shall pay the Company $30,061.30 for such installation. Such payment is to be made
in full prior to beginning of Company work.

¢. The charges listed in this document are for performing the work identified herein under normal field
conditions. If abnormal field conditions are encountered and additional labor and material are required
to complete the work, or if the scope of work is altered, ComEd may charge additional amounts to
cover any additional costs.

d. Any such installation will be done in accordance with, and at the times and at the standard prescribed
by, the Company’s standard practices and procedures for the types or classes of each of the Facilities
to be installed,

e. Any such installation will be done during the Company's regular working hours, uniess otherwise
mutually agreed,
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f.  In the event the installation cannot be completed within one year from the date of this document as a
result of delays on the part of the Customer or because the Company has been denied access to the
Premises, the installation charge to the Customer will be recomputed based on the level of costs
prevailing at the time of completion of the work, and

g. The monthly rental for the Facilities being installed will be the rental in effect at the time of the
installation or last revision of such Facilities (which rental is subject to change as provided herein or
Rider NS).

5. Ownership; Access; Other Company Rights.

a. The Facilities will remain the sole and exclusive property of the Company. The Company may, in its
sole discretion, affix to the Facilities (or any parts thereof) labels or other markings indicating the
Company's ownership of the Facilities. The Customer does not acquire any interest in the Facilities (or
any parts or components thereof). Use by the Customer of the Facilities does not divest the Company
of its exclusive rights to such ownership, use and possession. The Customer will, upon the request of
the Company from time to time, execute and deliver to the Company all documents reasonably
necessary or advisable to confirm, perfect or evidence any rights of the Company in and to the
Facilities.

b. The Company and its representatives will have free access to the Premises at all reasonable times
(and immediately at any time if an emergency exists) for the purposes of inspecting, protecting,
installing, operating, maintaining, repairing, altering, replacing, relocating or removing any of the
Facilities. ComEd has the right to install facilities on the Customer's property to provide electric service
to the Customer and to other users of the Facilities. The Company may, in its sole discretion, replace,
remove or alter any part of the Facilities, add or remove portions or components of the Facilities or
revise any procedures with respect to the Facilities. Any such replacements, substantial alterations, or
additions of or to the Facilities will belong to and be property of the Company and shall be a part of the
Facilities.

c. Such inspection, protection, installation, operation, maintenance, repair, alteration, replacement,
relocation and removal will be in accordance with, and at the time(s) and at the standards prescribed
by, the Company’s standard practices and procedures for the types or classes of each of the Facilities.
If the Customer requests maintenance beyond this level, the Company may impose an additional
charge for such additional maintenance.

6. Customer Responsibilities.

a. The Customer will not move, remove, modify, alter, adjust or change in any way the Facilities or any
part thereof without first obtaining the written consent of the Company, except to protect the Premises
or any person from damage or injury during any emergency or except and to the extent provided in a
separate written agreement. Except to the extent set forth in the prior sentence, the Customer will not
permit anyone other than the Company, or the Company's respective representatives, agents or
subcontractors to effect any inspection, adjustment, preventative or remedial maintenance, repair,
overhaul, replacement or removal of the Facilities.

b. The Customer shall at its sole cost and expense:

(i) provide to the Company such working space within a reasonable distance of the Facilities as
specified by the Company and take such other steps as are necessary to allow the installation,
construction, maintenance, repair, alteration, replacement and removal of the Facilities to be readily
and efficiently performed,

(i) keep the Facilities on the Premises free from any over-building or other obstruction that might
create an unsafe condition or that might interfere with the Company’s ability to install, operate,
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maintain, repair, alter, replace or remove the Facilities;

(iii) provide and maintain in a good, safe and proper state of repair, the Premises and all other property
furnished by the Customer in connection with the Facilities;

(iv)furnish, install and maintain the wiring, supports, and other appurtenances, as specified by the
Company, necessary for the Facilities;

(v) if the installation of the Facilities includes or requires a vault or ground-type instaliation, furnish and
maintain the enclosure, foundation, fill, required ventilation, and similar facilities in accordance with
the Company'’s specifications, standards, rules and regulations;

(vi) make use of the Facilities in accordance with the Company's specified practices and procedures
and protect the Facilities from harm, theft or misuse and deterioration (except for reasonable wear
and tear resulting only from proper use thereof); and

(vii) notify the Company by telephone promptly after the Customer first has knowledge of (i) any
malfunction in operation of the Facilities; (ii) any interruption or alteration of electricity delivery to the
Premises; (iii) any alteration or modification in the Facilities or its operation which is not initiated by
Company, and (iv) any emergency or dangerous condition affecting the Facilities.

c. Ifany part of the Facilities is lost, stolen, condemned, confiscated, damaged, destroyed or needs
maintenance, repairs or replacement due to an act, error, omission, breach, negligence or willful
misconduct of any employee or other agent of the Customer, the Customer shall be obliged to
reimburse the Company promptly for the Company's customary time and materials costs of the
maintenance, repair and replacement of the Facilities. If any part of the Facilities is lost, stolen,
condemned, confiscated, damaged, destroyed, or needs maintenance, repairs or replacement due to
an act, error, omission, breach, negligence or willful misconduct of one or more employees or other
agents of both the Company and the Customer, the Company shall repair or replace such part of the
Facilities, and the cost of any such repair or replacement shall be shared by the Customer and the
Company in proportion to their respective degrees of fault.

7. Removal.

Upon termination of the provision of service to the Customer, the Company at its option may, and
upon the Customer's request the Company will, remove all or any part of the Facilities. The
Customer will bear the cost and expense of such removal.

8. Relocation.

If relocation of all or any part of the Facilities is requested by the Customer or there is a change in the
Customer’s operation or construction, which in the judgment of the Company, makes such relocation
necessary or advisable, the Company will move such facilities at the Customer's expense to a location
on or adjacent to the Premises mutually acceptable to the Company and the Customer.

9. Miscellaneous.

a. The listing of the Required or Requested Facilities in the Facilities Rental Service attachment and the
monthly rental may be modified from time to time upon oral or written notification to the customer (and
the removal or installation of any such Facilities shall constitute prima facie evidence of such
notification).
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b. The Company may adjust the Facilities or the monthly rental if the Customer’s actual MKD is more or
less than the level set forth in Section 2 above.

c. The Company may adjust the monthly rental as provided in Section 3(c)/4(g) and in the Facilities
Rental Service attachment.

10. Safety.

Be advised that safety on the job site is the responsibility of the Customer and Customer’s contractor.
The Occupational Safety and Health Administration (OSHA) requires a specific clearance when
working near energized primary electric lines. Consider all electric wires to be energized and
non-insulated. Workers may be electrocuted or seriously injured by contact with the power lines or
while working in close proximity to those lines. All workers and equipment must maintain a safe
distance from the power lines at all times. The Customer or Customer’s contractor should not
commence work near ComEd’s lines until such time that temporary protective measures have been
taken to guard against danger of incidental contact. Consult OSHA guidelines for more specific
information when working near or around energized electrical equipment. (See www.osha.gov
<http://www.osha.gov>.) Contact 1-800-EDISON-1 for questions concerning working in proximity to
ComEd electrical facilities.

Clearance of electrical equipment from permanent structures is governed by the National Electrical
Safety Code (NESC). Reference the National Electrical Safety Code for specific information.

ComEd is very concerned about the safety of its customers and others working around its facilities.
Compliance with OSHA and the NESC is a requirement. Please ensure that the activities undertaken
by the Customer or Customer's contractor include the safe work practice of maintaining the required
working clearances and required vertical and horizontal clearances from permanent structures.

The undersigned Customer acknowledges he/she has read the foregoing safety statement and agrees

to comply with all state, federal and local safety requirements and shall require any contractor working
in proximity to ComEd equipment to acknowledge and agree to same.

11. Customer/Owner Acknowledgement.

The undersigned Customer acknowledges the terms noted herein. In case the Customer is not owner
of the Premises, the undersigned property owner hereby acknowledges and agrees to the terms noted
herein.
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Account Number: 2235044016
SER No.: WD160666
Work Task Number: 1409365101
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FOR THE CUSTOMER:

Customer Name

Accepted By

Signature

Print Name

Official Capacity or Title

Property Owner's Signature



FACILITIES RENTAL SERVICE - RIDER NS

S.E.R. # WD160666

The Company hereby agrees to furnish and maintain hereunder facilities which the Company provides on a rental basis, for

which the Customer agrees to pay a monthly rental of $1,234.09 as described below:

1. Required Transformer Facilities:

Transformer Number: 444312H2 @ 277/480Y
1-750 KVA-COMP RADIAL TRANS, 12470-277/480 VOLTS, PAD MOUNT @ 151.05 (KPN530750)
3- 15KV - 200 AMPERES, POWER FUSE, SML-20 WITH LOAD INTERRUPTING DEVICE @ 2.96
(1A6)

Transformer Number: 444312H6 @ 277/480Y
1-1000 KVA-COMP RADIAL TRANS, 12470-277/480 VOLTS, PAD MOUNT @ 182.16
(KPN531000)
3 - 15KV - 200 AMPERES, POWER FUSE, SML-20 WITH LOAD INTERRUPTING DEVICE @ 2.96
(1A6)

Transformer Number: 444314A1 @ 277/480Y
1-500 KVA-COMP FEED-THRU TRANS, 12470-277/480 VOLTS, PAD MOUNT @ 164.56
(FPN530500)
3- 15KV - 100 AMPERES, CUTOUT, OPEN TYPE @ 0.45 (1A3)
3-10 KV - INTERMEDIATE CLASS ARRESTER @ 0.22 (2B1)

Total
2. Standard Transformer Facilities:
1 - 1000 KVA-COMP RADIAL TRANS, 12470-277/480 VOLTS, PAD MOUNT @ 182.16
(KPN531000)
3 - 15KV - 200 AMPERES, CUTOUT, SMD-20 @ 3.83 (1A4)
3-10 KV - INTERMEDIATE CLASS ARRESTER @ 0.22 (2B1)
Total
3. Additional Required Facilities:
1 - IN-LINE W/ HEATER, 2-LINE,1-AUTO BUS TIE BAY @ 910.86 (D1C6)
2 - IN-LINE W/ HEATER, FUSE BAY @ 125.18 (D3C16) (LUMP SUM)
Total
4. Additional Standard Facilities:
Total

5. Frozen Transformer Rental:

6. Monthly Transformer Rental:
(item 1 minus item 2, minus item 5)
NOTE: if this value is less than zero, this line item will be changed to zero

7. Monthly Switchgear Rental:
(item 3 - item 4)
NOTE: if this value is less than zero, this line item will be changed to zero

8. Capacitor Facilities:

0@ $0.19

9. Total Monthly Rental:
(item 6 + item 7 + item 8)

$151.05
$8.88

$182.16

$8.88

$164.56

$1.35
$0.66

$517.54

$182.16

$11.49
$0.66

$194.31
$910.86

$0.00
$910.86

$0.00

$0.00

$323.23

$910.86

$0.00

$1,234.09



All such facilities shall remain property of the Company.

The monthly rental specified is based on the Company's standard rental charges applicable on the date hereof and is subject
to change. The actual rental charges shall be those in effect at the time of the installation of the facilities; and whenever there
is a change in facilities which require a different rental payment, the rental charge for all facilities of the same class will be
based on charges in effect at that time. The monthly rental is in addition to all other charges under the contract to which this
rider applies.

Customer Name: OMI CORP
Address: 245 N KUHN RD, CAROL STREAM
Dated:



TO:

FROM:

DATE:

Uéélage crf Crncl 3ézeam

Interdepartmental Memo

Joseph Breinig, Village Manager

Philip J. Modaff, Director of Public WO;‘I@N

October 12, 2016

AGENDA ITEM
- 10°/2/¢

Generator Rental Agreement — Waiver of Bid and Award of a Rental Agreement to
Interstate Power Systems in the Amount of $33,930

Several months ago an electrical transfer switch at the WRC failed due to damage from wildlife. The
transfer switch is intended to automatically switch from one ComEd electrical feed to the other in case
of service interruption (we are fortunate to have two separate feeds coming into the plant). However,
this is not typical equipment provided by ComEd and serves no other customers besides the WRC, so

the financial burden for its replacement falls on the Village.

CH2M and Public Works have met with ComEd engineering staff to review their engineering plans and
estimated costs. ComEd recently provided two options for getting the work accomplished on either a
six-day schedule or a three-day schedule that includes their employees working double-shifts. Village
staff and CH2M have agreed that the three-day option is the more desirable option for several reasons:

e The total cost of the three-day project will be less expensive. While labor costs are higher
generator rental costs are significantly less, producing a net savings of over $14,000.00;
e There will be less disruption to the neighbors who may be subject to noise from the generators

that will run 24/7 throughout the work;

¢ The potential disruption to the plant operations will be less under the accelerated work schedule.

Below is a summary of the anticipated costs for this project under the two options':

Table 1
Option 1 Option 2
Description (6 days) (3 days)
Installation $17,419.45 | $30,061.30
Generator Rental $60,481.00 | $33,390.00
Electrician (hook-up) | $§ 2,100.00 | § 2,100.00
Total| $80,000.45 | $65,551.30

! These costs are for installation only; rental of the new equipment installed by ComEd will be $929.07/mo.



Page Two
October 12, 2016

As illustrated in Table 1 above, rental of the generators is a significant portion of the overall project
cost. Staff is of the opinion that rental generators are prudent because all ComEd power will be cut
during the replacement work. While there are permanent generators in place at the WRC, if we were to
depend on those to provide power throughout the project and one of them failed we would have no
backup to put in place and plant operations would be severely compromised. Under the proposed rental
agreement the WRC generators will serve as backup in case of failure of one of the rental units.

We are at ComEd’s mercy in terms of scheduling this work and are pushing hard to complete the project
before winter weather sets in, We are tentatively scheduled to move forward with ComEd by November
7. Therefore, we have not had the time to prepare a bid packet to solicit multiple bids for generator
rental. We did request a proposal from ComEd for them to handle the generator rental arrangements;
their proposed cost was more than double the cost proposed by Interstate Power Systems, a local
company that has provided satisfactory services to the Village in the past.

Staff reviewed this matter with the Village Attorney and he recommends that a waiver of bid be
considered in awarding this rental agreement.

Staff recommends that the Village Board waive the competitive bidding process and award a rental
agreement to Interstate Power Systems in the amount of $33,930.00 for generator rental services?.

Attachments

ZA separate agreement with ComEd for the installation work will be presented under another agenda item.



INTERSTATE

Powe rsy‘tom' Your Jeff Palicki-Product Support Representative
Interstate Cell: 224-501-2952
Representative: Fax: 630-871-8997
Company: Ch2m: Carol Stream Water Rec E-Mail: jeff.palicki@istate.com
Contact: Daniel Hughes _
Site Address: 245 Kuhn Road UNIT INFORMATION
City/St/Zip: Carol Stream IL. 60188 Gen Set Engine ATS
Office Phone: 630-653-5499 Make: Make: Make:
Cell: 630-779-7284 Model: Model: Modael:

E-mail: daniel.hughes3 m.co Spec: Spec: Spec:

Account No.: 147837 Ser. No: Ser. No: Ser. No:
Date: October 5, 2016
Service Repair Estimate: 1000kW Rental (75 Hr Run)
Quantity Part Number Description Unit Price Ext'd.

1 Portable, 75 Hour Run Time $4,750.00 $4,750.00

1 Delivery $190.00 $190.00

1 Pick Up $190.00 $190.00

1 Cable & Tails $450.00 $450.00

1 PM Service $450.00 $450.00

1 ESTIMATED Fuel Consumption @ 1/2 Load $13.125.00 $13,125.00

Prioy to scheduling any work: Estimate must be signed & dated. [f Purchase Orders are
used please fill in the PO field on this form and return to my attention.
NOTE: Unless otherwise stated, work is performed Monday through Friday, normal business hours. If additional parts, Subtotal: $19,155.00
fluids or repairs are required, a separate estimate will be provided. All prices are valid for 12 months unless otherwise
indicated. All labor, parts, travel times, recycling fees, and miles are included,
PETROLEUM PRODUCTS PRICING: Due to fluctuations of petroleum based products (oil, coolant, grease, etc.),
material costs of this estimate may adjust based on the current prices at time of performing services.
ESTIMATE TOTAL $19,155.00

Excludes Sm
DESCRIPTION OF WORK AND/OR REPAIRS TO BE PERFORMED:

*Please Sign, Date, & Assign A Purchase Order Number Below* Return To My Attention

wusmmuninans i INTERSTATE POWER SYSTEMS "Terms and Conditions” apply, see attached copy for review,** " eiksikiidamt
Authorized Signature: Date:
Purchase Order Number:
Jan Feb Mar. Apr. May Jun, Jul Aug Sep Oct Nov Dec,

SERVICE MONTH/S (KEY: PM = Preventative Maintenance, IN = Inspection, LB = Load Bank, ATS-Transfer Switch Insp., UPS PM, UPS /Battery).



INTERSTATE

PowerSystems Your Jeff Palicki-Product Support Representative
Interstate Cell: 224-501-2952
Representative: Fax: 630-871-8997
Company: Ch2m: Carol Stream Water Rec E-Mail: jeff.palicki@istate.com
Contact: Daniel Hughes -
Site Address: 245 Kuhn Road UNIT INFORMATION
City/St/Zip: Carol Stream IL. 60188 Gen Set Engine ATS
Office Phone: 630-653-5499 Make: Make: Make:
Cell: 630-779-7284 Model: Model: Model:
E-mail: daniel.hugh h2m.com Spec: Spec: Spec:
Account No.: 147837 Ser. No: Ser. No: Ser. No:
Date: October 5, 2016
Service Repair Estimate: 750kW Rental (75 Hr Run)
Quantity Part Number Description Unit Price Ext'd.
1 Portable, 75 Hour Run Time $3,875.00 $3,875.00
1 Delivery $190.00 $190.00
1 Pick Up $190.00 $190.00
1 Cable & Tails $410.00 $410.00
1 PM Service $360.00 $360.00
1 ESTIMATED Fuel Consumption @ 1/2 Load $9.750.00 $9,750.00
Prior to scheduling any work: Estimate must be signed & dated. If Purchase Orders are
used please fill in the PO field on this form and return to my attention.
NOTE: Unless otherwise stated, work is performed Monday through Friday, normal business hours. |f additional parts, Subtotal: $14,775.00
fluids or repairs are required, a separate eslimate will be provided. All prices are valid for 12 months unless otherwise
indicated. All labor, vel times, recycling fe nd miles are included.
PETROLEUM PRODUCTS PRICING: Due to fluctuations of petroleum based products (oil, coolant, grease, efc.),
material costs of this estimate may adjust based on the current prices at time of performing services.
ESTIMATE TOTAL $14,775.00

DESCRIPTION OF WORK AND/OR REPAIRS TO BE PERFORMED:

—_—
Excludes State and/or local taxes.

*Please Sign, Date, & Assign A Purchase Order Number Below* Return To My Attention

wrwinmnes e INTERSTATE POWER SYSTEMS "Terms and Conditions” apply, see attached copy for review.

Jan

Authorized Signature: Date:
Purchase Order Number:
Feb Mar Apr. May Jun Jul Aug Sep. Oct Nov Dec.

SERVICE MONTH/S (KEY: PM = Preventative Maintenance, IN = Inspection, LB = Load Bank, ATS-Transfer Switch Insp., UPS PM, UPS /Battery).




| AGENDA ITEM
Chicago, linor Bobot-63 -/ Jo/)-/6

T312 984 6400 F 312984 6444

KLEIN, THORPE & JENKINS, LTD.

Attorneys at Law DD: 312-984-6417
jarhodes@ktjlaw.com

MEMORANDUM

TO: Mayor and Board of Trustees of the Village of Carol Stream
Joseph Breinig, Village Manager
Jon Batek, Finance Director

FROM: James A. Rhodes, Village Attorney
DATE: October 10, 2016
RE: An Ordinance Terminating the Designation of the Geneva

Crossing Tax Increment Allocation Redevelopment Project Area
and Dissolving the Geneva Crossing Tax Increment Allocation
Fund

In January of 1997, the Mayor and Board of Trustees adopted a series of Ordinances
creating the Geneva Crossing Tax Increment Allocation Redevelopment Project Area
and adopting Tax Increment Financing to accomplish redevelopment of the designated
Project Area. Contemporaneously, the Village approved a Redevelopment Agreement
for the Redevelopment Project Area under which a shopping center would be
constructed. Pursuant to the Redevelopment Agreement, the Village issued
$4,690,000 in Senior Lien Tax Increment Revenue Bonds to assist in financing the
Geneva Crossing Redevelopment Project.

In accordance with the Redevelopment Agreement, the shopping center has been
completed and has been generating sufficient tax increment to pay the Village's
obligations under the Bonds. In 2014 and 2015, the Mayor and Board of Trustees
authorized the redemption of the Tax Increment Bonds prior to their maturity.

While under the provisions of the Tax Increment Financing Allocation Act, a
redevelopment project area exists for a period of twenty-three (23) years, since the
Redevelopment Project has been completed and the Tax Increment Bonds have been
fully redeemed, the Mayor and Board of Trustees may determine that the termination of
the Redevelopment Project Area is in the best interests of the Village.

The attached ordinance terminates the Geneva Crossing Tax increment Allocation
Redevelopment Project Area and dissolves the Geneva Crossing Tax Increment
Allocation Fund. Should the Village Board adopt this ordinance, funds remaining within
the Allocation Fund (less any amounts necessary to pay refunds to successful tax
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objectors) will be returned to the Village and the other taxing districts, in proportion to
the most recent distribution of real property taxes within the redevelopment project
area.

Effective January 1, 2017, all real estate taxes levied upon real property in the dissolved
Redevelopment Project Area will be collected and paid directly to the taxing districts.
Thus, the taxing districts will receive the increase in taxes generated by the
construction of the redevelopment project.

Should there be any questions, please let me know.

371172 1



ORDINANCE NO.

AN ORDINANCE TERMINATING THE DESIGNATION OF THE GENEVA CROSSING TAX
INCREMENT FINANCING REDEVELOPMENT PROJECT AREA, CREATED BY
ORDINANCE NUMBER 97-01-04, ADOPTED JANUARY 6, 1997, AS A TAX INCREMENT
FINANCING REDEVELOPMENT PROJECT AREA AND DISSOLVING THE GENEVA
CROSSING TAX INCREMENT ALLOCATION FUND

WHEREAS, on January 6, 1997, the Mayor and Board of Trustees adopted Ordinance
Number 97-01-04, approving a redevelopment plan and redevelopment project for the Geneva
Crossing Redevelopment Project Area, Ordinance Number 97-01-05, designating the Geneva
Crossing Redevelopment Project Area, and Ordinance Number 97-01-06, adopting Tax
Increment Allocation Financing for the Geneva Crossing Redevelopment Project Area; and,

WHEREAS, on January 6, 1997, the Mayor and Board of Trustees adopted Ordinance
97-01-07 authorizing the execution of a Redevelopment Agreement for a shopping center in the
Geneva Crossing Tax Increment Allocation Financing District, and

WHEREAS, on January 27, 1997, the Mayor and Board of Trustees adopted Ordinance
97-01-14 providing for the issuance of $4,690,000 Senior Lien Tax Increment Revenue Bonds
for the Geneva Crossing Project; and

WHEREAS, on August 1, 2005, the Mayor and Board of Trustees adopted Ordinance
2005-08-43, providing for the issuance of not to exceed $4,500,000 Senior Lien Tax Increment
Revenue Refunding Bonds for the Geneva Crossing Project; and

WHEREAS, on October 20, 2014, the Mayor and Board of Trustees authorized the
redemption prior to their maturity, of a portion of the Senior Lien Tax Increment Revenue
Refunding Bonds for the Geneva Crossing Project in the aggregate amount of $1,015,000.00;

WHEREAS, on November 2, 2015, the Mayor and Board of Trustees authorized the
redemption in full, prior to their maturity, of the Senior Lien Tax Increment Revenue Refunding
Bonds for the Geneva Crossing Project; and

WHEREAS, notwithstanding the proposed twenty-three (23) year life of the Geneva
Crossing Redevelopment Project Area, pursuant to 65 ILCS 5/11-74.4-8, the Mayor and Board
of Trustees find that the redevelopment project costs for the Geneva Crossing Redevelopment
Project have been paid; and

WHEREAS, the Mayor and Board of Trustees find that dissolving the Special Tax
Increment Allocation Fund for the Geneva Crossing Redevelopment Project Area, terminating
the designation of the Geneva Crossing Redevelopment Project Area, and terminating the use
of tax increment financing for the Geneva Crossing Redevelopment Project Area, effective
December 31, 2016, as provided in this Ordinance, is in the best interests of the Village;

NOW, THEREFORE, BE IT ORDAINED BY THE MAYOR AND BOARD OF TRUSTEES
OF THE VILLAGE OF CAROL STREAM, DUPAGE COUNTY, ILLINOIS, IN THE EXERCISE
OF ITS HOME RULE POWERS, as follows:
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SECTION 1: Effective December 31, 2016, the Village of Carol Stream hereby
terminates the Geneva Crossing Tax Increment Financing Redevelopment Project Area,
established by Ordinance Number 97-01-05, adopted January 6, 1997.

SECTION 2: The Village of Carol Stream hereby dissolves the Geneva Crossing
Special Tax Increment Allocation Fund, into which the incremental real estate taxes for the
Geneva Crossing Redevelopment Project Area have been paid, after receipt of the 2015 real
estate tax increment paid in 20186, effective December 31, 2016. Any monies remaining in the
Geneva Crossing Special Tax Allocation Fund at its dissolution are hereby designated surplus,
and shall be paid to the Village of Carol Stream and the DuPage County Collector, first to the
Village of Carol Stream in direct proportion to the tax incremental revenue received from the
state and the Village, but not to exceed the total incremental revenue received from the state or
the Village less any annual surplus distribution of incremental revenue previously made; with
any remaining funds to be paid to the DuPage County Collector, for payment to those taxing
districts impacted by the Geneva Crossing Redevelopment Project Area, in the same manner
and proportion as the most recent distribution by the DuPage County Collector.

SECTION 3: Prior to the distribution as set forth in Section 2 herein, the Village
Treasurer is authorized to establish an escrow to be known as the Geneva Crossing TIF Escrow
Account, for the purpose of paying any monies that are determined to be owed to tax objectors
of taxes upon properties located within the Geneva Crossing Redevelopment Project Area and
that would have been paid from the Special Tax Increment Allocation Fund, but for the early
dissolution of said fund. The Village Treasurer shall withdraw from the Geneva Crossing
Special Tax increment Allocation Fund and deposit in the Geneva Crossing Escrow Account an
amount as determined by the Village Treasurer to be necessary to pay said tax objectors of
property located within the Geneva Crossing Redevelopment Project Area prior to the payment
of any funds to the DuPage County Collector. The Geneva Crossing TIF Escrow Account shall
terminate upon the resolution of all pending tax objections which might affect the Geneva
Crossing Special Tax Increment Allocation Fund. Any money remaining in said Escrow Account
upon its termination shall be turned over to the County Collector for distribution to the affected
taxing districts as provided in the Act without further action of the Mayor and Board of Trustees.

SECTION 4: In the event that additional incremental real estate taxes attributable to the
Geneva Crossing Redevelopment Project Area shall be received by the Village from late
payment of real estate taxes or any other reason, after the dissolution of the Geneva Crossing
Special Tax Increment Allocation Fund, such monies shall be segregated by the Finance
Department, declared surplus funds, and sent to the DuPage County Collector for distribution in
the same manner as provided for in Section 2, above.

SECTION 5: After the termination of the Geneva Crossing Redevelopment Project
Area, the rates of the taxing districts shall be extended and taxes levied, collected and
distributed in the manner applicable in the absence of the adoption of tax increment financing.

SECTION 6: That, pursuant to 65 ILCS 5/11-74.4-8, a copy of this Ordinance shall be
forwarded, by the Village Clerk, to each taxing district impacted by Geneva Crossing
Redevelopment Project Area, and copies of this Ordinance shall also be forwarded, by the
Village Clerk, to the DuPage County Clerk, and to the DuPage County Collector, all prior to
November 1, 2016.

SECTION 7: If any section, paragraph, clause or provision of this Ordinance shall be
held invalid, the invalidity thereof shall not affect the other provisions of this Ordinance.
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SECTION 8: All ordinances in conflict herewith are hereby repealed to the extent of
such conflict.

SECTION 9: This Ordinance shall be in full force and effect from and after its adoption,
approval and publication in pamphlet form as provided by law.

PASSED AND APPROVED THIS 17th DAY OF OCTOBER, 2016.

AYES:
NAYS:

ABSENT:

Matthew McCarthy, Mayor Pro-Tem

ATTEST:

Laura Czarnecki, Village Clerk

369375_1



AGENDA ITEM
ORDINANCE NO. 2016-__-___ Z-2 Jov 2-/¢

AN ORDINANCE APPROVING A SPECIAL USE PERMIT TO ALLOW A
STRUCTURE TO EXCEED 50 FEET IN HEIGHT IN THE I INDUSTRIAL
DISTRICT (INSITE, INC./PARALLEL INFRASTRUCTURE AND VERIZON
WIRELESS, 290 E. FULLERTON DRIVE)

WHEREAS, Mark Layne of Insite, Inc., on behalf of Parallel Infrastructure and
Verizon Wireless, hereinafter referred to as the Petitioner, has petitioned the Village
of Carol Stream for a Special Use Permit to allow a structure to exceed 50 feet in
height in the I Industrial District, as provided in Section 16-10-2(B)(4) of the Carol
Stream Code of Ordinances, on the property legally described in Section 2 herein and
commonly known as 290 E. Fullerton Avenue, Carol Stream, Illinois; and

WHEREAS, pursuant to Section 16-15-8 of the Carol Stream Code of
Ordinances, the Combined Plan Commission/Zoning Board of Appeals held a public
hearing on the above petition on October 10, 2016, following proper legal notice of
said public hearing, after which the Commission recommended to the Mayor and
Board of Trustees of the Village that the Special Use Permit be approved; and

WHEREAS, the Combined Plan Commission/Zoning Board of Appeals has
filed its Findings and Recommendations regarding the Special Use Permit with the
Mayor and Board of Trustees, and the Mayor and Board of Trustees have duly
considered said Findings and Recommendations.

NOW, THEREFORE, BE IT ORDAINED BY THE MAYOR AND BOARD OF
TRUSTEES OF THE VILLAGE OF CAROL STREAM, DU PAGE COUNTY, ILLINOIS, IN
THE EXERCISE OF ITS HOME RULE POWERS, AS FOLLOWS:

SECTION 1:

The Mayor and Board of Trustees of the Village of Carol Stream, after examining the
Petition for a Special Use Permit to allow a structure to exceed 50 feet in height, and
the Findings and Recommendations of the Combined Plan Commission / Zoning
Board of Appeals, have determined and find that the requested Special Use Permit:

1. Is deemed necessary for the public convenience at the location. The applicant has
indicated that the need for a taller antenna tower is necessary to improve cellular
coverage within the area. In addition, the taller height allows for co-location
opportunities for three other carriers, rather than constructing separate towers for
each carrier throughout the Village.

2. Will not be unreasonably detrimental to or endanger the public health, safety,
morals, comfort or general welfare. The proposed antenna tower will not be
unreasonably detrimental or endanger the general public in regards to health,
safety, morals, comfort, or general welfare. The antenna tower will be situated
several hundred feet away from major roadways and residential areas.

3. Will not be injurious to the use and enjoyment of other property in the immediate
vicinity for the purposes already permitted, nor substantially diminish and impair
property values within the neighborhood. The proposed antenna tower will not be
injurious to the use and enjoyment of other property in the immediate vicinity, nor
substantially diminish or impair property values in the neighborhood.



Ordinance No. 2016-
Page 2 of 6

4. Will not impede the normal and orderly development and improvement of
surrounding property for uses permitted in the district. The surrounding properties
are already developed. This criterion is not applicable.

5. Will provide adequate utilities, access roads, drainage and other important and
necessary community facilities. Adequate utilities, access roads, drainage and other
public improvements are already in place.

6. Will conform to the applicable regulations of the district in which it is located,
except as the Village Board may in each instance modify such regulations. The
proposal is expected to conform to all applicable codes and requirements.

SECTION 2:

The Special Use Permit, as set forth in the above recitals, is hereby approved and
granted to Insite, Inc. (Parallel Infrastructure/Verizon Wireless) subject to the
conditions set forth in Section 3, upon the real estate commonly known as 290 E.
Fullerton Avenue, Carol Stream, Illinois, and legally described as follows:

THAT PART OF THE NORTHEAST QUARTER OF SECTION 32, TOWNSHIP 40
NORTH, RANGE 10, EAST OF THE THIRD PRINCIPAL MERIDIAN,
DESCRIBED BY THE BEGINNING AT THE NORTHEAST CORNER OF THE
WEST ONE-HALF OF SAID NORTHEAST QUARTER AND RUNNING THENCE
NORTH 87 DEGREES 43.3 MINUTES EAST ALONG THE NORTH LINE OF
SAID NORTHEAST QUARTER, 640.0 FEET; THENCE SOUTH 0 DEGREES
03.4 MINUTES EAST, 720.7 FEET; THENCE SOUTH 87 DEGREES 43.4
MINUTES WEST, 600 FEET; THENCE SOUTH 0 DEGREES 03.4 MINUTES
EAST, 200.0 FEET; THENCE SOUTH 87 DEGREES 43.3 MINUTES WEST,
50.0 FEET TO THE EASTERLY RIGHT OF WAY LINE OF THE ILLINOIS
CENTRAL RAILROAD; THENCE NORTH 0 DEGREES 03.4 MINUTES WEST
ALONG SAID EASTERLY 920.7 FEET TO THE NORTH LINE OF SAID
NORTHEAST QUARTER; THENCE NORTH 87 DEGREES 43.3 MINUTES EAST
ALONG SAID NORTH LINE, 10.0 FEET TO THE PLACE OF BEGINNING IN THE
VILLAGE OF CAROL STREAM, DUPAGE COUNTY, ILLINOIS

LESS AND EXCEPT THAT PORTION CONVEYED TO DUGAN REALTY LLC, AN
INDIANA LIMITED LIABILITY COMPANY FROM AMERICAN FLANGE &
MANUFACTURING CO., INC., A DELAWARE CORPORATION BY SPECIAL
WARRANTY DEED AND RECORDED APRIL 14, 2014 IN INSTRUMENT NO.
R2104-030363

AND BEING A PORTION OF THE SAME PROPERTY CONVEYED TO
AMERICAN FLANGE & MANUFACTURING CO., INC., A DELAWARE
CORPORATION FROM INTERCRAFT INDUSTRIES CORPORATION BY
WARRANTY DEED DATED FEBRUARY 20, 1976 AND RECORDED FEBRUARY
20, 1976 IN INSTRUMENT NO. R76-10398.

hereinafter referred to as the Subject Property.



Ordinance No. 2016-
Page 3 of 6

SECTION 3:

The approval of the Special Use Permit granted in Section 1 herein is subject to the
following conditions:

1. That the height of the fencing around the tower and equipment shall be no taller
than seven feet in height, excluding an additional one foot of barbed wire on top
of the fence, and that said fencing shall be chain link with slats;

2. That bollards shall be installed around the fenced enclosure to protect from
potential vehicle impact;

3. That all equipment associated with the proposed Verizon antennas and any future
antennas shall be located within the proposed fenced enclosure/leased area and
not outside of the enclosure/leased area;

4. That the proposed monopole and its foundation shall be designed and stamped
by a Registered Structural Engineer, and the load of all four potential antennas
along with all required equipment for each shall be included in the design. More
detailed drawings must be shown for the pole and foundation,

5. That in the event that the use of the antenna tower is discontinued, the tower
owner shall provide written notice to the Village of its intent to discontinue use
not less than ten (10) days from the date when the use will be discontinued. Upon
discontinuance of the use of the tower, the tower owner shall, within ninety (90)
days, dismantle and remove the tower and its equipment, conduits, fixtures and
all personal property and restore the property to its original condition. If it is
determined by the Village that the tower has ceased to be used for a period of
three hundred and sixty-five (365) consecutive days, and the tower owner has not
notified the Village of the discontinuance of use, the Village shall notify the tower
owner that the site will be subject to a determination that such site has been
abandoned. The tower owner shall have thirty (30) days from receipt of said notice
to show, by a preponderance of the evidence, that the tower has been in use or
under repair during the period. If the tower owner fails to show that the tower
has been in use or under repair during the period, the Village shall issue a final
determination of abandonment for the site. Upon issuance of the final
determination of abandonment, the tower owner shall, within ninety (90) days,
dismantle and remove the tower and its equipment, conduits, fixtures and all
personal property and restore the property to its original condition;

6. That the applicant must obtain building permits for all of the proposed work, and
that building permit plans shall denote that the antenna tower shall be
constructed of galvanized steel and shall be a natural metal color, and maintained
as such;

7. That utility permits shall be required for the power source connection for the tower
and the fiber optic line installation; and
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8. That the development of the wireless communications tower and associated
equipment and structures must comply with all state, county and Village Codes
and requirements.

SECTION 4:

The Special Use Permit is hereby approved and granted as set forth in the following
plans and exhibits:

1. Title Sheet (Exhibit A-1 dated August 15, 2016), prepared by Terra Consulting
Group, 600 Busse Highway, Park Ridge, IL 60068.

2. Location Plan (Exhibit A-2 dated August 15, 2016), prepared by Terra
Consulting Group, 600 Busse Highway, Park Ridge, IL 60068.

3. Enlarged Site Plan (Exhibit A-3 dated August 15, 2016), prepared by Terra
Consulting Group, 600 Busse Highway, Park Ridge, IL 60068.

4. Fence Details (Exhibit A-4 dated August 15, 2016), prepared by Terra
Consulting Group, 600 Busse Highway, Park Ridge, IL 60068.

5. Site Elevation and Antenna Layout (Exhibit A-5 dated August 15, 2016),
prepared by Terra Consulting Group, 600 Busse Highway, Park Ridge, IL
60068.

6. Site Details (Exhibit A-6 dated August 15, 2016), prepared by Terra Consulting
Group, 600 Busse Highway, Park Ridge, IL 60068.

7. Antenna Mounting Details (Exhibit A-7 dated August 15, 2016), prepared by
Terra Consulting Group, 600 Busse Highway, Park Ridge, IL 60068.

8. Existing Site Photos (Exhibit A-8 dated August 15, 2016), prepared by Terra
Consulting Group, 600 Busse Highway, Park Ridge, IL 60068.

9. Photo Mockups (Exhibit B), prepared by Terra Consulting Group, 600 Busse
Highway, Park Ridge, IL 60068.

SECTION 5:

This Ordinance shall be in full force and effect from and after passage, approval and
publication in pamphlet form, provided, however, that this Ordinance is executed by
the owners or such other party in interest, consenting to and agreeing to be bound
by all of the terms and conditions contained within this Ordinance. Such execution
and delivery to the Village shall take place within sixty (60) days after the passage
and approval of this Ordinance or within such extension of time as may be granted
in the discretion of the corporate authorities, by motion.
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SECTION 6:

The failure of the owner or other party in interest, or a subsequent owner or other
party in interest, to strictly comply with the terms and conditions of this Ordinance,
after execution of this Ordinance, shall subject the owner or party in interest to the
penalties set forth in Section 16-17-7 A and B of the Carol Stream Code of
Ordinances, and/or termination of the special use permits after notice and public
hearing in accordance with the procedures required by the Carol Stream Code of
Ordinances.

PASSED AND APPROVED THIS 17t DAY OF OCTOBER, 2016.
AYES:
NAYS:

ABSENT:

Matthew McCarthy, Mayor Pro-Tem
ATTEST:

Laura Czarnecki, Village Clerk
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I, Mark Layne, being the owner and/or party in interest of the Subject Property legally
described in this ordinance, do hereby accept, concur, and agree to develop and use
the Subject Property in accordance with the terms and conditions of this Ordinance,
and I understand that if I do not do so, I am subject to the penalties set forth in
Section 16-17-7 A and B of the Carol Stream Code of Ordinances, and/or termination
of the special use permit. Insite Inc. further agrees to indemnify, hold harmless and
defend the Village, and its officers, agents and employees from any and all claims,
lawsuits, liabilities damages and costs incurred as a result of the approvals as
granted herein.

Date Owner/Party In Interest
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AGGREGATE CROSS-SECTION CEMENT MORTAR NATURAL SOIL NOTE: RECOMMENDATIONS. INTERSECTIONS OF SHEETS MUST BE SOWN OR
ACCESS ROAD NT.S. DEPENDING UPON CONFIGURATION, ATTACH SUFFICIENTLY OVERLAPPED (AT LEAST 24 INCHES) OR AS SPECIFIED BY THE
EROSION CONTROL SILT FENCE DETAIL FABRIC TO WIRE MESH W/HOG RINGS, STEEL MANUFACTURER). THE GEOTEXTILE SHEETS SHOULD ALSO BE PLACED TAUT TO =
8 s POSTS W/ TIE WIRES, WOOD POSTS W/ NAILS. REDUCE WRINKLES OR FOLDS. CARE MUST BE EXERCISED TO PREVENT PHYSICAL
2y DAMAGE OF THE GEOTEXTILE PRIOR TO, DURING AND AFTER INSTALLATION
UTILITIES SHOULD BE INSTALLED BEFORE PLACING THE FAERIC.




OVERALL STRUCTURE HEIGHT = 125' A.G.L.

DISTANCE TO TOP OF PROPOSED MONOPOLE TOWER = 120' A.G.L.

DISTANCE TO CENTER OF VERIZON ANTENNAS = 100' A.G.L.

= E=

-

==

/—I PROPOSED LIGHTNING ROD |

FUTURE ANTENNAS &
MOUNTING PLATFORM

PROPOSED VERIZON ANTENNAS

& MOUNTING PLATFORM.

FUTURE ANTENNAS &
MOUNTING PLATFORM

FUTURE ANTENNAS &
MOUNTING PLATFORM

PROPOSED 120" HIGH
MONOPOLE TOWER

PROPOSED WAVE GUIDE & ICE
BRIDGE FROM ENCLOSURE
TO ANTENNA TOWER

PROPOSED (9'4" x 11'-0")
LESSEE SABRE STEEL
EQUIPMENT PLATFORM

PROPOSED LESSEE
GENERATOR MOUNTED
ON (4.5"x 10"y CONC. PAD

PROPOSED 6' HIGH

CHAIN LINK FENCE

(PARTIALLY SHOWN
FOR CLARITY)

EAST ELEVATION
SCALE: 1/8" = 10"

T
o —

o 1" 1 =

SCALE: 1/8"=1"-0"

Parallel
INFRASTRUCTURE

22" x 34" PRINT IS THE FULL SCALE
FORMAT. ANY SIZE OTHER THAN
THAT IS AT REDUCED SCALE.

EXHIBIT A-5

o IA\"

PARK RIDGE, IL 50068
PH: B47-590-6400
FAX: 8475985401

€00

6{ TERRA

BY
PP

DATE
081518

REVISIONS

DESCRIPTION
ISSUED FOR REVIEW

E

LOC. # 380737

CLOVERDALE
WEST

290 E FULLERTON AVE
CAROL STREAM, IL 60188

DRAWN BY: PP
CHECKED BY: M
DATE: 08/15/18
PROJECT # 85035
SHEET TITLE
SITE ELEVATION &
ANTENNA LAYOUT

SHEET NUMBER

ANT-1




FRONT

SPECIFICATIONS DC SURGE PROTECTION FOR RRU/INTEGRATED ANTENNA RADIO HEAD [mm]
APPLICATION: TOWER / BASE / ROOFTOP / ROOFTOP DISTRIBUTION MODELS INCHES
WEIGHT: 32LBS (14.51 KG)

PROPOSED RAYCAP JUNCTION

SIDE

BOX MODEL# RCMDC-3315-PF-48

[ssr7e]
2565

LUG CONNECTION FROM
ANTENNA GROUND KITS AND
PIPE MAST GROUND, TYP,

R O 0O, gy gy SO, O, R, R,
YE W m W E W W

STAINLESS STEEL MOUNTING
HARDWARE, GROUND BAR
MOUNTED DIRECTLY TO
ANTENNA STANDOFF

ANTENNA FRAME OR
PLATFORM MEMBER

S| N A

NTS

@ GROUND BAR AT SECTOR

Parallel
INFRASTRUCTURE

COAXIAL CABLES, TYP OF 8
(PER SECTOR)

SNAP-IN BRACKET (VALMONT
B2249, OR EQUAL). 2
BRACKETS PER STANDOFF

_1\—PIPE SUPPORT ALONG

ANTENNA MOUNT

SECTIONE-B

FAX: 8476588401

4 )RAYCAP JUNCTION BOXDETARL SNAP-IN BRACKET AT ANTENNA MOUNT
SCALE: N.TS. YD,
PIPE MAST ANTENNA CABLE, TYP
BOND PIPE MQUNT TO SECTCR

GROUND BAR

( : ) PIPE MAST GROUNDING AT ANTENNA ELEVATION
NT.S

SECTOR GROUND BAR, TYP,

NOTE:

THIS DETAIL iS CONCEPTUAL TO DEMONSTRATE GROUNDING
AT THE ANTENNAS. VERIFY NUMBER OF ANTENNAS, MOUNTING
FRAME, ANTENNA TYPE AND AZIMUTH WITH ANT-1 SHEET.

T-LINE BRACKET e

(ON END) TO
SUPPORT ALONG
PLATFORM

ANTENNA CABLE
GROUND KIT, TYP.

SECTOR GROUND BAR, TYP,

g

0

EXHIBIT A-6

( : ) ANTENNA CABLE GROUNDING AT ANTENNA ELEVATION
N.T.S.

BY
PP

DATE
0811518

REVISIONS

DESCRIPTION
ISSUED FOR REVIEW

[o}
2

LOC. # 380737

CLOVERDALE
WEST

290 E FULLERTON AVE
CAROL STREAM, IL 60188

DRAWN BY: PP
CHECKED BY: ™M
DATE: 08/15/16
PROJECT # 85-035
SHEET TITLE
SITE
DETAILS

SHEET NUMBER

ANT-3




SUPPORT ARM (TYP. OF 3)
SITEPRO1 MODEL #: SV197-48

RING MOUNT ASSEMBLY

SITEPRO1 MODEL #: LWRM ADJUSTABLE PUCK (TYP. OF 12)

SITEPRO1 MODEL #: PUCK

3" SCH. 40 (3-1/2" O.D.)
GALV. STEEL PIPE

(TYP. OF 6)
FIELD CUT TO LENGTH

BACK TO BACK PIPE MOUNT
(TYP. OF &)
SITEPRO1 MODEL #: BBPM-U

STACKED MOUNTING LOCATION
TOP: RRU 12 (SINGLE)
BOTTOM: RRU WITH A2 MODULE

(REEERISECTOR) PANEL ANTENNA —___ ic

(TYP.OF 9)

Parallel
INFRASTRUCTURE

RAYCAP JUNCTION BOX
MOUNTING LOCATION

(TYP. OF 4)

RAYCAP MOUNTING
LOCATION (TYP. PER SECTOR)

STACKED MOUNTING LOCATIONS
TOP: RRUs 12 (SINGLE)

BOTTOM: RRUs 12 SINGLE
(TYP. PER SECTOR)

CONBULTING BRGUR, . T0
600 BUSSE HIGHWAY

PARK RIDGE, iL 60088
PH: 847-698-6400
FAX: B47-698-6401

FOURTH RAYCAP

&

MONOPOLE LOCATION
r'_. ; g
DIPLEXER MOUNTING =
LOCATION (TYP. OF 6) E &
o3
UNIVERSAL CROSSOVER PLATE 2-1/2" SCH. 40 (2-7/8" O.D.) x 126" LONG
(TYP. OF 18) PLATFORM MID RAIL AND TOP RAIL
SITEPRO1 MODEL #: SCX45-K
2-1/2" SCH. 40 (2-7/8" 0.D.) x 9-6" LONG @
UNIVERSAL CROSSOVER PLATE ANTENNA MAST PIPE (TYP. OF 18) Q g
‘ | | . . | (TYP. OF 36) S 13z
SITEPRO1 MODEL # SCX23-K REMOTE RADIO UNIT o £ 5
1oigh MOUNTING LOCATION 2|8
- (TYP. OF 18) L3
( ) PLAN VIEW
SCALE: N.T.S. ANTENNA PLATFORM .
SITEPRO1 MODEL #: RMQP-NP
2 }ISOMETRIC VIEW E
SCALE: NT.S.
[{e]
LOC. # 380737
o i . CLOVERDALE
o f WEST
Z f
< l
- o4
© (U] 5 !
in w » b
8 i £ 290 E FULLERTON AVE
q(a g § h L CAROL STREAM, IL 60188
S s = k
5 A 2 3
BT i ] 1 ¥ g g e DRAWN BY: PP
Ny | BW : == ’ i B g CHECKED BY: M
| - _ ; § DATE: 0815/16
I g - PROJECT # 85-035
1w 11
. : A e ! i e Y ANTENNA
I ) ; S MOUNTING
il DETAILS
% EXH I B IT A_7 SHEET NUMBER
3 FRONT VIEW SIDE VIEW 5 ISOMETRIC RENDERING AN l -3A
SCALE: N.T.S. SCALE: N.T.S. SCALE: N.T.S.




EXISTING OVERALL SITE
SCALE: NT.S.

1

EXISTING ACCESS DRIVE

2 fscaE TS,

Parallel
INFRASTRUCTURE

800 BUSSE HIGHWAY

PARK RIDGE, IL 60068
PH: B47-660-6400
FAX: 847-599.6401

EOMAULTING GROUD, LT0

7
N

EXISTING UTILITY POLE

3

SCALE: N.T.S.

ING TRANSFORMER
()2emer ME EXHIBIT A-8

BY

0815116 PP E

DATE

REVISIONS
DESCRIPTION
ISSUED FOR REVIEW

gl

LOC. # 380737

CLOVERDALE
WEST

290 E FULLERTON AVE
CAROL STREAM, IL 60188

DRAWN BY: PP
GHECKED BY: M
DATE: 08/15/16
PROJECT #: 85-035
SHEET TITLE
EXISTING SITE PHOTOS

SHEET NUMBER

P-1




BEFORE

AFTER

Cloverdale West EXHIBIT B

COMMUNITY DEVELOFMENT View From North
DEPT. (Distance at 600")

’ TERRA Parallel

INFRASTRUCTURE

Phone: B47 698 6400 Fax; 847 698 6401




AGENDA ITEM
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VILLAGE OF CAROL STREAM
INTER-DEPARTMENTAL MEMO

TO: Joe Breinig, Village Manager

FROM: Caryl Rebholz, Employee Relations Director W
DATE: October 12, 2016

RE: Non-Union Compensation Adjustment

On July 18, 2016 the Village Board adopted a 3-year contract with the Fraternal Order of
Police, the union representing our patrol officers which included equity adjustments in
addition to the 2.5% general wage adjustments for the length of the contract beginning

May 1, 2015.
Following this agreement, the collective bargaining agreement between the Village and
the Metropolitan Alliance of Police, the union representing our Police Sergeants, was

approved and also provided equity adjustments beginning May 1, 2015.

As a result of the above, we have several disparities by employee group:

FOP MAP Non-Union
Total 3% 2.75% 2.50%
Adjustment
2015 _
Total 3% 2.75% 2.50%
Adjustment
2016
Total: 6% 5.5% 5%

While there is no legal or policy obligation that requires parity among employee groups,
internal compression could become an issue. As employee groups of lower ranks receive
greater adjustments, eventually there is little to no distinction between ranges resulting in
similar pay for very different levels of responsibility, and the likely lack of interest in
promotion. Because of this, a decision to abandon parity entirely would likely need to be
addressed at some point in the future, and delaying that decision will lead to more
substantial adjustments in the future.

Based on the above, an analysis of the comparable market has revealed that the current
differential between Sergeant and Officer is within an acceptable margin. However; this
does not address the internal compression results for non-union positions such as
Commander, Deputy Chief and Chief.



After reviewing this issue, as well as alternative solutions to address parity and
compression, it is recommended to increase the general wage adjustment for non-union
employees to match that of the lesser of the two collective bargaining agreements. This
would increase the general wage adjustment of non-union employees by a total of .5%
(.25% for FY 16 and .25% for FY17), thus reestablishing the appropriate differential for
non-union positions. It is further recommended to apply this adjustment effective
November 71, 2016, without retro-activity. This solution will address parity and
compression concerns, while remaining fiscally responsible.

Approval from the Village Board is requested at this time. Authorization is also requested
by the Board for the Village Manager to approve the same recommendation with the
Service Employees International Union (SEIU) in lieu of re-opening the contract. Please
let me know if you have any questions or concerns regarding this information.

! November 7" is the beginning of a new payroll period.



RESOLUTION NO.

A RESOLUTION AMENDING RESOLUTION NO. 2874
ADOPTING THE 2016-17 EMPLOYEE COMPENSATION PLAN FOR
THE VILLAGE OF CAROL STREAM
WHEREAS, on April 18, 2016, the Mayor and Board of Trustees of the Village of
Carol Stream adopted Resolution No. 2874 approving the 2016-17 Employee
Compensation Plan for the Village of Carol Stream; and
WHEREAS, a recommendation has been presented to adjust the compensation

of non-union employee compensation and pay ranges by 0.5% to reflect parity within
the organization.

NOW, THEREFORE, BE IT RESOLVED BY THE MAYOR AND BOARD OF
TRUSTEES OF THE VILLAGE OF CAROL STREAM, DUPAGE COUNTY, ILLINOIS, IN
THE EXERCISE OF ITS HOME RULE POWERS, as follows:

SECTION 1: That the 2016-17 Employee Compensation Plan is amended to
adjust non-union compensation and pay ranges by 0.5% effective November 7, 2016.

SECTION 2: This Resolution shall be in full force and effect from and after its
passage and publication in pamphlet form as prescribed by law.

PASSED AND APPROVED THIS 17TH DAY OF OCTOBER, 2016.
AYES:
NAYS:

ABSENT:

Matthew McCarthy, Mayor Pro-Tem

ATTEST:

Laura Czarnecki, Village Clerk



ATTACHEMENT A

Village of Carol Stream 2016-2017 Pay Plan GWA 0,5%
Effective November 7 2016 Annual Monthly Bi-weekly Hourly
POSITION TITLE min max min max min max min max
1|ACCOUNTANT 65,000.04 92,526.75 5,416.67 7710.56 2,500.00 3,6568.72 31.25| 44.48
2|ACCOUNTS CLERK/PW CLERK 45,280.48 64,456.20 3,773.37 5371.35 1,741.56 2,479.08 21.77| 30.99
3|ACCOUNTING MANAGER 76,420.90 108,784.20 6,368.41 9065.35 2,939.27 4,184.01 36.74| 52.30
4 |ADMINISTRATIVE SEC / DATA COORDINATOR 49,689.62 70,732,56 4,140.80 5894.38 1,911.14 2,720.48 23.89| 34.01
5|ASSISTANT VILLAGE MANAGER 103,851.19 147,830.88 8,654.27 12319.24 3,994.28 5,685.80 49.93| 71.07
6|ASST TO VILLAGE MANAGER 70,752.53 100,715.35 5,896.04 8392.95 2,721.25 3,873.67 34.02| 48.42
7|ASST VILLAGE ENGINEER 82,976.73 118,116.35 6,914.73 9843.03 3,191.41 4,642.94 39.89| 56.79
8 |BUILDING MAINTENANCE EMPLOYEE 52,674.97 74,982.17 4,389.58 6248.51 2,025.96 2,883.93 25.32| 36.05
9|BUILDING MAINTENANCE SUPERVISOR 69,910.81 99,517.17 5,825.90 8293.10 2,688.88 3,827.58 33.61| 47.84
10(CIVIL ENGINEER i 70,680.86 100,613.32 5,890.07 8384.44 2,718.49 3,869.74 33.98| 48.37
11|CODE PROFESSIONAL | 66,342.83 94,438.19 5,528.57 7869.85 2,551.65 3,632.24 31.90| 45.40
12|CODE PROFESSIONAL li 59,957.24 85,348.38 4,996.44 7112.37 2,306.05 3,282.63 28.83| 41.03
13|COMMANDER 123,607.52 126,328.32 10,300.63 10527.36 4,754.14 4,858.78 59.43| 60.73
14 |COMMUNITY DEVELOPMENT DIR 105,211.74 149,767.60 8,767.64 12480.63 4,046.61 5,760.29 50.58| 72.00
15{csT/CFHC 46,681.83 66,451.01 3,890.15 5537.58 1,795.46 2,555.81 22441 31.95
16 |DEPUTY POLICE CHIEF 98,771.97 140,600.67 8,231.00 11716.72 3,798.92 5407.72 47.49| 67.60
17 |DEVELOPMENT SERVICES MANAGER 76,420.88 108,784.17 6,368.41 9065.35 2,939.26 4,184.01 36.74| 52.30
18 |EMPLOYEE RELATIONS DIRECTOR 96,686.60 137,632.18 8,057.22 11469.35 3,718.72 5,293.55 46.48| 66.17
19|EMPLOYEE RELATIONS GENERALIST 56,873.38 80,958.55 4,739.45 6746.55 2,187.44 3,113.79 27.34| 38.92
20|ENGINEERING INSPECTOR 63,179.19 89,834.79 5,264.93 7494.57 2,429.97 3,459.03 30.37| 43.24
21|ENGINEERING SERVICES / IT DIRECTOR 96,010.09 136,669.16 8,000.84 11389.10 3,692.70 5,256.51 46.16| 65.71
22 |EVIDENCE CUSTODIAN 50,307.57 71,612.19 4,192.30 5967.68 1,834.91 2,754.32 24.19| 34.43
23 |FINANCE DIRECTOR 109,905.06 156,448.48 9,158.75 13037.37 4,227.12 6,017.25 62.84| 75.22
24|GARAGE/STREETS/UTILITIES SUPERVISOR 74,895.05 106,612.17 6,241.25 8884.35 2,880.58 4,100.47 36.01| 51.26
25|IT TECHNICIAN 58,648.65 83,485.62 4,887.39 6957.13 2,255.72 3,210.99 28.20| 40.14
26|IT ENGINEER 71,404.97 101,644.09 5,950.41 8470.34 2,746.35 3,909.39 34.33| 48.87
27 |OFFICE MANAGER 52,174.05 74,269.12 4,347.84 6189.09 2,006.69 2,856.50 25.08| 35.71
28 |PERMIT SYSTEMS COORDINATOR 49,689,568 70,732,50 4,140.80 5894.38 1,911.14 2,720.48 23.89| 34.01
29|PLANNING & ECONOMIC DEVELOPMENT MGR 76,420.88 108,784.17 6,368.41 9065.35 2,939.26 4,184.01 36.74| 52.30
30|POLICE CHIEF 111,419.08 158,603.68 9,284.92 13216.97 4,285.35 6,100.14 53.57| 76.25
31|PUBLIC WORKS DIRECTOR 108,983.84 155,137.14 9,081.99 12928.09 4,191.69 5,966.81 52.40| 74.59
32|RECORDS CLERK 42,342.88 60,274.57 3,628.57 5022.88 1,628.57 2,318.25 20.36| 28.98
33|RECORDS SUPERVISOR 65,680.61 93,495.53 5,473.38 7791.29 2,526.18 3,695.98 31.58| 44.95
34|SECRETARY 46,012.54 65,498.28 3,834.38 5458.19 1,769.71 2,519.16 22.12] 31.49
35|SOCIAL SERVICES SUPERVISOR 70,761.90 100,728.68 5,896.82 8394.06 2,721.61 3,874.18 34.02| 4843
36|SOCIAL WORKER / MGMT ANALYST 62,071.81 88,358.45 5172.65 7363.20 2,387.38 3,398.40 29.84| 42.48
37|STORMWATER ADMINISTRATOR 70,638.67 100,553.27 5,886.56 8379.44 2,716.87 3,867.43 33.96| 48.34
38| SUPERINDENTENT OF OPERATIONS 84,293.20 119,990.32 7,024.43 9999.19 3,242.05 4,615.01 40.53| 57.69
39|TRAINING CO/BUDGET ANALYST 56,175.89 79,965.68 4,681.32 6663.81 2,160.61 3,075.60 27.01| 38.45




AGENDA ITEM
S -2 16-13-/4

Village of (arol Stream

Interdepartmental Memo

TO: Joseph E. Breinig, Village Manager
FROM: Adam Frederick, Civil Engineer II | ) Z—
DATE: October 11, 2016

RE: 191 E. North Avenue — DCT Industrial

Stormwater Management & Conveyance Easement

The Village of Carol Stream has received a plat granting us an easement for the
purposes of conveying and managing stormwater. This easement gives the Village very
broad rights to construct, repair, operate and maintain storm sewer system and
stormwater management facilities on private property. This easement is a
requirement of the DuPage County Countywide Stormwater & Flood Plain Ordinance
and must be granted to the Village. Therefore, staff recommends accepting this grant
of easement for stormwater management and conveyance.

Cc:  James Knudsen, Director of Engineering Services
Bill Cleveland, Assistant Village Engineer
Don Bastian, Community Development Director

Exhibit A — PIN Number and Legal Description
Attachment — Plat of Easement



RESOLUTION NO.
A RESOLUTION ACCEPTING A GRANT OF STORM WATER MANAGEMENT
AND CONVEYANCE EASEMENT
(191 E. North Avenue — DCT Industrial)

BE IT RESOLVED BY THE MAYOR AND BOARD OF TRUSTEES OF THE
VILLAGE OF CAROL STREAM, DUPAGE COUNTY, ILLINOIS, IN THE EXERCISE OF
ITS HOME RULE POWERS, as follows:

SECTION 1: Approval is hereby given Accepting a Grant of Storm Water
Management and Conveyance Easement for 191 E. North Avenue (DCT Industrial),
PIN: 02-32-400-013, legal description attached hereto as Exhibit “A”. This easement
gives the Village easement rights to construct, repair, operate and maintain storm
sewer system and storm water management facilities as required by the DuPage
County Countywide Stormwater & Flood Plain Ordinance. The Plat of Stormwater
Management Conveyance and Easement is attached to this Resolution as Exhibit “B”.

SECTION 2: This Resolution shall be in full force and effect from and after its

passage and approval as provided by law.

PASSED AND APPROVED THIS 17th DAY OF OCTOBER, 2016.

AYES:
NAYS:

ABSENT:

Matthew McCarthy, Mayor Pro-Tem
ATTEST:

Laura Czarnecki, Village Clerk



Exhibit A

ADDRESS: 191 E. North Avenue, Carol Stream, IL 60188
PIN: 02-32-400-013
PARCEL 1:

THAT PART OF THE EAST 1/2 OF SECTION 32, TOWNSHIP 40 NORTH, RANGE 10, EAST
OF THE THIRD PRINCIPAL MERIDIAN, DESCRIBED AS COMMENCING AT THE
INTERSECTION OF THE EAST LINE OF THE SOUTHEAST 1/4 OF SAID SECTION 32 AND
THE CENTER LINE OF STATE BOND ISSUE ROUTE #64 (NORTH AVENUE); THENCE NORTH
80 DEGREES 56 MINUTES WEST ALONG SAID CENTER LINE A DISTANCE OF 1,265.83
FEET TO THE POINT OF BEGINNING ON SAID CENTER LINE; THENCE NORTH ALONG A
PARALLEL LINE TO THE EAST LINE OF SAID SOUTHEAST 1/4 A DISTANCE OF
1,401.05 FEET; THENCE NORTH 137.95 FEET TO THE INTERSECTION WITH THE
EXISTING SOUTHWESTERLY RIGHT OF WAY LINE OF THE ILLINOIS CENTRAL RAILROAD
INDUSTRIAL LEAD, CAROL STREAM INDUSTRIAL PARK; THENCE NORTHWESTERLY ALONG
A CURVE CONCAVE TO THE NORTHEAST WHICH IS THE SAID SOUTHWESTERLY RAILROAD
RIGHT OF WAY, SAID CURVE HAVING A RADIUS OF 466.68 FEET AND A LONG CHORD
BEARING NORTH 22 DEGREES 22.7 MINUTES WEST FOR AN ARC DISTANCE OF 366.56
FEET TO THE END OF CURVE; THENCE NORTHERLY ALONG THE WEST RIGHT OF WAY
LINE OF SAID RAILROAD A DISTANCE OF 234.59 FEET TO THE INTERSECTION WITH
THE SOUTH RIGHT OF WAY LINE OF KEHOE BOULEVARD; THENCE NORTHWESTERLY ALONG
THE SOUTH RIGHT OF WAY LINE OF KEHOE BOULEVARD A DISTANCE OF 30.12 FEET;
THENCE SOUTHERLY PARALLEL TO AND 30.0 FEET MEASURED AT RIGHT ANGLES TO THE
EXISTING WEST RAILROAD RIGHT OF WAY TANGENT LINE, A DISTANCE OF 706.81
FEET; THENCE WEST 475.12 FEET; THENCE SOUTH 1,197.06 FEET TO A POINT ON
THE NORTH RIGHT OF WAY LINE OF SAID STATE BOND ISSUE ROUTE #64 (NORTH
AVENUE); THENCE SOUTH 101.27 FEET TO THE CENTER LINE OF SAID ROUTE #64;
THENCE SOUTH 80 DEGREES 56 MINUTES EAST ALONG SAID ROUTE #64 CENTER LINE
650.0 FEET TO THE POINT OF BEGINNING;

EXCEPT THAT PART THEREOF DESCRIBED AS COMMENCING AT THE INTERSECTION OF
THE EAST LINE OF THE SOUTHEAST 1/4 OF SAID SECTION 32 AND THE CENTER LINE
OF STATE BOND ISSUE ROUTE #64 (NORTH AVENUE); THENCE NORTH 80 DEGREES 56
MINUTES WEST ALONG SAID CENTER LINE A DISTANCE OF 1,265.83 FEET TO A POINT
ON SAID CENTER LINE; THENCE NORTH ALONG A PARALLEL LINE TO THE EAST LINE
OF SAID SOUTHEAST 1/4 A DISTANCE OF 1,401.05 FEET TO THE PLAT OF
BEGINNING; THENCE NORTH 137.95 FEET TO THE INTERSECTION WITH THE EXISTING
SOUTHWESTERLY RIGHT OF WAY LINE OF THE ILLINOIS CENTRAL RAILROAD
INDUSTRIAL LEAD, CAROL STREAM INDUSTRIAL PARK; THENCE NORTHWESTERLY ALONG
A CURVE CONCAVE TO THE NORTHEAST WHICH IS THE SAID SOUTHWESTERLY RAILROAD
RIGHT OF WAY, SAID CURVE HAVING A RADIUS OF 466.68 FEET AND A LONG CHORD
BEARING NORTH 22 DEGREES 22.7 MINUTES WEST FOR AN ARC DISTANCE OF 366.56
FEET TO THE END OF CURVE; THENCE NORTHERLY ALONG THE WEST RIGHT OF WAY
LINE OF SAID RAILROAD A DISTANCE OF 234.59 FEET TO THE INTERSECTION WITH
THE SOUTH RIGHT OF WAY LINE OF KEHOE BOULEVARD; THENCE NORTHWESTERLY ALONG
THE SOUTH RIGHT OF WAY LINE OF KEHOE BOULEVARD A DISTANCE OF 30.12 FEET;
THENCE SOUTHERLY PARALLEL TO AND 30.0 FEET MEASURED AT RIGHT ANGLES TO THE
EXISTING WEST RAILROAD RIGHT OF WAY TANGENT LINE, A DISTANCE OF 706.81



FEET; THENCE EAST 166.76 FEET TO THE PLACE OF BEGINNING, IN DUPAGE COUNTY,
ILLINOIS.

PARCEL 2:

THAT PART OF THE EAST 1/2 OF SECTION 32, TOWNSHIP 40 NORTH, RANGE 10,
EAST OF THE THIRD PRINCIPAL MERIDIAN, AND DESCRIBED AS FOLLOWS:
BEGINNING AT THE INTERSECTION OF THE WEST LINE OF THE ILLINOIS CENTRAL
RAILROAD INDUSTRIAL LEAD, CAROL STREAM INDUSTRIAL PARK, AND THE SOUTH
LINE OF KEHOE BOULEVARD, AS IMPROVED AND OCCUPIED; THENCE SOUTH 89
DEGREES 47 MINUTES 06 SECONDS WEST ALONG SAID SOUTH LINE 45.0 FEET;
THENCE SOUTH 0 DEGREES 12 MINUTES 54 SECONDS EAST PARALLEL WITH THE
AFORESAID WEST LINE OF THE ILLINOIS CENTRAL RAILROAD INDUSTRIAL LEAD
RIGHT OF WAY 710.16 FEET TO THE NORTH LINE OF PROPERTY CONVEYED TO
EATON, YALE AND TOWNE, INCORPORATED; THENCE NORTH 90 DEGREES 00
MINUTES EAST ALONG THE EASTERLY EXTENSION OF THE NORTH LINE OF THE
EATON, YALE AND TOWNE, INCORPORATED PROPERTY 182.91 FEET TO A POINT IN
THE EAST LINE OF THE EATON YALE AND TOWNE INCORPORATED PROPERTY, BEING
A LINE 1250.0 FEET WEST OF AND PARALLEL WITH THE EAST LINE OF THE
SOUTHEAST 1/4 OF SECTION 32, AFORESAID, 1401.05 FEET NORTH OF THE
CENTER LINE OF STATE BOND ISSUE ROUTE #64 (NORTH AVENUE); THENCE NORTH
0 DEGREES 00 MINUTES 00 SECONDS WEST ALONG SAID PARALLEL LINE 134.11
FEET TO THE SOUTHWESTERLY RIGHT OF WAY LINE OF THE ILLINOIS CENTRAL
RAILROAD INDUSTRIAL LEAD, AFOREMENTIONED; THENCE NORTHWESTERLY ALONG
SAID RIGHT OF WAY LINE, BEING A CURVE CONVEX SOUTHWESTERLY, HAVING A
RADIUS OF 466.68 FEET, FOR A DISTANCE OF 368.96 FEET TO A POINT OF
TANGENCY IN SAID RIGHT OF WAY LINE; THENCE CONTINUING NORTH 0 DEGREES
12 MINUTES 54 SECONDS WEST ALONG SAID RIGHT OF WAY LINE, BEING TANGENT
TO LAST DESCRIBED CURVE, A DISTANCE OF 245.03 FEET TO THE POINT OF
BEGINNING, IN DUPAGE COUNTY, ILLINOIS.



[ - - .«
L € 40 1 133HS VN T 001 = T -38ag M
s gi0z ‘4 AInf ipatedard a3eq |1
v . onaTHA 4T ¢
STIVIDOSSY INANASYT 40 IV1d ‘wopdirosag
HANATH ¥ OOV, TVRLSANT 10T vAg poropin |3
eHCTd roN Aaning 3

(3INNIAY HLAON)

¥9 ¥IBANN 3LNOY 3NSSI

ONOE 3LYLS 340 INMMALNID
3HL ® 01-0%-2€ NOLO3S

40 #/1 LSY3HLNOS 3HL 40
3NIT LISY3 3HL 40 NOILJ3SYAUNI
LNIW3ONIWWOD 30 INIOD

6526
3.£2.90.18S

1

SIONITH

WINDOD 39VING NI ININNIOFE JO INIOd FHL 0L 1334 Z1'0L INIT AYM SO LHO
NYFHIMON GIVS ONOTY LSIM SONOD3S £C SILANW 90 SIFHIIA i HIHON JONIHL
(3N HIHON)

#9# 3UN0Y 3NSSI GNOG ILVLS 0 INIT AVM JO LHI NIFHISON GIVSIH0Y

ML 01 L334 9881 1SY3 SANODIS L1 SILONW 0 $3F930 00 HLNOS IINIHL

-— 1334 ¥6'1% LSV SANODIS £i SAUONW 0 $3FH930 S HINOS FONIHL
334 £9 441 1SYF SONODIS Zi SILONW %0 S33893G 00 HLNOS FONIHL
4334 #4'8/ 1SIM SONODIS £¥ SUNNIN G5 SIIOIC 68 HLNOS FONIHI
1334 0001 1SYI SONODIS £i SUNMN v0 S3FHII0 00 HINOS JONIHI
1334 #1897 1SV3 SONOD3S £# SALONW §5 S3I34930 68 HIYON JONIHL
4334 62027 LSV3 SONOO3S L1 SIAULANIN ¥0 S3I34930 00 HLNOS JONIHL
1334 £9°C ISIM SONODIS £% SAUNNIN §§ SIFHIT 68 HINOS FONIHL
{334 0004 1SY3 SANOJIS Zi SILANIW 0 S3FY93T 00 HINOS IONIHL
M.L1,¥0.00N {1374 £9°C 1SYF SONDOIS £» SUNNIW 6§ SIFHOI0 68 HIHON FONIHL
L 46°1% 1334 00°05Z LSYI SGNODIS L1 SALANIN ¥0 S3FH930 00 HLNOS FINIHL
WLLYOSPN {334 69T 1SIM SONODIS £ SUNNN §S SIIIFQ 68 HINOS FON3HI
L 4334 0001 15¥3 SONOJIS Zi SILNNIN 0 533¥930 00 HINOS FONIHL
1334 69°C 1SV SANODIS £F SIONIN S5 SIFI9IA 68 HIYON JINFHI
41334 POLSI ISV SONOIIS LI SAUNNIN ¥0 $3F930 00 HLAOS FONIHL
‘1334 £9E ISIM SONOSIS £¥ SAUNNIN S SIFHIF0 668 HLNOS FONIHL

0L

05 H000N

9081 LLIATOS=A
61 u‘:...o.m..m.\. )

QILNVYO AE34IH
) n9LYT MSSSSHYS \.zmamﬁ ALTILA Or8nd 01
S
8

561 ¥l
01-0¥-2€ NOILO3S 40 ¥ LSV3HLNOS

JHL 30 IhiT LE¥3 3L 20 IS
1334 00ST'E ONY G4 W TraYE B0

01-0v—Z€ 3S 40 ¥/1 35 IHL 40 INIT

BUBII_M.5S,55.685

0001 ——

J

1334 00°01 LSY3 SONOJIS LI SIUNNIN v0 $33H4930 00 HINOS FINIHL
1334 £9°€ 1SYI SONODIS £ SUNNIN 55 SIFYOIT 68 HIHON JONIHL
4334 12§62 1SV SONODIS £1 SIAUNNIN ¥0 STIHIF0 00 HINOS FONIHL
1334 61 1SIM SONODIS £v SILONIN 55 $3IY930 68 HINOS JONIHL
1334 0004 1SY3 SANOIIS £i SIUNNIA #0 S3FHI3C 00 HINOS FONIHI
1334 61'% 1SV3 SONOJ3IS £F SILANIN §5 SII930 68 HIYON JINIHI
1335 16°2% 1SV SONOOIS £i SIUNNIN v0 SIFHIIT 00 HINOS FONIHL
4334 6121 LSIM SGNOD3IS Z€ SILANW ¥i SI349I0 G HINOS JONIHL
4334 #1°9C% ISIM SONOIIS Zv SILONIN $5 SIFHIIT 68 HINOS FONIHI
e 1334 #0'%i LSIM SONODIS 61 SAUNNIW ¥0 SIF¥930 ¥ HIHON FINIHL

56— H £68L M.81,¥0.00N £O°C  M.CFSG.685 1334 09 1SY3 SGNOIIS i¥ SINMIN G5 SI3HI30 ¥p HIHON FONTHL
1) . . ‘1334 0001 1SIN SANOIFS 61 SINNIN #0 SIFHYIQ G HIYON IONIHI

{1374 09°C LSIM SONODIS i¥ SIUNNIW S SIMIIQ ¥ HLNOS JONIHI

|
!
|
|
|
3150005 FI8L _
I

|

|

|

|

|

|

Brer M.E0¥LTIS—14 BYeh  3.00.91.22N 0001 3.41,¥0.005— | {1334 98'6Z1 1SIM SONODIS 6/ SILONI ¥0 S334930 S HIYON JONIHL

I

I

|

|

I

|

|

|

I

I

I

|

|

=

M.S0,#0.00N

./.E_..vu 3.56.SS.#¥N 3,09,55.68
£6'4F 3.29,56.68N

———69'66 M.81.¥0.00N

5

™ :
w__.u < TS RN

31

i

L2908 M.Tr.95.688
i

SL'022
3.41.40.00S

==+ -0001 M.8)¥0.00N
" 2808 3.25.5G60N

4334 15691 1SIM SONODTS §1 SALAMW p0 SIROIQ 00 HIYON TONIHL

£ =i+ J3ALNVYO A9343H £9°€ 3.5+ 5S.EEN 4334 00 1SV3 SUNODIS Z¥ SILONI S§ SITHII 68 HIHON FONIHL
| Z™-ININIS¥3 ALMLN ONENd 0} 4334 0001 1SIM SANODIS 81 SN »0 SIT¥IIA 00 HIHON FINFHL
{1334 00 1SIM SONODIS Z SIUANIN 5§ SIIY9I0 68 HLNOS FONIHL

{1334 00067 153H SANOOIS 8 SALANW #0 S3FH93Q 00 HIHON FONFHL
1334 00 1SV3 SANOIS Zv SIANW §S SIIH9IA 68 HIYON JONIHI

F0.005

734 00'01 1SIN SANOOIS 81 SIALANIW v0 SIFHIA 00 HLHON FONIHL
11334 00°C ISIM SONOJIS T SIUANW S§ SITWIIT 68 HLNOS FINIHL
1334 287251 LSIM SONODIS 81 SAUNNIN v0 SIF¥I3Q 00 HIYON FONIHI
‘1334 8Y'CH 1SV SANOOIS £0 SILANIN ¥i SI3¥93Q 2Z HIYON FONIHI
{4334 £6'8/ 153M SONOD3IS §i SILONIN $0 SII93IA 00 HIYON FONIHL
{1334 2805 ISYI SONOOIS Z¢ SILANIN S5 SIFHIIA 68 HIHON JONIHL
1334 00°01 1S SANOJIS 8 SIONW ¥0 S3IH930 00 HIMON FONIHL
11334 29°05 1S SONOJIS Zv SN §S SIFHOIA 68 HINOS IONIHL
‘1334 69'66 LSIM SONOJIS 84 SIUNNIN »0 SITHOIA 00 HIYON FONIHL
{1334 £6'%p 1SV SONOJIS g¢ SINNIN S5 SITHIIA 68 HIHON FONIHI
‘4334 9/%Z 1S¥3 SQNOJIS 5§ SIUNNIN S§ SITH9IA ¥y HIEON FONIHI
{4397 $1'S9i LSYI SONODIS §S SAANIN §§ SIRIIIT 68 HIHON JONIHL
{1374 00°0¢ 1SIM SONOIIS SO SN v0 SIF9IA 00 HIHON FONIHL
4334 82'69) 1SIM SONOO3S S5 SIUNNIN 56 SIFIA 68 HLNOS JONIHL
4334 9£%Z 1SIM SONCDIS S5 SN 5§ SIFHIIA vy HINOS FONIHI
4334 8£°0¢ ISIM SONOOIS Z¥ SIANIN S5 SITHOIA 66 HINOS FONIHL
{4337 £2°95C 1SIM SANOO3S 81 SAUNNIW pO SII¥9IA 00 HIHON FONIHL
‘4335 ZI0L INT AVM 40 IHO

NYIHINON OIVS INOTY 1SIM SONODIS £2 SILNNIN 90 S33¥93Q 18 HIHON JONIHL
(INNIAY HIHON)

»9# 3LN0y NSS! GNOG ILVLS 0 INIT AVM SO IHOW NYFHLHON GIvSIH0LY

JHi 01 1334 65°95¢ ISV SONODIS 81 SAUNNIN $0 SIIHIIQ 00 HLNOS JONIHL
1334 8pEr LSIM SONOJIS £0 SILANIN ¥4 SIFH9IA 22 HLNOS FONIHL

U331 SPTEI YOLNVHD

3HL 40 3NIT NY3LSYI FHL (0L dVINOIONIMId TIYNSYIN) 40 ATHILSIM 1334
0 IMT ¥ INOTY LS¥3 SONDOIS 8I SILANW ¥0 STIHIIT 00 HINOS FONIHL
NOILOTS YILYYNO LSYIHINOS GIVS 0 INMT LSV 3HL 40 AWIISIM 1337 00521
ONY HIM TITTVEYD S 1VHI INT ¥ ONiFE INGT OIS HOLNVHO FHi 40 INIT
NHILSYT ML (0L Y IN0IONIdHId OINSYIN) 0 ATHILSIM 1314 O'F ONKT LNIOd
v 0L 1334 §1°'79) LSV SONODIS 61 SILINWI 0 SITWII0 % HINOS FONIHL
{1334 98'€9Z 1SV3 SGNOJIS Z¥ SALMNW S5 SIIIIQ 68 HIYON FONIHL

4374 06°C ISYT SONOJIS 84 SN ¥0 ST 00 HLNOS FONIHI

‘41334 0001 1S¥3 SONODIS Zv SILANIW S5 SII9IA 68 HINON IONIHL

1334 08'S 1SIM SONOIIS 81 SINNIN #0 SIFHIIA 00 HIYON FONIHL

4334 £6°0£4 1SV SONODIS C¥ SINI §§ SITIIT 68 HIHON JONIHL

3 {1334 £'6Z 1SV SANOD3IS € SILANM v STIHIIA &% HIYON JONIHL
. BL'LL M ZEFLGHS {1334 9€'660°L LSIM SONOIIS £i SAUNMA $0 SIF¥930 00 HIHON JONIHL

LN isos v aNs e clND LS o FUEY  M.EF5S.68S ') 1334 v6'ly LSIM SONODIS L1 SAUNNIN $0 SIFHOIC G HIYON FONIHL
% 35 3HL 40 3N ISY3 3HL HIM N et e o l.r.;.f_; U3IFF piCL 15IM SONOD3S LI SILONIN 0 SIF493I0 00 HIYON FONIHL
Tiare v 0 L5 S0GEL SEEIC 3.27,55.68N SOl WN—_ [dvse NOILI¥0S3G
05'C 3,81,40.005 05°S 81 ¥0.00N 3.ZE7LGHN ININISYI SiHI J0 ININNIDIE 40 INIOd 3HI 0L 1334 6526 INIT AWM SO LHOW

p— 0001 3,25 5CEBN L} JeCr NYFHIMON GIvS ONOTV LSY3 SONOO3IS £Z SALANIN 90 STOIG 1§ HINOS FONIHL
= —_—— == ‘Z0SPSZ SIGNN

b ] 4 £101 43000 35 46BSY MOSYSON ¢ o1 yanuco ms] INFHND0G ¥3d (NIAY HLHON) v9f 3LN0Y 3NSSI ONOS IUYLS GIvS 0 INIT AV
oW s 100 51 40 LHOW NYFHIHON 3HL OL GNY HOLNVYD IHI 40 HINHOJ NMILSIMHLAOS 3H
01 1334 $Z 101 HOLNYHO IFHL 40 INIT NMIUSIM FHL JO NOISNILXI ATHIHLNOS

| s3ti1-Lin owrocg FHI ONOTY ISIM SONOIIS 05 STLNNIN $0 STIHIIT 00 HIHON JONIHL
“HOINVYO IHL 40 INTT NSTLSIH

3HI 40 NOISNIIXT ATHIHINOS 3HL NO INIOd ¥ 01 1T14 LE'GLE'L 40 FONVLISIO ¥ INIT
HIINID GIVS ONOTY LSIM SONODIS £ SILANI 90 SIFHIIC I8 HIHON JONIHL
{(3NNIAY HIHON) v9# 3L00¥

INSSI ONOF LYLS 40 INT MIUNID FHL ONV ZE NOUODIS GIvS 40 HILdvno
LSYIHINOS FHL 40 INIT LSV IHI 40 NOUOISYIINI 3HL L¥ ONIINIWHOO

00T M.CYSG.685
<0001 M.BL¥0.00N
00€  3.2¥.SS68N

IWEw I -BO0EN 0N 200

#.81,70.00N
00'0SZ 3.4,
i
NOISKIIENS3Y 193KI0 INIKOT
1 101

£10-00¥-2C-20 "NTd

69C  M.EHS5.685
o 1

0001 3.LL [

B9C  IE¥SS.68N >

M66T'L

MOLSE
3,L1.40.008

ﬂ|

289 3.91.$0.008

£9C  M.E¥,55.685
0001 3,.L1¥0.005
00 M.TH.SG.68S coc C 69N
0001 M_BILPO.0ON : HEr8
00'€  3,79.55.68N
Q3INVYO A83Y3H
ININ3SY3 ALMLN ON8nd 01

.00°06Z M.81.¥0.00N

¢

2

71N

£4291-698 LNINNJ00
H3d ININISYI NIVA SYD 0L

3.06,¥0,005

L]

|

=
'£6T 3.41,#0.005

M

AGE9L M, BLYO.00N

—
Cd
0F002°L

0001 3.41,¥0d

bl 3E¥SCEEN
A6°LY 3.LLI0.00S

%...WWM.W BIY  M.E¥S5.685

&

U

ANN3AY HLIMON 40 3N ¥3LN3D 3HL 40

(€8 QvN) INOZ 1S¥3
S2LYNIGHO0D
3INYTS VLS SIONITU

SONIGVIE F0 SISVE

~QQN. = “« N‘ mNmUm Qv WRUSNONI QY0 T1I¥Y TYALN3D
SIONTY 3HL 3O 3NIT AV JO LHOW

H ATHASIHLNOS KL 0 NOLDISELN

0oz oor  0s [

TRALND SN 34 30
WOMAOBORID
NISYI SERTASREN T 1 _— 55604 INIANJ0Q ¥3d ONY 995-634
1NINNO0A ¥3d QVOHTVY TVINGD
SIONITII 3HL 40 3NN AVM 10 LHO
Fi QL NNV SSII-RERON

864 'ON 200

OSACIHY: LN ANDED EVH
1101

‘SMOT104 SV GIONN0E
ONIFE SIONITTI AINNOD 39¥dNG ‘NYIGHIN TWdiONIdd GaiHL 3HI 40 1SY3
01 FONVY ‘HIYON 0% SIHSNMOL ‘ZE NOID3S 40 JTvH LSV FHL 40 1¥Yd LVHL

B18SYT

01095 M.9G,06.22N=248 HD
£969C=Y BIIH=Y

685k2—864 'ON 200

04 0LL 3,62.5100S

Q¥31 VILSNONI 2
QvONTIVY TVAELN3D SIONITII | NOISIA0BNS lmumo.”“._m:omo 1QY¥N
2 2 avn 0 po w—__ |
]
=
g
9
= AVM 40 LHOIY QvCylIvy
—% {- LS3% ONILSIX3 3HL OL SIONV LHON LV
| Q34NSYIAN 007 ANV OL 131vyvd 3NN
=
&
QYYAIINOE 30H3N 40
3N AVYM 20 LHOIN :._._._Ow,/

096Gy M.GE,16.685

& #6L65-69Y ININNO00 ¥3d 031¥DI030 3040L3Y3H 1003 001 2
gyva3iinos JOHIMN

SIONITT ALNNOD 39¥dNd NI NVIGIYIN TVLIONIYD QHIHL 3HL
40 1SV3 0L FONVY 'HIYON 0% JIHSNMOL ‘Z€ NOID3IS 40 F7¥H 1SV3 FHL 40 Ltdvd

—Hzmzmm<m —mo r._.l..«.-lu_”m C10—00%—2£-20 40 1¥vd "NTd

g 1qIyx3




VIDUOSsSY

FANATH ¥ 900V |

€ 40 ¢ 133HS

ORI

(3NN3AY HLYON)

¥9 ¥3IONAN 3LNOY 3NSSI

ONO8 3LYLS 40 INMYILNIO
KL B OL-0p—Z§ NOILOIS

40 ¥/} LSYIHLNOS 3HL 30
3NIT LSY3 3HL 40 NOWDISUILNI
INIW3ONINNOD 40 LNIOD

01-0v—2¢ ‘03S 30 ¥/1 35 3HL 40 INT 3

QALNVYO A83Y3H
ININ3SYI ININIIVNVN
YILVMNNOLS 01 —|

(€8 QwN) 3NOZ 1SY3
S31VNIGYO0D

INYTd ILVLS SIONITH
SONFYI F0 SBVE

001

— —

0oz

68'ST M.BG.LS.5Y5—

SHPL 38200600 — | t m
8C8 M.8Z,00625 ]

VL3I0 INFAISYT INIWFIVNYIN YILYMAHOLS

96| 3,9%,0.095

AT

- TZEOSMSS,
AN M.iTivess |
QALNVHO AGINIH

LIN3N3SY3I LNINZDVNY

YALYMNN0LS

o

£LO8L
M.LLP0.00N

AS'LSy  3.2¥8V.68S

\

.____

B0l oV

o _soruasE)
SEEERES S s e

I ereog

oor 0% 0

Q3LNVYO A83d3H
ININ3SYI LNNZDVNY
HILVMNYOLS

SUIE MBS FL90S

s

JBIL MESLLI0S

1

1 -
-

I

SSET M

.91,56.628

96%5C 3,91,55.6EN

\%

(¢~
,,.ﬁw
\

18'G01
M.8€.6L00N

= IN3

I
I
! 9959 M.CHSLOIN
i £169 3,67,82.008
| By 1 1——8S €L METBLI0N
ww" m \\=
- -
1 WSS, GALNVEO AS3YIH
N3SY3 LN3WIOYNVN

WL 3,.67,6L908

Y3LYMANOLS 01

00°01 3,22,0n.68N

£10-00¥-2¢-20 "NTd

=
m &
(=]
B ]
shg
LITE 3
£1g
Nie
QILNVYD AS3Y3IH
-J/._,..Izu:wmtm ININFOVNYN
YALVMNE0LS 01
OIS Jursel Manssses

QALNVYO AG3M3H

AIN3N3SY3 LNINZOVNVA

YILYMAYOLS 01

4 Z8'S) M.BIY0.00N
BELES O TITT OIS 0001 3,28, 55.68N

#2908 3.05£0.008

L

]

LGOS M.LY LLEIN

VST | M.O5C00N

B6ET 3.95,6LLIN

- 0¥'6Z1 M,91,20.00N

2001
3.01.55.68N

AN3NESY3
LNINZOYNYN
YILYMANOLS
‘a0d

1¥Z¥11-9002d "ON 200
NOISWIQBAS3Y 10340 ONLLHIN
L 107

L.R'Qle M.£S.£0.00N

T
42291-698 LNINNJ0A L ’

Y¥3d LNIWISYI NIVA SYO 01

siefnl%lalalnls)

TVl N

00'S1 M.SE, 15685+
00'8 3.5¢,80.00S -+ |

-

= e ot e

Z19'90% M.6Z.60.00N

—B5'0L

~—0Z'T} M.6C.0LI0N

™ 90'66 3,650,905

<78 3.81,40.00S

/ /n.ow.mmn 3.Z%55.68N

W8S MBI F0.00N
0004 3,Z%.55.68N
WLT 3.81,10.008

09'E8  3.62.2LOLN
—ﬁll.oo.o- M.1Z,6¥.L85

618592-864 ON 200
NOISIAIZBNS ALY¥3dO¥d dNOYD IQYYN

£ 101

Q3LNVYO AHIYIH
[ ANINISY3 ININGOVNVIN
HIALYMNEOLS 01

618SPC-BEN ON 200
NOISIIOENS ALY3dO¥d dnoyd 1a8YN
I

dg'or—"

qyvaAa3n

noaea

1
ﬁ.s.ﬂu 3,6¢,16.68N

6L6€—69Y4 ININND0Q ¥3d 03LVYDIQ3] 3¥04013¥3H 1004 001

JOH3X

SIONITT ALNNOD 3OVdNG NI NYIGIMIN TYdIONIdd GHIHL FHI
40 1SV3I 0f FONVY ‘HIYON 0% dIHSNMOL ‘€€ NOLLDIS 40 JIWH 1S¥3 3HL 40 18vd

LNHWHSVH 40 LV'Id

AbSIANH

..EEE 007 =1 :ay@08
9102 ‘4 AP :padedald s18Q
LNANASYE 40 LVId ‘uondurosaq
TYILLSOANT 100 rAg padaplg
epSTd JoN Lsaing 7

SIONITH AINNDD FOVdNG NI ‘ININNI9IE H0

ANIOd 3HL 01 1377 £0'P8 1SIH SANOIIS Cv SIUNNIN 55 STIYIIC 68 HLNOS JONIHL
4334 06°621 LSIM SONOJIS 9i SAUNNIN Z0 SIFHOIG 00 HIYON FONIHL
1324 86X 1S¥3 SONOOIS 96 SAULANIN 61 SIFHII0 L9 HIHON JONIHL
334 L0°8L 1S SONOIIS L1 SILNNIN #0 SIF¥IIA 00 HIHON FON3FH!
334 LSOF LS SONOJIS L¥ SIUNNW L1 SIFIII0 BZ HIHON FONGHL
1334 ZZ°0S 1S SONOIIS S§ SIUNNIK ¢¥ SIFHIIG 28 HIYON FONIHL

4334 44°TPC LSIM SONODIS 22 SAUNNIN L¥ S3I¥I30 68 HINOS FON3HL

4334 ££°60Z 1S34 SONOJIS £2 SILONIW 90 SIFHIIG 18 HIHON JON3HL

4334 68 LSIM SANOIIS 85 SIUNNIW LS SIIIIT 6% HLNOS JONIHL

4334 ££°27¢1 LSV SANOIIS 00 SAUNNIK 10 SIT¥IIG 00 HLNOS FONIHL

4334 89 1S SONODIS 8 SALNNW 00 S33¥9I0 62 HINOS JONFHL

4334 ££°9/¢ 1SYI SONOJIS T SILANIN &G SIF¥IIT 10 HINOS FONFHL

‘1334 24 'p65 1SYT SONOIIS EE SIUMNIN ¥0 SI3¥II0 00 HINOS FONFHL

4334 £¥°€L 1SIM SONOJIS IS SILANW 26 $IIHIIU 68 HIHON JONIH!

4334 1814 L1SIM SONOJIS £G SILANIW L1 STIHII0 10 HINOS FONIHL

4334 342G 1S¥I SONOD3S 6% SUNNIN 60 5334030 81 HINOS FONIHL

4334 £2°6Ck 15V SONODIS vy SIUNNIW 95 SIINIIT SE HLINOS IONIHL

1334 9E°IE IS SONOOIS 65 SIUNNIK #£ SIFHIIA 90 HLNOS FONIHL

4334 8848 1Sv3 SONOIIS 6% SAUNNIW S SIFYOIG 8% HINOS JONIHL

1337 06£6F 1SYI SONOJIS 6C SILONIK 60 SIFHII0 00 HLNOS FONIHL

4331 005} 1SIM SONOJIS SE SIUNNI IS SIT¥II0 66 HINOS FONIHL

1334 00'9 1SY3 SONOJIS SZ SILANW B0 SI3¥930 00 HINOS FINIHL

4334 00'SZ INT AVM S0 1HOI

NYIHLNOS GIvS INOTY LSYI SONOJIS S€ SUNNK 1§ SIHII0 68 HIHON JONFHL
PELOE-69Y HIGANN INIANO0G

Y3d 02U Y2I030 F¥0F01363H G¥VAIIN0E FOHIN J0 INIT AVM J0 LHOW NEIHINOS
3HL 0 1334 1$°0% 1SN SONQDIS 62 SILANIN 60 SIFHIIQ 00 HIJON FONIAL
1334 02244 1SIM SONODIS 6€ SILONW 0f SIFHIIT 90 HIYON FONIHL

4371 0001 1S3 SONOJIS I SAULNNIN 6% S3F¥II0 £8 HINOS FONIHL

1337 90°66 LSYI SUNODIS 65 SIUNNN 01 SIIHII0 90 HINOS FONFHL

4334 2076 LSIM SANOIIS 6 SAUNNIW 95 SIFHII0 8% HI¥ON FONIHL

4334 999 1SVI SONDDIS 65 SAUNMIN vE SIFYIIT 90 HIHON IONIHL

1334 ¥SCi LSVI SANOIIS £E SIUNNIN 65 SIIYIIT 68 HINON IONIHL

4334 6969. LS SONOJIS Z0 SILANIN 1 $334930 00 HIHON JONIHL

1334 £1°6S 1S3M SONOJIS OF SIUNNIK 27 SI303Q B8l HIYON FON3HL

‘1337 09°€6 1SY3 SONOD3S £Z SILONIW 2 SIFYI30 0L HIHON JONIHL

4334 §4C LSVI SONOOIS §i SN $0 SIFHIIG 00 HLNOS JONIHL

1334 00°01 LSV SANOOFS &% SAUNNIN §S SIIIIIT 68 HIJON FONIAL

1334 £8°S 1S SGNOIIS i SN $0 SIFHIIT (0 HIHON JONFHL

4374 05°694 15V3I SONODIS &y SUNNIN 55 SIFHII0 68 HIHON JONIFHL

1334 285 LSV SONGIIS &b SILANIY ¥0 ST3¥I30 00 HINOS FONFHL

1334 00°01 1SVI SONOIIS ¥ SAUNNIN §§ STIHIIT 68 HIYON JONIH!

4334 Z8'St L1SIM SONCJIS 81 SILANIN ¥0 SIFHII0 00 HIYON IONIAL

4334 ££°581 1S SONQIIS Z¥ SAUNNIW GG 533¥I3G 68 HINOS IONIHL

4334 94404 LSIM SONODIS £Z SIULANIK Ch S3FYI3T 0L HINOS IONIHL

1334 §1°95 1SIM SONOJIS 1S SIUNNIW C5 SII¥II0 68 HIYON FONIHL

4334 16%65 L1SIM SONOJIS £E STLANIW #0 SIFII0 00 HLYON JONFHL

4334 2/°6/k 1SIM SONODIS ST SILONIN IS5 SIF030 10 HIHON JONIHL

4334 Gipi 1SV SONODIS BC SIUANIW 00 SIFHIIT 6C HI¥ON FONFHL

1334 ¥9'6 1SYF SONOOIS #¥ SIAUNNIN #0 SIFHII0 09 HINOS FONIHL

1334 §5€C 1SIM SONOOIS 91 SIANIN §§ STIYIIA 62 HLNOS FONIHL

1334 £1°69 1S¥3 SONOIIS £¥ SILONW 82 SIFHIIT 0Z HINOS JONIHL

4334 ip €L 1SVI SANODIS £C SIULNNIW 61 S3F¥930 90 HINOS 3INIHL

134 €221 1SYT SANOD3S #¥ SIALANIN 6 S3¥OI0 81 HLNOS JONIHL
334 BL k01 ISV SONOJIS 8€ SN 61 SITHII0 00 HINOS FONIHL
4334 00'04 1SVYI SGNODIS £C SILNNIN O 5334930 68 HIHON JONIHL

4334 1850} 1SIM SONGOIS 8E SILANIN 61 SIFHI30 00 HIHON JONIHI

2334 L9721 LS SONOIIS b SAUNNIW Z6 SIF4II0 81 HIHON JONGHL

4334 §S€L 1SIM SONODIS £2 STUNNIW 61 SIT¥II0 90 HIHON FONFHL

4334 99°69 IS SONOJIS £¥ SINNIW 82 SIFYIIA 0Z HIYON IJONIHL

4334 96'6C 1SVI SONOIIS 91 SIUNNIN §§ SIFYII0 62 HIYON JONIHL

4334 £5£9p 1SV SONOIIS Tk SILANIW 8% SIFIIT 68 HINOS JONIHL

4337 £8°944 LSVI SONOJIS 9i SAUNNIN 20 5338930 00 HiINOS IONIHL

1334 20'v8 1SY3 SONODIS Z¢ SAUANIW 5§ SIFHIIT 66 HIHON JONIHL

1334 $2°908 1SV3I SANODIS £S SALONIW £0 SI3Y9IG 00 HINOS IONIHL

133 000k 15¥3 SONOO3S L0 SUNNIN 95 SII4930 68 HIYON JONIHL

4374 $Z'918 LSIM SONOIIS £G STLANIW £0 SIIIV 00 HLHON FONIHI
‘NOUIFISIA ININISYT SIHL 40 ININNIDIE 0

1NIOd 3HL 0! 1334 20°0i 1SV3 SONODIS 01 SILANWY §§ SIT¥IIA 68 HIHON JONIHL
4334 $1IST YOINVHO FHL 40 INIT NYLSH

FHI ONOTY 1S3 SONOD3S 0§ SILANIW 0 SIFHOI0 00 HIYON ININUNOD IINIHI
Z0S¥SZ HIGWON INFND00 ¥3d (IONINY HIHON) v94 3in0Y 3nSSI ONOE

3UVIS GIVS S0 INIT HIMON 3HL OL ONY SOLNVHI FHL 40 YINYOD NYIISIMHINOS
JHL 01 1334 #2101 YOINVYD 3HL 40 INIT N¥IISIM FHL 0 NOISNILXI

ATYIHLNGS ML ONOTV LSIM SGNOJIS 0 SAUNNIN $0 SIFHI3A 00 HIHON FONIHL
HOINVHI FHI

40 INIT NYLSIH FH 4O NOISNZIXI ATHIHINGS JHL NO INIOd v 01 1334 LEGI6Y
3NIT YIINID GIVS INOTY LSIM SONODIS £2 SILANIK 90 SI3HI30 18 Hi tozwmuz.wﬁ
(Brnany

HIYON) #9§ 100y 31SS) ONOG 3LYLS 40 INIT YAUNID JHi ONY Z€ NOUDIS OIS H0
YAHYNO LISYIHINOS 3HL J0 INIT 1SVI FHL 40 NOUOIISYIINI FHL LY INIONIANOD

MO0
SV GIONNCE NI 'SIONITH ALNMOD JIVING “NYIGRIN TYdiONI OMiHL FHL 0
1SV 0L 39NV HIHON O dIHSNMOL ‘Z€ NOUDJIS 40 SIVH 1SVI FHL 40 L&vd 1vHI

SN d

£10-00b—2¢—20 40 Lyvd

bap7uausso3




¢ 40 ¢ 133HS . =0 ‘ofeog
88109 1 "WY3NLS 104vD
INNIAY HLYON L6l SSIUOQY AL¥IdO¥d 9102 ‘4 Alr :pagedaid 218q
STIVIDQOSSY b ININISVE 40 L¥1d :uondriossq
JANATH ® 400V/[ VRSN 400 dg_pasapio
epGTd 'oN Asaung
9107 ‘0f ¥IGWIAON S3dIdXI 3ISNIOM AW
GESE00—SE0 ON JOAIAYMNS ONVY1 T¥NOISS3308d SIONITI . P
NI 'SALYIOOSSY Y3INAIH B 8OOVP SALNILN 3LIS-NO TV 40 3ONYNILNIYW 804 18ISNOCSIE Fuv (S)H3NMO AL¥3ONd ‘SIILITLN TYJIDINON 3HL
3470M D AHLOWIL HLIM 3Y¥3443INI OL LON S¥Y 0S WY3IHLS 10¥¥D 40 3OVTIA dIVS 40 ‘NOIS30 ONY NOWLYOOT OL SV “IvAOdddY

¥01dd IHL OL LO3raNS 38 TIVHS SILILNI H3HLO ONvV SILLMTILN 40 NOILVTIVAISNI ¥3HLO ‘S3ILNLN G3NMO
WIINAW ¥04 @3SN SI LN3W3ISYI Nv JY3HM SLHO ONY S3SN QIVS3YCJY JHL HLIM 3M3JY3LNI ¥aLv1

4O N3HL LON 0Q L¥HL S3S0d¥Nd ¥3HLO ONY ONIJVOSANYT ‘SBNYHS ‘SNIC¥YI Y04 A3SN 38 AVA IWVS

1Ng ‘SINAIWIASYI QWS NO G30¥1d 38 1VHS SIL J0 SONIQIINE LNINYAYId ON 'SIN3WISY3 QIvS HONOWHL
0 ¥3ANN ‘¥3IA0 'SSOHOY 'NOdN ‘NO NI ‘SNOILYTIVISNI QIVS OL SS300Y ¥0 40 NOIVYIL0 IHL KL

9102 "0V ‘LSNONY 40 AVQ HIOL SIHL Q3Lvd YIAYILNI LYHL SINYId ¥3HLO ¥0 'SENYHS ‘SI3UL ANY JAOW3Y ¥O WL 'NMOQ LND OL SILLNI ¥VTAIS

ANV S3ILMILN 39VTTA AIVS 0L Q3LNVY9 AB3N3H OSTV SI LHOR 3JHL INOM 3A08Y 3HL 40 TV ¥O ANY

“SINIWISYI ONILNVED 40 3SO<uNd IHL 803 L¥1d 3A0BY 3HL 00 OL ININdINDI ONY SNOSY3d ANYSSIOIN IHL MO NOISIAICENS 30 L¥1d SIHL NO NMOHS 3L¥1S3 1¥3Y NV

Q3WVdIdd 3AVH | LYHL AJIL¥3D ABI¥3H 00 "WOAIAANS ONYT T¥YNOISSIA0¥d SIONIT NV ‘3470M O AHLOAIL ‘I SL07 3HL SSOHIV SS30OV 40 LHOW LNINYWY3d ¥ HLM H3HLID0L INIINIANOD ¥0 WNISN ‘AYYSSIOIN W30
A¥W SIWILN3 dYTAIS ONY S3ILMILN ‘39YTTA OYS SY OL3¥IHL SNOILIGGY ONY SIONYN3LYNddY HONS ONY

{ 30%dNa 40 ALNAOD 'YV OIHOVLLY 3HL OL 3DIAY3S MYTIWIS ONY ALIMLN HSINdNA OL Q3WINOIY 38 AYW SY NOILYTIVLSNI ¥3HLO

ss ( HONS ‘NOLLYLINIT LNQHLIM ONY ‘S3X08 01Y44NE 'SNISYE HOLYO 'SNOILOINNOD 'S3did 'SLNYHGAH ‘STIOHNYA

{ SIONTI 40 3L¥1S ANYSS3DIN TV NV ANV ANV ‘SNIVW 3LVA ‘SYIMN3S WYOLS ‘S¥IMIS AYVLINYS 'SIOA3A ¥3LNNOD

‘SYINYOISNYYL ‘SN ‘STTBYD OL Q3LIAIT LON LN8 ONIGNONI ‘SW3LSAS NOLLNBMLSId ONY ONIAIZO3Y
‘NOISSINSNYHL ¥YTINIS ONY ALNILN SNOINYA NIYLNIWYW ONY NY310 ‘dIVd3IY 'IAOWIY “J0YvIN3 WALV

‘MINTY IOV ‘ALVYIH0 '1O3ASNI ‘LONILSNOO3Y ‘LONYLSNOD “TIVLSNI OL ALIMOHLAY ONV 303VARN ‘LHOR
IWNL3dY3d IHL S3ILILNI ¥3HLO ONY S3ILITILA 39VTIA AIVS FHL ¥0d4 ONIAY3SIY ANV ONILNVYD SININWISY3
HONS ‘NOISIAIGENS 40 L¥1d SIHL NO ('3'N'd)} LNIW3ISY3 ALMILN 2(18Nd Q313871 ONY S3NIT A3HSYQ AB NMOHS
SY3¥Y 3HL HONOYHL ONY ¥3ANN ‘Y3A0 'SSOMOV ‘NOJN ‘NO ‘NI 'SNOISSV NV SH0SS3IOONS JI3HL OL ANV
'ANYJROD NOSIO3 HLIYIMNOWWOD ‘ANYAWOD S¥S SIONITI N¥3HLYON ‘SIILNVYEO 'ANVAWNOD 3NOHdITAL 1138
SIONTT OL QALIW LON LN8 ‘ONINTONI ‘Wv3ALS TONVD 40 39V TTA 3HL WO¥J ISIHONYYL J30NN ‘JuNLNd

‘CINMO SV H03Y3IHL NOILM¥Od YO ALYIdO¥d HONS JO UINMO- IHL NO ABIIH G3SOdWI SNOILYOITEO 3HL NI ¥0 ‘MON SNILYY3dO S3WILNI J3HLO ANV ALITILN 3SOHL OL NV 'SIONITIL *ALNNOD 39vdNd 'WY3dlS
TI¥ ¥04 38VIT ATIVNOSY3d 38 TIWHS J03Y3HL SIMVIOLIINIE ANY ‘ISNML ONY1 ¥ NI Q3LS3A S| AL¥3dOdd 3IHL 704v0 40 FOVTIA JHL OL G3LNVHD ONY 304 Q3AY3SIY AB3Y3H S! LNIWISYI AISNTOXI-NON LNINVAM3d ¥
40 1¥¥d ANV ¥0 TV OL 30LIL JI 'SNOISIAOY¥d INIO9FM0S 3HL AB Q3AINOIY 38 AYA SV 'IOVTIA JHL OL LNIWAYD 30 40
LININISUNBAIZY 3HL 304 FTAISNOISIH ATIVHIAIS ONY AILNIOM 38 TIVHS AL¥3d0d¥d 3HL 30 SNOILYOD ANV 30 SYINMO 3HL SNOISIAQYd LN3WISYI ALOILN

ALY3dO¥d QivS OL ONY SI SIS3YILNI ANV SLHOM ¥3IHLO ONY LNIW3SY3 LNVYD OL ONY AL¥3d0¥d 3HL 3ACYJAI OL
LHOW 3HL SNIGNTONI ‘SNOISIAONd 3SIHL HLM LNILSISNOONI ATTVIMALYW LON LHOW 11 473511 OINN S3AN3S3Y ¥3INMO IHL

J0343H SNOISIAOH 3HL 30MON3 OL JNII¥4 04 J18¥1N 39 TIVHS ALYYd ON

YIONNZUH SLHON ¥IHLO ANV ¥O LHOIY HONS 4O H3AWWM ¥ W330 1ON TIVHS H3ONN3MIH G3LNYNO LHOM ¥ 30M0IN3 OL

NI¥A LONANOD TNATIM ¥O NOLNVAM A QISAVO S 3OVAYQ HONS SSTINN ‘LNINIIOV SIHL OL LNVNSHNG NIHWLNIONN SN
JONVNILNIVA ANY 40 JONYAMOAMId 3HL NI L) A8 (3SNYO J9VAVQ ANV 04 MINHO HL HOMONHL ONIIVID ALNYG ANY

YO MINMO OL 31avI 3@ 1ON TIVHS 3OVTUA 3HL 3OVTIA 3HL 40 SIS0 ONV S334 SAINMOLLY JIBYNOSYR TV Avd
TIVHS HANMO 3HL MINMO 3HL LSNIVOY O3MIINI SI INIAINAM ¥ 4 IAISNIOX3 LON ONY JALYINWNO 38 TIVHS SICINZY
HOMM “IONYSIIN ¥ 40 INIWALVEY 3HL ¥0J SIQINIS TV ONIONTON ‘IN3NIOV SIHL 304043 OL ALINDI 0 Mv1 P
1¥ SIQINIY T OL QIILUNI 38 TIVHS IOVTIA ML (QVSTNOSY SY QIUNOIY FuIM 30ILON ¥3Liv) SYIHY INIWISV3 910z 40 Avd SIHL
INIWIDYNYIN SALYANAOLS FHL NIVANYA OL 38MIV4 S,HINMO NOAN ‘JA0SY ¥04 G3UAON SIQINIY HIHLO OL NOILIQY NI

AYI0 0¥

INZWISENGAISY 2UNOTS OL ALYAAONd 3HL NON N3N TTBYSOTDIM04 ¥ IAVH TIVHS 30VTIA IHL LNIWESNNGAITY SIONITI “Wy3dLS 104¥D 0 39¥TIA 3HL 40 W3S ONY ONVH AW 135 OLNNIIH 3AVH | JO3HM SSINLM NI

¥04 WIVI0 ¥ 40 39¥TIA 3HL AB NOILYQH0O3 NOJN “IMALIONIAXI 30 3L¥Q 3HL WO¥3 QLYINDTYO 3Lvd LNIWOANM3Yd "39VTIA 3HL 40 SNOLYINO3Y
AMOLALYLS S¥ LS3ALNI HLM 'SISOD HONS ¥04 3OVTIA 3HL 3SYNSAIIY AWLDAO¥d TIWHS ONV 39¥TIA 3JHL A8 IHL AB QIMIND3¥ SINIWIAOYAAI IHL 30 NOILIIWOD 3HL ¥0J ‘U3LSOd 38 0L ONOE HONS ¥04 QYW N33@
0INYOLY3d 0S IONVNZLNIVA ANV 10 LSOO 3HL ¥OJ J18YN1 38 TIVHS ¥INMO 3HL ININIAKI 38 AVA AVA AL¥3dO¥d OL SYH NOISIAQYd 3L¥NDIAY ¥0 43ILSOS N3IIZ ¥3HLIA SYH JANVAHYND ¥IHIO O ONOS QIWIND3Y 3HL LYHL NV
JOVAYD TYIMALYN O ANNPNI TWNOSY3J 3d3HM 9'3) AONZOH3NZ NY NI ¥3NMO OL 3DILON LMOHLM INMO AB NIHVLYIONN 0 NO Q73 ONIL33W SLI 1¥ 39¥VIA 3HL JO SIAUSNHL 40 (¥v08 3HL A8

IR K CIOIS Sv WOk WOS MOAS QWY ALISA0N L NOGT SEND Ao YA L STNG ors
40 30VTIA 3L AOM4 T0UON NALLMM ¥3L3¥ SAv0 (0) ALYIHL 204 SINNLINGD UMV HONS A W4OR3d OL GFTN SvH _

SINNO FHL O (I803U3HL AMVSSIOIN LNIWAINO3 3U0LS OL NY) SVUY OIVS 0 JONVNELNIW ANV NEOA3d OL ONY OAOUAdy AING NOWMIOS3Y 46 ONY OL GAINISIU S¥ih AVId Q3XINNY 2L LVHL AJISE0 AINIH SONTTY
V3V LNNISVA LNIMIOVNVA WALYANAOLS 3L L03ASNI OL ALM3AOMd 3HL SSONOY ONY HZA0 'NON SS300¥ 10 KoM 3L
STINOISI0 SUI ONV IOVTIA 2L OL SLNVEO MINWO 3HL  (NSHL JONVITCNOO 30 J00¥d HSINENS ‘LSINOR NOdN ONY)
JOVTIA KL AB O3A0HAdY SNOILYOI403cS ONY SNYTd 3HL HLEA LNALSISNOD ¥INNYH ¢ NI SIAL TIv Ly vE¥Y LN3HISV]

( 39vdna 40 ALNNOD

NINIOYNYA HILYMANOLS 3HL SY QAJIN3QI HL 40 SNOIL v ALy ’ S5 (
LN3W3: L SY QIHUNIT 3 H0d IHL ¥IVAIY ONV IL¥HId0 'NIVINIVW TIVHS §3NMO U souTi H0 qvis

'SHOTI04 S¥ (AYIALS T0M¥O-) 40 JOVTTA HL HLM SI3F0Y ONY
SINYNIAOD ABINIH ‘(L ALYIONA. 3HL) L¥1d SIHL 40 LOFPANS IHL SI HOMM AL¥3dONd 3HL 40 NOWLMOJ ANY OL (MINMO ALYOAILAID HAITO 30VTTIA
JHL ATIALOITIO0) FUL 10 SHICTOH WNLNI TIV ONY 'SNOISSY ONY SHOSSIOONS SLI ‘413SLI 30 FIYHIE NO ¥3NMO

FVh F357 1 ol
JIENd AYYLON
Tloz 40 Avd SIHL

¥33NIONT 39¥TTIA

Tv3S WNYLON ANV ONYH AB ¥3ONN N3AID

“HLY04 135 NIF¥3HL 350ddNd ONY S3SN 3HL ¥04 LOV

ANYINNTOA ONY 3384 NMO ¥I3HL/SIH/Y3H SV L¥1d QIXANNY 3HL Q3INDIS A3HL/3H/3HS LVHL Q3903 WMONNOY

g0z "oy T T T 40 A¥Q 77T SHHL ONV NOS¥3d NI AVQ SIHL 3N 380438 Q3v3ddv ‘SHINMO/HINMO HONS SY LNIWNHULSNI ONODIA04
3HL 0L G38OSANS 3¥Y/SI SINVN/INYN ISOHM SNOSN3d/NOSY¥Id IAVS 3HL 36 OL 3N OL NMON

ATIVNOSM3d LVHL AJILY30 AE3d3H OQ 'QIYSRIOIY ALVLS IHL

'SIONITT ‘ALNNQS 39¥dNA "WY3ALS 1040 Lv Q3Lvd

L¥1d SIHL HLIM 039 SIIANLS 31408d ONY T¥IIHYHO0dOL OIMIIAIY | ONY 3N HLIM NI ‘ALNNOO JHL 304 NV NI 2IM8Nd A¥VLON SY ]
Q314 N338 SYH IYIHL LvHL AJUNID ¥3HLANS 00 | "40343HL NOILDIQSI¥NM INIAYH SIILIHOHLNY JMEnd MY
A (3A0¥ddY N33 3AVH ONV 39VTIA QIvS 40 SLNIWIVINOIY WNWINIA 3HL L33 JOI¥3IML SNOILVIIAI03dS
ANY SNYTd 3HL ONV L¥1d 03X3NNY 3HL NI Q3EI0S30 SININIAOHDWI NV 3HL LYHL AJUYI0 AB3FY3IH

00 ‘SIONMI *WY3ALS 108V 40 39vTIA IHL ¥04 ¥3IINIONI FOVTIA ~~ - I [a— 40 ALNNOD
ss (
(39¥dNQ 40 ALNNOD ( =7/ 40 3LV1S
ss ( 3LYOIAILY3D AMVION

( SIONITY 40 3LviS

3LVOI4ILY3D J33NION3 3DvTIA

9102 40 Avd SIHL 03LvQ
S53400Y
4308023y
L
300710,0 1v sl0z 40 AvQ SIHL NO SION(TII "ALNNOO 39vdNa . -OLFHIH QIHAVLLY SI HOHM
nE0d GEYONYLS dI3HL NO ﬁm.p:.m B0 A¥1d IHL NO NMOHS JHY HORM w_zu:wmﬂ.w ALIILN m_ur..__. IOV
||||||||||||||| O JENLNE MON ONLLYI INY Q0D ALT ‘
40 301440 SY30N¥003Y 3HL NI GHOO3Y 3HL ¥0J QI SYM YIBANN LNIWNYLSNI SIHL o e W_T@ﬁ# m&mﬁzhzﬁwﬂ'ﬁw&&eoﬁ p__ﬁmﬁw%uwﬂ%ﬂwum a5 .,m,wmm_n aw_ak _mWomEmwau.m%m
ANY FOVYNIVYQ ‘'SLNINISYI 'SATTIV ‘SLIFUS 'SIUYIHONOYOHL ¥03 L¥1d SIHL NO NMOHS ONv1 3KL 35N
(39vdNQ 40 ALNNOD 2M8Nnd 304 31¥21030/SALvOId30 ABIN3H QINDISHIONN 3HL  "G3LYOIONI NOI¥IHL ILLIL ANY JULS 3HL ¥3ANN
ss ( INYS FHL LdOOY ONY 39CIWONXOY AB3IIH 00/S300 ONY ‘HI¥O4 L3S NIBYIHL S350JUNd ONY S3SN IHL
{ SIONITI 40 3LY1S ¥04 ‘NOFNIHL GALYOIONI SY ‘Q3LL¥1d ONV Q3AIANNS 38 OL IAYS IHL Q3SNVO IAVH/SYH ONv 'LNINISY3 40

L¥1d 3HL NI 038140530 ONVT 3HL 40 SYINMO/M3NMO 3HL 3dv/SI QINOISHIANN 3HL LYHL AJUY3D OL SI SIHL
31YOIAILY3D SMIQH0O3Y ALNNOD
(" 30 ALNNQD
ss {
(7777777~ s awvis

3LYOIJILH3D S HINMO

SIONITH
ULINNOD FOVANG NI “ONINNIOIG O INIOD 3HI 01 1334 £0°S$Z 40 JONVLISIA ¥ IAHNO (38160530 L1SVT O INFONVL ONIIE 'INIT AVM

40 LHOW GIYS 9NOTV LSIM SONOD3S S SILONIN Zi SIFYOIT 0 HIHON ONINNILNOD FONIHL ‘INIT AVM JO LHOI QIvS NI AONIONVL 40
INIOd ¥ 0L 1339 96°G9E 40 FONVISIO v 404 ‘1334 89'99% 40 SNIQYY ¥ ONAVH ATYILSIMHLAOS XIANOO INYND ¥ ONIF8 “INIT AYM 30
LHIME QWS ONOTY A MZISIMHINON FONTHI ‘UINOUNTAIHOLY TvIT TYLSNON QYOS TIVY THEINTD SIONT FHi 0 INIT AYM S0 1HDIN
ATMUSINHINGS FHI O 1334 HPEL INT TITTvevd GIVS SNOTY 1S3M SONCOSS 00 SIUNNIN 00 5338030 O HIZGN JONIHL (INN3AY
HiSON) #9# INOY INSSI GNOE WIS 0 INT MINID IHL X RIHON 1332 §0'(0v1 OWSINOLY IE NOUD3S J0 #/1 ISYIHLOOS 3HL
40 INIT 1SV3 3HL HLM TITIVEVE ONY 40 153M 1334 0°0SCI INIT ¥ ONI3E ALY3J0NG OLYHOSHOONI INMOL ONY FT¥A NO1v3 3HL 40
3N(T LSV FHL NI INIOd vV O 1331 16281 AL¥3d0dd QILYHOHOONI INMOL ONV JFTVA “NOLY3I 3HL J0 3INIT HIMON 3HL 40 NOISNILXI
ATHILSYI FHL ONOTY LSYI SILONIW 00 SIFHOIQ 06 HIHON JONIHL ‘G YHOJHOON! INMOL ONV JTYA ‘NOLY3I OL GIAIANOI AldId0yd
40 INIT HLHON 3HI OL 1334 91°0i AYM H0 LHOW OV3IT WI4ISNONI QVONYY TYHINID SIONH FHL H40 3INIT LSIM GIYSIH04Y

3HL HIM T3TIVEYd 1S¥3 SANODIS »S SILANW Zi S3F¥930 0 HLNOS FONIHL 1334 0'St INIT HLNOS GIvS ONOTY LSIM SANOO3S

90 SILONIW £t SIFHIIC 68 HINOS FON3HL ‘031220 GNY G3AQ¥SNI SY ‘G¥VAIIN0E FOHIN O INIT HINOS FHI OGNV ‘H¥Yd TVIYLISNON!
AYIHLS 108D ‘AvIT TWIMLSNON! GYOSTIYY TVHLNIO SIONITH 3HL 30 3INIT 1SN 3HI O NOWOISHILNI 3HI LV ONINNIOIE ‘SMOTI03 SV
038H0SIA ONV “NVIOININ TYIONING QMIHL 3HL 40 LSY3 01 3ONYY 'HIHON OF dIHSNMOL ZE NOWD3S 40 g/i 1S¥3I 3HL 40 1¥vd 1VHL
T 1304vd

(49 JLN0Y) INNIAY HLHON NI ONITTV4 ONVT FHL 40 18Vd LVHL TIV WOYA3HIHL ONLJIOXT OSTY

SSIONITI “ALNMOD 39YdNG NI ‘ONINNIO3G 40 FOVTd JHL 01 1334 9£'991 1SV3 FONIHL ‘1334

1§'904 40 FONVASIO ¥ 'INIT INFONVL AVM 40 LHOW QYOS VY LSIM SMILSIXI 3HI 0L SITONV LHIW 1V (I¥NSYIN 1333 00F OGNV OL
1ITIVYEYS ATHIHLINOS FONIHI 13T4 Z1'0C 40 FONVISI Y QHVAIINOG FOHIN SO INIT AYM F0 LHOW HINOS 3HI ONOTY ATMILSIMHLION
FONIHL 'O¥YAITN0E FOHIN SO INIT AVM JO LHOMH HLNOS 3IHL HIM NOLDISYILNI FHL O 1334 6S¥EZ 40 3ONVISIQ ¥ GvOS Ve

GIVS D FNT A¥M D SWDiy LSIM 3H ONOTY AMMIHIEON FONFHL CIANND 40 ONF 3l 01 1334 96995 0 3ONVISIO D4y NY HO4 153M
SIANNY &2 SIIHD3T ZE HIVON ONmv3E GHOHD INOT v OGNV L1333 B9 950 30 SNIOvY ¥ DNNVH 318ND OIvs Avk 20 1hy OvOyTvY
ATMIISIMHINOS JIvS FHI S HIHW ISYIHINON 3 QL INVINOD NS ¥ DNOTY LAIMISIMMINON FONTHL ‘HEVd TVIHISOON WY3FHLS
T08vD 'QvIT WVIHLSOIAN OvON VY TYHINID SIONITH FHL 40 3NIT AVM 0 1HOW ATMILSIMHINOS INULSIXI FHL HIM NOULDISHILNI

3HL 0L 1334 S6ZEL HIYON FONIHI ‘ONINNIOIG 40 30¥7d FHL Oi 1334 SO10¥'t 40 FONVISIQ ¥ v/1 ISYIHLNOS OIvS 40 3NIT 1SVI JHL
01 INIT TFTIVEVS v ONOTY HIMON FONIHL ‘INIT ¥IINIO GIYS NO INIOd ¥ O1 1334 £8G9Z°L 40 FONVLSIG ¥ 3NIT H3LN3D QIYS ONOTY
ASIM SILANIK 9S SIFHOIA 08 HLHON FONIHL ‘(FNNIAV HIYON) ¢9# 3UN0Y INSSI ONOE FLVLS 40 INIT ¥ILNIO 3HL ONY ZE NOILO3S
GIVS 40 #/1 1SVIHLNOS 3HL SO INIT LSYI FHL JO NOWOISYILNI 3HI 1Y INONIWWNOD SY 0381¥0S30 JOFYIHL Ldvd LYHL 1d30X3

ONINNIOFE 40 LNIOJ 3HL 01 1334 0069 3INIT

YIINTO P9 FLN0Y GIvS ONOTY 1S¥3 SILNANIW 9§ SIFNO3C 08 HINOS 3ONIHL ‘¢9# 3LN0Y GIYS F0 INIT 4ILNID 3HL OL 1334 £LZ°10}
HINOS FON3HL ‘(INNIAY HIYON) »9# 31N0Y 3NSSI ONOE iViS QIYS F0 INIT AYM 4O LHOIY HINON FHL NO INIOd ¥ 01 1334 90°L6L't
HINOS FONIHL U334 ZL'SLv 1SIM FONIHL 1334 L8'90Z 40 FONVISIG ¥V 'INIT INFONVL AYM HO LHOR QVvOYTIYY LSIM ONLSIXT IHL OL
STIONV LHOW 1V QFENSYIN 1334 00 OGNV 0L 13TIVEVd ATYIHLNOS FONIHL 1334 ZL0E JO JONVLSIG ¥ OdvAIIN0E F0HIN 40 INIT
AVM 40 1HOI HINOS FHI ONOTY AT4ILSIMHLYON JONIHL ‘C¥VATIN0G JOHIX O INIT AVM F0 LHOR HLNOS JHL HIM NOILOISHILNI
IHL OL 1334 6SHEZ 40 FONVLISIQ ¥ GYOSTVY GIVS 40 INIT AVM 40 L1HORS 1SIM 3HL ONOTY ATMIHIHON JONIHL ‘3A¥N0 40 ONI 3HL
O 1334 95'99¢ 40 JFONVASIG J¥Y NV 804 ISIM SILNNW £ ZZ SIFHOIQ 22 HIYON ONI¥YIE GHOHO INOT ¥ ONY 1334 89 99 4O Snidvel
Y ONIAVYH IASND GIYS AVM JO LHIIY GVONNYY ATHILSIMHINOS OIVS 3HI Si HOIHM ISYIHIMON FHI Of FAVONOD JANND ¥ ONOTV
ATYILSIMHLION FONIHL “MIVd TVIMLSNON! WYIHLS TOHYO ‘GY3IT TWIMLSNANI QVOUTIVY TYHINID SIONITN JHL 40 INIT AYM 40 LHOIH
ATMILSIMHLNOS ONILSIXT FHL HIM NOUDISHIINI 3HI 0L 1334 S6LEL HLHON JONIHL 1334 $0°L0¥'L 4O FONVLSIA Y ¥/1 LSYIHLNOS
QIvS 40 INIT LSV JHL 0L INIT T3TIv4Yd v ONOTY HINON 3FONIHL ‘INIT ¥3IN3D GIvS NO ININNI9IG 4O LNIOd 3HI 01 1334 £8°69C't
4O FONVISIG ¥ INIT SIINID OivS ONOTY LSIM SILONIW 95 SIFH930 08 HLIMON FON3IHL “(INNIAY HIMON) $9¥ 31104 3NSSI ONOE
FLVLS JO INIT §IINFD FHL GNY Z€ NOWDIS QIVS 40 #/1 1SYIHINOS JHL 40 INIT 1SV IHL 40 NOUIISYIINI IHL LY INIONIWWOD
SY 03610530 NYICIHIN TYdiONide QdiHL FHL JO LSVI 0t FONVY ‘HIYON OF JiHSNMOL ‘Z§ NOID3S 40 Z/1 1SY3 3HL 0 1¥Yd LVHI
4130V

S571308Vd 4310344V

SIONITT "ALNNOD 39VdNa NI 'NYIGININ TYHIONIdD QMiIHL 3HL
SO LSV3I 01 FONVY ‘HIYON 0¥ JIHSNMOL 'Z€ NOILD3S 40 47vH 1SY3I FHL 40 1&vd

—Hzmzmm<m hO —H.«ﬂl._nm £10-00¥—C£—<¢0 40 Lldvd

Bopumasen opGr\siewssol\bag\s\sGr APSIA A H




ENDA ITEM
-/ Jo-17-/4

Uéélaqe« of Coarol (Sﬁ«e«wm

Interdepartmental Memo

TO: Robert Mellor, Assistant Village Manager

FROM: Rose Armstrong, Secretary . @/

DATE: October 13, 2016

RE: Corpus Christi Catholic Church
Raffle License Application

The Transitional Housing Ministry at Corpus Christi Catholic Church has
submitted a raffle license application for a raffle to be held at their Bunco For A
Cause event on Friday, October 21, 2016. Raffle tickets will be sold for 1-$1.00
or 6-$5.00 at Corpus Christi Church from 6:30 pm-8:30 pm the day of the
raffle. The ministry works in conjunction with the Bridge Communities and
Homeless Families Program. Proceeds from this raffle will pay 2 apartment
rents for homeless people that the Church sponsors.

Applicant is requesting a waiver of the application fee and the Manager’s

Fidelity Bond as indicated in the attached letter. The raffle license application

and required documentation is on file in the Village Clerk’s office for your
review.

Please place this item on the agenda for review and approval by the Village
Board of Trustees at their upcoming Monday, October 17, 2016 Board meeting.

Thank you.

Attachment



Subject: RE: Village Board Meeting

Dear Mr. Breinig,

I am a member of the Transitional Housing Ministry at Corpus Christi Church. Our ministry works in
conjunction with Bridge Communities and homeless families. Corpus Christi has sponsored two families for the
past 16 years. During this two year program we pay a portion of the rent $950 for each apartment. We
mentor our families with budgeting, managing a family household and many skills that help them to break
the cycle of poverty.

On October 21,2016 we will be holding Bunco For A Cause at the church with raffles. | would like to request
the Village Board to approve our raffle and waive the fee for such. Raffle items are under $100 and we receive
many cash donations at the function. All proceeds will be used to ensure we continue to house two families.

L
Thank you for your consideration,

Teri Miceli
Corpus Christi Transitional Housing Mentor



AGENDA ITEM

Village of Carol Stream ./ /6-/>-/6
Schedule of Bills
For Village Board Approval on Oct 17, 2016
Account Purchase
Vendor / Description Amount Account Number Description Invoice No. Order
1ST CHOICE EQUIPMENT, LLC
' MANUAL, O-RING 98.39 01696200-53354 PARTS PURCHASED PS0001653-1
98.39
ACCESS ONE
PHONE SRV AUGUST 3,301.79 01590000-52230 TELEPHONE 1733885
3,301.79
ADVANCE HEALTHCARE SHOP INC
ADOPT-A-COP 289.44 01664700-53325 COMMUNITY RELATIONS 429723
289.44
AMANN INC
CREDIT FOR SHIPPING/HANDLING -44.72 01670100-53324 UNIFORMS 16-1349
CREDIT FOR SHIPPING/HANDLING -37.85 01696200-53324 UNIFORMS 16-1349
CREDIT FOR SHIPPING/HANDLING -26.32 04200100-53324 UNIFORMS 16-1349
CREDIT FOR SHIPPING/HANDLING -26.31 04100100-53324 UNIFORMS 16-1349
SWEATSHIRTS - GARAGE 439.19 01696200-53324 UNIFORMS 16-1341
SWEATSHIRTS - GARAGE 619.91 01696200-53324 UNIFORMS 16-1331
SWEATSHIRTS - STREETS 1,322.52 01670100-53324 UNIFORMS 16-1333
SWEATSHIRTS- W&S 778.16 04100100-53324 UNIFORMS 16-1323
SWEATSHIRTS- W&S 778.17 04200100-53324 UNIFORMS 16-1323
3,802.75

Page 1 of 32



Vendor / Description

AMAZON.COM

BABY CHANGING STATION
COMPUTER SPEAKERS
DUPLICATE BILLING
FLOODLIGHT

FUEL TANK

HEAD GEAR-LESCHER
IPHONE CASE/HOLSTER
LOCKOUT TOOLS
LOCKOUT TOOLS

MAT TAPE

MOUSE

MOUSE PAD

MOUSE WRIST PAD
RUST CONVERTER

SIGN "EYE WASH"
SIMPLE GREEN CLEANER
UNIFORM PANTS

WHITE STROBE LIGHTS

AMERICAN CRIME PREVENTION

T EBY SEMINAR NOV 1-4TH

AMERICAN FIRST AID

1ST AID-AUGUST

AMERICAN MESSAGING

SSU PAGERS SRV SEPT

Village of Carol Stream
Schedule of Bills

For Village Board Approval on Oct 17, 2016

Amount

205.49
30.98
18.98

689.97

638.44
17.98
25.98
11.95
33.82

126.40
38.06

2.99
11.98
71.90
18.98

120.82
91.96
76.00

2,232.68

550.00

550.00

96.85

96.85

26.45

26.45

Account Number

01670400-53317
01662700-53317
04200100-53314
01670300-52272
01696200-53354
01680000-53324
01690100-52230
01662700-53350
01662700-53350
01662700-53317
01662700-53317
01662700-53317
01662700-53317
01696200-53317
04200100-53314
01670500-53317
01662700-53324
01696200-53354

01664700-52223

01590000-53317

01662500-52243

Page 2 of 32

Account

Description

OPERATING SUPPLIES
OPERATING SUPPLIES

OFFICE SUPPLIES

PROPERTY MAINTENANCE
PARTS PURCHASED
UNIFORMS

TELEPHONE

SMALL EQUIPMENT EXPENSE
SMALL EQUIPMENT EXPENSE
OPERATING SUPPLIES
OPERATING SUPPLIES
OPERATING SUPPLIES
OPERATING SUPPLIES
OPERATING SUPPLIES

OFFICE SUPPLIES

OPERATING SUPPLIES
UNIFORMS

PARTS PURCHASED

TRAINING

OPERATING SUPPLIES

PAGING

Invoice No.

0165035
2038603
0353809-1
3075457
3146657
7593059
0311421
5217836
2038603-1
4122613
3553041
3553041-1
6892223
4417037
0353809
7227437
2984204
9022625

3103

40592

U1113407Q1

Purchase
Order



Village of Carol Stream
Schedule of Bills

For Village Board Approval on Oct 17, 2016

Vendor / Description Amount
AMERICAN SOCIETY OF CIVIL ENGINEERS
2017 MEMB DUES 270.00
270.00
ANDERSON PEST SOLUTIONS
MONTHLY PEST CONTROL 360.00
MONTHLY PEST CONTROL 540.00
MONTHLY PEST CONTROL 840.00
1,740.00
APPLE STORE - MAIN PLACE
PHONE REPLACEMENT 329.00
329.00
ARENDS HOGAN WALKER LLC
GASKETS, THERMOSTAT 71.22
71.22
ARTICLE Il
AMMO SWAT TRNG 1,045.00
1,045.00
B & F CONSTRUCTION CODE SERVICES, INC
FIRE SPRINKLER 365 NORTH AVE 4,300.34
PLAN REVIEW -205 ALEXANDRA SPRINKLER 150.00
4,450.34
B2B COMPUTER PRODUCTS LLC
SGTS COPIER 2016-2017 315.00
315.00

Account Number

Account
Description

01620100-52234

01670400-52244
01670400-52244
01670400-52244

01662700-53317

01696200-53354

01662700-53321

01643700-52253
01643700-52253

01662700-52226

Page 3 of 32

DUES & SUBSCRIPTIONS

MAINTENANCE & REPAIR
MAINTENANCE & REPAIR
MAINTENANCE & REPAIR

OPERATING SUPPLIES

PARTS PURCHASED

AMMUNITION

CONSULTANT
CONSULTANT

Invoice No.

1043468941

3938993
3939000
3947005

R208566058

1299735

28328

44976
45042

OFFICE EQUIPMENT MAINTENANMO0899946

Purchase
Order



Vendor / Description

BATTERY SERVICE CORPORATION

12V BATTERY
BATTERIES

BATTERIES
BATTERIES/CORE CHG

BEDROCK EARTHSCAPES LLC
WRC POLLINATOR PROJECT

BLOOMING COLOR OF ST CHARLES

MICHELE NOYES CARDS
RECORDS BUSINESS CARDS

BRACING SYSTEMS

COLLOMIX REPL PAD
HARDWOOD LATH

BROWNELLS INC

RANGE SUPPLIES
RANGE SUPPLIES

BURLINGTON COAT FACTORY
CLOTH ALLOW - POPE

CS CHAMBER OF COMMERCE
STATE OF VLG LUNCHEON

Village of Carol Stream
Schedule of Bills

For Village Board Approval on Oct 17, 2016

Amount

58.65
279.99
373.32
855.64

1,567.60

2,991.47

2,991.47

38.12
38.12

76.24

39.95
69.90

109.85

48.99
75.34

124.33

40.97

40.97

50.00

50.00

Account Number

Account

01696200-53354
01696200-53354
01696200-53354
01696200-53354

04101100-52244

01640100-53315
01662600-53317

01670600-53317
01670300-53317

01662700-53317
01662700-53317

01664700-53324

01664700-53325

Page 4 of 32

Description

PARTS PURCHASED
PARTS PURCHASED
PARTS PURCHASED
PARTS PURCHASED

MAINTENANCE & REPAIR

PRINTED MATERIALS
OPERATING SUPPLIES

OPERATING SUPPLIES
OPERATING SUPPLIES

OPERATING SUPPLIES
OPERATING SUPPLIES

UNIFORMS

COMMUNITY RELATIONS

Invoice No.

0015100
0015326
0015299
0015225

494

210218
210095

286113-1
286301-1

13007275.00
13005454.00

61511

6694

Purchase
Order



Village of Carol Stream
Schedule of Bills
For Village Board Approval on Oct 17, 2016

Page 5 of 32

Account Purchase
Vendor / Description Amount Account Number Description Invoice No. Order
C S FIRE PROTECTION DISTRICT
PERMITS - SEPT/2016 1,040.00 01-24416 DEPOSIT-FIRE DISTRICT PERMIT  PERMIT-SEPT
1,040.00
CARQUEST AUTO PARTS
CLAMPS 8.94 01696200-53354  PARTS PURCHASED 2420-374290
CONTROL ARM 117.02 01696200-53354  PARTS PURCHASED 2420-372473
FITTING 5.39 01696200-53354  PARTS PURCHASED 2420-373860
FITTING 22.50 01696200-53354  PARTS PURCHASED 2420-372298
FITTING 28.12 01696200-53354  PARTS PURCHASED 2420-372354
FITTINGS 26.44 01696200-53354  PARTS PURCHASED 2420-372609
FITTINGS 42.68 01696200-53354  PARTS PURCHASED 2420-374027
FITTINGS 60.64 01696200-53354  PARTS PURCHASED 2420-372601
FITTINGS 89.28 01696200-53354  PARTS PURCHASED 2420-373894
FITTINGS 101.58 01696200-53354  PARTS PURCHASED 2420-372261
HEATER HOSE CONN 9.56 01696200-53354  PARTS PURCHASED 2420-374026
LUBE ELEMENT 17.85 01696200-53354  PARTS PURCHASED 2420-372806
OIL SEAL 9.59 01696200-53354  PARTS PURCHASED 2420-372360
RAD HOSE 79.78 01696200-53354  PARTS PURCHASED 2420-373189
RETURN-PARTS -197.05 01696200-53354  PARTS PURCHASED 2420-372378
RETURN-PARTS 55.71 01696200-53354  PARTS PURCHASED 2420-372520
RTN-SHAFT & MOTOR -266.93 01696200-53354  PARTS PURCHASED 2420-372379
99.68
CENTRAL SOD FARM
SOD 96.60 01670600-53317  OPERATING SUPPLIES 43627
96.60
CH2MHILL omI
1ST YR OF 10YR CONTRACT WRC-NOVEMBER 136,667.75 04101100-52262  WRC CONTRACT 64223 20170010
136,667.75



Vendor / Description

CHICAGO PARTS AND SOUND
SENDER ASSY

CHRISTOPHER B BURKE ENGR LTD

SRV FRM 8/28 -9/24 AJ ANTUNES

SRV FRM 8/28 -9/24 DERMODY PROP

SRV FRM 8/28 -9/24 JB PROP DEV

SRV FRM 8/28 -9/24 ORGANIC SOILS

SRV FRM 8/28-9/24 S&S INTN'L

CINTAS FIRE PROTECTION
FIRE EXT INSPECTION

CLARK BAIRD SMITH LLP
LABOR COUNSEL- SEPTEMBER

COMCAST CABLE

08/11-09/10 2016 SRV FEE
COMCAST CABLE FRM 8/26-9/25
COMCAST INTERNET-SEPT

COMED

110 E ST CHARLES
SW -MORTON & LIES(MASTER)

Village of Carol Stream
Schedule of Bills

For Village Board Approval on Oct 17, 2016

Amount

392.74

392.74

1,088.50
1,922.00
2,035.00

422.50
4,129.64

9,597.64

860.68

860.68

4,828.75

4,828.75

66.95
4.23
224.40

295.58

30.67
188.92

219.59

Account Number

Account
Description

01696200-53354

01620600-52253
01620600-52253
01620600-52253
01620600-52253
01620600-52253

01670400-52244

01570000-52238

01664700-53330
01652800-52234
01652800-52234

01670600-53210
01670300-53213

Page 6 of 32

PARTS PURCHASED

CONSULTANT
CONSULTANT
CONSULTANT
CONSULTANT
CONSULTANT

MAINTENANCE & REPAIR

LEGAL FEES

INVESTIGATION FUND
DUES & SUBSCRIPTIONS
DUES & SUBSCRIPTIONS

ELECTRICITY
STREET LIGHT ELECTRICITY

Purchase
Invoice No. Order

786459

132110
132106
132109
132108
132107

F9400152837

7799

030478882016
0113254 8/19
0010112 8/20/16

6827721000 10/6/16
0815164035 9/26/16



Village of Carol Stream
Schedule of Bills
For Village Board Approval on Oct 17, 2016

Account Purchase
Vendor / Description Amount Account Number Description Invoice No. Order
CONSTELLATION NEW ENERGY
124 GERZEVSKE EAST SIDE PAS 2,333.34 04201600-53210 ELECTRICITY 35226088001 9/23/16
300 KUHN RD WEST SIDE PAS 2,187.34 04201600-53210 ELECTRICITY 35252552001 9/24/16
4,520.68
CREATIVE PRODUCT SOURCING INC - DARE
DARE SUPPLIES 10.50 01664765-53325 COMMUNITY RELATIONS 96028
DARE SUPPLIES 109.00 01664765-53325 COMMUNITY RELATIONS 95305
DARE SUPPLIES 411.63 01664765-53325 COMMUNITY RELATIONS 94977(2)
DARE SUPPLIES 500.00 01664765-53325 COMMUNITY RELATIONS 94977(1)
1,031.13
CROSS COUNTRY EDUCATION
MCNAMARA TRNG 10/7 189.99 01662500-52223 TRAINING 2820862
189.99
DAILY HERALD
BID - SAW CUTTING 82.80 01580000-52240 PUBLIC NOTICES/INFORMATION T4449317
BID-COLUMN REPAIR 75.90 01580000-52240 PUBLIC NOTICES/INFORMATION  T4450203
PRESS RELEASE 36.80 01662300-53317 OPERATING SUPPLIES T4438899
195.50
DAVID G BAKER
VLG BOARD MTG TELECAST SRV'S 10/03/16 110.00 01590000-52253 CONSULTANT 100316
110.00
DISCOVERY BENEFITS
FLEX ADMIN- SEPTEMBER 220.00 01600000-52273 EMPLOYEE SERVICES 684791-IN
220.00
DK HARDWARE SUPPLY
HINDGE VLG DOOR 38.33 01680000-53319 MAINTENANCE SUPPLIES DKH-225950
38.33

Page 7 of 32



Vendor / Description

DREISLKER ELECTRIC MOTORS INC

WATER PUMP SERVICE
WATER PUMP SERVICE

DRIVETRAIN SERVICE & COMPONENTS INC

AXLE REPAIR

DSW SHOEWAREHOUSE
CLOTH ALLOW - POPE

DU cOMM
DISPATCH SRV'S- QTR END 1/31/17

DU KANE ASPHALT CO
ASPHALT PATCH

DUPAGE CHRYSLER DODGE JEEP

ARM
ARM-LOWER

DUPAGE COUNTY RECORDER
WEED LIEN RECORDING 870 NIAGARA

EJ EQUIPMENT INC
JETTER HOSES

Village of Carol Stream

Schedule of Bills

For Village Board Approval on Oct 17, 2016

Amount

390.00
500.00

890.00

746.64

746.64

119.90

119.90

171,719.00

171,719.00

135.54

135.54

125.51
125.51

251.02

8.00

8.00

1,748.39

1,748.39

Account Number

Account
Description

04201600-52244
04201600-52244

01696200-53353

01664700-53324

01662700-52245

01670500-53317

01696200-53354
01696200-53354

01580000-52233

04101500-53350

Page 8 of 32

MAINTENANCE & REPAIR
MAINTENANCE & REPAIR

OUTSOURCING SERVICES

UNIFORMS

GENERAL COMMUNICATIONS

OPERATING SUPPLIES

PARTS PURCHASED
PARTS PURCHASED

RECORDING FEES

SMALL EQUIPMENT EXPENSE

Invoice No.

1019871
1019953

224720

9358

15857

505

58244
58035

201609270398

P02595

Purchase
Order



Village of Carol Stream

Schedule of Bills

For Village Board Approval on Oct 17, 2016

Vendor / Description Amount

EMERGENCY TELEPHONE SYSTM BOARD OF DUPG CO

NET RMS MAINTENANCE 6,620.96
6,620.96
FEDEX
STARCOM RADIO RETURN 15.68
15.68
FIRESTONE COMPLETE AUTO CARE
ALIGNMENT 50.00
TIRES 270.52
TIRES 281.36
601.88
FOREMOST PROMOTIONS
ADOPT-A-COP 44.94
ADOPT-A-COP 625.00
669.94
FULL LIFE SAFETY CENTER
MECHANIC RAIN GEAR 248.25
248.25
FUTURE ENVIRONMENTAL INC
FILTER CONTAINER P/U 35.00
35.00

Account Number

01660100-52255

01660100-53317

01696200-53353
01696200-53354
01696200-53354

01664700-53325
01664700-53325

01696200-53324

01696200-53317

Page 9 of 32

Account
Description

SOFTWARE MAINTENANCE

OPERATING SUPPLIES

OUTSOURCING SERVICES
PARTS PURCHASED
PARTS PURCHASED

COMMUNITY RELATIONS
COMMUNITY RELATIONS

UNIFORMS

OPERATING SUPPLIES

Purchase
Invoice No. Order

16-104

880144373531

042990
043357
043230

359156/2
359156/1

33609

63332



Vendor / Description

GALLS

BOSHART
BOSHART
CUMMINGS
CUMMINGS
FREER
INCROCCI
RIEMER

S CADLE

GLOBAL AERIAL VIDEO INV
FINAL INSTALLMENT PROMOTIONAL VIDEO

GOVTEMPSUSA LLC

OFFICE MGR W/E 09/18/16
OFFICE MGR W/E 09/25/16

GRAPHIC PRODUCTS INC
TAPE FOR LIGHT POLES

GREEN TEE LAWN CARE

BIRCHBARK & MORTON
KIMBERLY & KEHOE

HBK WATER METER SERVICE INC
GASKETS

Village of Carol Stream
Schedule of Bills

For Village Board Approval on Oct 17, 2016

Amount

69.31
213.82
101.85
101.85
135.75

65.75
115.88
503.11

1,307.32

2,500.00

2,500.00

1,419.20
1,419.20

2,838.40

218.48

218.48

56.00
119.00

175.00

106.52

106.52

Account Number

Account
Description

01662700-53324
01662700-53324
01664700-53324
01664700-53324
01662700-53324
01662700-53324
01662700-53324
01662700-53324

01590000-52253

01590000-52253
01590000-52253

01670300-53215

01670400-52272
01670400-52272

04201400-53333

Page 10 of 32

UNIFORMS
UNIFORMS
UNIFORMS
UNIFORMS
UNIFORMS
UNIFORMS
UNIFORMS
UNIFORMS

CONSULTANT

CONSULTANT
CONSULTANT

STREET LIGHT SUPPLIES

PROPERTY MAINTENANCE
PROPERTY MAINTENANCE

NEW METERS

Invoice No.

5986483
5954192
5866835
5954193
5919162
5925629
5939024
5931568

1399

2078952
2078953

2470850

1364398
1364414

16-646

Purchase
Order



Village of Carol Stream
Schedule of Bills
For Village Board Approval on Oct 17, 2016

Page 11 of 32

Account Purchase
Vendor / Description Amount Account Number Description Invoice No. Order
HD SUPPLY WATERWORKS LTD
LARGE METER 1,101.00 04201400-53333 NEW METERS F992746
1,101.00
HOME DEPOT
BACKFLOW DEVICE HOSE 7.97 04200100-52274 COMMUNITY SERVICE PROGRAMS42024
CONCRETE 352.00 01670600-53317 OPERATING SUPPLIES 17810
CYLINDER, SPRAY BTL 36.06 04201600-53317 OPERATING SUPPLIES 78101
DRILL BIT SET, LAG SHD 24.71 01670400-53317 OPERATING SUPPLIES 87583
FITTINGS, DWV PIPE 9.71 01696200-53354 PARTS PURCHASED 75727
GAP FILLER 29.76 01670600-53317 OPERATING SUPPLIES 80495
GLUE-SIGN@VILLAGE HALL 18.72 01670400-53317 OPERATING SUPPLIES 46397
LADDER 219.00° 01696200-53350 SMALL EQUIPMENT EXPENSE 73235
PIPE FOR #711 GEN 2.87 01696200-53317 OPERATING SUPPLIES 37511
SPARE KEYS FOR PATROL 20.79 01662700-53317 OPERATING SUPPLIES 13174
STORM SEWER SUPPLIES 548.78 01670600-53317 OPERATING SUPPLIES 35582
TC WEED SPRAYER 106.95 01680000-53350 SMALL EQUIPMENT EXPENSE 27090
TORCH 34.97 04201600-53316 TOOLS 17810
WHEEL, MAXIMIZER 12.75 01696200-53317 OPERATING SUPPLIES 73235
1,425.04
HOTELS-MASTERCARD
REBHOLZ NPLRA LODG 10/22-26 316.24 01600000-52223 TRAINING HA-S6VVW7
REDHOLZ- NPLRA LODG 10/22-26 FEE 59.00 01600000-52223 TRAINING 16238W0207
375.24
HOVING CLEAN SWEEP LLC
FY 17 STREET SWEEPING 9/19-9/22 8,560.72 01670600-52272 PROPERTY MAINTENANCE 12093
8,560.72
1D OT (IL STATE TREASURER)
FAIR OAKS ROAD PATH 92,954.70 11740000-55486 ROADWAY CAPITAL IMPROVEMEN120097
92,954.70



Vendor / Descriptisn

IRMA

ELECT SAFETY TRNG 8/25/16
ELECT SAFETY TRNG 8/25/16
ELECT SAFETY TRNG 8/25/16

Village of Carol Stream
Schedule of Bills

For Village Board Approval on Oct 17, 2016

Amount

29.75
59.50
59.50

ILLILNOIS HOMICIDE INVESTIGATORS ASSN

8 REGIS FOR IHIA CONF
8 REGIS FOR IHIA CONF
8 REGIS FOR IHIA CONF
8 REGIS FOR IHIA CONF
8 REGIS FOR [HIA CONF

148.75

195.00
195.00
195.00
390.00
585.00

ILLINOIS ARBORIST ASSN
STUDY GUIDES/CLASS

1,560.00

400.00

ILLINOIS SECRETARY OF STATE

INVESTIGATIONS COMMAND PLATES
INVESTIGATIONS COMMAND PLATES

400.00

2.37
101.00

ILLINOIS TRUCK ENFORCEMENT ASSN
2017 MEMBERSHIP SUBSCRIPT

103.37

100.00

100.00

Account Number

Account
Description

01680000-52223
01670100-52223
04101500-52223

01662300-52223
01662400-52223
01660100-52223
01664700-52223
01662400-52223

01670700-52223

01662700-52244
01662700-52244

01662700-52234
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TRAINING
TRAINING
TRAINING

TRAINING
TRAINING
TRAINING
TRAINING
TRAINING

TRAINING

MAINTENANCE & REPAIR
MAINTENANCE & REPAIR

DUES & SUBSCRIPTIONS

Invoice No.

9824
9824
9824

ILHIA CONF OCT 10-12
ILHIA CONF OCT 10-12
ILHIA CONF OCT 10-12
ILHIA CONF OCT 10-12
ILHIA CONF OCT 10-12

778

15211733
15211733

6678221

Purchase
Order



Village of Carol Stream
Schedule of Bills
For Village Board Approval on Oct 17, 2016

Account Purchase

Vendor / Descripticii Amount Account Number Description Invoice No. Order

INTERGOVERNMENTAL PERSONNEL BENEFIT COOPERATIVE

OCT 2016 INSURANCE 348.16 01641800-51111 GROUP INSURANCE 10012016
OCT 2016 INSURANCE 374.53 01621300-51111 GROUP INSURANCE 10012016
OCT 2016 INSURANCE 487.50 01643600-51111 GROUP INSURANCE 10012016
OCT 2016 INSURANCE 560.82 01670700-51111 GROUP INSURANCE 10012016
OCT 2016 INSURANCE 633.21 01621900-51111 GROUP INSURANCE 10012016
OCT 2016 INSURANCE 654.56 01623100-51111 GROUP INSURANCE 10012016
OCT 2016 INSURANCE 735.88 01640100-51111 GROUP INSURANCE 10012016
OCT 2016 INSURANCE 822.56 04201400-51111 GROUP INSURANCE 10012016
OCT 2016 INSURANCE 842.21 01641700-51111 GROUP INSURANCE 10012016
OCT 2016 INSURANCE 948.28 04103100-51111 GROUP INSURANCE 10012016
OCT 2016 INSURANCE 1,121.64 04100100-51111 GROUP INSURANCE 10012016
OCT 2016 INSURANCE 1,121.64 04101500-51111 GROUP INSURANCE 10012016
OCT 2016 INSURANCE 1,308.61 01670500-51111 GROUP INSURANCE 10012016
OCT 2016 INSURANCE 1,422.59 04203100-51111 GROUP INSURANCE 10012016
OCT 2016 INSURANCE 1,495.58 01670200-51111 GROUP INSURANCE 10012016
OCT 2016 INSURANCE 1,510.63 01610100-51111 GROUP INSURANCE 10012016
OCT 2016 INSURANCE 1,611.86 01620600-51111 GROUP INSURANCE 10012016
OCT 2016 INSURANCE 1,617.47 01622200-51111 GROUP INSURANCE 10012016
OCT 2016 INSURANCE 1,682.46 01670600-51111 GROUP INSURANCE 10012016
OCT 2016 INSURANCE 1,713.68 01680000-51111 GROUP INSURANCE 10012016
OCT 2016 INSURANCE 1,944.20 01670300-51111 GROUP INSURANCE 10012016
OCT 2016 INSURANCE 1,963.00 01613000-51111 GROUP INSURANCE 10012016
OCT 2016 INSURANCE 2,129.81 01642100-51111 GROUP INSURANCE 10012016
OCT 2016 INSURANCE 2,336.85 01690100-51111 GROUP INSURANCE 10012016
OCT 2016 INSURANCE 2,374.96 01620100-51111 GROUP INSURANCE 10012016
OCT 2016 INSURANCE 3,042.36 01662500-51111 GROUP INSURANCE 10012016
OCT 2016 INSURANCE 3,271.52 01696200-51111 GROUP INSURANCE 10012016
OCT 2016 INSURANCE 3,495.83 01670400-51111 GROUP INSURANCE 10012016
OCT 2016 INSURANCE 3,572.73 01590000-51111 GROUP INSURANCE 10012016
OCT 2016 INSURANCE 4,127.00 01612900-51111 GROUP INSURANCE 10012016
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Vendor / Description

OCT 2016 INSURANCE
OCT 2016 INSURANCE
OCT 2016 INSURANCE
OCT 2016 INSURANCE
OCT 2016 INSURANCE
OCT 2016 INSURANCE
OCT 2016 INSURANCE
OCT 2016 INSURANCE
OCT 2016 INSURANCE
OCT 2016 INSURANCE
OCT 2016 INSURANCE
OCT 2016 INSURANCE

INTERNET PURCHASE MASTERCARD

AED BATTERIES

FIELD TRAINING MANUAL

JUNGERS - REFUND

ITRON INC

HARDWR/SOFTWR MTC NOV/16-JAN/17
HARDWR/SOFTWR MTC NOV/16-JAN/17

J G UNIFORMS INC

LUCAS

JEWEL-0OSCO
9/07/16 TRNG LASER ACTIVE SHTR

CFMH REFRESHMENTS

Village of Carol Stream
Schedule of Bills

For Village Board Approval on Oct 17, 2016

Amount

4,232.39
4,243.62
4,416.30
4,682.05
4,685.00
7,563.80
8,836.00
9,717.94
9,750.94
17,551.36
35,763.31
50,431.08

211,145.92

293.85
72.84
-25.00

341.69

628.53
628.53

1,257.06

166.06

166.06

53.53
12.50

66.03

Account Number

04200100-51111
04201600-51111
01643700-51111
01662300-51111
01652800-51111
01662600-51111
01662400-51111
01664700-51111
01670100-51111
01660100-51111
01600000-51111
01662700-51111

01600000-53350
01662600-53315
01660100-52223

04103100-52221
04203100-52221

01662700-53324

01662700-52223
01664700-52222
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Account
Description

GROUP INSURANCE
GROUP INSURANCE
GROUP INSURANCE
GROUP INSURANCE
GROUP INSURANCE
GROUP INSURANCE
GROUP INSURANCE
GROUP INSURANCE
GROUP INSURANCE
GROUP INSURANCE
GROUP INSURANCE
GROUP INSURANCE

SMALL EQUIPMENT EXPENSE

PRINTED MATERIALS
TRAINING

UTILITY BILL PROCESSING
UTILITY BILL PROCESSING

UNIFORMS

TRAINING
MEETINGS

Invoice No.

10012016
10012016
10012016
10012016
10012016
10012016
10012016
10012016
10012016
10012016
10012016
10012016

79950
11998338
537481513CR

428222
428222

43168

3246/360
3246/10

Purchase
Order



Village of Carol Stream
Schedule of Bills

For Village Board Approval on Oct 17, 2016

Vendor / Descriptizn Amount
JOE COTTON FORD
BUMPER ASSY, COVER 444.57
DIAGNOSTIC 207.39
OIL COOLER 141.36
REGULATOR 211.01
SNAP RING 12.00
SPRINGS, PISTON, RETAINER 59.31
WHEEL ASSY 11.83
1,087.47
KAMMES AUTO & TRUCK REPAIR INC
STATE INSPECTIONS 120.00
120.00
KONICA MINOLTA BUSINESS SOLUTIONS
INVEST COPIER SRV JUL/AUG 147.15
SSU COPIER SRV JUL/AUG -23.65
123.50
LAFARGE FOX RIVER DECO
STONE 260.85
STONE 307.80
568.65
LANDSCAPE MATERIAL & FIREWOOD SALES INC
MULCH FOR TREE PLANTING 770.00
770.00

Account Number

01696200-53354
01696200-53353
01696200-53354
01696200-53354
01696200-53354
01696200-53354
01696200-53354

01696200-53353

01662400-52226
01662500-52226

01670600-53317
04201600-53317

01670700-52268
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Account
Description

PARTS PURCHASED
OUTSOURCING SERVICES
PARTS PURCHASED
PARTS PURCHASED
PARTS PURCHASED
PARTS PURCHASED
PARTS PURCHASED

OUTSOURCING SERVICES

Invoice No.

325429
529790
325325
325370
325308
325345
325297

120832

OFFICE EQUIPMENT MAINTENANQ41148182
OFFICE EQUIPMENT MAINTENANQ41148264

OPERATING SUPPLIES
OPERATING SUPPLIES

TREE MAINTENANCE

706410999
706321115

22839

Purchase
Qrder



Vendor / Dascription

LAW OFFICE OF MICHELLE L MOORE LTD

LOCAL PROSC- AUGUST
LOCAL PROSC- AUGUST
LOCAL PROSC- SEPT
LOCAL PROSC-SEPT

LEAPERS INC
GO VESTS

LECHNER & SONS

MATS/TOWELS - 9/14/16
MATS/TOWELS- 8/24/16
MATS/TOWELS- 9/7/16
MATS\TOWELS- 8/31/16
WIPES-8/24/16
WIPES-8/31/16
WIPES-9/14/16
WIPES-9/7/16

LEE JENSEN
RNTL: STRM SEWER SUPPL

LENS ACE HARDWARE #426
BIBS FOR JOSH LARSON

Village of Carol Stream
Schedule of Bills

For Village Board Approval on Oct 17, 2016

Amount

2,750.00
7,500.00
2,200.00
6,000.00

18,450.00

469.58

469.58

28.45

8.85
28.45
28.45
36.70
59.10
59.10
59.10

308.20

800.00

800.00

250.73

250.73

Account Number

Account
Description

01570000-52235
01570000-52312
01570000-52235
01570000-52312

01662700-53324

01670100-53317
01670100-53317
01670100-53317
01670100-53317
01696200-53317
01696200-53317
01696200-53317
01696200-53317

01670600-53317

04200100-53324
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LEGAL FEES-PROSECUTION
PROSECUTION DUI
LEGAL FEES-PROSECUTION
PROSECUTION DUI

UNIFORMS

OPERATING SUPPLIES
OPERATING SUPPLIES
OPERATING SUPPLIES
OPERATING SUPPLIES
OPERATING SUPPLIES
OPERATING SUPPLIES
OPERATING SUPPLIES
OPERATING SUPPLIES

OPERATING SUPPLIES

UNIFORMS

Invoice No.

08232016INV
08232016INV
09152016INV
09152016INV

178731

2203988
2196588
2201542
2199041
2196588
2199041
2203988
2201542

24010

F42357/1

Purchase
Order



Village of Carol Stream
Schedule of Bills
For Village Board Approval on Oct 17, 2016

Account Purchase
Vendor / Description Amount Account Number Description Invoice No. Order
LEONARD M BULAT
LETTER/STRIPES -COM DEV VEHS 690.00 01696200-53353 OUTSOURCING SERVICES 16-350
LETTER/STRIPES PWKS VEHICLE 365.00 01696200-53353 OUTSOURCING SERVICES 16-375
1,055.00
LEWIS G BENDER
LEADERSHIP DEVELOPMENT 2,472.56 01600000-52253  CONSULTANT 9/28/16 TRNG WKSHP
2,472.56
LEXISNEXIS
AUGUST 2016 FEE 185.76 01662400-53330  INVESTIGATION FUND 20160831
185.76
LINDCO EQUIPMENT SALES INC
POWER PREWET ENCLOSURE 1,766.39 01696200-53354  PARTS PURCHASED 160710P
1,766.39
LIVE VIEW GPS INC
MONTHLY FEE-SEPT 79.90 01664700-53330  INVESTIGATION FUND 271907
79.90
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Vendor / Descrintizcn

LOWE'S HOME CENTERS

BRUSH'S -TC BRIDGE
CEMENT

CONCRETE SUPPLIES
CONSTRUCTION ADHESIVE
DRY WALL REPAIR
PAINT-TC BRIDGE
PLUMB SUPPL VLG HL
PLUMBING PRTS VLG
PLUMBING PRTS VLG
PRTS RETURNED
SIGNS

WEED SPRAYER

MBM CORPORATION
SHREDDING OIL

METRO DOOR AND DOCK INC
MECH BAY DOOR REPAIRS

MID AMERICAN TECHNOLOGY INC

CHARGER FOR LOCATOR
CHARGER FOR LOCATOR

MITCHELL 1
COMP SFTWR AUGUST

Village of Carol Stream

Schedule of Bills

For Village Board Approval on Oct 17, 2016

Amount

11.92
5.18
54.44
9.52
7.11
9.58
10.70
25.63
38.89
-25.63
14.00
21.97

183.31

99.00

99.00

324.06

324.06

57.50
57.50

115.00

225.00

225.00

Account
Account Number Description
01680000-52219 TC MAINTENANCE
01680000-53319 MAINTENANCE SUPPLIES
01670500-53317 OPERATING SUPPLIES
01670500-53317 OPERATING SUPPLIES
01680000-53319 MAINTENANCE SUPPLIES
01680000-52219 TC MAINTENANCE

01680000-53319
01680000-53319
01680000-53319
01680000-53319
01670300-53317
01680000-53319

01612900-53317

01696200-52244

04101500-53350
04201600-53350

01696200-52234
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MAINTENANCE SUPPLIES
MAINTENANCE SUPPLIES
MAINTENANCE SUPPLIES
MAINTENANCE SUPPLIES
OPERATING SUPPLIES

MAINTENANCE SUPPLIES

OPERATING SUPPLIES

MAINTENANCE & REPAIR

SMALL EQUIPMENT EXPENSE
SMALL EQUIPMENT EXPENSE

DUES & SUBSCRIPTIONS

Purchase
Invoice No. Order

9945067
2427383
2237917
9148668
9063848
8037336
16738878
2041662
9061611
15060914
9752032
8343785

405953

53170

11447
11447

1B19089523



Vendsar / Dascriptizn

MNJ TECHNOLOGIES DIRECT

DESKTOP SWITCHES
DISPLAY PORT TO HDMI
MONITOR SETUPS
REPL H.D. COMPUTERS
REPL HD COMPUTERS
REPL HD LENOVOC

MONROE TRUCK EQUIPMENT

CYLINDER
PLOW COMP RETURN
PLOW COMP, CYLINDER

MR SITCO

WTR METER READINGS OCTOBER
WTR METER READINGS OCTOBER

MTI CONSTRUCTION SERVICES, LLC
VLG HL/PD PRECONST & DESIGN PH SRV'S

MUNICIPAL GIS PARTNERS INC
MGP SERVICES THRU 9/30/16

NPELRA
10/22-26 TRNG C REBHOLZ

Village of Carol Stream
Schedule of Bills

For Village Board Approval on Oct 17, 2016

Amount

1,055.64
72.24
950.16
483.71
725.57
806.18

4,093.50

301.70
-361.49
695.33

635.54

1,774.24
1,774.24

3,548.48

16,523.25

16,523.25

11,394.39

11,394.39

299.00

299.00

Account Number

Account
Description

01652800-53317
01652800-53317
01652800-54413
01652800-53317
01652800-53317
01652800-53317

01696200-53354
01696200-53354
01696200-53354

04103100-52221
04203100-52221

11740000-55490

01652800-52257

01600000-52223
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OPERATING SUPPLIES
OPERATING SUPPLIES
COMPUTER EQUIPMENT
OPERATING SUPPLIES
OPERATING SUPPLIES
OPERATING SUPPLIES

PARTS PURCHASED
PARTS PURCHASED
PARTS PURCHASED

UTILITY BILL PROCESSING
UTILITY BILL PROCESSING

VILLAGE HALL RENOVATION

GIS SYSTEM

TRAINING

Purchase
invoice No. Order

0003487653
0003469778
0003487652
0003487485
0003487617
0003487616

313532
313623
313519

2016022
2016022

16-010

3255

62227



Vendor / Descriptizon

NEENAH FOUNDARY COMPANY
FRAME & GRATE

NETWORK SOLUTIONS INC

SSL RENEWAL-VPN
WEB FORWARDING PD

NICOR
TUBEWAY DR

NIKE FACTORY STORE
CLOTH ALLOW - CASTRO

NIU OUTREACH

GOV'T COMM TRAINING 10/6/16
GOV'T COMM TRAINING 10/6/16
GOV'T COMM TRAINING 10/6/16

NMI

CC GATEWAY FEES SEPT 2016
CC GATEWAY FEES SEPT/2016
CC GATEWAY FEES SEPT/2016

NORTHERN ILLINOIS UNIVERSITY
GIS DESIGN & IMPLEM

Village of Carol Stream
Schedule of Bills
For Village Board Approval on Oct 17, 2016

Account
Amount Account Number Description
432.00 01670600-53317 OPERATING SUPPLIES
432.00
164.97 01652800-52234 DUES & SUBSCRIPTIONS
19.48 01652800-52234 DUES & SUBSCRIPTIONS
184.45
26.29 04101500-53230 NATURAL GAS
26.29
131.96 01664700-53324 UNIFORMS
131.96
33.75 04100100-52223 TRAINING
33.75 04200100-52223 TRAINING
67.50 01670100-52223 TRAINING
135.00
10.00 01610100-52256 BANKING SERVICES
81.30 04103100-52221  UTILITY BILL PROCESSING
81.30 04203100-52221 UTILITY BILL PROCESSING
172.60
16,914.00 01652800-52257 GIS SYSTEM
16,914.00
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Purchase
Invoice Nc. Order

188758

713876441
714217727

14309470202 9/26/16

08746

571200
571200
571200

257838367
257864117
257864117

9156/G5A64226



Village of Carol Stream
Schedule of Bills
For Village Board Approval on Oct 17, 2016

Account Purchase
Vendor / Descripti== Amgunt Azcount Number Description invoice Ne. Order
OFFICE DEPOT
CERT SUPPLIES 140.15 01664700-53325 COMMUNITY RELATIONS 864103952001
CERT SUPPLIES 455.94 01664700-53325 COMMUNITY RELATIONS 861583980015
FILE FOLDERS 47.39 01662600-53314 OFFICE SUPPLIES 864877469
FILE FOLDERS 123.78 01662600-53314 OFFICE SUPPLIES 864877471
FLASH DRIVES 17.58 01690100-53314 OFFICE SUPPLIES 862048123001
FOLDER & TABS 16.81 01662600-53314 OFFICE SUPPLIES 864874878
LAMINATING POUCHES 27.99 04200100-53314 OFFICE SUPPLIES 863380676001
OFFICE SUPPLIES 35.78 01662600-53314 OFFICE SUPPLIES 860306966002
OFFICE SUPPLIES 39.74 01662600-53314 OFFICE SUPPLIES 863150511
OFFICE SUPPLIES 40.99 01662600-53314 OFFICE SUPPLIES 860305470017
OFFICE SUPPLIES 52.98 01662600-53314 OFFICE SUPPLIES 863150740
OFFICE SUPPLIES 53.67 01662600-53314 OFFICE SUPPLIES 856989169002
OFFICE SUPPLIES 57.46 01620100-53314 OFFICE SUPPLIES 863964610001
OFFICE SUPPLIES 100.82 01662600-53314 OFFICE SUPPLIES 860306966001
OFFICE SUPPLIES 144.26 01620100-53314 OFFICE SUPPLIES 863963958001
PENS 9.49 01670100-53314 OFFICE SUPPLIES 862048339001
RETURN TABS -7.99 01662600-53314 OFFICE SUPPLIES 865687538
VARIOUS SUPPLIES 26.72 01690100-53314 OFFICE SUPPLIES 863380163001
VARIOUS SUPPLIES 42.60 04200100-53314 OFFICE SUPPLIES 862048338001
1,426.16
ORIENTAL TRADING COMPANY INC
ADOPT-A-COP SUPPLIES 91.93 01664700-53325 COMMUNITY RELATIONS 679276154
91.93
P & M MERCURY MECHANIC
CARRIER#2 MAINTENANCE 3,117.00 01680000-52244 MAINTENANCE & REPAIR 85205
3,117.00

Page 21 of 32



Village of Carol Stream
Schedule of Bills
For Village Board Approval on Oct 17, 2016

Account Purchase
Vendar / Descripticn Amount Account Number Description Invoice No. Order
PEACEKEEPEER PRODUCTS INTERNATIONAL LLC
REPLACEMENT BATONS 866.12 01662700-53324 UNIFORMS 9200
TRAINING PLUMB, JOHNSON 560.00 01662700-52223  TRAINING JUN 27/28 2016
1,426.12
PETTY CASH
PETTY CASH REIMB SEPTEMBER 922.21 01-10307 PETTY CASH REIMB'S SEPT
922.21
PHOTO CARD SPECIALISTS INC
SHADOW BOX 144.57 01662700-53317 OPERATING SUPPLIES 107369
144.57
PLATINUM POOLCARE AQUATECH LTD
AUGUST FOUNTAIN CARE 1,241.80 01680000-52219  TC MAINTENANCE 71492
1,241.80
PLATINUM-POOLCARE AQUATECH
PUMP REPAIR TC 240.00 01680000-52244 MAINTENANCE & REPAIR 71397
240.00
POSITIVE PROMOTIONS
ADOPT-A-COP SUPPLIES 572.98 01664700-53325 COMMUNITY RELATIONS 20406825
572.98
PRO SAFETY INC
CLIMBING LANYARD SAFETY 104.62 04201600-53317 OPERATING SUPPLIES 2/826800
CLIMBING LANYARD SAFETY 104.63 04101500-53317 OPERATING SUPPLIES 2/826800
209.25
PUSH WELLNESS SOLUTIONS INC
ANNUAL PGRM FEE & MONTHLY INCENTIVES 4,932.00 01600000-52340  WELLNESS PROGRAM 160629
4,932.00

Page 22 of 32



Village of Carol Stream
Schedule of Bills
For Village Board Approval on Oct 17, 2016

Account Purchase
Vendor / Pezoriptizs Armpunt Receount Number Description Inveice Ne. Order
RANKIN INC
AC FOR VLG HL 900.00 01680000-53319 MAINTENANCE SUPPLIES 833001
900.00
RAY O'HERRON CO
DEGNAN 13.25 01660100-53324 UNIFORMS 1650300
DEGNAN 117.49 01660100-53324 UNIFORMS 1648272
LOCKOUT TOOLS 165.00 01662700-53324 UNIFORMS 1650612
NEW BADGES 383.87 01660100-53324 UNIFORMS 1646794
STOCK 15.98 01660100-53324 UNIFORMS 1650297
STOCK HOLDERS 115.95 01662700-53324 UNIFORMS 1650610
811.54
RECRUITERBOX
SUBSCRPT 8/23-9/23 90.00 01600000-52255 SOFTWARE MAINTENANCE IN_930RIR2WC
90.00
RED WING SHOE STORE
RETURN - MIKE HARTING -148.49 01696200-53324 UNIFORMS 4386
-148.49
REFUNDS MISC
ADMIN/PUBLIC SAFTEY PARTIAL REFUND 475.00 01000000-45321 TOWING FEE CS16017449
OVERPAID ON TICKET 20.00 01000000-45402 ORDINANCE FORFEITS TICKET 234386
PD ONLINE STATE TICKET REFUND 120.00 01000000-45402 ORDINANCE FORFEITS TICKET 3308815697
REFUND STATE TICKET PAID ONLINE 10/7/16 130.00 01000000-45402 ORDINANCE FORFEITS ST TICK#024000635
SALE OF PROPERTY 115 ELK TRL CANCELED 60.00 01000000-41208 REAL ESTATE TRANSFER TAX STMP 27910 RFND
805.00
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Vendor / Descriptizn

REFUNDS PRESERVATION BONDS

- 12-WOODHILL DR BOND REFUNDS
CURB CUT BOND REFUND
DRIVEWAY BOND REFUND
ENGR BOND REFUND
ENGR SECURITY BOND REFUND

RESTAURANT-MASTERCARD

9/7/16 ACTIVE SHTR TRNG FOOD

9/9/16 TRNG ACTIVE SHOOTER

9/9/16 TRNG ACTIVE SHOOTER

ACTIVE SHOOTER TRNG 9/7/16

CREDIT - MEAL

LASER ACTIVE SHOOTER TRNG 9/8/16
LUNCH - RSC TRAINING

MEAL - MAIN BREAK

REFRESHMENTS TRNG 9/3/16 ACTIVE SHTR
RSC REFRESHMENTS

RYDIN DECAL

2017 BUS & DOG LICENSES

SAE CUSTOMS INC

INVEST JEEP LIGHTING & UPHT
INVEST JEEP LIGHTING & UPFIT

Village of Carol Stream
Schedule of Bills

For Village Board Approval on Oct 17, 2016

3,600.00
300.00
300.00

1,000.00

1,000.00

6,200.00

68.94
26.97
63.63
59.58
-21.08
26.97
12.36
21.08
7.61
118.56

384.62

1,758.51

1,758.51

660.00
3,293.72

3,953.72

Accourt Numbker

01-24302
01-24302
01-24302
01-24302
01-24302

01662700-52223
01662700-52223
01662700-52223
01662700-53317
04201600-53317
01662700-52223
01662300-52223
04201600-53317
01662700-52223
01662300-53317

01612900-53315

01662700-52244

01662400-53350
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Account
Description

ESCROW - GRADING
ESCROW - GRADING
ESCROW - GRADING
ESCROW - GRADING
ESCROW - GRADING

TRAINING
TRAINING
TRAINING
OPERATING SUPPLIES
OPERATING SUPPLIES
TRAINING
TRAINING
OPERATING SUPPLIES
TRAINING
OPERATING SUPPLIES

PRINTED MATERIALS

MAINTENANCE & REPAIR
SMALL EQUIPMENT EXPENSE

Purchase

invoice No. Order

12 BOND REFUNDS
1316 ROBIN DR

1411 MAGNOLIA WAY
1N632 FISHER

1N648 FISHER

776899
779866
372456
625117601521
069343
779373
261748

SEPT 12, 2016
95000 10 0687
201

324883

1270
1270



Vendor / Dazcription

SAFEKIDS WORLDWIDE

RECERTIFICATION -M BAJOREK
RECERTIFICATION FEE -B CLUEVER
RECERTIFICATION FEE D BOSHART
RECERTIFICATION FEE- D POPE
RECERTIFICATION FEE-H MABBITT
REGIS R DIECKMANN 9/28/16

SAUBER MGF.CO

INSP/DIELECTRIC TEST
WIRE ROPE CABLE

SCORPIO CONSTRUCTION CORP.
EMERG WTRMN BREAK ASSIST-OSWEGO

SEAWAY SUPPLY CO

C-FOLD TOWELS
C-FOLD TOWELS

SERVICE COMPONENTS INC

HITCH PINS
WASHERS

SIRCHIE FINGER PRINT LABORATORIES
EVIDENCE PACKAGING

Village of Carol Stream

Schedule of Bills

For Village Board Approval on Oct 17, 2016

Awipunt

50.00
50.00
50.00
50.00
50.00
85.00

335.00

1,646.00
60.89

1,706.89

8,737.30

8,737.30

48.00
48.00

96.00

12.74
84.51

97.25

381.48

381.48

Acrount Number

01662700-52223
01662700-52223
01662700-52223
01662700-52223
01662700-52223
01662600-52223

01696200-53353
01696200-53354

04201600-52244

01670400-53317
04201600-53317

01696200-53317
04201600-53317

01662400-53317
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Account
Descrigtion

TRAINING
TRAINING
TRAINING
TRAINING
TRAINING
TRAINING

OUTSOURCING SERVICES
PARTS PURCHASED

MAINTENANCE & REPAIR

OPERATING SUPPLIES
OPERATING SUPPLIES

OPERATING SUPPLIES
OPERATING SUPPLIES

OPERATING SUPPLIES

Purchase

Invoice Ng. Qrder

MBAJOREK2016
BCLUEVER2016
DBOSHART2016
DPOPE2016
256328
20160601544

PS1175986
PSI176004

615-16

118840
118840

86827
86840

0267325



Vendor / Description

SUBURB BLDG OFFICIALS CONF
MARTIN, NOYES, MILSCHEWSKI

SUBURBAN LABORATORIES INC
COLIFORM COMPLIANCE

SUNRISE CHEVROLET

BALANCER
VALVE

SURVEY MONKEY
SUBSR RENEWAL 9/4-10/3

TERRACE SUPPLY COMPANY
RENTAL 8/1-8/31 2016

THE CONSERVATION FOUNDATION
KNUDSEN STRM WTR CONF 9/13-9/14

THE DAVENPORT GROUP USA LTD
PERMIT SOFTWARE IMPLEMENTATION COMPLET

THE UPS STORE

SHIPPING FOR RETURNS
SHIPPING FOR RETURNS
SHIPPING FOR RETURNS

Village of Carol Stream
Schedule of Bills

For Village Board Approval on Oct 17, 2016

Amount

60.00

60.00

501.00

501.00

73.60
32.90

106.50

24.00

24.00

26.35

26.35

75.00

75.00

14,306.00

14,306.00

10.28
10.28
10.28

30.84

Accaurt Number

01643700-52222

04201600-52279

01696200-53354
01696200-53354

01670100-52234

01696200-52264

01620600-52223

01643700-52255

01670500-53317
04201600-53317
04101500-53317

Page 26 of 32

Account
Digscrintion

MEETINGS

LAB SERVICES

PARTS PURCHASED
PARTS PURCHASED

DUES & SUBSCRIPTIONS

EQUIPMENT RENTAL

TRAINING

SOFTWARE MAINTENANCE

OPERATING SUPPLIES
OPERATING SUPPLIES
OPERATING SUPPLIES

Purchase
Invoice Nc. Order

SEMINAR 10/20/16

137756

866088
865539

27262482

00967529

1226

1608-1LCS-09

3749
3749
3749



Village of Carol Stream
Schedule of Bills
For Village Board Approval on Oct 17, 2016

Account
Vendor / Description Amount Account Number Description
THEODORE POLYGRAPH SERVICE
POLICE ASSESSMENT 2 CANDIDATES 300.00 01510000-52228 PERSONNEL HIRING
300.00
THIRD MILLENIUM ASSOCIATES INCORPORATED
E PAY SERVER FEE - OCT 225.00 04103100-52221 UTILITY BILL PROCESSING
E PAY SERVER FEE - OCT 225.00 04203100-52221 UTILITY BILL PROCESSING
VEH STK 2ND NTC'S 3,000.00 01612900-53315 PRINTED MATERIALS
WTR BILL PRINTING 9/29/16 1,231.62 04103100-52221 UTILITY BILL PROCESSING
WTR BILL PRINTING 9/29/16 1,231.63 04203100-52221 UTILITY BiLL PROCESSING
5,913.25
TIC TANK INDUSTRY CONSULTANTS
CRICKET DECOMMISSION INSPECTIONS 4,420.36 04200100-52253 CONSULTANT
4,420.36
TOPCON SOLUTIONS STORE
FIELD BOOK 10.50 01622200-53317 OPERATING SUPPLIES
10.50
TRAFFIC CONTROL & PROTECTION
BLACK VINYL 58.70 01670300-53317 OPERATING SUPPLIES
58.70
TRANS UNION LLC
SRV FRM 7/26-8/25 131.62 01662400-53330 INVESTIGATION FUND
131.62
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Invoice No.

5412

19928
19928
19948
19906
19906

33747

29865

87491

08600579

Purchase
Order



Vendor / Description

TRAVEL-MASTERCARD

KNUDSEN CONF 8/20 CAB
KNUDSEN CONF 8/20 CAB
KNUDSEN CONF 8/20 LUGGAGE
KNUDSEN CONF 8/20 LUGGAGE
KNUDSEN PARKING-CONF 8/20
MTG W/ATTY GENL 8/29

TRISOURCE SOLUTIONS LLC

TRISOURCE CC FEES SEPT/2016
TRISOURCE CC FEES SEPT/2016
TRISOURCE CC FEES SEPT/2016
TRISOURCE CC FEES SEPT/2016
TRISOURCE CC FEES SEPT/2016

TYCO INTEGRATED SECURITY LLC

1349 CHRGR ALARM 9/1-11/30

U S POSTMASTER

POSTAGE 9/30/16 WTR BILLS
POSTAGE 9/30/16 WTR BILLS

2ND NOTICE VEH STICKER POSTAGE

$/O NOTICE POSTAGE OCT/2016
S/0 NOTICE POSTAGE OCT/2016

ULINE SHIPPING SUPPLY SPECIALISTS

PLASTIC TAGS

Village of Carol Stream
Schedule of Bills

For Village Board Approval on Oct 17, 2016

Amount

50.77
54.00
25.00
25.00
85.00
31.00

270.77

94.70
94.70
568.19
1,737.05
1,737.05

4,231.69

38.25

38.25

2,174.08
2,174.09
965.13
76.72
76.73

5,466.75

40.20

40.20

Account Number

01622200-52223
01622200-52223
01622200-52223
01622200-52223
01622200-52223
01662400-53330

04103100-52221
04203100-52221
01610100-52256
04103100-52221
04203100-52221

04100100-52234

04203100-52229
04103100-52229
01610100-52229
04203100-52229
04103100-52229

01662400-53317

Page 28 of 32

Account
Description

TRAINING
TRAINING
TRAINING
TRAINING
TRAINING
INVESTIGATION FUND

UTILITY BILL PROCESSING
UTILITY BILL PROCESSING
BANKING SERVICES

UTILITY BILL PROCESSING
UTILITY BILL PROCESSING

DUES & SUBSCRIPTIONS

POSTAGE
POSTAGE
POSTAGE
POSTAGE
POSTAGE

OPERATING SUPPLIES

Invoice No.

20281312
8202016
APWA 8/20
APWA AUG
93261
A059-032

INV 1420 SEPT/16
INV 1420 SEPT/16
INV 1420 SEPT/16
INV 7833 SEPT/16
INV 7833 SEPT/16

26998295

INV 1529 9/30/16
INV 1529 9/30/16
INV 1529 SEPT/16

INV 1529 10/11/16
INV 1529 10/11/16

79554135

Purchase
Order



Village of Carol Stream
Schedule of Bills
For Village Board Approval on Oct 17, 2016

Account Purchase
Vendor / Descripticn Amount Account Number Description Invoice No. Order
UNIFIRST CORPORATION
MATS/TOWELS- 8/23/16 18.30 01670100-53317 OPERATING SUPPLIES 1136824
UNIFORMS- 8/30/16 125.00 01696200-52267 UNIFORM CLEANING 1138435
UNIFORMS-8/23/16 27.61 01696200-52267 UNIFORM CLEANING 1136824
WIPES-8/23/16 63.34 01696200-53317 OPERATING SUPPLIES 1136824
234.25
UNITED LABORATORIES
LIFT STATION ENZYMES 888.39 04101500-53317 OPERATING SUPPLIES 161880
888.39
UNITED RADIO COMMUNICATIONS
MOBILE RADIO REPAIRS 701.87 01670400-54412 OTHER EQUIPMENT 200000092-1
MOBILE RADIO REPAIRS 701.87 04201600-54412 OTHER EQUIPMENT 200000092-1
1,403.74
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Village of Carol Stream
Schedule of Bills
For Village Board Approval on Oct 17, 2016

Account Purchase
Vendor / Descriptizo Amgunt Account Number Description Invoice No. Order
UNITED STATES POSTAL SERVICE
DUI KIT TO ISP LAB 12.80 01662400-53317 OPERATING SUPPLIES 019620-764
DUI KITS TO ISP LAB 12.80 01662400-53317 OPERATING SUPPLIES 048874-462
DUI KITS TO ISP LAB 13.35 01662400-53317 OPERATING SUPPLIES 096164-898
PASSPORT 8/22/16 6.45 01610100-52229 POSTAGE 382213680
PASSPORT 8/23/16 6.45 01610100-52229 POSTAGE 382358578
PASSPORT 8/24/16 6.45 01610100-52229 POSTAGE 382429857
PASSPORT 8/25/16 6.45 01610100-52229 POSTAGE 382563521
PASSPORT 8/29/16 6.45 01610100-52229 POSTAGE 382778504
PASSPORT 8/30/16 6.45 01610100-52229 POSTAGE 382877150
PASSPORT 9/12/16 22.95 01610100-52229 POSTAGE 383879086
PASSPORT 9/13/16 6.45 01610100-52229 POSTAGE 383990215
PASSPORT 9/13/16 6.45 01610100-52229 POSTAGE 384034653
PASSPORT 9/14/16 6.45 01610100-52229 POSTAGE 384116132
PASSPORT 9/15/16 6.45 01610100-52229 POSTAGE 384230562
PASSPORT 9/16/16 6.45 01610100-52229 POSTAGE 384307089
PASSPORT 9/19/16 6.45 01610100-52229 POSTAGE 384527556
PASSPORT 9/2/16 6.45 01610100-52229 POSTAGE 383206653
PASSPORT 9/6/16 6.45 01610100-52229 POSTAGE 383429099
PASSPORT 9/7/16 6.45 01610100-52229 POSTAGE 383521965
PASSPORT 9/8/16 6.45 01610100-52229 POSTAGE 383654996
PASSPORT 9/9/16 6.45 01610100-52229 POSTAGE 383755886
171.55
VACTOR TRAINING CTR
TRNG 10/10 -P TRIPPET 850.00 01696200-52223 TRAINING 544910159
850.00
VERMEER ILLINOIS
KNIFE FOR CHIPPER 268.96 01696200-53354 PARTS PURCHASED P0O5530
268.96
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Vendor / Description

VILLAGE OF CAROL STREAM

245 KUHN RD ADM BLDG

CS TREATMENT PLNT MTC CONTRL
FOUNTAIN WATER

PWKS CTR

PWKS NORTH GARAGE

TC VISITOR CTR WATER

TC VISITOR CTR WATER

VILLAGE HALL WATER

VISION TECHNOLOGY SOLUTIONS LLC
WEBSITE RE-DESIGN

WELCH BROS INC

STEEL BAND & CMP
STRM WTR SUPPLIES

WEST SIDE TRACTOR SALES

MAIN CNTRL VLV FOR SKID STEER
PARTS
VEHICLE PARTS

WHEATON MULCH INC
TOP SOIL

WHOLESALE DIRECT INC
HYD MOTOR

Village of Carol Stream
Schedule of Bills

For Village Board Approval on Oct 17, 2016

Amount

29.50
6.21
1,352.15
71.63
41.40
0.01
77.21
255.44

1,833.55

4,875.00

4,875.00

141.51
140.00

281.51

3,964.03
782.75
727.32

5,474.10

120.00

120.00

945.57

945.57

Account Number

04101500-53220
04101500-53220
01680000-53220
01670100-53220
01670100-53220
01680000-53220
01680000-53220
01680000-53220

01652800-52253

01670600-53317
01670600-53317

01696200-53354
01696200-53354
01696200-53354

01670500-53317

01696200-53354
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Account
Description

WATER
WATER
WATER
WATER
WATER
WATER
WATER
WATER

CONSULTANT

OPERATING SUPPLIES
OPERATING SUPPLIES

PARTS PURCHASED
PARTS PURCHASED
PARTS PURCHASED

OPERATING SUPPLIES

PARTS PURCHASED

Invoice No.

1131515/20872
1131514/20871
1131520/20877
1131518/20875
1131517/20874
1131825/21204
1131521/20878
1131519/20876

33470

1571149
1569163

N41825
N42255
N42691

16-3265

000222465

Purchase
Order



Village of Carol Stream
Schedule of Bills
For Village Board Approval on Oct 17, 2016

Account Purchase
Vendor / Descriptizn Amount Account Number Description Invoice No. Order
WILLIAMS ASSOCIATES ARCHITECTS, LTD
SCHEMATIC DESIGN PHASE SERV'S-AUGUST 24,114.35 11740000-55490 VILLAGE HALL RENOVATION 0017336 20170024
24,114.35
WORKING PERSONS STORE
LUDMAN SAFETY SHOES 89.00 01622200-53324 UNIFORMS 100796211
89.00
ZEUS BATTERY PRODUCT
1.5 ALK BATTERIES 81.50 01670300-53317 OPERATING SUPPLIES 00224214
81.50
GRAND TOTAL $896,666.17
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The preceding list of bills payable totaling $896,666.17 was reviewed and approved for
payment.

Approved by:

Date: /4{3/[(}

Authorized by:

Matt McCarthy — Mayor Pro Tem

Laura Czarnecki- Village Clerk



ADDENDUM WARRANTS
Oct 4, 2016 thru Oct 17, 2016

AGENDA ITEM
L-2 [0/27/6

Fund Check # ] Vendor | Description ] Amount
General ACH Wheaton Bank & Trust  Payroll Sept 26, 2016 thru Oct 9, 2016 505,363.20
Water & Sewer ACH Wheaton Bank & Trust  Payroll Sept 26, 2016 thru Oct 9, 2016 52,268.70

557,631.90

Approved this day of , 2016

By:

Matt McCarthy -Mayor Pro Tem

Laura Czarnecki - Village Clerk




REVENUES

Sales Tax

Home Rule Sales Tax

State Income Tax

Utility Tax - Electricity

Telecommunications Tax

Fines (Court, Ord., ATLE, Towing)

Natural Gas Use Tax

Other Taxes (Use, Hotel, PPRT
Real Estate, Road & Bridge)

Licenses (Vehicle, Liquor, etc.)

Cable Franchise Fees

Building Permits

Fees for Services

Interest Income

All Other / Miscellaneous

Revenue Totals

EXPENDITURES

Fire & Police Commission
Legislative Board

Plan Commission & ZBA
Legal Services

Village Clerk
Administration

Employee Relations
Financial Management
Engineering Services
Community Development
Information Technology
Police

Public Works

Municipal Building
Municipal Garage
Transfers and Agreements
Town Center

Expenditure Totals

Net Increase / (Decrease)

Village of Carol Stream

General Fund Budget Summary
For the Month Ended September 30, 2016

AGENDA ITEM
M- Jo72r/s

MONTH YTD BUDGET
Last Year | Current Year Monthly Variance Last Year | Current Year YTD Variance Annual YTD YTD Variance
Sep Sep S % YTD YTD S % Budget Budget Actual S %
$ 682,320 $ 683,126 806 0%] |$2.883673 $ 3,225,300 341,627 12%) |$ 7,750,000 $3,137,706 $ 3,225,300 87,594 3%
408,700 407,871 (828) 0% 1,656,181 1,892,382 236,201 14% 4,415,000 1,787,480 1,892,382 104,902 6%
230,538 235,042 4,504 2% 1,897,145 1,620,304 (276,841)  -15% 4,050,000 1,723,345 1,620,304 (103,041)  -6%
184,589 194,717 10,129 5% 787,761 808,675 20,915 3% 1,870,000 791,419 808,675 17,256 2%
97,350 94,082 (3,268) 3% 521,381 480,887 {40,494) -8% 1,190,000 518,601 480,887 (37,714) 7%
134,170 97,702 (36,467)  -27% 718,153 570,085 (148,068)  -21% 1,697,000 716,183 570,085 (146,098)  -20%
14,061 15,515 1,454 10% 129,120 130,648 1,528 1% 570,000 128,090 130,648 2,558 2%
313,163 296,188 (16,975) 5% 1,176,854 1,156,835 {20,019) 2% 2,616,300 1,289,526 1,156,835 (132,691) -10%
17,033 5,920 (11,113)  -65% 389,711 372,821 (16,891) -4% 616,400 415,950 372,821 (43,130) -10%
: - - 0% 262,484 231,684 (30,800)  -12% 704,000 293,333 231,684 (61,649) -21%
38,183 45,353 7,170 19% 309,391 311,053 1,663 1% 627,500 312,000 311,053 (947) 0%
91,316 105,989 14,673 16% 319,617 317,070 (2,548) -1% 615,800 318,042 317,070 (972) 0%
515 2,764 2,249 436% 2,176 10,508 8,332 383% 15,000 6,250 10,508 4,258  68%
50,213 187,070 136,856  273% 305,197 492,414 187,217 61% 1,163,000 488,917 492,414 3,497 1%
2,262,151 2,371,340 109,189 s%) | 11,358,844 11,620,667 261,822 2% | 27,900,000 11,926,841 11,620,667 {306,174)  -3%
512 2,588 2,076 406% 9,535 12,034 2,499 26% 13,511 5,630 12,034 6,404  114%
28,671 9,337 (19,334)  -67% 44,127 85,757 41,630 94% 139,890 78,868 85,757 6,889 9%
429 895 466 109% 2,222 2,329 108 5% 5,243 2,185 2,329 144 7%
12,264 16,894 4,630 38% 119,499 90,887 (28612)  -24% 298,000 124,165 90,887 (33,278)  -27%
2,167 3,407 1,240 57% 13,185 14,247 1,062 8% 38,887 16,373 14,247 (2,126) -13%
106,223 83,820 (22,403)  -21% 391,761 387,052 (4,709) -1% 951,924 396,635 387,052 (9,583)  -2%
21,377 38,212 16,836 79% 106,896 125,331 18,435 17% 412,940 172,058 125,331 (46,727)  -27%
51,639 92,844 41,205 80% 349,599 413,377 63,779 18% 920,967 383,736 4133377 29,641 8%
125,842 131,872 6,031 5% 451,716 498,252 46,536 10% 1,398,163 582,568 498,252 (84,316)  -14%
81,541 129,543 48,002 59% 366,976 439,887 72,912 20% 1,127,636 469,848 439,887 (29,961} 6%
34,007 76,160 42,153  124% 205,067 392,233 187,166 91% 1,087,561 453,150 392,233 {60,917)  -13%
1,123,296 1,329,411 206,115 18% 5,678,384 5,895,535 217,152 a%) | 14,218,899 5924,541 5,895,535 (29,006) 0%
237,351 271,321 33,970 14% 1,286,446 1,338,234 51,788 4% 4,195,811 1,748,255 1,338,234 (410,021)  -23%
33,242 34,947 1,705 5% 152,077 152,984 906 1% 379,063 157,943 152,984 (4,959)  -3%
{1,975) 23,584 25,559 -1294% 2,536 41,498 38,963  1536% < : 41,498 41,498  100%
169,976 : (169,976)  -100%) 169,976 139,683 {30,293)  -18% 2,668,500 190,666 139,683 (50,983)  -27%
1,250 1,650 400 32% 39,956 41,866 1,910 5% 43,005 43,005 41,866 (1,139)  -3%)
2,027,810 2,246,485 218,675 11% 9,389,957 10,071,187 681,230 7% | 27,900,000 10,749,627 10,071,187 {678,440)  -6%
| 234341 124,855  (109,486) ] | 19683888 1,549,480 {419,408) 11 - 1,177,214 1,549,480 372,266 |




REVENUES

Water Billings

Sewer Billings
Penalties/Admin Fees
Connection/Expansion Fees
Interest Income

Rental Income

All Other / Miscellaneous

Revenue Totals

EXPENDITURES

Salaries & Benefits
Purchase of Water

WRC Operating Contract
Maintenance & Operating
IEPA Loan P&l

DWC Loan P&l

Capital Outlay

Expenditure Totals

Net Increase / (Decrease)

Village of Carol Stream

Water and Sewer Fund Budget Summary
For the Month Ended September 30, 2016

Last Year | Current Year Monthly Variance Last Year Current Year YTD Variance Annual YTD YTD Variance

Sep Sep $ % YTD YTD $ % Budget Budget Actual $ %
$ 630,053 S 689,147 59,094 9% $3,166,527 $ 3,405,052 238,525 8% $ 7,260,000 S 3,185,271 S 3,405,052 219,781 7%
244,069 271,132 27,063 11%) 1,206,773 1,338,611 131,838 11% 2,887,000 1,334,018 1,338,611 4,592 0%
16,264 20,119 3,856 24% 75,158 84,000 8,842 12% 197,000 82,083 84,000 1,916 2%
- 4,752 4,752 100% 57,637 25,545 (32,092) -56% 62,500 26,042 25,545 (497) -2%
457 3,644 3,187 697% 2,082 16,659 14,577 700% 15,000 6,250 16,659 10,409 167%
35,499 44,059 8,560 24% 82,995 112,363 29,367 35%) 175,000 72,917 112,363 39,446 54%
675 518 (157) -23% 86,689 87,861 1,172 1% 86,500 11,458 87,861 76,403 667%
927,017 1,033,372 106,355 11% 4,677,862 5,070,091 392,229 8% 10,683,000 4,718,039 5,070,091 352,052 7%
141,998 167,830 25,831 18% 524,950 566,465 41,515 8% 1,379,423 583,605 566,465 (17,140) -3%
517,961 564,259 46,299 9% 2,373,356 2,459,095 85,740 4% 5,487,000 2,472,346 2,459,095 (13,251} -1%
273,336 136,668 (136,668) -50%) 818,819 851,829 33,011 4% 1,765,013 735,422 851,829 116,407 16%
200,524 156,741 (43,783} -22% 822,070 646,729 (175,340) -21% 1,960,440 816,850 646,729 (170,121)  -21%
214,325 214,325 - 0% 214,325 214,325 = 0% 428,651 214,325 214,325 0 0%
- - - 0% 59,833 58,852 (981) -2% 58,853 58,853 58,852 (1) 0%
75,369 43,877 (31,492) -42% 450,125 44,534 (405,592) -90%, 2,745,225 550,000 44,534 (505,466)  -92%
1,423,513 1,283,699 (139,813) -10%) 5,263,477 4,841,830 (421,647) -8% 13,824,605 5,431,401 4,841,830 (589,571) -11%
| (as6,496)  (250,328) 246,168 | | (s8s616) 228,260 813,876 | | (3141,605) (713362) 228,260 941,622 H




CAPITAL PROJECTS FUND

REVENUES

Capital Grants

Interest Income

All Other / Miscellaneous

Revenue Totals

EXPENDITURES

Roadway Improvements
Facility Improvements
Stormwater Improvements
Miscellaneous

Expenditure Totals

Net Increase / (Decrease)

MFT FUND

REVENUES
Motor Fuel Tax Allotments
Interest Income

Revenue Totals

EXPENDITURES
Street Resurfacing - Capital
Crack Filling

Expenditure Totals

Net Increase / (Decrease)

For the Month Ended September 30, 2016

Village of Carol Stream

Capital Budget Summary

MONTH YTD BUDGET*
Last Year | Current Year Monthly Variance Last Year Current Year YTD Variance Annual YTD % of
Sep Sep S % YTD YTD S % Budget Actual Total

S - S - - 0% S 5902 $ 54,554 48,652 824% S 772,000 $§ 54,554 7%
773 8,658 7,885 1020% 3,543 40,810 37,267 1052% 25,000 40,810 163%

2,137 4,801 2,664 125% 20,413 52,172 31,759 156% 670,000 52,172 8%

2,910 13,459 10,549 362% 29,858 147,536 117,678 394% 1,467,000 147,536 10%
227,685 347,914 120,229 53% 3,240,670 3,490,909 250,239 8% 6,883,000 3,490,909 51%

- 47,107 47,107 100% - 155,326 155,326 100% 2,150,000 155,326 7%

143 138,346 138,203  96917% 10,435 139,003 128,568 1232% 627,000 139,003 22%

2,563 103 (2,460) -86% 5,948 5,720 (228) -4% 5,000 5,720 114%
230,390 533,469 303,079 132% 3,257,052 3,790,957 533,905 16% 9,665,000 3,790,957 39%

| (227.480)  (520,010)  (292,530)  129%| | (3,227,194)  (3,643,422)  (416,227) 13%] | (8,198,000) (3,643,422) 44%|
S - S 86,281 86,281 100% $ 235365 S 413,868 178,503 76% $ 1,030,000 $ 413,868 40%
135 1,528 1,394 1034% 594 6,650 6,055 1019% 5,000 6,650 133%

135 87,809 87,674 65060% 235,959 420,517 184,558 78% 1,035,000 $ 420,517 41%

- - - 0% - - 0% - - 0%

= - - 0% - - - 0% 142,000 - 0%

- - - 0% - - - 0% 142,000 - 0%
| 135 87,809 87,674 65060%] | 235959 420,517 184,558 78%| | 893,000 420,517 47%|

* Due to the uncertainty of timing of various capital improvement projects, no YTD budget estimates are shown.



GENEVA CROSSING TIF

REVENUES

TIF Property Taxes
Interest iIncome
Village Contribution

Revenue Totals

EXPENDITURES

Principal Retirement
Interest Expense
Paying Agent Fees
Expenditure Totals

Net Increase / (Decrease)

NORTH/SCHMALE TIF

REVENUES

TIF Property Taxes
Sales Taxes

Interest Income
Village Contribution

Revenue Totals

EXPENDITURES
Legal Fees
Consulting Fees
Other Expenses

Expenditure Totals

Net Increase / (Decrease)

Village of Carol Stream
TIF Funds Budget Summary
For the Month Ended September 30, 2016

Last Year | Current Year Monthly Variance Last Year Current Year YTD Variance Annual YTD YTD Variance
Sep Sep S % YTD YTD S % Budget Budget Actual S %
$ 209,265 $ 266,830 57,565 28%] |s 418531 $ 533661 $ 115130 28%] |$ 425000 $ 425000 $ 533,661 108,661  26%
1 - (11)  -100% 49 - (49)  -100% 500 208 s (208) -100%
18,743 - (18,743)  -100% 18,743 - (18,743)  -100% 42,000 42,000 - (42,000) -100%
228,019 266,830 38,812 17%) 437,322 533,661 96,339 22% 467,500 467,208 533,661 66,452  14%
- . . 0% . : : 0% - = 0%
- - s 0% 27,240 z (27,240)  -100% ; - - - 0%
a1 41 100% 3,000 410 (2,590)  -86% 830,372 2,500 410 (2,090) -84%
- 41 a1 100% 30,240 410 {29,830)  -99% 830,372 2,500 410 (2,090) -84%)
| 228019 266,789 38,771 17%) | 407,082 533,251 126,169 31%) | (362,872) 464,708 533,251 68,582  15%)|
¢ 7238 ¢ 95498 $ 88260 1219%) |$ 14477 $ 190996 $ 176519  1219%) |$ 14000 $ 14,000 $ 190,996 S 176,99 1264%
30,239 . (30,239)  -100% 30,239 30,213 (26) 0% 90,000 30,000 30,213 213 1%
3 25 2 751% 9 109 100  1100% 100 40 109 69 173%
= 0% 4,600 4,600 100% 2,000 800 4,600 3,800 475%
37,481 95,523 58,043 155% 44,725 225,919 181,193 100% 106,100 44,840 225919 181,079  404%
z E . 0% 328 205 (123)  -38% 2,000 835 205 (630) -75%
= - . 0% - - - 0% . : - - 0%
30,239 - (30,239)  -100% 52,841 95,862 43,021 81% 140,000 70,000 95,862 25,862  37%
30,239 - {30,239)  -100% 53,169 96,067 42,898 81% 142,000 70,835 96,067 25,232 36%
| 7,241 95,523 88,282 11 (8,344) 120,851 138,295 || (35,900 (25,995) 129,851 155,846 |




POLICE PENSION FUND

REVENUES

Investment Income
Employee Contributions
Village Contribution
Other Revenues

Revenue Totals

EXPENDITURES
Investment and Admin Fees
Participant Beneifit Payments

Expenditure Totals

Net Increase / {Decrease)

Village of Carol Stream
Police Pension Fund Budget Summary
For the Month Ended September 30, 2016

Last Year | Current Year Monthly Variance Last Year Current Year YTD Variance Annual YTD YTD Variance

Sep Sep $ % YTD YTD S % Budget Budget Actual S %
$(1,221,133) $  (1,891) 1,219,242  -100%| | $(1,322,289) $ 1,589,858 2,912,147  -220%] [$ 3,300,500 $ 1,375,208 $ 1,589,858 214,650  16%
41,786 67,535 25,749 62% 233,380 252,953 19,573 8% 572,000 242,000 252,953 10,953 5%
142,162 152,761 10,599 7% 710,810 763,806 52,996 7% 1,833,135 763,805 763,806 1 0%
- - 0% 33,582 3,109 (30,473)  -91% - - 3,109 3,109 100%
(1,037,185) 218,405 1,255,590  -121% (344,517) 2,609,726 2,954,243  -858% 5,705,635 2,381,013 2,609,726 228,712 10%
4,171 2,846 {1,325)  -32% 39,305 37,574 (1,730) -4% 148,000 61,667 37,574 (24,092) -39%
177,140 211,427 34,287 19% 864,185 1,011,627 147,442 17% 2,685,500 997,000 1,011,627 14,627 1%
181,311 214,273 32,962 18% 903,490 1,049,201 145,712 16%| 2,833,500 1,058,667 1,049,201 {9,466)  -1%
| (1,218,497) 4,132 1,222,628 | | (1,248,007) 1,560,524 2,808,531 | | 287235 1,322,387 1,560,524 238,178 |




Village of Carol Stream
Schedule of Cash and Investment Balances
September 30, 2016

TOTAL CASH & LAST YEAR

FUND CASH INVESTMENTS INVESTMENTS 9/30/2015
GENERAL FUND S (1,091,799.24) S 8,615,350.08 S 7,523,550.84 S 14,622,282.90
WATER & SEWER FUND 1,514,870.28 11,355,373.98 12,870,244.26 12,976,925.29
CAPITAL PROJECTS FUND - 26,069,901.81 26,069,901.81 19,873,999.35
MFT FUND - 4,620,921.62 4,620,921.62 3,513,680.88
GENEVA CROSSING TIF FUND 763,560.76 . 763,560.76 1,476,869.14
NORTH/SCHMALE TIF FUND 125,347.04 76,724.37 202,071.41 85,479.79
POLICE PENSION FUND 482,484.35 42,515,941.28 42,998,425.63 40,290,052.86
TOTAL S 1,794,463.19 93,254,213.14 S 95,048,676.33 92,839,290.21
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